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Letter from the Chai
etertrom the Lhairman This Report is the 2023 sustainability report for Sigurd Microelectronics Corporation (hereinafter referred to as Sigurd). Itis now the third sustainability report since its initial publication. The report follows the

Letter from the President and Global Reporting Initiative (GRI) Standards, adopts sustainability metrics as laid out in the Sustainability Accounting Standard Board (SASB), and the Task Force on Climate related Financial Disclosures (TCFD)
Sustainable Development Executive framework to disclose environmental protection (E), social responsibility (S), and corporate governance (G) related issues, as well as the management policies and performance results of various material

Committee Director General topics. Simultaneously, the report also explains communications and response expectations of stakeholders, as well as the impact of value chain identified environmental protection (E), social responsibility
(S), and corporate governance (G).

Sustainability Strategy

Corporate Profile Reporting Period

@ Theinformation disclosed in this Report is from January 1, 2023 to December 31, 2023; and the disclosure period of the financial report is the same as that of the aforemen-
tioned sustainability report.

@ Publication date of the previous report is June 2023; the report was published in Chinese and English versions, which can be downloaded from the section of the official
website.

@ Publication date for this report is August 2024; the report will be regularly published annually in the future, and the publication date for the next report is expected to be
Environmental Protection August 2025.

Climate Change

Contact Point

@ Responsible unit for the Sustainability Report: Corporate Sustainability Center. /If you have any comments or inquiries as to this report, please contact us.
@® Tel:03-5959213 #1517

Corporate Social Responsibility ® E-mail:ESG@sigurd.com.tw

Recruitment of Diversity

Healthy and Friendly Workplace
Reporting Boundaries and Scope

Innovation Management Differences from the scope of
and Service Quality Category Reporting Scope financial report disclosure External Assurance

Environmental Protection (E), Social Pei Shing Plant, Chung Shing Plant, and Hu Kou Please refer to pages 19-20 of the financial report for Type 1 Moderate Assurance Level verification was performed
Corporate Governance Responsibility (S), Corporate Plant of Sigurd Microelectronics Corporation. fourth quarter of reporting year 2023 for the enterprise by British Standards Institution (BSI) per AA1000AS v3 version
Governance (G) entities included in the financial report. regarding the content of this report.
Supply Chain Management Data from consolidated financial statements of Data from consolidated financial statements of ) . Lo . L
) ) ) - ; ) ) ; - ) - Financial information is audited by PwC accounting firm and
Financial Information Sigurd Microelectronics Corporation and Sigurd Microelectronics Corporation and T T g —
Appendix subsidiaries (referred to as “Sigurd Group”). subsidiaries (referred to as “Sigurd Group”). port.

The CPA and BSI have no equity nor management level relationships with the Company; they have merely been authorized to perform external guarantee or assurance of financial report
and sustainability report. Please find the financial report at https://pse.is/5se4nz
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[ Letter from the Chairmanl//

Dear friends who care about Sigurd's sustainable development:

Looking back on 2023, the world continued to face challenges from extreme weather. Climate change will bring severe impacts to our living environment, affect economic activities, living costs, =7l
and even overall industrial transformation. In this context, all employees of the Sigurd Group adhere to our philosophy and commitment to sustainable development by demonstrating progress ]
and performance. This allows stakeholders to clearly understand our determination to invest in sustainability. In particular, Sigurd Group seeks breakthroughs in operational resilience,
sustainable development, and business through innovative thinking and digital technology. This drives us to steadily advance in sustainable management and address challenges in strides.

In 2023, in pursuit of a low-carbon value chain transformation, Sigurd established the "Carbon Management Team" and "Renewable Energy Team” within the Sustainable Development
Committee. This team proactively coordinates planning and implements the path to net-zero emissions. In addition to continued advocacy of energy-saving and carbon-reduction measures, we
have also commenced a renewable energy scheme. We began investing in the use green electricity this year, with a target for 30% by 2030 and RE100 by 2050. These concrete actions fulfill
Sigurd's commitment to environmental sustainability, aligning with international initiatives.

Looking to the future, Sigurd focuses on its core business and explores ways to extend its influence in sustainability. We are integrating ESG
and sustainability spirit into daily operations internally and expanding this to supply partners externally. We work together to formulate
sustainability goals and drive sustainable supply chains to create "green value" for customers. Ultimately and with our stakeholders, we aim
to implement the sustainable strategy of "Co-prospering in green net-zero, promoting a friendly society, steadfast in integrity and
governance, and co-creating sustainable operations".

HUANG, AGING-YANG, the chairman of Sigurd
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V| Letter from the President and Sustainable Developmentl/
Executive Committee Director General

The Global Risks Report 2024 from the World Economic Forum that the world is severely affected by two major crises: climate change and geopolitical conflicts. The world is facing four systemic
and structures shifts: geopolitics, demographics, technology, and climate change. As a result, global political and economic situations are rapidly changing. Factors such as extreme weather,
environmental degradation, and persistent high temperatures are indirectly intensify the impact on global supply chains and urge countries and organizations to accelerate transformation. This
highlights the pressing need for global action on sustainability issues.

Looking back on 2023, | am very grateful to every member of Sigurd. They not only enthusiastically participated in sustainability work, but also elevated sustainable development to an
indispensable part of daily operations and corporate management. From board supervision to procurement evaluation for energy saving and carbon reduction, to confidently explaining to
customers the company's sustainable development policies, goals, and action plans, we ensure that environmental protection, social responsibility, and corporate governance can develop in a
balanced and positive way.

Meanwhile, the Sigurd Group strives to create a green brand. In addition to deployment of net-zero emission action plans, we took another major step in 2023 by starting to use renewable
energy in Sigurd's products and services. We are as determined as ever to move towards RE100 by 2050 and become an important partner in enhancing the green ’
competitiveness of Taiwan's semiconductor industry.

Sigurd demonstrates concern for and emphasis on human rights. The issues of low birth rates and changing employment trends will be the
challenges facing the semiconductor industry. To address these issues, we have adopted two main approaches: “caring for the disadvantaged”

and “diversity and empowerment" by empowering the disadvantaged, disseminating semiconductor knowledge, and narrowing the gap between
school learning and career paths. We organize workshops on knowledge about semiconductors and career planning and we help the disadvantaged
groups to become part of the industry talent. In terms of talent recognition and retention, we are proactively creating a healthy and friendly work -
environment; deepening a diverse, fair, and inclusive workplace culture; widely incorporating employee opinions to inspire creativity together. In addition,
we work together to improve company systems and measures and continue to enhance employee care and benefits.

In the future, the company will continue to establish a sustainable framework for constant improvement, always up to date with international
trends, laws and regulations, international standards, and best practices, to achieve continuous innovation, breakthrough, and sustainability.
We believe that on the road of sustainable development, we will definitely see Sigurd's efforts and results, advancing towards our vision for
sustainability.

YE,TSAN-LIAN , President of Sigurd
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M 1.Sustainability Strategy//

Formulating the sustainable development strategies with innovative thinking, Sigurd fulfills its commitments to all the ESG topics in a serious and responsible manner to steadily promote the Company's sustainable development, and continue to
improve and strive for excellence, thereby obtaining the trust of all stakeholders, and maintaining long-term harmonious relations.

1.1 Sustainable Development Committee

With 2021 as the first year to promote corporate sustainability, Sigurd has established a Sustainable Development Committee, where the Chairman serves as the Committee Chairman, and the President serves as the Executive Committee Director

General, and the Committee members are served by the top executives in Sigurd’ s various units. Under the Sustainable Development Committee, Sustainable Development Department has been established along with functional grouping sections,
such as “Section of Environmental and Occupational Safety and Health,” “Green Operations Section,” “Human Resources Section,” “Innovation Management Section”, “Governance Section” and “Social Relations Section”, which will be adjusted or
added depending on future needs. They are responsible for reviewing, developing and promoting action plans and risk management measures, jointly identifying short-, medium- and long-term strategies, and managing the results of performance

evaluations for subsequent presentation to the Chairman and the Board of Directors.

The Executive Committee Director General and members of the Sustainable Development Committee work together to confirm the Company's sustainable development strategies and action plans, agree on management policies and short-, medium-,
and long-term goals, and regularly supervise the implementation of these policies. Sustainable Development Department communicates, coordinates and tracks the contents of sustainable development tasks of the functional grouping sections, and it
is also simultaneously responsible for integrating the planning and promoting of topics related to Environmental Protection (E), Social Responsibility (S), and Corporate Governance (G); discussing and planning for the impacts on company business;
making rolling adjustments on strategies, management policies, and short-, medium-, and long-term plans, which are also served as initiative strategies or references for resolution plans. Subsequently, the results will be reported to the Sustainable
Development Committee; the Department then materializes the execution of the agreed content and performs status reports.

The functional grouping sections consist of senior management, including those in charge of the Company's operations and colleagues, to collect information on environmental protection (E), social responsibility (S), and corporate governance (G) from
stakeholders such as customers, shareholders, suppliers, markets, and local governments, and based on such information, to formulate management policies, short-, medium-, and long-term goals, and action plans. After presenting them to the
Sustainable Development Committee, they will implement them according to the contents of the decisions and report the progress.

Sigurd's Sustainable Development Committee reports to the Board of Directors at least once a year on sustainable development strategies, action plans, and information on sustainable development-related issues, including overall strategic direction,
goal setting and progress reports, results of greenhouse gas inventories, and implementation of renewable energy acquisition projects, etc., in order to symbolize that the Board of Directors serves as the highest governance and risk management unit of
Sigurd.

Resolutions on strategies, resources,
manpower and management policies on
E (Environmental), S (Social) and G
(Governance) issues.

Chairm ;
Sidney Hua L

Organizational Chart of the
Sustainable Development

. Sustainable Development
Committee fttee |

Gommittee 1. Integrated management of

ESGissues
2.Committee meeting matters
3. Coordination of the task forces
4. Public relation domain
President Charles Yeh, 5.Report preparation,
Executive Committee Director finalization and reporting
General 6.Brand value
7. Promotion of Business
Continuity Plan (BCP)

Functional grouping sections

ii‘é'g:gfggg;";{?;‘;gl Opg:::i?ms Human Resources N::::‘g’::r"‘;':‘t Governance Social Relations
and Health Section Section Section Section Section
- Human resourcesand - Product innovation - Governance structure + Public welfare
- Greenhouse gases + Issues on supply recruitment * R&D technologies - Transparency of - Public relations
- Energy savingand emission ~ chain + Employees’ human - Product quality and information disclosure promotion
reduction management and rights service management - Quality policy - Local/Community
+ Green production sustainability - Labor/Management - Green products - Economic engagement
y Workﬁ ace safety + Green equipment relations - Customer erformance - Company’ s relations
- Health promotion - Employee activity relationships usiness risk to external parties
- Responding and relations assessment - Information
coordinating to ESG issues - Learning and
development
activities
- Ethical corporate
s
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Sustainable Development Performance in 2023

Reduced greenhouse gas emissions by 4,179.9697 metric tons compared to the previous year and reduced . o
£ & greenhouse gas emissions for the second consecutive year. Sustainable Development POIICy
Environmental

Protection

Introduction and deployment of renewable energy to 2027

Recycling and reuse rate of general waste increased by 58.56% compared to the previous year; Hazardous waste

decreased by 47.48% compared to the previous year \ Solid Economic Performance

RBA Platinum Recognition (Responsible Business Alliance, RBA)

Social

Responsibility Awarded the Silver Medal in the TTQS (Talent Quality Management System) \ Eco_fnend[y Environment

Pei-Shing Plant, Chung-Shing Plant, and Hu-Kou Plant obtained the Healthy Workplace Certification
[Health Promotion Label].

Establishment of "Supply Chain Sustainability Management Team". \SOCial ReSpOﬂSlblllty Implementation

Corporate

AT Maintained an A rating in Information Protection External Assessment.

Awarded the annual "Best Supplier" and "Quality Excellence Award" by key customers. \ Sustaina ble E nterp rise O pel’atiO n

System Verification

ISO 14064-1 Greenhouse Gas Inventory at the Organization Level
ISO 14001 Environmental Management System

IECQ QC 080000 Hazardous Substance Process Management System
SONY GP (Green Partner)

ISO 45001 Occupational Health and Safety Management System

ISO 27001 Information Security Management System

ISO 9001 Quality Management System

IATF 16949 Quality Management System for Automotive Industry
ISO 26262 Functional Safety Standard for Electrical and Electronic Systems in Road Vehicles
RBA Responsible Business Alliance (RBA) Code of Conduct

AEQ Authorized Economic Operator (AEQ)

1.2 Selection and Prioritization of Material Topics

The Company collects relevant sustainability topics from stakeholder opinions, global trends, industry characteristics, internal and external business and activity situations, and GRI Universal Standards, the Task Force on Climate-Related Financial
Disclosures (TCFD), the Sustainability Accounting Standards Board (SASB), and the United Nations' 17 Sustainable Development Goals (SDGs), among others.
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1.2.1 Stakeholder Communication Results Presentation

In accordance with the five principles of the AA1000 Stakeholder Engagement Standard (2015) (Dependence, Influence, Tension, Responsibility, and Diverse Perspectives), and with reference to the stakeholders listed by our peers, the Company's
Sustainable Development Committee has jointly discussed and identified the following groups of stakeholders: employees, customers, suppliers, governmental agencies, and non-governmental organizations.

In order to move towards the goal of benchmarking sustainable development and respecting the rights of stakeholders, the Company uses various communication channels not only to collect feedback and important sources of reference, but also to

serve as an indispensable basis for the Company's continuous adjustment of its sustainable development goals and action plans.

Relation with the oot Communication Engagement

There are more than 2,000

advance the Company’ s
sustainable development.

Workplace Health and
Safety

2.7 Public Associations

employees in total. Only by valuing | Labor-Management meeting M Quarterly
the employees, treating them as the I Remuneration and Benefits I Welfare committee meeting B Nonscheduled For further details,
foundat|on.of a company; having the I Human Rights Assessment M Occupational safety and health committee meeting W Quarterly please refer to
goal of retaining the employees; and Labor Rights ) . o 5 Recruitment of
upholding to respecting labor rights; ) M Workplace Health and I Employee complaint and advice communication i Nonscheduled Diversity
Employees implementing the strategies of All employees of Sigurd Safety suggestion box and e-mail address 5.3 Comprehensive
culéi\éqting talegts; retatihning talents, I Organizational Identity and W Employee satisfaction survey M Annually amﬁloyee Care and
and diverse and smoo Retention . . . elfare
communication; and creating B Work-Life Balance I Employee educatloh and training | Anytume 531 Diverse and
healthy and friendly workplace W Operational Performance I Performance appraisal W Twice Annually Smooth Communica-
culture, would it be possible to W Newcomer interview I Nonscheduled tion Channels
stably pursue after sustainable W Routine questionnaire distribution W At least once a year
development.
[ Company website I Anytime
. Human Rights Assessment isiti i
Acompany is never free of | ] a#d LabolrgRights | Visiting customers _ . . ] Nons.cheduted ;?er;seftrf;%:jtegalli
interactions with customers. Only B Service Quality and [ | Telephone number of points of business contact, e-mail, W Anytime 8 Innovation
by maintaining close ) Customer Rights meeting, or other means of contact Management and
Customers Eelat|onsf1|ps, strengt)’rltenmgthe Main customers I Risk Control I Exchange of executive visits /Attendance by Board member M Nonscheduled Service Quality
~ompany’ s own smar | Business Continuity representative 8.3 Continual
innovation, and meeting M Information Security P Advancement of
tomers’ needs and B W Customer audit W Nonscheduled f ;
cus facti dth | Innovative Technology and Service Quality and
satisfaction, would the Company Services I Customer stationing at factory | Anytime Customer Satisfaction
be able to expand its development i ing hold b heduled
blueprints. I Supplier meeting held by customer [ Nonschedule
W Customer satisfaction survey M Annually
I Routine questionnaire distribution I At least once a year
Company’ s operation and
development always require
suppliers’ support and concurrent
growth. Therefore, with respect to I Business Continuit ) ) For further details
the sustainable development . ) M Legal Compliance y [l Telephone number of points of procurement contact, Il Anytime please refer to ’
issues that pursue after Suppliers that provide B Ethics and Integrity e-mail, meeting, or other means of contact 10 Supply Chain
Suppliers environmental protection, social raw materials, equipment B Risk Control M Supplieraudit M Nonscheduled Management
responsibility, and corporate or services to Sigurd m Fair Sourcing I Advocacy of ESG sustainable management philosophy [ Atleast once a year 10.2 Supplier
governance, continual m Supplier Corporate M Questionnaire distribution M Nonscheduled Ménagement A1)
communication and conjoint Governance Assessment Goals
growth with the suppliers are
further necessary to stride towards
our common sustainable goals.
Our Company is a key player in the I Environment Laws and
semicondqctor industry, and itis Regulat_ior}s (Greenhouse B Official Document B Nonscheduled
;urtherltaluklng on 'gggzl';esp055|bwl|ty Local government fﬂaaigmeﬁf‘eﬂs’ci';far%g | Forums held by the competent authority / M Nonscheduled For further detals
or;ocuT requtn5|l ! {‘yhatn thi entities or business Change Rieke and Attendance by Board member representative hease reforto »
Government national security. In lightor this, operating entities g€ RIS W Discussions of trade association / Attendance by I Nonscheduled P
e Sigurd is upholding to its Opportunities) - 9 Governance
entities . f - . Board member representative .
compliance with the policies of @ Human Rights Assessment HC bsit B Ayt 9.1 Legal Compliance
government entities and and Labor Rights u Q?J:spt)%myn\gﬁesdli;ribution n Aﬁlegsceonce ayear
execution strategies, as it I Workplace Health and
promotes the Company’ s Safety
sustainable development. W Information Security
Through participating in the I Greenhouse Gas Emissions
Non-government industry strategies and trends as Industry related public ' Energy Management
PR conducted by industry related welfare association and I Climate Change Risks and ) )
ot}\lganlzatlfqns public welfare association and public welfare Opportunities I Company website I Nonscheduled F?r fur*;hetr atzizrle,
on-profit public welfare foundation, Sigurd foundation @ Human Rights Assessment I Questionnaire distribution m Nonscheduled please refer to .
organizations obtains related information to and Labor Rights | Seminar or forum / Attendance by Board member M Nonscheduled 2 Corporate Profile
]
|

Information Security

/



1.2.2 Identification and Evaluation of Material Topics

] The Chairman of the Board of Directors, the President, and the senior executives of each unit have evaluated the "positive/negative impacts" and "actual/potential impacts (frequency of occurrence)" of each topic, and after integrating the feedback from
About This Report stakeholders, the prioritization of the material topics for 2022, and the opinions of consultants and experts, the order of the reports with the most significant impacts have been compiled and analyzed, and presented to the Sustainable Development
™ Committee for use as important guidelines for its resolution of the material topics.

Contents
1.2.3 Prioritization and Identification of Material Topics

Letter from the Chairman

) After reviewing the order of reports with the most significant impacts from the Sustainable Development Committee, as well as listening to the Company's objectives and action plans for its sustainable development program and the opinions of
Letter from the President and consultants, the Sustainable Development Committee has decided to select 10 material topics (as listed in the table below) as the targets for the Company to emphasize on investing its resources in. In addition, we will respond to the management policies,

Sustainable Development Executive action plans and management measures in each section of this report.
Committee Director General

Sustainability Strategy

; ; Positive Degree of [ Occurrence
Prioritization ] Prioritization Material Topics Negative/ "ﬁ pact rate
Corporate Profile
2 1 Information Security Negative 98 71 169
Climate Change
19 2 Energy Management and Greenhouse Gas Emission Negative 85 80 165
. ) Customer Service and Quality Management .
Environmental Protection 1 3 (including Hazardous Substances) Positive 84 79 163
3 4 Innovative Technologies and Services Positive 89 69 158
Recruitment of Diversity
12 5 Business Continuity Negative 93 63 156
Corporate Social Responsibility
7 6 Operational Performance Positive 90 65 155
Healthy and Friendly Workplace 13 T Integrity Management Positive 94 57 151
6 8 Occupational Safety and Health Positive 80 70 150
Innovation Management
and Service Quality .
11 9 Labor Rights and Care Positive 81 68 149
Corporate Governance 10 10 Supplier Sustainability Management Negative 81 64 145
Supply Chain Management Note 1: Positive impacts: opportunities or benefits; negative impacts: risks or costs.

Note 2: Adjustments to material topics: Energy Management and Greenhouse Gas Emissions (former 2022 material topics Energy, Resource Management and Greenhouse Gas Emissions); Customer
Service and Quality Management (including Hazardous Substances) (former 2022 material topics Customer Interests and Service Quality); Innovative Technologies and Services (former 2022

Appendix material topics Innovative Management and Sustainable Manufacturing); Operational performance ( former 2022 material topics Operational performance (shareholders' interests)); Occupation-
al safety and health (former 2022 material topics Occupational safety and labor health); Labor rights and care (former 2022 material topics Compensation and benefits and Employee care and
retention).

Note 3: For 2022, the number of issues of concern is 21, with a threshold of 176; for 2023, the number of issues is 16, with a threshold of 145.

Note 4: Based on GRI's general disclosure and customer demand considerations, the 2022 material topics, such as talent attraction and cultivation, corporate governance and compliance with laws and
regulations, risk management, climate change management response, and social engagement, are not included in this year's prioritization of material topics.

Note 5: The factors of occurrence rate evaluation include the occurred events, the number of occurrences, and the non-occurred scenarios.
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1.3 References to Material Topics

Based on the prioritization of the material topics, the corresponding GRI standards, SASB sustainability accounting standards, TCFD guidance, and respective chapters are listed in the following table.

1 Information Security

Energy Management

2 and Greenhouse Gas
Emission

Customer Service and

3 Quality Management
(including Hazardous
Substances)
Innovative
4 Technologies and
Services
5 Business Continuity
Operational
6 Performance
7 Integrity Management
8 Occupational Safety
and Health
9 Labor Rights and Care

10 Supplier Sustainability
Management

Corresponding

GRI Topics

Self-Selected Topic

GRI 302
GRI 305

Self-Selected Topic

Self-Selected Topic

Self-Selected Topic

GRI 201

GRI 205

GRI403

GRI 404

GRI 308
GRI 414

A

O

Impact on Value Chain

- “
ees ers

A

Impact Aspect

Actual
Actual
Actual
Actual
Actual
Actual
Actual
Actual
Actual
Actual

Detail of Impact

Only by protecting the Company’ s data security and actively safeguarding information
and business secrets would it be able to effectively protect customers’ rights and
enterprise competitiveness.

Climate change is the Company's focus for sustainable development, legal requirements
and market trends; we replace energy-consuming equipment and processes to improve
and reduce energy and resource consumption, and introduce the use of renewable energy
to reduce greenhouse gas emissions, and monitor and control the effectiveness of energy
conservation and carbon reduction through annual greenhouse gas inventories.

Striving to pursue after meeting customers’ expectations with high quality and high
standards, diligently treating customers’ every entrustment, and continuously expanding
market influential power to materialize the goal of serving as the best trusted business
partner.

The application of new technologies and R&D automation equipment to optimize
production processes and create smart factories is a key strategy for sustainable business
development and environmental protection in the future.

We are committed to meeting the expectations of our stakeholders, building a sound
governance structure, effectively identifying and controlling risks, promoting integrity
management, and proactively responding to various impacts in order to ensure the
Company's continuous operation and the pursuit of steady growth in operational
performance.

In response to the requirements of the government’ s labor laws and regulations and the
Responsible Business Alliance (RBA), concurrent with the Company’ s operational
development, labor rights shall further be considered, e.g. no discrimination, diversified
employment, and reasonable renumeration and bonus welfare system, etc., and the
Company’ s workplace environment shall also be protected at the same time to control
occupational safety and health risks and to promote the Company’ s wholesome
development.

Through a variety of communication methods, we exchange sustainability concepts and
help our value chain partners grow together by means of a cross-departmental supply
chain sustainability management team to effectively realize the goal of sustainable
development.

Note: In accordance with the GRI Standard, three levels of involvement are used to describe the impact boundary of a GRI topic and to assess the relatedness of key stakeholders:
“ A" Whether they are directly contributing to the impact, “[ ] ” Contributing to the impact in conjunction with other parties, and “()” Or being related to the impact through

their business relationships.

United Nations
Sustainable
Development
Goals (SDGs)
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1.4

Aspect

Environmental

Strategies and Short-, Medium- and Long- Term

Key strategies
/items

Towards net
zero carbon

2023 Goals

[ Percentage of the reduction in
intensity against that in the
base year (2021): 5% (Note 1)

2023 Performance

[ Percentage of the reduction in
intensity against that in the
base year (2021): 7.73%

Sigurd's Response

| Overall GHG emissions have been reduced
for two consecutive years, due to the
reduction in energy consumption and the
use of green power, thus achieving the
carbon emission reduction target.

Short-term (2024)

B Percentage of the reduction in
intensity against that in the
base year (2021): 8%

[ The total green power usage

Mid-term (2025)

] Percentaﬁe of the reduction in intensit,
atin the base year (2021): 8.8 %

[ The total green power usage or carbon

allowance occupied in the Company’ s

against tl

Long-term (2030)

B Percentage of the reduction in

intensit a(gainstthatmthe base year
(2021): 25 %

I The total Freen power usage or

Protection erpisilﬁns u Igfb?rﬁaa}l e e ag O L Igfbgoﬁﬂx P el 389" Switching to green power supply since or carbon allowance occupied total power consumption: 5% carbon alfowance occupied in the
CIAES 3 p 3 p September 2023, and in 2023, the total in the Company’ s total power Company’ s total power
organization the Company’ s total power the Company’ s total power p 3 : consumption: 3% consumption: 30%
consumption: 2% consumption: 0.3% amount O\Iﬁ'ee” power supply has reached umption: 2% umption: 30%
456,427 kWh.
1 Organizing RBA-related human rights
courses, occasional labor rights advocacy
- and taaimng to achhievedhéjman friggts goals.
i ini . . Providing a smooth and diversifie
Respect of ] ?;ga\gtﬁggtég‘?gggo | | Humaln rights training communication channel or complaint [ Human rights trainin ¥ Human rights training W Human r'/ghtstrainingcompletion
Human Rights 1 Employee complaint completion rate: 100% mechanism, and continuing to publicize it, completion rate: 95% completion rate: 98% rate: 100%
Recruitment of sett?enr%ent ratePIOO% [ Employee complgmt so that employees understand and are [ Employee complaint [ Employee complaint [ Employee complaint settlement rate:
Diversity 11 Number of pereons diversely settlemen} rate: -% (Note 2)1 willing to use the communication channel settlement rate: 100% settlement rate: 100% 100%
Meritocracy o8 | Numl?EEjQ persons diversely freedly; at the same time, actively and 1 Number of persons diversely 0 Number of gersons diversely 1 Number of persons diversely
. recruited: 10 ftl)l entl thandlmgopmlonsto promote recruited: 10 recruited: 1 recruited: 20
abor rights.
W Optimizing the use of government and
non-government recruitment channels to
formulate strategies to achieve the goal of
diversified employment in 2023.
FSI (Frequency-Severity Indicator) was 0.17
" (reacheg the goal). Reason: After many
times of training and education, Hu-Kou
Social Plant and Pei-Shing Plant significantly
Responsibilities reduced the seveéity rahte of incapacitating
Healthy 1 FSI below 0.36. 1 FSI below 0.17. P s S P d0e S 35 [ FSIbelow 0.36. I FSlbelow0.32. W FSibelow 0.30.
W;_rkpéalce [ Occupational safety and health [ Occupational safety and health Organizing occupational safety and health Occupational safety and health Occupational safety and health Occupational safety and health
wonrigla%:/e training completion rate: 95% training completion rate: 100% traiing courses and providing relevant training completion rate: 95% training completion rate: 98% training completion rate: 100%

training in accordance with regulations,
such as: safety orientation training for new
employees and 3 hours of occupational
safety and health training for all employees
every 3 years, and achieving internal
occupational safety and health
management goals and program
management operations.

Smart factories
boosting
customer

satisfaction

I The average customer satisfaction
score of the Company's top ten
customers is 8.

1 With the implementation of smart
factory stages, the percentage of
the manpower effectiveness of
each direct employee increased
against thatin 2021: 10%

W The average customer
satisfaction score of the
Company's top ten customers is
9.1.

[ with the implementation of
smart factory stages, the
percentage of the manpower
effectiveness of each direct
employee increased against that
in2021: 15%

1 Reducing the occurrence of anomalies by
strict quality control, and at the same time,
endeavoring to meet customer requirements
and reflecting problems in a timely manner
to help solve customer problems, with
customer satisfaction increasing by 0.12
points in the second half of the year
compared to the first half of the year.

[¥ In 2023, the Company continuously
increased the introduction of equipment and
products to expand production efficiency
and improve the efficiency of our employees.

[l The average customer satisfaction
score of the Company's top ten
customers is 8.5.

[ With the implementation of smart
factory stages, the percentage of
the manpower effectiveness of
each direct employee increased
against that in 2021: 10%

[ The average customer satisfaction
score of the Company's top ten
customers is 9.

[ With the implementation of smart
factory stages, the percentage of
the manpower effectiveness of
each direct employee increased
against that in 2021: 15%

[ The average customer satisfaction
score of the Company's top ten
customers is 9.

[ With the implementation of smart
factory stages, the percentage of
the manpower effectiveness of
each direct employee increased
against that in 2021: 20%

Corporate
Governance

Corporate
Sustainability

M Positive operaﬂngg)rofits

W Completion rate of the training
program for integrity
management: 90%

M Positive operaﬂnggjrofits .

W Completion rate of the training
program for integrit
management: 100%

W Establishing stable operation strategies,
striving to achieve financial performance,
creating long-term economic value, and
meeting the expectations of investors.

W Completing integrity education for board
members and employees.

M Positive operatingg)roﬁts

W Completion rate of the training
program for integrity
management: 90%

M Positive operat‘mgfproﬁts

W Completion rate of the training
program for integrit
management: 100%

M Positive operatingforoﬁts

W Completion rate of the training
program for integrit
management: 100%

Legal
compliance

W Number of cases imposed upon
a severe penalty (NTS1 million
ormore) by the government: 0

W Number of priority deficiencies
identified in an RBA audit: 0

W Number of cases imposed upon
a severe penalty (NTS1 million
ormore) by the government: 0

W Number of priority deficiencies
identified in an RBA audit: 0

W Corporate governance is based on compliance
with laws and regulations, integrity
management, and strict adherence to relevant
laws and regulations in the execution of
operations.

In 2023, the Company has made great efforts to
promote the RBA continuous improvement
program, and the audit results have met the
requirements of the RBA, and the Company has
successfully obtained the platinum recognition
with zero defects in the RBA audit.

W Number of cases imposed upon
asevere penalty (NTS1 million
or more) by the government: 0

W Number of priority deficiencies
identified in an RBA audit: 0

W Number of cases imposed upon
a severe penalty (NT$1 million
ormore) by the government: 0

W Number of priority deficiencies
identified in an RBA audit: 0

to reduce carbon emissions.

Note 2: There are no significant employee complaint cases in 2023, so the performance is changed to

W Number of cases imposed upon
a severe penalty (NT$1 million
or more) by the government: 0

W Number of priority deficiencies
identified in an RBA audit: 0

Note 1: Due to the fluctuation of revenue in recent years, which is more volatile than the overall GHG emissions, and in response to the national goal of reducing direct emissions, the intensity.of GHG emissions has been revised and the overall g

r
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#2.Corporate Profile J/

Having recognized in recent years that environmental protection is vital to the Company's survival and development in the society, that human rights policy and excellent customer service development are the foundation of the Company's
sustainability, and that sound and materialized governance is an unshakable principle of business risk control, Sigurd, taking the preceding as its constant commitments, actively responds to the expectations and requests of its stakeholders, including
employees, customers, suppliers, government entities and non-government organizations & non-profit organizations.

2.1 Business Strategies

Being the outsourced assembly and test plant for the outsourced semiconductor assembly and test services (OSAT) since 1988, Sigurd has been devoted in providing the most advanced equipment, technology, and production lines, offering our
customers thoroughly coordinated back-end semiconductor manufacturing services.

Consequently, our main businesses encompass designing, processing, testing, packaging, and burn-in processing, manufacturing, selling, and purchasing, etc. of various ICs. Specific service items include (1) various IC testing and wafer testing services;
(2) RF module testing; (3) 8-inch and 12-inch Wafer Level Chip Scale Package (WLCSP), solder bumping and Cu-pillar related packaging technology; (4) wBGA packaging services. As the wafers for the packaging and testing are provided by international-
ly renowned semiconductor companies, the Company’ s market has been naturally determined by customers’ needs. In addition, in response to market application and needs, the Company has been continuously expanding its service areas, which
include 5G, Al, meta-universe, 10T, low-orbit satellites, automotive electronics, vehicle-to-everything, high-performance computation, network communication, and other application needs. We have also been exploring 3nm technology and deepening
4nm capabilities, while we reinforce on researching and developing diverse packaging and testing technology. To achieve the aforementioned vision, Sigurd is further gradually striving towards advancing the automated extensiveness and depth of its
smart factories and equipment to expand its scope of smart production.

For the rest of the Company’ s products, new products scheduled for development, and industrial value chain relevance, please refer to the information found in the 2023 Annual Report.

Company profile

- Organization type: Listed company

- Main business items: Design, processing, testing, packaging, and burn-in processing, manufacturing, selling, and
purchasing of various ICs

- Main markets served: Worldwide

- Main customer type: Internationally renowned semiconductor companies

- Paid-in capital: NT$4.59 billion

- Headquarter Location: Zhudong Township, Hsinchu County, Taiwan

- Total number of employees: 2,245 as of December 31, 2023
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Over the recent years, integrated device manufacturers have been facing exacerbating cost pressure, and along with the introduction of new models of packaging and testing technology, it has made integrated device manufacturers unable to
undertake this type of investment and prompted them to lean towards focusing on its own core competitiveness. As a result, packaging and testing businesses are transferred to outsourced packaging and testing plants. At the same time, the
packaging and testing industry needs continual investments in order to satisfy customers’ needs and maintain its own competitiveness, thereby striding towards a state of eternal greatness.

Sigurd operates in the downstream semiconductor industry, mainly providing professional semiconductor wafer and IC product testing. Most of our customers are world-class leading semiconductor design companies, integrated device manufacturers
and wafer foundries, and their demand for state-of-the-art production technology has led Sigurd to continuously upgrade its engineering and manufacturing capabilities to maintain high quality products and services. Under this market trend, Sigurd,
serving as a professional outsourced packaging and testing plant, has utilized its core competitiveness and niche products and technology to successfully obtain its prominent status in the market.

However, Sigurd is still facing numerous challenges in the industry. For example: to suppress inflation, all countries are implementing interest-raising actions, which has led to crises appearing in the financial system and increasing difficulties in
enterprise financing; U.S.-China Trade War, Russia-Ukraine War and Israel-Kazakh War have not ended yet, and it is causing heightened uncertainty in global economic growth and affecting performance of domestic and international demands; lastly, as
impacted by geopolitics and the U.S. suppressing China’ s high-technology growth, countries in Europe and the U.S. are building semiconductor supply chains on their own in order to avoid the national economy to be swayed by semiconductor
shortage, which has also led to higher uncertainty in semiconductor development.

Facing the challenges, Sigurd will continue to enhance its brand image and competitiveness in the market through the following competitive niches and countermeasures:

1.Highly experienced team:

The whole Sigurd management team possesses professional backgrounds; and department executives possess ample industrial experiences, which are beneficial to enhancement of
overall competitiveness and the Company’ s sustainable management.

2.Niche production lines:

Cultivating in the high-end packaging and testing industry; owning various advanced machineries and technologies in the testing business; and taking a leading position in Taiwan.

3.Superior quality:
Sigurd is devoted in enhancing product quality. In addition to introducing automatic production equipment and quality inspection equipment, manufacturing complying with standards and specifications provided in ISO articles leads to successive
recipients of international maintenance and operation certifications, e.g. IATF 16949 QMS - Automotive Quality Management, 1ISO 26262 Road Vehicles - Functional Safety, and related certificates. Supplemented with stringent quality management
system and training employees of superior quality, stability of products and services are enhanced, winning customers’ recognition and acknowledgement. With respect to automotive electronics, through our team’ s continual dedication, we have
already passed strict reviews and approvals by leading European plants and obtained high marks for three consecutive years. In terms of testing technology, regarding the highest level of packaging technology currently, CowoS, Sigurd owns the
unique testing technology and testing yield that surpass its peers, which has been widely acclaimed by its customers and has made Sigurd one of the few testing plants in Taiwan who is able to mass-produce.

4.Development of overseas markets:

The Company continuously focuses on overseas market development, especially in North America and Japan, and has already achieved growth in the number of customers in 2023, in addition to the good results in China market development. In 2024,
the Company will actively expand into Asia, China, Europe and Japan, apart from the existing North American market. This will help strengthen the Company's position in the international market by expanding its customer base and increasing its
global market share.

5.Strengthening upstream and downstream collaborative relationships:

Sigurd has been dedicated in reinforcing upstream and downstream collaborative relationships with wafer foundries, equipment manufacturers, and material suppliers, etc., thereby establishing superior supply chain partnerships, enhancing
production efficiency, reducing costs, and ensuring product quality. Collaborations with wafer foundries is exceptionally essential for Sigurd. Wafer is the key raw material for the packaging and testing business, so by strengthening collaborative
relationships with wafer foundries, it can be ensured that stable and competitive wafer products are supplied, while introduction of new technology and collaboration developments are accelerated. Close collaborations with equipment suppliers
could ensure that Sigurd is able to use the most advanced packaging and testing equipment, so that production efficiency and product quality are enhanced. On the other hand, collaborations with material suppliers could ensure that Sigurd
possesses high-quality packaging and testing materials that comply with environmental standards, so that it could provide customers more reliable products. Through reinforcing collaborative relationships with upstream and downstream, Sigurd
could materialize higher supply chain effectiveness, strengthen competitiveness, and provide more competitive products and services.

6.Using Big Data, artificial intelligence (Al) technology, and high-performance computation equipment:

Sigurd will use Big Data, artificial intelligence (Al) technology, and high-performance computation equipment to enhance production efficiency and product quality. The advanced production technology will assist Sigurd to materialize smart
production and optimize manufacturing procedure. Through gathering and analyzing large amounts of production data, Sigurd is able to obtain valuable insights and predictions. By optimizing production process and enhancing production efficiency,
it would simultaneously help to identify and predict potential production issues, so that countermeasures are implemented to avoid delays in production and derivation of quality issues. Application of Al technology can determine the complex tasks
during the automatic production process, enhance production efficiency and standardization. For example, application of machine learning algorithm and visual identification technology are able to automatically inspect products’ deficiencies and
abnormalities, so that inspection accuracy and efficiency can be increased. Application of high-performance computation equipment can accelerate data handling and analyzing speeds, allowing Sigurd to more rapidly obtain production related
messages and results while making immediate responses and adjustments.

7.Al service platform:

Sigurd will build its own generative Al service platform to enhance innovative product development, increase production efficiency, improve product quality, strengthen marketing, and provide data analysis and forward-looking insights, from which
valuable trend analysis can be extracted to guide corporate strategic decisions and marketing strategies and to achieve better competitive advantages.

Through utilizing Big Data, Al technology, and high-performance computation equipment, Sigurd will be able to materialize the intellectualized, automatic, and optimized production:process, so that production efficiency will be enhanced and costs
will be reducedwhite-ensuring products’ quality and consistency. <

The competitive advantages-and strategies abovementioned will be beneficial for Sigurd to accelerate its research and development and to develop innovative applications, which will in turn enhance brand image and sustain@lty competitiveness.
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2.2 Corporate Organizational Structure

Shareholders'
meeting

About This Report

Board of
Directors
Contents

Letter from the Chairman

Letter from the President and
Sustainable Development Executive

Committee Director General Remuneration

Audit department Sustaingg:‘?‘rziet\égleopment Risk Management Comittee Audit Committee Committee

Sustainability Strategy Implementation of internal audit system Being responsible for coordinating,
and execution of projects planning, decision making and execution of
ESG related businesses.

Corporate Profile

(] \
. ey,
Climate Change NN 1. Making decisions on the overall operation of the business, and the daily . Overseas
management of the business, including the increase or decrease of investment

finance, business direction, and business scope

2. Participating in the decision-making of the Board, implementing the
resolutions of the Board, reporting business to the Board regularly, and
submitting annual reports.

3. Establishing and consolidating corporate culture, promoting company
construction, organizational restructuring, developing systems and
processes, etc.

President and Investment
SPOkesperson “ =98 PUSINESS SEEE

President and

Environmental Protection

r1irrree ff

Recruitment of Diversity

/#

Corporate Social Responsibility

Healthy and Friendly Workplace

COO office

Innovation Management
and Service Quality

1. Completion of the Company's annual production and operation plan

2.Being accountable for organization and coordination duties

3.Being accountable for the organizational planning and strategy of the Company's
Corporate Governance medium- and long-term development, and pushing the annual duties

4. Formulation and supervision of policies and operating objectives

Supply Chain Management

Appendix (

\

L nf . 5 0 | Department 01; M Automati
Memory and General- : i nformation Purchasin Finan ersonne! environmenta utomation
ceR:‘tzr logic IC testing purpose IC deg:?tlrlt%nt d;;‘:.!?:‘sesnt services d:p;rt;::el%t deparatr::nt administration and occupa- project
business business department department tional safety department
and health

Being accoun?able Being accountable Materializing the Being accountable Construction and Purchasing Finance, Human resource Being accountable  Development of

for the operation of ~ for the operation of ~ Company’ s quality ~ for sales, marketing ~ maintenance of management and accounting, stock management and for public safety equipment

memory and-logicIC general-purpose IC management and and implementa- information supplier affairs and budget related general and environmental — technologiesand
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' 2.3 Governance Framework of the Board of Directors

The election of directors and independent directors is based on a candidate nomination system. In accordance with laws and regulations and the Company's Articles of Incorporation, candidates shall be proposed to the Board of Directors, which
evaluates the nominees' academic and working experience, industry expertise, and professional capabilities, and then proposes a list of candidates to the shareholders’ meeting for election in an open and fair manner.

About This Report
2.3.1 Framework for the Board of Directors

Contents
The Company reelected its directors on June 7, 2023, and currently has a total of 10 directors, comprising 6 directors and 4 independent directors, who are appointed for a term of 3 years (June 07, 2023 to June 06, 2026). The Chairman for this term is
Mr. Sidney Huang, who has leadership and communication skills in various departments, has led the Company to make profits year by year, and has a sustainable development blueprint and targets management capability for the ESG topics. As a

result, it is through his rich experience in the industry and good communication with the Board Directors and various department heads that the customers’ requirements are precisely and effectively met, the sustainable development concepts with
bigger picture formulated, and the stakeholders rewarded.

Letter from the Chairman

Letter from the President and
Sustainable Development Executive

For more information, please refer to the Company's website - Investor Relations.
Committee Director General

In accordance with the "Corporate Governance Best Practice Principles" and the "Procedures for Board of Directors' Meetings", the Board of Directors meets on a regular basis, and the actual attendance rate (excluding proxy attendance) is included as
an evaluation item in the performance evaluation of the members of the Board of Directors. The new Board of Directors of the year 2023 held a total of five board meetings, with an average attendance rate of 100%.

Sustainability Strategy

Corporate Profile Name of Committee Number of Members m Ingier';i?:fs"t External Members Number of Meetings Average Attendance

Climate Change

Audit Committee 4 - 4 - 3 100%

Environmental Protection Remuneration Committee

4 - 4 = 1 100%

Recruitment of Diversity Note: The Audit Committee and the Remuneration Committee each met 2 times prior to the renewal of the Board of Directors on June 7, 2023 respectively.

Corporate Social Responsibiliy 2.3.2 Independence and Avoidance from Conflicts of Interest

The Company has four independent directors, accounting for approximately 40% of the total seats, all of whom have passed the requirements of the "Regulations Governing Appointment of Independent Directors and Compliance Matters for Public
Companies," and are restricted from serving more than three consecutive terms of office or concurrently serving on the boards of directors of more than three other public companies. The attendance rate of independent directors throughout the year
Healthy and Friendly Workplace was 100%, indicating that independent directors fully participated in the discussion and expressed their opinions on each of the resolutions.

In addition, the Company has implemented the "Corporate Governance Best Practice Principles" and the "Rules Governing the Election of Directors" to ensure that conflicts of interest between the Company and its directors, as well as among the
directors, are properly controlled:
Innovation Management

and Service Quality
More than half of the Board of Directors shall not be related by spouse or relatives within the second degree.
Corporate Governance o Directors are required to recuse themselves if they have a personal interest in any of the motions proposed by the Board of Directors.

Adirector who represents a corporation in which it has an interest shall also avoid participating in discussions and voting, and shall not exercise its voting rights on behalf of other
Supply Chain Management directors.

Directors shall exercise self-discipline and refrain from improperly supporting each other.

Appendix

If a director has an interest in a proposal, the name of the director who has an interest and the specific reason why the director shall or shall not recuse from the proposal shall be
clearly recorded in the Company's meeting minutes.

The Board of Directors' meetings for the year 2023 have been conducted in accordance with the above principles, and all motions have been handled in such a way that the
interests of the directors have been avoided. For more detailed information, please refer to pages 24 to 26 of the Company's 2023 Annual Report.
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2.3.3 Diversity of the Board of Directors

The Company currently has 2 female directors, accounting for approximately 20% of the total number of directors; 4 directors are concurrently employees, accounting for 40% of the total number of directors; and there are 6 directors aged between 61
and 70 and 4 directors aged between 71 and 80. The Company has also established the "Corporate Governance Best Practice Principles" which requires the Board of Directors to formulate an appropriate diversity policy for its own operation and to
consider the diversity of its composition, including but not limited to gender, age, culture, educational background, and professional operation, and to possess the knowledge, skills and qualities necessary for the performance of its duties.

At the same time, in accordance with the "Regulations Governing the Performance Evaluation of the Board of Directors and Functional Committees", the Board of Directors' self-assessment items of performance evaluation shall include the composition
and structure of the Board of Directors. Through the annual self-assessment of the Board of Directors' performance and feedback from the stakeholders' communication, the Company shall continuously promote the diversity of the Board of Directors.

Analysis of Diversity of Directors

Name of Director

Professional Experience

Position Gender Nationality Age (Range) ducti
Finance Tilcﬁmgy P;Zni::_n Business Accounting  Legal o “&355222? MaRrEkge- Enencal Ress%cpiglsi-

i Technology  ment ment Care bility

Sidney Huang Chairman Male Taiwan, R.O.C. 71~80 ‘ . . . . . . . . .
Charles Yeh Director and President Male Taiwan, R.O.C. 71~80

Wilson Kuo Director Male Taiwan, R.O.C. 61~70 ‘ . . ‘ . . .
Milton Wu Director Male Taiwan, R.O.C. 61~70

Ming-Chun Chiu Director Male Taiwan, R.0.C. 71~80 [ ) [ ) o [ ) o o [ )
Jui-Chen Feng Director Female Taiwan, R.0.C. 61~70

Wen-Ping Wu Independent Director Male Taiwan, R.0.C. 71~80 . . . . . . . .
Ming-Kai Lin Independent Director Male Taiwan, R.0.C. 61~70

Kuo-Hua Tseng Independent Director Male Taiwan, R.O.C. 61~70 o o o o o ] [ ) |

Li-Hsin Lai Independent Director Female Taiwan, R.0.C. 61~70

==

Note 1:  OnJune 7, 2023, the Company conducted overall re-election of the Directors, electing 10 seats of Directors (including 4 seats of Independent Directors); Directors Wen-Yuan Lin and Chun-Jung Lu stepped down after the

?

shareholders’ meeting on June 7, 2023, and Directress Jui-Chen Feng, Independent Director Kuo-Hua Tseng, and Independent Directress Li-Hsing Lai, are newly elected and appointed. The remaining directors are reappointed.
Note 2: For details of the Directors” shareholding ratio and positions held simultaneously at other companies, please refer to the Company’ s Annual Report for year 2023.

.
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2.3.4 Performance Evaluation and Compensation

In accordance with the "Regulations Governing the Performance Evaluation of the Board of Directors and Functional Committees’, the performance evaluation of the Board of Directors, individual directors and functional committees for the current year
is conducted once a year, and the results of the evaluation are given as a percentage for each item. The indicators and evaluation items for the performance evaluation of the Board of Directors and functional committees of the Company are reviewed
and revised from time to time in accordance with the operational needs of the Company and changes in the internal and external environments.

The results of the annual performance evaluation are presented to the Board of Directors for the purpose of improving the operation of the Board of Directors and for the selection or nomination of directors (including independent directors), and the
results of the performance evaluation of individual directors are used as a reference for the determination of their individual salaries and compensation. In addition, the Company appoints external professional independent organizations or external
experts and scholars to conduct performance evaluations of the Board of Directors once every three years, and continues to strengthen the governance and operation mechanism of the Board of Directors through external recommendations on
improvement plans and implementation.

About This Report

Contents For more information, please refer to the Company's website - Investor Relations, and for the related compensation policy and decision-making process, please refer to page 23 of the Company's 2023 Annual Report.

TypesE?IfaI::;'f:?ng CLL Board of Directors Bhodaemlﬁlgi?efgpois Functional Committees

+ Involvement in the Company's
operations

+ Decision-making quality of the
Board of Directors

- Composition and Structure of the

Letter from the Chairman

Letter from the President and
Sustainable Development Executive
Committee Director General

+ Involvement in the Company's
operations

- Recognition of Functional Committees'
responsibilities

+ Decision-making quality of the
Functional Committees

- Composition and Selection of
Functional Committee Members

+ Internal Control

+ Involvement in the Company's
operations

+ Enhancement of decision-making
quality of the Board of Directors

- Composition and Structure of the Board
of Directors Board of Directors

- Election and Continuing Education of Election and Continuing Education
Directors of Directors

- Internal Control - Internal Control

Sustainability Strategy

Category of
Evaluation

Corporate Profile

Climate Change

Environmental Protection

Recruitment of Diversity

Corporate Social Responsibility

Healthy and Friendly Workplace

Innovation Management
and Service Quality

Annual Evaluation

Results 92.29%~97.71%

2.3.5 Directors’ Advanced Studies

90.67%~98.67%

96.43%~100%

Through the periodic and nonscheduled advanced courses on operation business and sustainable issues held by or registered through assistance by the Company’ s advisory unit, the Board members continue to enhance their related professional
capabilities on corporate governance, legal knowledge, policymaking quality, and operational effectiveness. And the Board members then also possess a certain level of knowledge, awareness, and understanding of the latest trends on operation

business and sustainable issues.

For the current year, all members of the Board of Directors have completed the 6 hours of advanced courses required by law, and the new directors have completed the 12 hours of advanced courses as well.

Advanced Courses for the Board of Directors in Year 2023

Course Name Course Content Hours Material Topics Involved
1.Global Broken Supply Chains Drive the Risk Management Battlefield to Corporate
Corporate Governance Governance
Taiwan Corporate Governance Association 2.Roadmap of Corporate Risk Management Practices
i inabili i . 3 Hours Risk Management
Promoting Corporate Sustainability through Risk Management 3.Risk Management Best-Practice Principles for Taiwan Stock Exchange and Taipei &
Supply Chain Management Exchange listed Companies
Appendix ) . 1.Global Consensus - From Carbon Reduction to Carbon Removal Energy Management and
PP Taiwan Corporate Governance Association 2. Starting Point of Carbon Management - Carbon Inventory and Reduction Greenhouse Gas Emission
Carbon Emission and Carbon Emission Trading Mechanisms 3. Last Mile of Carbon Management - Carbon Offsets 3 Hours Climate Change
Management Response
Taiwan Corporate Governance Association
inki igi Corporate Governance and Legal
New Thinking on Group Tax Gover.nance from the Trend of Digital Tax Corporate Governance Practical Course 3 Hours p Compliance g
and International Taxation

\r/
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2.3.5 Directors’ Advanced Studies

Advanced Courses for the Board of Directors in Year 2023

About This Report

Course Name Course Content Hours Material Topics Involvedz
Contents Securities & Futures Institute (SFI) ) |
- . . . : Innovation Technology and
) Technology Development and Application Opportunities of ChatGPT, Innovation Management and Sustainable Manufacturing 3 Hours Services

Letter from the Chairman the Chat Robot
Letter from the President and 1 Law Advocac c G I Leoal

i i . orporate Governance and Lega

Sustalnablg Deve_lopment Executive Securities & Futures Institute (SFI) y P vern §

Committee Director General Compliance

2023 Insider Trading Prevention Seminar 2.Advocacy Manual 3 Hours

. . . Risk Management
3.Introduction to Laws and Regulations (Link to

Sustainability Strategy

Securities & Futures Institute (SFI) 1.Law Advocacy Corporate Governance and Legal

2023 Insider Stock Trading Legal Compliance Seminar 2.Advocacy Manual Compliance

3 Hours Risk Management

Corporate Profile

3.Introduction to Laws and Regulations (Link to

Taiwan Corporate Governance Association

Climate Change New Energy Breakthrough: Technology Applications and Business Innovation Management and Services

Opportunities of Electric Vehicle Battery and Charging Station Innovation Management and Sustainable Manufacturing 3 Hours
Environmental Protection
Taiwan Corporate Governance Association- Emerging Money X Corporate Governance and Legal
Laundering Models and Legal Trends Corporate Governance Practical Course 3 Hours Compliance
Recruitment of Diversity
Corporate Social Responsibility
Healthy and Friendly Workplace 2.3.6 Monitoring and Control of Sustainable Development Issues

The Board of Directors is the highest governance unit and risk management unit, and is responsible to the shareholders' meetings. The Board of Directors shall ensure that all operations and arrangements of the corporate governance system are carried
out in accordance with the laws and regulations, the Company's Articles of Incorporation, or the shareholders' meetings' resolutions. The Board of Directors provides day-to-day supervision of the Company's development strategies, supervises the
management, tracks the operational processes, internal controls, and internal audit procedures of the corporate governance system in order to be accountable to the Company and its shareholders, and performs its functions in accordance with the laws
and regulations, the Company's Articles of Incorporation, or the resolutions of shareholders' meetings. In addition, the Board also needs to review and pass the annual financial reports and quarterly financial reports, the effectiveness assessment of
internal control system, and resolution items from various functional committees.

Innovation Management
and Service Quality

Corporate Governance The Board of Directors of the Company operates independently and transparently; both the Directors and Independent Directors are independently exercising their powers. Further, there are various functional committees assisting the Board of Directors
to supervise the Company in its execution related to accounting, audit, financial reporting process and financial control, internal control and legal compliance, quality and integrity in investment policies as an effort to enhance the Company’ s
governance performance.
Supply Chain Management In terms of sustainable develo i i i initiati i i i i inabili i i i i
pment issues, the Board of Directors listens to initiative strategies and risk management measures for operation business and sustainability related issues through meetings, in order to ensure contents and reports, execution
obstacles and performance results, effective supervision progress and resource investments. Moreover, the Board also authorizes the Sustainable Development Committee, Sustainable Development Department to be separately responsible for issues
related to operational business and sustainable development, drafting and promoting initiative strategies and risk management measures, confirming short-, medium-, and long-term plans and manages performance results. And the Sustainable
Development Committee and Sustainable Development Department would report to the Board routinely or unplanned, listing related resolutions in meeting minutes and subsequent supervision progress.

Appendix

Sustainable Development Committee and top executives of various units would discuss the material topics for each year’ s sustainability report and examines and reviews the report’ s content. And to achieve the comprehensiveness and accuracy of the
sustainability report, an independent third-party verification institution is also authorized to perform verification of the report’ s content. Throughout the process, the Board and senior management either participate or appoint colleagues for the
completion in a supportive and active attitude. Lastly, the sustainability report is presented to be viewed by the Board members before public issuance.
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Sustainable Development Executive
Committee Director General

Sustainability Strategy

Corporate Profile

2.4

Senior Management

Senior management team at Sigurd parent company and its subsidiaries all possess professional backgrounds. Executives in all departments have more than twenty years of working experiences in terms of related industrial experiences, with an average
of more than ten years of experience. Their ample experiences are shown in various aspects, including industry’ s environmental changes, product development trends, production and manufacturing, and marketing and sales, which are beneficial to
enhancement of overall competitiveness and the Company’ s sustainability management. Team members follow the Company’ s various internal operation guidelines to serve as the responsible units for business and supervision while they routinely
report to the Board members.

For more details on the composition of the senior management team, please refer to the Company's 2023 Annual Report.

2.5

Operational

Sigurd’ s management is conservative, persistent, and stable, and it is dedicated to niche type packaging and testing developments. Through constructing a robust and comprehensive governance framework, Sigurd materializes identification and
controlling of all types of risks, promotes integrity management and actively responds to various kinds of impacts, thereby ensuring the Company’ s continual operation, stably pursuing after growth in operational performance, meeting expectations of
all stakeholders, as Sigurd identifies and responds to various impacts.

For further details of financial information, please refer to the Company’ s 2023 Annual Report.

(I)Retained economic value analysis

Represented by NT dollars (in thousands)

(I1)Overview of government financial subsidies

Represented by NT dollars

Direct economic value (A
1 Republic of China Tax deductions and credits 88,833,445
Climate Change (Taiwan)
Gross Profit 3,578,766 5,528,534 4,948,458 ‘
Republic of China Investment grants, R&D grants and other
. : ; i 2 (Taiwan) related types of grants 14,208,206
Environmental Protection Non-operating net income 759,850 811,619 387,620 aiwan
Recruitment of Diversity Economic value distributed (B) - » . . -
Note 1: Applications for tax exemptions and credits for the year 2023 are subject to the approval by the tax authorities.
) Note 2: Applications for investment subsidies, research and development subsidies, and other related types of
Operating expenses 430,282 437813 276,785 subsidies for the year 2023 are subject to the approval by the Industrial Development Administration of the
Corporate Social Responsibility Ministry of Economic Affairs.
Employee salaries and benefits 1,070,279 1,264,039 1,231,276
Healthy and Friendly Workplace Payments to funders 263,342 211,842 165,205
Government transactions 436,199 912,510 626,564
Innovation Management
and Service Quality
Retained economic value (A)-(B) 2,138,514 3,513,949 3,036,248 ﬁ
Corporate Governance
Supply Chain Management 2.6 Public Associations
Appendix Becoming official members of public associations, such as the SEMI, the Taiwan Electrical and Electronic Manufa:

participating in their activities.




#3.Climate Change/J/

About This Report
Contents
Climate change is the Company’ s key sustainable development focus, as it dedicates resources and manpower in the reduction of energy consumption, as an effort to reduce
Letter from the Chairman greenhouse gas emission, thereby identifying climate change risks and responding to associated impacts.

Letter from the President and
Sustainable Development Executive
Committee Director General

Sustainability Strategy
Climate change has now become a global issue, especially that the drastic changes of Taiwan’ s laws and market have even become companies’ irrevocable and systematic risks. Companies are facing material impacts in regard to the survival
of environment, society, and humankind, as well as the continuation of companies, along with the challenges with respect to response strategies.

Corporate Profile

Being in the electronic components industry, Sigurd” s business and products are bound to face the high level of greenhouse gas emission. As a result, Sigurd has been actively identifying, drafting and executing initiatives on ameliorating
climate change, while striving to exhibit its influential power as a model enterprise to promote collaborations amongst value chains in order to respond to climate change risks and opportunities, continuing to enhance overall organizational
Climate Change resilience.

Accordingly, Sigurd follows Task Force on Climate-related Financial Disclosures (TCFD) to serve as the methodology for formulating the initiatives on ameliorating climate change. The Board of Directors and top executives are in charge of

Environmental Protection directing operational strategies, advancing measures in response to identified climate change risks and opportunities, and routinely tracking and supervising per set targets. At the same time, transparency of information related to disclosure

of climate governance is enhanced to actively respond to and hope for exchanges with various industries, thereby promoting sustainability management.

Recruitment of Diversity

Corporate Social Responsibility

Healthy and Friendly Workplace

Innovation Management
and Service Quality

Corporate Governance
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3.1 Sigurd’ s Climate Governance

About This Report
. ) .
3.1.1 Sigurd’ s Climate Governance Structure
Contents
. Climate change has already become a material topic that impacts the Company’ s sustainable development. Seeking a prudent response to this governance structure, four levels are established to be responsible for various tasks. In top-down
Letter from the Chairman

leadership direction and supervision of performance, and with bottom-up execution materialization and reporting back on progress and obstacles, continual improvements on management cycle are attained.

Letter from the President and
Sustainable Development Executive
Committee Director General

Sustainability Strategy Ay hai A i
Organizations CCoal:C?:;:'/ Frequency of Meetings Role of Climate Governance sig,',‘f;‘;,’m?a"ng

Corporate Profile At least quarterly The highest decision-making unit of climate
Board of Directors Chairman Additional meetings may be held | management, responsible for the ultimate .
according to actual needs responsibility of climate risk management. Sustainable ngelopment
o Committee
Climate Change ) )
s X . The core unit to promote and implement the
Sustainable Executive ) corporate sustainable management strategy, regularly
Development Committee Occasional track the effectiveness of climate risk programs and : :
Committee Director General report to the Board of Directors President Charles Yeh, Executive
Environmental Protection Committee Director General
Assist in assigning colleagues to implement Task
Sustainable Force on Climate-Related Financial Disclosures (TCFD) Executive Director, Sustainable
Recruitment of Diversity Devel . activities, progressively promote scenario analysis and Development Department
evelopment None According to actual needs stress testing, compile information on climate risks
Committee and opportunities, and report to the Sustainable
Development Committee on a regular basis. 5 : :
Corporate Social Responsibility I T 5 SR
. Environmental protection, energy management and
DSUStIamable ) ) ) greenhouse gas emissions. . .
evelopment Section Chief Occasional Section of environmental and
Healthy and Friendly Workplace Committee occupational safety and health
+ Greenhouse gases
Innovation Management

and Service Quality + Energy saV|ng4and emission reduction
Green production

+ Workplace safety

+ Health promotion

Responding and coordinating to ESG

issues

Corporate Governance

Supply Chain Management

Appendix

Renewable

Carbon Manage-
Energy Team

ment Team

¢
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{)) Board of Directors
Board of Directors is the highest level of governing unit, which has listed climate change as one of the material risks and has even recognized it as a future business development opportunity. Climate change then has been further
integrated into the Company’ s risk management mechanism, where the Board would routinely listen to reports on climate change initiative strategies and risk management measures, confirming the reports’ contents, obstacles during

execution, and performance results, so that the Board is able to effectively supervise the progress and invest with resources.

For example, with respect to greenhouse gas emission issue, the Board would listen to progress reports and performance results every quarter, exhibiting effective supervision, controlling, and management.

(n Sustainable Development Committee

The Sustainable Development Committee incorporates the discussion of climate change issues and is convened from time to time by the Executive Committee Director General, with members covering the top executives of various
departments, and is chaired and coordinated by the Sustainable Development Department.

Regarding climate and environmental trend issues and identification results from various units, the Sustainable Development Committee examines, drafts, and promotes the initiative strategies and risk management measures on
climate change, confirming the short-, medium-, and long-term plans and managing performance results in order to facilitate subsequent reports to the Chairman and the Board of the Directors.

(1) Sustainable Development Department and “Section of Environmental and Occupational Safety and Health”

“Section of Environmental and Occupational Safety and Health” governed by the Sustainable Development Committee is responsible for the Company’ s environmental protection, energy management, and greenhouse gas emission.
The Section routinely gathers climate and environmental trend issues from the government, customers, peers, and around the world. And through the Company’ s risk management mechanism and performance assessment
mechanism, the Section examines the resulted climate change risks and opportunities as identified by various units, manages execution progress and obstacles of countermeasures, as well as the performance results.

The Sustainable Development Department holds meetings from time to time to summarize climate change issues, discuss and plan for the impact on the company's operations as a reference for climate change action strategies or
decision-making, and submit the results of each unit's identification of climate change risks and opportunities for presentation to the Sustainable Development Committee.

3.2 Sigurd’ s Climate Strategies and Risk Management

26
. ) . .
3.2.1 Sigurd’ s Climate Strategies 5 !
Y 24 _
Climate Scenario Context 2 L
Recently, the international situation has shown that there is a gap in the degree and timing of the implementation of carbon 22 Wl
reduction policies in various countries. Although global problems have been identified and solutions and consensus have ﬂ

been reached, the process has been extremely slow and the operation has not yet matured. In order to achieve the goal of

it _ _ k : 1960 1985 2010 msa 2063 2088
zero net emissions by 2050, Taiwan has successively amended the "Climate Change Response Act" and the "Regulations
Governing the Registration and Inspection of Greenhouse Gas Emissions Inventory" and other related laws and regulations,

and has increasingly regulated the carbon reduction goal from the perspective of rules and regulations.

Therefore, the international community is promoting the response to climate change, greenhouse gas reduction, carbon fee,

and green and low-carbon technology development, but is still limited to countries with large greenhouse gas emissions, 26 | 1
focusing on resource allocation for climate change and greenhouse gas emissions, as well as the international carbon 5 |
leakage issues, as the context to set the climate scenario. !

v 24

We adopt the TaiESM1 climate calculation model to set the climate scenario based on the SSP 2-4.5 intermediate route

scenario, with conditions that land use and aerosol pathways are less extreme than other SSPs, with a combination of 23
moderate social vulnerability and moderate radiative forcing, with moderate GHG emissions, with CO2 emissions declining

until the middle of the century, and with no chance of net zero emissions before 2100, and with a world warming of about 22
2°C by the end of the century, with projected temperature and rainfall trends averaging 24.9°C and 6.3 mm/day in 2030, and n

25.1°C and 5.2 mm/day in 2050. 1960 1985 2010 2038 m 2063 2088

Reference: Taiwan Climate Change Projection Informationand Adaptation Knowledge Platform
(TCCIP)
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pooynaxi

Risk Increasing stakeholder concerns 0 ortunit
and negative feedback pp Yy
5
Replacing existing
products and services with
low-carbon commodities
{ J { J 4 | J
Reinforcing emissions | Persistent high Use of new Use of low-carbon
reporting obligations | temperatures - technology energy
=
[
° g 3 .
Changes in customer =% Recycling and reuse
behaviars
 J 2
Flooding
1
2 3 4 5 1 2 3 4

Degree of the impact on the Company Degree of the impact on the Company

Coupled with scenario analyses and discussions, Sigurd refers to TCFD and its respective industrial guidance for the identification of climate change risks and opportunities. In terms of materiality assessment of the finance and operation of
climate change risks and opportunities, based on Sigurd’ s professional experiences and its industrial characteristics, along with the climate change issue analyses proposed by consultants and experts, as well as reference to the identification
results in year 2022, Sigurd confirms the level of impact on the Company and the occurrence possibility, and identifies the risk issues of “increasing stakeholder concerns and negative feedback” and “persistent high temperatures” and the

opportunity issue of “use of low-carbon energy”. Respective countermeasures will be subsequently formulated.
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Stress Testing on Financial Impact Results and Countermeasures

Based on the results of the climate-related risk identification, the Company will strategically focus on managing the transition risks that it faces now and in the future, and the assessment results are summarized in the table below.

: Increasing stakeholder concerns and nega

ve feedback

Assessment of Materiality and Financial Impact

The requirements of laws and regulations, or government, and the
expectations of stakeholders (e.g. Customers) are anticipated to cause
impacts on the Company’ s operations in the near future. If no
contingency measures are taken, it is reasonably predicted that all or
part of the Company’ s business will be reduced, choked, or even lost.

Apparent and Potential Risks

Short- and medium-term risks: The actual inventory and verification of
greenhouse gas emissions requirements will cause impacts on the overall
control, reduction and supervision of the Company’ s greenhouse gas
emissions, thereby affecting customer orders and investors™ investment
strength.

Long-term risks: In view of Taiwan’ s Pathway to Net-Zero Emissions in
2050,” and more and stronger energy saving and carbon reduction
measures to be launched to answer the targets of significantly reducing
greenhouse gas emissions internationally, the Company’ s stakeholders are
bound to reduce the impacts on greenhouse gas emissions of their own
entire organizations and of their own products to address the trends and
legal requirements from home and abroad. Sigurd, as part of its customers’
supply chain, will be further subject to more aggravated impacts.

Strategies for addressing climate change

Short- and medium-term strategies:

1. Continuously engaging a third-party independent
institute to conduct the greenhouse gas emissions
verification in accordance with 1S014064-1, and
comprehensively compile the Company’ s overall
greenhouse gas emissions status

2. Allocating budget to persistently activate a
replacement mechanism for high-energy-consuming
equipment and operations

3. Planning for the acquisition and rate of renewable
energy

Long-term strategies:

Aiming to continuously increase the proportion of
renewable energy in the hope that the target of net zero
carbon emissions will be achieved in the future




For physical risk, the main assessment of physical risk is based on the fact that the headquarters in Taiwan is the setting conditions. In several historical drought events, the reduced rainfall in the spring was the key factor. The reason for the
drought in 2021 is the short rainy season and the absence of a typhoon onshore or approaching in the typhoon season of 2020 in Taiwan. The two most important rainy seasons for reservoirs in the western part of the island are both characterized
| by low rainfall, and it was hoped that spring rains in February to April each year would relieve the drought. However, due to factors such as the La Nina phenomenon, the Plum Rain front has developed in a more northerly direction, resulting in
high temperatures and low rainfall in May, and the reservoirs' storage capacity has continued to drop, with no hope of replenishment.

Meanwhile, high temperatures have pushed up the demand for electricity, including renewable energy sources such as hydropower and solar power. Taiwan's high mountainous terrain is characterized by short, fast-flowing rivers with highly
variable flow volumes, making it difficult to store water. In recent years, due to global climate change, the difference between the amount of water in the wet and dry seasons has widened, and droughts have led to a shortage of water supply,
making hydroelectric power plants unable to generate enough electricity to meet the demand for backup power. Currently, nuclear power plants 1 and 2 have been decommissioned, and it is not yet clear whether nuclear power plant 3 will be

About This Report extended. If nuclear power generation is completely phased out, droughts will have a significant impact on the stability and reliability of energy supply, with reference to the severe drought that hit Taiwan in 2021, which will indirectly cause
inconvenience to Taiwan with zonal power rationing due to a prolonged period of drought.
Contents Drought caused by extreme weather results in insufficient energy supply, which in turn leads to the operational disruption of business sites, and the average number of days of power outage per month is 4~5, with zonal power rationing or

temporary blackout throughout the summer season of about 5~6 months.

Letter from the Chairman

Letter from the President and ) . ) .- Two power rationing events occurred in May 13 and May 17, 2021, respectively (the number of
SUStginabliPevg-mprtnerg Exectftive || The spring rains in 2021 are the lowest since official records have been kept. [ | power rationing events by Taiwan Power Company in the past years).
ommittee Director Genera

Physical risks: Persistent high temperatures

Sustainability Strategy

Assessment of Materiality and Financial Impact Apparent and Potential Risks Strategies for addressing climate change
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Medium- and long-term risks

The climate model shows that the temperature fluctuation is relatively large. It is 1. Planning energy storage equipment or uninterruptible power facilities
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The requirements of laws and regulations, or government, and the
expectations of stakeholders (e.g. Customers) are anticipated to cause
impacts on the Company’ s operations in the near future. If no
contingency measures are taken, it is reasonably predicted that all or
part of the Company’ s business will be reduced, choked, or even lost.

Assessment of Materiality and Financial Impact

The requirements of laws and regulations, or government, and the
expectations of stakeholders (e.g. Customers) are anticipated to cause
impacts on the Company’ s operations in the near future. If no
contingency measures are taken, it is reasonably predicted that all or
part of the Company’ s business will be reduced, choked, or even lost.

estimated that the carbon peak and the ecosystem are interconnected, in which
the temperatures in summer and fall are still generally high, and the renewable
energy is not yet ready in Taiwan to cause the lack of power, the possibility of
power rationing will be raised, which will lead to the possible increased degree of
impact on the business, strategy, and finances, but it is still within the
controllable range.

to address a lack of electricity consumption quota during power
rationing

2. Allocating budget to persistently activate a replacement mechanism
for high-energy-consuming equipment and operations

3. Planning the proportion of renewable energy to reduce or avoid the
duration or extent of the production line suspensions caused by
power rationing.

4. Regularly training employees on contingency mechanisms on severe
disasters

In view of the results of the identification of climate-related opportunities, we will strategically devote resources to seize business opportunities and formulate countermeasures.

Climate opportunities: Use of low-carbon energy

Apparent and Potential Risks

Government policies and statutes will actively force companies to use
low-carbon energy, and Sigurd's customer will also launch their low-carbon
products in the market to avoid their products being subject to carbon taxes,
thereby further affects product pricing and market share. Accordingly, the supply
chain will be required to adopt a low-carbon strategy.

Medium- and long-term opportunities: Increasing the proportion of renewable
energy and reducing greenhouse gas emissions could lead to more quota of
carbon taxes collected by governments and higher electricity prices, which can
help reduce costs and augment budget space for R&D or purchase of low-carbon
equipment or technologies.

Moreover, Sigurd's reduction of the overall greenhouse gas emissions of its
products and manufacturing processes is even more helpful to respond to
customers' low-carbon product strategies, and strive for more orders to shape
the Company's market brand effect.

Strategies for addressing climate change

Sigurd’ s planning to purchase renewable energy credits with renewable
energy power plants or local government agencies could increase the
proportion of renewable energy company-wide.
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[

3.2.2 Sigurd’ s Climate Risk Management

Climate change risk issues are applied with an independent identification, assessment, and management procedure, which is managed and controlled by the Company’ s internal established risk management mechanism. The
climate change risk materiality, management measures, obstacles, and performance results identified by various unit are organized and presented to the Sustainable Development Department and “Section of Environmental and
Occupational Safety and Health” meetings. And subsequently, the discussed contents, formulated strategies, and risk management measures are presented and reported to the Sustainable Development Committee for examination,
formulation, and promotion of climate change initiative strategies and risk management measures, as the Committee confirms short-, medium-, and long-term plans and manages performance assessment results. Lastly, serving as
the highest governance unit, the Board of Directors supervises over the materialized contents and quarterly performance results of the climate change initiative strategies and risk management measures through risk management
reports, audit reports, and performance assessment results, in order to ensure that material risk issues of climate change can be effectively managed and controlled.

For the material climate risk issues of “increasing stakeholder concerns and negative feedback” and “persistent high temperatures” as identified this reporting year, after the operational procedure from the previous item, and by
integrating internal professional technology, resources, and manpower with practical experiences and market changes, along with trend analysis results from external experts, the Company’ s business and operational impacts will be
confirmed via a rolling method to adjust risk management measures of the material climate change risk issues in response to the risks. Assessments are then performed to determine the necessity to subsequently initiate risk handling
or transfer, or for the risks to receive assessment operation.

33 Sigurd’ s Climate Metrics and Targets
3.3.1 Sigurd’ s Climate Metrics and Targets

1. In response to climate change derived transformation opportunities and brand strategies, Sigurd will augment its resources investments of renewable energies and energy-saving measures in the market, actively gather
information on low-carbon raw materials, continue to research and develop low-carbon manufacturing process and technology, and ameliorating the impacts brought by climate change. At the same time, Sigurd begins
to promote carbon footprints survey; while coordinating with introduction of tools, practical experiences and painstaking methodologies will continue to be accumulated.

2. Sigurd assesses scenario analysis results and value chain impacts, formulating the short-, medium-, and long-term plans and targets in response to climate change risks and opportunities. And through the overall
countermeasures and risk management measures abovementioned, the Company’ s metrics and targets established are attained. Rolling adjustment mechanism refers to that through routine performance assessments
by the Sustainable Development Committee and functional grouping sections, climate change risks and opportunity items are included, climate change initiative strategies and risk management measures are examined,
and short-, medium-, and long-term plans are optimized. Subsequently, performance results are presented and reported to the Board of Directors by the Committee and the sections as an act of supervision over the
Company to thoroughly materialize the execution of climate change and sustainable development targets.

3. For details on greenhouse gas emission amounts in year 2023, please refer to Chapter 4 - Environmental Protection.
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Climate Risks and Opportunity Metrics and Targets

Climate

Climate risks rtuni-
oppgesunl

Overall
Target

plyZ)
(Short-term)

025
(Medizum-term)

2030
(Long-term)

Target Performance
Increasing stakeholder Use of Greenhouse gas Decrease in carbon emissions | Decrease in carbon emissions | Decrease in carbon Decrease in carbon Decrease in carbon
?gendcgggi/aggrgitg:r?tvﬁi h low-carbon | managementinthe | by 5% compared to the base by 7.73% compared to the base| emissions by 8% compared | emissions by 8.8% compared | emissions by 25% compared
temperatures 8 energy plants year (2021). year (2021). to the base year (2021). to the base year (2021). to the base year (2021).
Increasing stakeholder Use of The total green power usage | The total green power usage | The total green power
]Eoncerns and negative low-carbon | Useof r'enewable A fth ‘ bl or carbon allowance or carbon allowance usage or carbon allowance
t:fﬁ b:rcal;{JF:?stent high energy energy in the plants ssessment of the use of renewable energy. occupied in the Company’s | occupied in the Company’s | occupied in the Company’ s
P total power consumption: 2% | total power consumption: 5% | total power consumption:
30%

Note 1: For details on improvement methods, please refer to the Fourth Chapter - Environmental Protection.
Note 2:  Due to the fluctuation of revenue in recent years, which is more volatile than the overall GHG emissions, and in response to the national goal of reducing direct emissions, the intensity of GHG emissions has been revised and the
overall goal is to reduce carbon emissions.

-9

-

AN

Contingency measures

1. Persistently perform greenhouse
gas inventory and verification

2.Planning to purchase green power
plan: Planning to sign green power
purchase contracts, and to
purchase carbon credits for those
greenhouse gases that cannot be
reduced

3.Fulfilling GHG reporting and
control requirements, conducting
regular GHG emissions inventory
and verification, and further
extend it to cover the product
carbon footprint

4. Eliminating high-energy-consum-
ing equipment
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#4.Environmental Protection/

Organizational Net Zero Carbon Emissions

Sigurd is committed to responding to domestic and international regulations and trends, and to evaluating customer markets and industry characteristics. We continuous-
ly conduct greenhouse gas (GHG) inventories, and from there develop energy conservation and carbon reduction strategies and action plans. We ensure that these plans
are implemented on schedule, and we are working towards the goal of achieving organizational net zero emissions.

2023 2023
Goal Performance

1 Energy intensity against the previous year

An increase of 18.98%

A reduction of 1%

Carbon emissions against the previous year (Scope 1 and

2 Scope 2)(Note) A reduction of 1% Areduction of 5.32%
Number of penalties imposed by imposed by local government for
3 violating environmental laws or regulations 0 case 0 case

Note: Due to the fluctuation of revenue in recent years, which is more volatile than the overall GHG emissions, and in response to the national
goal of reducing direct emissions, the intensity of GHG emissions has been revised and the overall goal is to reduce carbon emissions.

"Energy Management" and "GHG Emissions" are taken as the major themes of environmental protection this year, which we will emphasize the current year's performance, the impacts of our business activities and the measures taken in
response to these impacts, as well as our future plans. In addition, we will disclose information on our activities related to the management of water resources, wastes, and hazardous substances, and demonstrate our efforts to implement
environmentally sustainable development.
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4.1 Environmental Protection Strategies

Persistently running the ISO 14001 environmental management system with the Plan-do-check-act (PDCA) cycle, a scientific methodology, Sigurd practices the yearly systematic inventory, risk assessment and review of its business activities,
equipment, operating processes, services and product aspects to confirm the location, extent, time and activity trends of raw materials, processes, energy resources, waste, and resource recycling and reuse through data collection and analysis so that
the Company's internal environmental protection statuses are effectively managed, deficiencies identified, and continuous adjustments made to achieve its sustainable development targets.

Sigurd's 1SO 14001 Environmental Management System Organization Structure:

|

Director of Environmental and
Occupational Safety and Health
and Environmental System
Management Representative

|
I [ I

y

A
. »

Environmental and Environmental and Occupational Environmental and
Occupational Safety and Safety and Health unitin Occupational Safety and
Health unit in Pei-Shing Plant Chung-Shing Plant Health unit in Hu-Kou Plant

Sigurd materializes its environmental protection through the following strategies and action plans proposed in 2023:

4
1
® Environmental assessment:

The Company conducts its regular and nonscheduled internal environmental assessments, of which the regular assessment is conducted every 3 years to identify various environmental aspects, while the nonscheduled assessment is initiated
when the Company develops or introduces new production processes, such as the introduction of new chemicals, machinery and equipment and the like. Preventive measures or risk management methods will be implemented depending on the
assessment results.

@ Collection of laws and regulations:

Sigurd collects information on the environmental protection laws and regulations applicable to the Company, including laws and regulations that have been legislated or amended from home and abroad—WEEE, RoHS, and REACH, etc., to ensure
that the raw materials, manufacturing processes and products used comply with domestic and international environmental protection requirements.

For those environmental protection laws and regulations once being newly added or amended, Sigurd will immediately draw up action plans to incorporate them into the Company’ s internal norms, with which to require that the Company as a
whole and its supply chains shall comply.

® Compliance assessment:

An assessment is conducted every six months to assess whether the environmental impacts require any correction and prevention so that extent of impact is subject to effective control, and the Company is in compliance with regulatory
requirements. Meanwhile, the assessment results are also disclosed on the Company's internal website for employees to review and confirm.

@ Establishing management targets and action plans:

To materialize the management policy, Sigurd has formulated its own environmental management targets through the above-mentioned measures to supervise, urge and track the performance results. Where there are targets not achieved or
action plans not materialized, improvements and adjustments will be made to facilitate the continuous improvement of the Company's environmental protection effectiveness.
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4.2 Energy Management

4.2.1 Energy Management Strategies

With reference to the ISO 50001(EnMS) Energy Management Systems, Sigurd conducts systematic inventory, risk assessment, and review to identify business activities, equipment, operational processes, services, and product structures, and to collect

information on the location and extent of energy use, as well as trends in time and activities. Sigurd utilizes the P-D-C-A cycle to improve its management methodology and analyze the results of data analysis to make rolling adjustments to its energy
management strategies.

About This Report

Contents With "Smart Factory" and "Energy Conservation and Renewable Energy" as its main strategies, Sigurd will optimize its management mechanism and efficiency. In July 2023, the Company entered into a Renewable Energy Purchase Agreement with a
renewable energy company to provide Sigurd renewable energy in order to advance the Company's committed 2050 RE100 sustainability goals.
Letter from the Chairman

Letter from the President and Goals for renewable energy use: .
Sustainable Development Executive gy Long-term

Committee Director General (PX0k]0)]

Short-term

(2023)

Sustainability Strategy

. 7 i
'II |
—- SUh b g am
orporate Profile

Climate Change
L]
Environmgntal Goals for renewable energy 100% 30% 50% 206
C Protection use

Recruitment of Diversity

Corporate Social Responsibility

Healthy and Friendly Workplace

~ MICROELECTRONICS Slglr »
NNERE (R SRR D) e

Y -
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Innovation Management
and Service Quality
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» 3t

Signing Ceremony of Renewable Energy Purchase Agreement by Mr. Sidney Huang, Chairman of Sigurd Group
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4.2.2 Energy management organization and
A dedicated "Renewable Energy Team" has been set up under the “Section of Environmental and Occupational Safety and Health” of the Sustainable Development Committee to be responsible for energy policy, energy efficiency, energy conservation

measures, and renewable energy usage assessment, formulating action plans, establishing short-, medium-, and long-term plans, and promoting factory management measures. The team also meets with the Sustainable Development Department on
a regular basis to review the progress of implementation, and to discuss the impacts and trends associated with the Company, as well as the performance results and goal achievement status.

The “Section of Environmental and Occupational Safety and Health” will regularly report to the Sustainable Development Committee on the progress of implementation, impacts and trends associated with the Company, performance results and goal

achievement status. During the meetings, action strategies and risk management measures are reviewed, developed and proposed to confirm the progress of plan implementation and performance results. Ultimately, a summary of the meeting will be
presented to the Chairman and the Board of Directors for their effective oversight of progress and resource allocation.

4.2.3 Energy Usage

Most of Sigurd's energy usage comes from the outsourced electricity used for activities, equipment, workflows, and processes in each of its plants, with a small amount of other energy sources used.

Analysis of Energy Usage over the Years

Outsourced electricity Megawatt hour (MWh) 149,910.00 157,514.00 157,414.40
Note 1: Adopted from the equivalent "Heat Content of Energy Product” in the 2021
Diesel Liter ENERGY STATISTICS HANDBOOK issued by the Energy Administration, Ministry of
43,232.52 42,408.25 37,4473 Economic Affairs, where the heating value of electricity: 860kcal/kWh, diesel:
X . 8,400kcal/L, gasoline: 7,800kcal/L, and natural gas: 8,900kcal/L.
Gasoline Liter 2,394.37 3,487.49 5,601.3 Note 2: Note 2: Energy intensity is calculated using operating income (million NT dollars
in revenue) as the denominator.
Renewable energy Megawatt hour (MWh) 456.427 - - Note 3: The data of outsourced electricity, diesel fuel and gasoline in 2021 were adjusted
after the greenhouse gas inventory, among which the diesel fuel and gasoline
Energy consumption Million joules 129,363,928.50 135,932,134.61 135,875,368.47 were adjusted due fo the diesel fuel used by trucks being miscounted as
gasoline consumed at that time.
Energy intensity Million JOU:isr/eMvi:;i”e NT dollars 15,271.32 12,835.69 13,109.28

4.3 GHG Emissions

4.3.1 GHG Emissions Policy

Carbon reduction has become an important issue globally. Sigurd is well aware of the impact of GHGs on climate change and the environment. To fulfill our corporate responsibility for environmental protection, we are committed to greenhouse gas
inventories to accurately grasp GHG emissions. Sigurd conducts greenhouse gas (GHG) inventories for its Taiwan plants (Pei-Shing, Chung-Shing, and Hu-Kou Plants) with reference to ISO 14064-1:2018 and the inventory guidelines of domestic and
foreign organizations, and the base year is set as 2021. The inventory items include Scope 1 (direct emission sources), Scope 2 (energy indirect emission sources) and other indirect GHG emission sources (Scopes 3~6). By conducting external GHG
verification every year, the Company obtains a better understanding of the actual GHG emission situation, and then uses the data from the inventory results to formulate improvement measures and adjust the overall net zero GHG emission strategy. We
are committed to four points: 1. Continue to promote GHG reduction measures; 2. Actively evaluate and use renewable energy; 3. Comply with environmental regulations and international requirements; and 4. Respond to the net-zero emission target.

4.3.2 GHG Management Organization and Architecture

The "Section of Environmental and Occupational Safety and Health" under the Sustainable Development Committee coordinates environmental protection, greenhouse gas (GHG) inventories, and GHG emission control and reduction measures, and
has set up the "Carbon Management Team" to formulate and promote various action plans, and to report to the Sustainable Development Committee and the Board of Directors on a regular basis on the situation of GHG inventories, energy
conservation and carbon reduction, and on the performance results and the target achievement status.

4.3.3 GHG Inventory Status

In response to the "Sustainable Development Roadmap" promoted by the Financial Supervisory Commission, we continue to promote ISO 14064-1 GHG inventory activities on a yearly basis. In 2023, Sigurd's total greenhouse gas emissions (Scope 1
and Scope 2) were 74,345.5465 metric tons of CO2e. After analysis, it was found that Scope 1 accounted for 0.69% of the total greenhouse gas emissions, while Scope 2 accounted for 99.31% of the total greenhouse gas emissions, which were mainly due
to the use of purchased electricity. Therefore, Sigurd is actively targeting energy-consuming equipment for energy conservation and carbon reduction management. Every year, Sigurd not only complies with the Energy Administration's 1% energy
conservation, but also adjusts the controllable parameters of the equipment in the plants in order to enhance the efficiency of energy use, thus achieving the goal of reducing greenhouse gas emissions successfully.

In 2024, Sigurd will introduce the platform to establish a yearly GHG emissions database and effectively manage the Company's overall GHG emissions. We will strengthen information management to provide important references for future planning of
GHG reduction policies and rolling adjustments to action plans.



| GHG Inventory Status: L]
® Boundary: Taiwan plants (Pei-Shing Plant, Chung-Shing Plant, and Hu-Kou Plant)

@ Baseyear: 2021 Unit: tCO2e

About This Report . .
Analysis of Greenhouse Gas Emissions Over the Years

Scope 1 0.69%
—

Letter from the Chairman Scope 1 515.4814 556.0863 4525037
Letter from the President and Scope2 73,830.0651 77,969.4300 80,123.9296
o D e fve Tota 74,345.5465 78,525.5163 80,576.4333
Carbon Emission
o Reduction by %
Sustainability Strategy (compared to)base year 7.73% 2.55% =
Greenhouse Gas Scope2 99.31%/
Corporate Profile (Cosa ion 8.7764 7.4149 7.7741

dollars in revenue)

Climate Change Note 1: The electricity carbon emission factors are based on the Electricity Emission Factors of 0.502/0.495/0.494kgCO2e/kWh respectively for 2021 to 2023 announced by the Energy Administration, Ministry of
Economic Affairs.
Note 2:  The GHG emission factors are based on the "GHG Emission Factor Management Sheet (Version 6.0.4) issued by Ministry of Environment.”

) (] Note 3:  The adopted GWP values are from the IPCC 2021 sixth assessment report.
Enwronmgntal Note 4: The GHG emissions intensity (tCO2e/ Million NT dollars in revenue) is calculated to the fourth decimal place.
s Protection Note 5: Since 2021, the Company has commissioned external verification/certification organizations to verify/certify GHG emissions, and has passed the verification/certification process. Among them, the

greenhouse gas emissions for 2022 were adjusted on October 03, 2023, after the certification was obtained.

Recruitment of Diversity

Unit: tCO2e / year

Corporate Social Responsibility Emissions of seven GHGs of Scope 1in 2023
Factory cO2 CH4 N20 HFCs PFCs SF6 NF3 Total annualsiryg;sgﬁlésquivalenfs of
Healthy and Friendly Workplace Pei-Shing Plant 25.5061 71.3152 0.4095 69.4732 0.0000 0.0000 0.0000 166.7040
Chung-Shing Plant 23.8128 53.5401 0.3549 12.0393 0.0000 0.0000 0.0000 89.7471
Innovation Management
and Service Quality Hu-Kou Plant 70.2369 135.6498 0.9828 52.1608 0.0000 0.0000 0.0000 259.0303
Total 119.5558 260.5051 1.7472 133.6733 0.0000 0.0000 0.0000 515.4814
Corporate Governance

In addition to regular annual GHG reductions within the organization's boundaries, Scope 3 and Scope 4 have been added from 2022 onwards in accordance with ISO 14064-1:2018. Among them, the significant emissions in 2023 include the commuting
of employees in Scope 3 and the purchase of products and disposal of solid and liquid wastes in Scope 4, so as to identify the best feasible carbon reduction hotspots and actively engage in the reduction of greenhouse gas emissions.

Supply Chain Management

Appendix Boundaries Calculations Greenhouse Gas Emissions (tCO2e)

Scope: Commuting of employees  SGTUIEeplaIcecludes nspnraon odessuch o 938.8957
Raw materials and consumables purchased in the plants.
Scope 4 Purchase of products gggggcltggdreslsé%cétzo purchased energy, excluding emissions from 15,367.4793
CEprlaEelltl e Waste disposal and transportation 57.9000

liquid wastes

Total 16,414.2750 -
/ 32
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4.4

Low Carbon Strategies and Action Plans

Sigurd is committed to achieving net-zero emissions by improving energy efficiency, implementing energy conservation measures, and evaluating the use of renewable energy. The Company also takes a variety of other GHG reduction measures
to achieve its goal.

Sigurd continued to pursue its low-carbon strategies in 2023. With the Company's energy usage and GHG emissions being primarily from outsourced electricity, Sigurd will focus on equipment replacement and energy conservation awareness
campaigns. These measures will help the Company to effectively respond to future carbon fees for GHGs and the risks of climate change.

1.Energy Conservation and Carbon Reduction Activities

o UE WN

. Improving the efficiency of equipment and facilities through regular maintenance and repairs;

. Establishing energy procurement requirements that prioritize the purchase of green products with GreenMark, Energy Conservation Label, Water Conservation Label, etc.;

. Replacing traditional electronic lamps in parking lots with LED energy-saving lamps;

. Raising the temperature of air conditioners in clean rooms from 22 to 23 degrees Celsius;

. Implementing Al smart electricity control for offices and parking lot lighting energy control and saving; and

. The Pei-Shing Plant, Chung-Shing Plant and Hu-Kou Plant will continue to build solar panels to expand the existing installation areas. At the same time, it is expected that NT$8 million will be invested in energy-saving improvement activities for

the Pei-Shing Plant, Chung-Shing Plant and Hu-Kou Plant in 2024 to reduce greenhouse gas emissions.

2.Process and equipment energy-saving projects in the Pei-Shing Plant

Pei-Shing Plant: In 2023, Pei-Shing Plant saved a total of 2,410,487 kWh of electricity, thereby reducing Scope 2 GHG emissions by 1,193.19 tCO2e/year.

. (Estimated) The humidification of the air-conditioning box on the 6th floor of Pei-Shing Plant 2 was modified to be supplied by a mixture of outdoor air supply and the electrical room air, which stabilizes the humidity of incoming air and reduces

the electricity consumption of humidifiers, and reduces the GHG emissions by 179.63 tCO2e/year.

. (Estimated) The 4th floor of Pei-Shing Plant 2 cooperated with the IDLE area of the production line to reduce the power supply of air conditioning, lighting, and UPS, resulting in a reduction of 241.21tCO2e/year in greenhouse gas emissions.
. (Measured) Installation of variable-frequency drives for the 30HP primary ice water pump on the 5th floor of Pei-Shing Plant 2, with an investment of NT$ 138,000, reduced motor power output and decreases greenhouse gas emissions by 61.93

tCO2e/year.

. (Estimated) Replacement of radar microwave sensor lamps in the parking lot lighting of B1~B3 at Pei-Shing Plant 2, with an investment of NT$45,000, reduced greenhouse gas emissions by 6.42 tCO2e/year.
. (Estimated) The 2nd floor of Pei-Shing Plant 1 cooperated with the IDLE area of the clean room by closing the 20HP motor of AHU2-7 air-conditioning box, reducing the greenhouse gas emission by 32.08 tCO2e/year.
. (Estimated) The 4th floor of the Pei-Shing Plant 2 cooperated with the IDLE area of the clean room, adjusted the recycling air-conditioning box in the electrical room to reduce power consumption, and reduced the greenhouse gas emissions by

33.15tC0O2¢/ year.

. (Estimated) The 4th floor of Pei-Shing Plant 2 cooperates with the IDLE area of the production line, and the inverter of Dry Coil Pump in the electrical room was lowered from 45Hz to 30Hz, reducing the electricity consumption of the air conditioning,

and decreasing the greenhouse gas emissions by 14.64tCO2e/year.

. (Measured) In the 6th floor of Pei-Shing Plant 2, the inverter of the 40HP windmill motor of the external air-conditioning box was changed from 45Hz to 30Hz, reducing the power consumption of air-conditioning, lowering the motor power output,

and decreasing the greenhouse gas emissions by 45.43 tCO2e/year.

. (9)  (Measured) In Pei-Shing Plant 2, two sets of 400KVA UPS were changed to ECO energy-saving Off-Line mode, which reduces the greenhouse gas emissions by 578.73 tCO2e/year.
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4.Process and equipment energy-saving projects in the Hu-Kou Plant

Hu-Kou Plant: In 2023, Hu-Kou Plant saved a total of 831,693 kWh of electricity, thereby reducing Scope 2 GHG emissions by 411.68 tCO2e /year.

L

2
3
4
5.
6.
7
8
9
1

0

(Measured) Hu-Kou Plant 1 replaced the failed blower motor inverter for the air handling unit on the third floor with a new AHU309 blower motor 10HP *1 inverter, costing NT$50,000 and reducing GHG emissions by

10.45 tCO2e/year;

(Estimated) In Hu-Kou Plant 1, the B1F air compressor mainframe reduced the output pressure of air compressor to save electricity, costing NT$200,000 and reducing GHG emissions by 78.41 tCO2e/year.

(Estimated) In Hu-Kou Plant 1, B1F ice water mainframe load is adjusted to save power, costing NT$200,000 and reducing GHG emissions by 107.83 tCO2e/year.

(Estimated) Hu-Kou Plant 1 replaced mercury lamps with LED energy-saving lamps in B1F basement parking lot, costing NT$100,000 and reducing GHG emissions by 6.35 tCO2e/year.
(Estimated) Hu-Kou Plant 2 replaced the heat dissipation materials of four LRC-N-600-C4 x4 cooling towers on RF-7F with new ones, investing NT$2 million and reducing GHG emissions by 92.13 tCO2e/year;
(Measured) Hu-Kou Plant 2 added inverter control to one 75HP chilled water pump of PCW#4 chiller at the RF-PCW electrical room, investing NT$500,000 and reducing GHG emissions by 21.38 tCO2e/year;
(Measured) Hu-Kou Plant 2 added inverter control to 5 sets of 5HP blower motors of the exhaust fans at the Bl area on the third floor, investing NT$40,000 and reducing GHG emissions by 26.13 tCO2e/year; and
(Measured) Hu-Kou Plant 2 carried out 4F electrical room UPS 800KVA (400KVA+400KAV parallel operation) ECO energy-saving operation, costing NT$150,000 and reducing GHG emissions by 10.37 tCO2e/year.
(Estimated) Hu-Kou Plant 2 added one set of RF Liangchi cooling tower LRC-N-600RT #05, costing NT$1,500,000 and reducing GHG emissions by 50.25 tCO2e/year.

. (Estimated) Hu-Kou Plant 2 added one set of RF Liangchi cooling tower LRC-N-600RT #06, costing NT$1,500,000 and reducing GHG emissions by 8.38 tCO2e/year.

5.Employee Awareness and Lifestyle Response Plan

Eal o

“x

6.Continuous Improvement Mechanism

L
2.

Encouraging employees to reduce the use of elevators wherever it is reasonable to do so;

Reminding employees to keep doors and windows closed in air-conditioned areas;

Promoting the practice of turning off unnecessary lighting;

Promoting the practice of manually turning off the power of electrical equipment during off-duty hours, weekly breaks, and consecutive holidays to reduce standby power consumption., such as rice cookers, water
heaters, computers, printers, and office equipment;

Holding regular communication sessions with all employees to raise awareness of energy conservation; and

Using activities, emails, or other channels to promote energy conservation and environmental protection to employees on a regular basis.

Regularly reviewing the utilization of contracted capacity annually to ensure the implementation and effectiveness of low-carbon strategies and action plans; and
Actively searching and evaluating improvement measures and opportunities for energy conservation and carbon reduction.

Effectiveness of Energy Saving Projects in

Reducing Energy Consumption

Number of kWh (in
thousands) of electricity

Reduction of energy
consumption

Plant/Item saved (in millions of joules)
Pei-Shing Plant 2,410.49 8,677,349.602
Chung-Shing Plant 822.624 2,961,308.665
Hu-Kou Plant 831.693 2,993,955.546 Note 1 Formula for calculating reduction of energy consumption: (number of kWh (in thousands) of electricity saved *860 kcal calories/kWh*100071000)/0.2389)/1,000,000
Total 4,064.804 14,632,613.81 Note 2: ;T;Zgaijao::sr)ounded to the second decimal place.
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4.5 Other Environmental Protection Measures
Plant Water supply Effluent destination
4.5.1 Water resource management
Pei-Shing Plant Tougian River Basin L Wei i
About This Report Subject to the Company’ s industry characteristics that rely on stable water supply resources, Sigurd considers water supply g q ongen Weir water collection plant
resources as the key to its continuous operations. Currently, the water_supply resources of the Pel»Sh}ng P!ant, Ch_ung-Shlng Chung-Shing Plant Bare-Slhe REsavei o Bvar
Plant and Hu-Kou Plant come from tap water and groundwater, of which their waters are in the Tougian River Basin (Pao-Shan
Contents Reservoir) and the Shihmen Dam. In particular, the Pei-Shing Plant, located in a water resource protection and water-sensitive Hu-K . . . X X
-Kou Plant T River/Shih D %
zone, has not yet caused any impact on the local waters. u-Kou ougian River/Shihmen Dam Sewer-connected Center, Hsinchu Industrial Park
Letter from the Chairman
Subject to climate change in recent years that has been affecting rainfall and water availability, and thereby resulting in corresponding water resource management risks, the areas where the Company is currently located actually did not suffer from any
Letter from the President and economic loss or disaster due to water issues in 2023. However, to effectively manage the use of water resources and reduce the impacts on the ecological environment, Sigurd will continue to strengthen its water resource management measures and
Sustainable Development Executive monitor and respond to them in a timely manner to ensure the Company's continuous operations, where the preceding measures adopted are listed in the following:
Committee Director General
1. Recycling and reuse: Recycling the air-conditioning condensate to the cooling tower for replenishment purpose.
Sustainability Strategy 2. Regularly calibrating the water meters to ensure the correctness of water consumption data, collecting and analyzing the overall water consumption status.
3. Replacing outdated water usage equipment with water efficiency equipment marked with water efficiency labels.
4. Promoting the correct concept of water usage and posting water conservation slogans near water usage equipment to cultivate water conservation habits.
c e Profil 5. Reducing water consumption: e.g. cooling towers A. Increase the discharge water conductivity control value with dosing management to maintain cooling efficiency; B. Regularly remove the dirt of the heat sink plate, and remove the algal sludge
orporate Frotite from the water reservoir.
Climate Change
Unit: million liters
Environmental :
Protection Water Consumption Over the Years
Recruitment of Diversity Tap water 293.15 300.36 327.06
Groundwater 4155 48.06 62.40
Corporate Social Responsibility Total water consumption 33471 348.42 389.46 Note 1:  For tap water bill, CO2e equivalent emissions per ton of water consumption =0.156
: . : kgCO2e/tonne, and 0.161 kgCO2e/tonne in 2021.
Total effluent amount 111.75 120.70 149.14 Note 2: All data are rounded to the second decimal place.
Healthy and Friendly Workol : : : Note 3: The formula for calculating the water-saving rate of water consumption: the total
ealtny and Friendly Workplace Total amount of recycled water 4.77 4.68 4.00 amount of recycled water /the total amount of water consumption
: : : Note 4: Legal water rights exist for all groundwater.
Water saving rate 1.43% 1.34% 1.03% Note 5:  The difference between the total water consumption and the total amount of
Innovation Management : ' : effluent and recycled water in the three plants includes drinking water, domestic
and Service Qualit Intensity of water usage water for employees, and air-conditioning equipment operation and dissipation.
Q Y (Tons/Million NT dollars in revenue) 39.51 32.90 31.58
Carbon emissions (kgCO2e) 45,732 46,856 52,657
Corporate Governance
In 2023, with the implementation of the Water Utilization Management and Water Conservation Program, about 4.77 million liters of water were saved, and the total water consumption was reduced
by about 3.93%.
Supply Chain M t
upply Chain Managemen Unit: Million liters

Appendix Analysis of Total Water Consumption from 2021 to 2023

Year 2022
Total Water Consumption 348.42

10.54% :

Annual decrease rate in water
consumption
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4.5.2  Wastewater Management

Considering the significance of corporate and social responsibility, environmental protection, and earth sustainability, Sigurd has a dedicated unit responsible for wastewater generated from manufacturing processes or domestic use, and formulates
the "Wastewater Management Procedure” and "Instructions for Wastewater Operation," according to which all wastewater is practically treated in wastewater treatment facilities subject to regular maintenance; the effluent, having been treated by the
effluent treatment facilities and been confirmed as in compliance with the effluent water standards, is discharged to the industrial wastewater treatment station of the Tougian River/Water Collection Plant for uniform treatment, while the remaining
sludge is removed and disposed of by qualified waste service providers. Up to now, Sigurd's effluent has been treated and discharged at designated locations in accordance with the regulations, without any significant impact on local areas of water
usage.

The wastewater treatment adopted is through biological, physical, chemical, and recycling treatment methods, meeting the local legal regulations and standards. Besides, the quality of wastewater discharged is tested every six months, the test results
of which are qualified to meet the discharge standards set by the competent authorities.

Actively reviewing and improving the effluent pollution prevention system at the Company’ s plant areas to address the issues of complying with the environmental laws and regulations on effluent discharge standards, and to prevent the impacts of
even stricter environmental statues and standards in the future, Sigurd will continue to invest in improving the efficiency of its effluent treatment facilities and developing internal effluent discharge control standards that are better than those required
by statues to reduce the impact of environmental pollution.

For recycled water planning, the Chung-Shing Plant is planning a recycled water system to treat cut wastewater, which is estimated to save NT$ 1.0505 million in tap water expenses and NT$ 1.5203 million in wastewater treatment costs per year, with an
amortized payback period of 3.8 years, and it is expected that the contract will be awarded in 2024 and completed in 2025.

Unit: in tons

Effluent Discharge Over the Years

Sewer-connected Center,

Hu»KOL{ Plant Hsinchu Industrial Park 4420 46.46 49.21
Chung-Shing Plant 67.55 74.24 99.93
Pei-Shing Plant Tougjian River N/A N/A N/A

111.75 120.70 149.14

Longen Weir water 13.19 11.40 14.39

collection plant
Total

Total effluent discharge intensity
(tons/Million NT dollars in revenue)

Note 1: Al data are rounded to the second decimal place.

Note 2:  The effluent discharge from the Chung-Shing Plant s general domestic sewage and non-contact condensate, so there is no need to set up a flow
meter, and therefore there is no relevant data.

4.5.3 Waste management

The waste generated by Sigurd's operations is divided into general waste and hazardous waste. The plant has established "Waste Management Procedures" for waste management, which systematically manages and tracks the flow of waste removal and
treatment, and conducts on-site (written) audits of waste removal, treatment, and reuse vendors every year.

Key achievements:

In 2023, 17 vendors were audited, and the implementation rate reached 100%. The main audit item was to keep tracking the penalties imposed by the authorities on the vendors in the past 5 years, and there were 20 cases in total. 100% of the vendors
had completed the improvement of the penalties imposed by the authorities by the end of 2023.

In 2023, Sigurd produced 542.68 metric tons of general waste and 6.837 metric tons of hazardous waste, with a recycling/reuse rate of 58.56%. Sigurd will more actively work toward the target of 62% by 2024.



Physical treatment

10.41%
Abaut This Report Hazardouswaste ,  Physical treatment
’ 6.83717 tons 6.83717 tons
Contents
Letter from the Chairman Incineration/heat
B XS 2 treatment
) . 170.5268 tons
Letter from the President and '
Sustainable Development Executive . .
Committee Director General : Recycling/reuse ) )
General waste : Physical treatment 58.56% Incineration/heat treatment
542.6753tons "t » 50.38 tons 31.03%
Sustainability Strategy :
Corporate Profile E Recycling/reuse
% 3317688 tons
Climate Change
(Figure) Sigurd Waste Production and Treatment Methods in 2023 (Figure) Percentage of Waste Disposal in 2023

L]
Environmental
C Protection

Recruitment of Diversit ) . ) . - . - . . . . . . . L - -
Y Sigurd continues to focus on environmental issues. In order to minimize the impact of incineration on the environment, Sigurd has been actively looking for alternative treatment methods and implementing in-plant classification at the source, reviewing

the general waste statistics for 2023 and comparing the percentage of implementation of each type of treatment in 2022. This year, the incineration treatment ratio decreased to 65.01%, while the physical treatment ratio increased to 19.21%. As for the
recycling treatment, based on the promotion of making SRF fuel from the waste generated by the recyclable production line since 2021, the ratio of recycling was greatly increased to 15.78%.
Corporate Social Responsibility

Unit:in Tons
Healthy and Friendly Workplace
Treatment Method 2023 2022 2021
Innovation Management Incineration/heat treatment 170.5268 250.492 252.84
and Service Quality
Physical treatment 50.38 13.05 44.47
General Business Waste
c Reuse 41.4 27.99 24.50
orporate Governance
Recycling 280.3685 363.313 481.452
Supply Chain Management A
Hazardous Business Waste Physical treatment 6.83717 13.01811 6.461505

Appendix

Note 1: General business waste recycling types include waste wood and waste plastics.
Note 2: General business waste reuse types include recyclables such as waste paper, scrap iron, and PET bottles.
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Special Report
Waste Reduction and Waste Recycling & Reuse

Packaging Material Recycling & Reuse

Sigurd actively supports the circular economy and promotes the concept of reuse and recycling in its plants. Since wafer and IC products require the use of wafer cassettes and cardboard boxes during
the packaging and transportation process, Sigurd is proactively cooperating with both upstream and downstream companies to implement the recycling of packaging materials in order to minimize the
generation of wastes and reduce the environmental impacts.

Implementing Waste Recycling
-Pallet reuse

Sigurd has been promoting waste reduction projects year by year. Since 2020, Sigurd has been reviewing the reusability of pallets for cargo transportation, and has centralized the storage of pallets to
provide them to the inbound and outbound areas of the plants as well as to suppliers, so as to increase the chances of reuse and reduce the generation of waste and the amount of purchased materials.

Cargo Classification &

Transportation Centralization
rea

Recycling & Reuse

*Recycling of Waste Packaging Materials

Waste materials generated from production lines in the plant are mainly packaging materials, most of which are plastics, with a higher proportion of antistatic bags. Therefore, the Company promotes
a project to gather ideas and evaluate how to reuse antistatic bags that can no longer be used.

In the past, antistatic bags were disposed of in landfills or incinerated, but the Company later began to commission legal treatment companies to shred antistatic bags into solid recovered fuel (SRF),
which can be supplied to energy-efficient boilers and combustion facilities, reducing greenhouse gas emissions.

The recycling rate reached 15.78% in 2023. In the future, we will continue to deepen our cooperation with recycling companies to increase the recycling rate and reach the target of 25% by 2024.

Treatment of 2023 21.67 19.73

anti-static bags

1 |

| 1

I . 1 Recyclin Solid Recovered

| Landfill : yeling Fuel (SRF) 2022 1535 1264
| 1

| |

1 |

| 1

as supplementary

SRF treatment fuel 2021 10.09 14.41
technology Waste wood

Anti-static bags
Incineration

0 10 20 30 40 50

Statistics unit of outsourced waste recycling Unit: in Tons
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# 5.Recruitment of Diversity/J/

About This Report
Contents Respect of Human Rights, Recruitment of Diversity, Industry-Academia Win-Win, and Meritocracy ("Human Rights Policy", "Talent Cultivation and Retention",
"Compensation and Employee Care"): Sigurd complies with domestic and foreign laws and regulations, implements human rights protection, establishes a healthy
and friendly workplace environment with a non-discriminatory and respectful attitude toward employees. Sigurd is committed to diversity and integration,
Letter from the Chairman employee growth, and the establishment of a good salary and benefit system, and adheres to the concept of profit-sharing with employees to attract outstanding
talent, motivate and retain existing employees, so that employees can feel assured of their ability and performance, and grow and develop together with the
Letter from the President and Company.
Sustainable Development Executive
Committee Director General
Sustainability Strategy
Corporate Profile
1 Closure rate of employees’ complaints related to human rights 100% - 100% -
Climate Change
2 Number of penalties imposed by local government for violating 0 0 0 0

labor statues or agreements

Environmental
Protection

3 Number of diversified recruits 10131 1011z 1011z 10111
]
Recruitment of Dive Note 1: This report follows the logic of annual report disclosure. In the past two years, there was no significant incident in which the local government imposed a fine
a of more than NT$1 million related to any labor law or agreement, whether monetary or non-monetary.

Note 2:  During the reporting period, there were no complaints related to employee rights.

Corporate Social Responsibility

Through multiple recruitment channels, Sigurd has developed strategies and participated in various government diversified employment programs, including the Employment Incentive Program, Stable Employment Program, and Workplace Learning
Healthy and Friendly Workplace and Readjustment Program, in order to achieve the goal of diversified employment in 2023.
In 2023, Sigurd has achieved the diversified employment target of 10 employees, categorized into 7 middle-aged and elderly, 2 physically challenged, and 1 foreign spouse.

Innovation Management
and Service Quality

Corporate Governance

Supply Chain Management

Appendix

fis

Employment Service Center Job Fair by Overseas Community Job Fairin Zhongli District
Specialist Counselingin-plants Affairs Council
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Diversified Employment Performance- Active participation in activities related to the Ministry of Labor / Ministry of Education and assistance in the promotion of policy:

Pre-employment Press Conference for College

2023/01 Ministry of Labor Programs Sharing the results of industry-academia cooperation
. . University Application v.s. 2030 Industry Talent " : - . . ) S
2023/03 Ministry of Education Demand Sharing the future talent needs of enterprises and how they can down-root their industry-academia cooperation with universities.
2023/04 MInistEré Siaifggol\m;ﬁg?yag?’!\:gyf”y of Eiﬁ:i!ﬁ%f&g@i&ondUcmr Industry Talent Explaining how government resources can be utilized by enterprises to jointly address the issue of industrial talents.
2023/05 National United University Forum on Talent & Talent Scout Providing teachers and students with knowledge enhancement and sharing on industry-academia trends and related issues.
2023/07 Ministry of Labor Consultation Meeting on Regional Labor Force Providing suggestions for policy refinement at the Consultation Meeting on Regional Labor Force Development in Taoyuan-Hsin-
Development in Taoyuan-Hsinchu-Miaoli Region chu-Miaoli Region.
2023/07 Ministry of Labor greevl‘erg;;rgnii/\;veavﬁdl\/]ee“ng of National Talent Serving as a member of the preliminary review meeting for the National Talent Development Award.
2023/11 Ministry of Education/Ministry of Labor/Chien | Information and Communication Technology Conducting exchanges of training courses for talent cultivation under the Industry-Academia Collaboration Program, and
Hsin University of Science and Technology Industry Talent Cultivation Seminar promoting the use of government resources by enterprises to jointly address the issue of industrial talents.
Taoyuan-Hsinchu-Miaoli Regional Branch, Indust t - Introducti f iconduct: } ; . - ) ) ; ; .
2023/12 . ndustry expert - Introduction of semiconductor Collaborative teaching: Understanding the characteristics of the semiconductor industry, the working environment, the qualities
Workforce Develgﬂn;zr;tr/\geﬂty, Ministry It?nldeunsttsr;nd the current situation of the semiconductor required to work in the industry, and the development of the industry.
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Pre-employment Press Conference for University Application v.s. 2030 Industry Participation in Semiconductor Industry Forum on Talent & Talent Scout Industry expert - Introduction of semiconduc-

College Programs Talent Demand Talent Cultivation Exchanges tor talents and the current situation of the
semiconductor industry

Valuing and supporting human rights protection considerably, Sigurd internally requires compliance with local statues and the Responsible Business Alliance (RBA) Code of Conduct so as to maintain employee dignity, enhance labor rights, and strives
to promote human rights policies, on which a framework for business development, formulation and implementation of rules and regulations is thereby established.

As of December 31, 2023, Sigurd assures the public that it never engages in child labor, gender discrimination, forced labor, prevents or hinders employees' freedom of association, and has not yet received any complaints related to human rights.

Committed to protecting human rights, upholds the principle of equal opportunity for all employees, Sigurd, in all matters relating to recruitment, employment, compensation, benefits, rewards, job assignment, training
opportunities, promotion, demotion, dismissal, or retirement. The Company does not engage in or support discrimination based on race, ethnicity, color, height, weight, vision, place of birth, military status, nationality,
ethnicity, social origin, social class, ancestry, religion, sex, sexual orientation, family responsibilities, marital status, union membership, any status protected by national law, political affiliation, age, pregnancy (childbirth),
physical disability, medical condition, medical examination results, physical illness, or other undue discrimination as perceived by public order and morality.

In recruitment, Sigurd adheres to the Labor Standards Act, keeps track of the true age of job applicants, and never uses child labor in any of its manufacturing processes.

No forced labor of any kind is permitted, including but not limited to bonded (including indentured) or contract labor, involuntary or exploitative prison labor, slavery, or human trafficking. This includes the use of intimidation,
coercion, threats, kidnapping, or fraud to transport, harbor, recruit, deploy, or receive persons for labor or services.
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Human Rights Police and Materialization Measures

Policy aspect Description of materialization measures 2023 Performance

No use of child labor or

Itis expressly stipulated within the Company that employees under the age of 16 shall not be appointed.

About This Report forced labor No violation occurred
Contents Recruitment and promotion is not subject to discrimination based on race, ethnicity, color, height, weight, vision, place of birth, military status, nationality, ethnicity, social
No discrimination origin, social class, ancestry, religion, sex, sexual orientation, family responsibilities, marital status, union membership, any status protected by national law, political No discrimination complaint occurred
Letter from the Chairman affiliation, age, pregnancy (childbirth), physical disability, medical condition, medical examination results, physical illness, or other undue discrimination as perceived by

public order and morality.

Letter from the President and
Sustainable Development Executive
Committee Director General

Gender-friendly workplace Measured of sexual harassment prevention and related policies are formulated No cgmplaints of workplace harassment,
bullying, or abuse occurred

1. Recruiting diverse talents through long-term cooperation with government units, such as employment service centers/vocational training centers of the Ministry of
Labor, the Council of Indigenous Peoples, county and city governments, the Ministry of Economic Affairs, and the Veterans Affairs Council, etc.

2. Participating in a workplace training experience program for indigenous youths graduating from colleges and universities / Conducting various visits for middle-aged
and indigenous job seekers

Corporate Profile Recruitment of diversity 3. Participating in various middle-aged and indigenous ethnic recruitment activities.

4. Long-term participation in various government employment promotion programs: Job Shortage Incentive, Workplace Learning and Readjustment Program,
Employment Incentive Program, Youth Employment Navigation Program, Secure Employment Program and the like.

5. Targeting specific groups by inviting government's enterprise counseling teams to visit the site to conduct redesign of middle-aged duties and redesign of physically
handicapped duties, so as to improve the working environment for middle-aged and physically handicapped employees and assist them in securing employment.

Sustainability Strategy

Responding with active participation

Climate Change

Environmental
Protection

s 1. Sticking to the Responsible Business Alliance (RBA) Code of Conduct: All expenses incurred by admitted foreign migrant workers due to hiring or employment, statutory
fees, and airfare fees shall be fully paid by Sigurd.

2. Non-discrimination: Job seekers through overseas recruitment are not subject to discrimination based on race, ethnicity, color, height, weight, vision, place of birth,

Overseas recruitment military status, nationality, ethnicity, social origin, social class, ancestry, religion, sex, sexual orientation, family responsibilities, marital status, union membership, any o _
status protected by national law, political affiliation, age, pregnancy (childbirth), physical disability, medical condition, medical examination results, physical illness, or No discrimination complaint occurred
other undue discrimination as perceived by public order and morality.

3. Audits: Annual audits against domestic human resources agencies are regularly performed, and where overseas recruitments during the year are in need, on-site or
online audits against overseas human resources agencies are conducted as well, to ensure that the recruitment process of imported migrant workers is legal and that
their human rights are protected.

Recruitment of Diversity

Corporate Social Responsibility

Healthy and Friendly Workplace

lnn;xgtéoe?vﬁaen&%:mjm The Company has been offering training courses on human rights and labor rights advocacy since 2017, such as orientation for new recruits, annual human rights policy

Education and training training, and other human rights-related courses for all employees, together with occasional internal advocacy operations. Training completion rate in 2023 is 100%

Corporate Governance

Supply Chain Management Committed to protecting the employment rights and interests of all employees, the Company enters into standard employment contracts with all its employees to "‘; Responsible Business Alliance
ensure their rights are protected. In addition, based on labor laws and regulations, and the regulations of Responsible Business Alliance (RBA), Sigurd has established Ny’ Mol Dl ity
. policies to serve as the Company's highest guiding principles and has publicized them to all employees. These policies are evaluated and adjusted at quarterly Fecagrion ihat
Appendix labor-management meetings, thereby promoting human rights protection and the safeguarding of labor rights and interests to fulfill Sigurd” s corporate social HM

responsibility. In 2023, the Company has obtained RBA Zero Defects and received Platinum Recognition.
o1, SIWE| ROAD, HEINCHU INDUSTRIAL PARK, HUKLIO | HEIN.CHU, TAMAN,
30351

Chirasa Taps

Completad the REA Vislktaled Assessment Program, schieving PLATINUM
Stalus closing aff Priorily, Major and minar findings, eaming & score of 200.0
Valldated Audit Roport=  VAR-20231113-TW-02803-1
Audit date:  Nevenber 13, 2023
Cartificate issun date:  Novermber 20, 2023
Expiration date:  May 23, 2025

e —— 3{&&-&-\. g.;."-"
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5.2 Remuneration Policy and System

The remuneration for senior management, such as president and vice presidents, consists of a fixed remuneration formed by salary and food allowance, supplemented by a floating remuneration formed by bonus and employees’ compensation,
awarded depending on the Company's annual operating performance, and according to the usual level of the industry, their education (experience), positions and duties, performances. Statuses of reward and punishment, and their relevance to the
Company’ s operating performance and risks, ultimately followed by the submittal of the Remuneration Committee to the Board for review and approval.

Sigurd completely complies with Taiwan's labor laws and regulations in terms of the employees’ starting pay, method for deciding pay grade, bonuses and employee remuneration. For salary evaluation and bonus payment, the employees are

evaluated primarily on the basis of their education, work experience, professional skills, job responsibilities, and future growth and performance, without any differentiation or discrimination based on race, class, language, religion, politics, nationality,
gender, age, marriage or union status.

Principles of Remuneration
e [ owewtorn

Remuneration Depending on the Company's overall operation, pay adjustment is made according to

© Based on the operating results of the current year, the Company will allocate a certain percentage of the profits to be shared

with the top performers who have good performance or who have made contributions to the Company.
Bonus/Dividend

@ Three Chinese festival bonuses: Dragon Boat Festival Bonus, Mid-Autumn Festival Bonus, and Spring Festival Bonus.

Meanwhile, Sigurd’ s Remuneration Committee meets regularly to discuss, evaluate and review the Company's overall remuneration policy and system based on the Company's operating performance, social price index, industry remuneration levels,
the experience and professional skills demanded in the job-seeking market, and the like. The conclusions reached at the preceding meetings are then submitted it to the Board for review and approval. It is hoped that through an effective rolling
adjustment mechanism, the fruits of the Company's success will be shared with employees to affirm their efforts of and serve as an incentive for them to continue to break through.

Unit: NT dollars/in thousands

Analysis of the Number, Average and Median Salaries of Full-time Employees in
Non-management Po

Number of full-time employees 2,190 2,297 2,263
Percentage increase in the number of full-time
emgployees over the previous year -4.6% 1.5% 11.6%
Average salary of full-time employees 770 806 760
Percentage increase in the average salary of
¢ full-time employees ¢ Y -4.5% 6% %
Median salary of full-time employees 634 631 588 Note 1: Excluding employees in supervisory positions
Percentage increase in the average salary of 3.504 Note 2: The annual average number of full-time employees is adopted.

0 0
full-time employees 0.5% 7.3% Note 3: The data in this analysis table is rounded to the first decimal place.
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5.3 Comprehensive employee care and welfare

About This Report 5.3.1 Diverse and Unobstructed Communication Channels

Contents In order to create a healthy and friendly workplace environment, Sigurd values the opinions and feelings of employees on the development of the organization or various operations, and provides diverse and unobstructed communication channels or
grievance mechanisms through ways, such as staff suggestion box, email, telephone, and direct appointment. Meanwhile, to allow employees to make comments or suggestions at any time and easily, Sigurd conducts regular or occasional ongoing
advocacy with all employees to ensure that they are fully aware of and willing to use the communication channels or complaint mechanisms to assist employees in resolving payroll, fairness and other rights and interests issues. Upon receipt of
employees’ suggestions or complaints, the Company will adopt a positive and prudent attitude to adequately communicate with them about the handling measures so that their opinions can be handled as soon as possible. The Company allows its
employees to express their opinions safely in a friendly environment free of retaliation, and upholds the principle of confidentiality of information, and does not dismiss, blacklist, discriminate against, harass, intimidate, retaliate against, or make any

Letter from the President and other employment decisions regarding any such employees. We promote the optimization of rules and regulations, properly close the cases, strive to meet employees' expectations and needs in compliance with laws and regulations, fairness and
Sustainable Development Executive reasonableness, safeguard the well-being of our colleagues, enhance the labor rights of all employees, and promote the unobstructed workplace.

Committee Director General

Letter from the Chairman

Sustainability Strategy

Channels for Communication of Complaints and Suggestions

Corporate Profile

Climate Change

® Upholding an encouraging attitude, the Company maintains unobstructed complaint channels, where employees can enjoy the assistance of their direct supervisors in
handling their complaints, or they can express their complaints directly to the human resources unit.
©® Employees are allowed to make suggestions for improvements in operations and various measures, unfair treatment, discovery of wrongdoing, sexual harassment, or other
Environmental rights to protect their life and work concerns.
Protection

Communication mechanism

All plants have set up physical suggestion boxes, where employees can choose to express their opinions either with or without their names. Regularly collecting employees'
™ Staff suggestion box /Email opinions and related suggestions by designated personnel allows that their opinions and suggestions are dealt with in a timely manner, and that the rules and regulations can
be optimized, thereby enhance their rights and interests.

Recruitment of Diversity

' Holding regular and nonscheduled meetings of the employees' welfare committee, which are used to discuss and plan employee benefits, which are designed to boost morale
Employees' welfare committee and strengthen labor relations.
Corporate Social Responsibility

© Representatives of both management and labor: Management representatives are all from managerial positions, while labor representatives are elected
by all employees (including foreign workers) to ensure that all employees have the opportunity to be protected by the labor-management meetings and

Healthy and Friendly Workplace to express their opinions.

@ Holding quarterly labor-management meetings, which are used to coordinate labor-management relations, improve work efficiency, and promote
cooperation and communication between employers and employees.

@ During the meetings, labor dynamics is reported, and labor conditions, labor welfare planning, work rule revisions, work environment and employee
opinion statements and the like are discussed.

Labor-management meeting

Innovation Management
and Service Quality

Corporate Governance . . . .
® Holding quarterly occupational safety and health committee meetings

Occupational safety and health @ Handling review, coordination and recommendations on occupational safety and health related matters

Supply Chain M t committee
upply Lhain Managemen ©  Reviewing various occupational safety and health proposals

Appendix

Other means Conducting employee satisfaction surveys, new recruit interviews, occasional employee outreach and the like
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5.3.2 Adequate Employee Care System

To enhance employees’ welfare, Sigurd regards that it can be only achieved by has establishing an adequate employee care system, and designing diversified welfare measures and activities.

Health and Occupational Accident
Insurance

Employee Care Measures

Providing medical protection and health care to protect the livelihood of workers and their families who have suffered from occupational accidents, and strengthening occupational accident
prevention and rebuilding of workers who have suffered from occupational accidents.

Group Insurance

© Promoting the health care and well-being of employees is an important part of achieving the goal of sustainable development;

providing group insurance to make up for the inadequacy of national health insurance, so that employees and their dependents Category mm '
can live a more secure life, and employees can work in a healthy state of mind and body, thereby increasing productivity and job

satisfaction. Employees 149 195
@ Insurance coverage: life insurance, critical illness insurance, accident insurance, accidental medical insurance, hospitalization

medical insurance, cancer medical insurance, and occupational accident insurance. Dependents 109 123
o Scijer:;r;g“nwgeekly on-site staffing services, including group insurance content promotion, property insurance counseling, claims Subtotal 258 318

Overseas Travel Insurance

Providing medical and personal belongings protection during short-term business trips and assignments, the insurance covers: injury insurance, injury medical insurance, overseas emergency
medical insurance, and travel Inconvenience Insurance.

Employee Leaves

Allowing employees to fully rest, to balance between family and life, and to construct their leisure life and hobbies. Granting employees with various types of leaves in accordance with the Labor
Standards Act, or with leaves without pay in case of longer leave of absence for childcare, military service, major injuries or illnesses, upon the expiration of which they may apply for a reinstate-
ment

Club Activities

Creating a quality environment for work-life balance, planning and promoting diversified activities. Key Achievements Family Day/Day Trip Record number of staff participation

Family Day/Day Trip Day Trip 2023 Day Trip - LIHPAO RESORT

Sports events/ball games
Arts and Cultural Activities Number of Employees 953
Festivals Number of Dependents 1218

Year-end banquets/lucky draws. Subtotal
2,171

Welfare Subsidies

Annual Festival Gift Certificates (Chinese New Year, © Mari r | Subsidi
Labor Day, Dragon Boat Festival, Mid-Autumn Festival) arriage/Funeral Subsidies

© Birthday gifts/gift certificates @ Maternity subsidies

Club Activities

Cultivating employees' hobbies and activities after work, allowing employees to form their own leisure clubs with different attributes, and providing funding subsidies and resources.

Contracted Vendors

Offering information on discounts for activities related to food, clothing, housing, transportation, education, and recreation.

Child Care Measures

Signing special discount contracts with childcare organizations as a childcare measure for employees to arrange pre-school education for their children or to take care of their children in a safe
place.

Leisure Facilities

Building a friendly working environment through hardware facilities that enhance employee care space and provide direct access to convenience

® Employee cafeteria/dormitory @ Playground © ATMs
Convenience store Car and motorcycle parking lot
Breastfeeding (collection) room/medical room Coffee maker

[ ] ([

Diversified Healthy Meals

Providing employees with a clean, comfortable, convenient and relaxing dining environment and a variety of
nutritionally balanced meal choices:

© Subsidizing the cost of lunch/dinner meal for employees. Key Achievements

@ Providing free late-night snacks

@ Establishing an exclusive restaurant for employees, providing group meal services, and In 2023, the Company introduced special meals for group meals, combining
implementing food safety management. In addition to adopting stringent food safety standards local specialties or foreign employees' hometown dishes to provide a
to guard employees' diets, the Company also conducts audits and management of group meal diversified diet and mutual understanding of local cultures, thus promoting the
suppliers to ensure that employees have healthy diets. goal of diversified integration.

Other Welfare Measures

Recognition of excellent employees, recognition of long-time employees, etc.
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5.3.3 Parental Leave

| Sigurd complies with the requirements of labor statues, such as the Labor Standards Act and the Act of Gender Equality in Employment, protects employees’ rights and interests and allows them take care of their livings and families so that they feel
worry-free during the work, without discrimination on genders. All the eligible employees may apply for the leaves without pay for baby-rearing. Sigurd creates an equal and friendly workplace environment, takes the initiative to care forits
employees before they are reinstated, confirms their willingness to be reinstated and arranges reinstatement-related matters, and provides comprehensive education and training after their reinstatement to assist them in bridging the gap and
returning to the workplace smoothly.

About This Report
Contents
Number of employeed 5 cyyal number of
L ’ Number of employees Actual number of jobs for one year from| STIpLoYees reinstated Retention rate
etter from the Chairman ligiblcoraskin Without pay for

supposed to b lemployees reinstated (B)/(A) i es Wi

out i
reinstated(A) (B) pay for baby-rearin, b:lv:»;:-'}te’::iﬁ;yoffot% - (€)/(D)

previous year (D)

parental leave in the
same year

and bein% g)einstate

Letter from the President and

Sustainable Development Executive Female 72 14 15 8 53% 7 9 78%
Committee Director General

male 90 1 3 1 33% 2 2 100%
Sustainability Strategy * Employees who have completed the period of leave without pay for baby-rearing choose to give up their reinstatement as they still have to take care of their families.
Corporate Profile 5.3.4 Retirement system

Employees eligible for the legal imperative of voluntary retirement or forced retirement may apply for retirement at any time in accordance with the relevant regulations of Labor Standards Act and Labor Pension Act. The Company has established a
Supervisory Committee of Labor Retirement Reserve in full accordance with the law to accurately manage the appropriation and payment of retirement reserves, or to appropriate pensions to employees on a monthly basis in accordance with the

Climate Change Labor Pension Act.

@ Old Pension System: The Supervisory Committee of Labor Retirement Reserve appropriates the full amount of the monthly retirement reserve based on the total salary of the employees in accordance with the law and deposits such amount in the
Environmental Company’ s “designated labor pension reserve funds account” opened at the Bank of Taiwan.
Protection

@ New Pension System: The Company on a monthly basis contributes labor pension funds in terms of six percent (6%) of the employee's monthly salary to individual labor pension accounts at the Bureau of Labor Insurance for employees; employees
may also voluntarily contribute their pension deposits withheld from their monthly salaries according to their voluntary contribution rates to said individual labor pension accounts.

Recruitment of Diversity

© Preferential Retirement System: In addition to the conditions for retirement under the Labor Standards Act, the target group for retirement has been expanded to include workers with years of service plus ages equal to or exceeding 63, which can be

L] recommended by senior executives.

. s @ During the current year, 9 employees retired and 1 employee was given preferential retirement. Retirement dinner was organized by each department and retirement medals were presented to thank employees for their contributions over the years.
Corporate Social Responsibility

@ In 2024, we expect to implement a course on planning for employees who are near-retirement.

Healthy and Friendly Workplace

Innovation Management
and Service Quality

Corporate Governance

Supply Chain Management
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5.4 Complete Talent Cultivation

5.4.1 Sigurd's Employee Structure

Sigurd's operations are all located in Taiwan, and we adopt a diversified and inclusive recruitment strategy. The Company confirms whether job candidates’ decisions are voluntary, and all employment contracts are signed with the consent of both
employers and employees, without any violation of human rights, or illegality. Furthermore, Sigurd adheres to that all employees shall work voluntarily, provides reasonable break time for employees, and will not restrict employees’ personal liberty
without any due cause; where there is a need to require employees to work overtime, the Company has to obtain their consents without forcing them to work. Depending on the employee's strengths, if the employee plans to change jobs, the employee
has the right to leave or terminate the employment contract at any time after giving notice in accordance with the notice period for leaving the company.

Analysis of Sigurd's Employee Structure

Item Male  Female = Male  Female Male  Female ote1. Based on the number of employees as of December 31,2023, the end date of the reporting period.
X Note 2:  The total number of employees during the reporting period fluctuated about 6% from the previous
Full-time employees 1,180 1,065 1266 1,124 1227 1,202 reporting year due to the impact of market conditions.
Note 3: There were no part-time, temporary (fixed-term), or non-hour-guaranteed employees.
Total 2,245 2,390 2,429

With Sigurd’ s upholding an attitude of respect for employees, reasonable remuneration system, comprehensive employee care mechanism, and prudent and comprehensive talent
cultivation mechanism, despite of certain employees planning to leave the team in 2023, the Company will continue to attract new talents to join Sigurd's team and move towards
the common idea together.

Statistics of Departed Employees over the Years
Number of » Number of ; Number of !

Aged under 29 (inclusive) 55 23.50% 72 26.47% 54 17.48%
A :ﬁé@gﬁ?ﬂi?u(;mfs've) 62 1432% 121 26.65% 15 22.46%
Female
Aged between 30 (inclusive)
. . 21 7.55% 35 12.41% 58 20.79%
and 39 (inclusive) *
Aged above 50 (inclusive) 3 2.50% 7 6.03% 10 9.80%
Subtotal 141 13.24% 235 20.91% 237 19.72%
Aged under 29 (inclusive) 59 16.34% 110 25.76% 89 20.79%  Note1: Based on the statistics of employees on December 31,2023, the end date of the reporting period.
Aged between 30 (inclusive) Note 2:  The calculation of the proportion is based on each corresponding category of employees (gender
l 2 and 39 (inclusive) 45 12.16% 83 20.44% 95 23.11% and age) as the denominator, e.g. the denominator used to calculate the proportion of the departed
Male = = male employees aged under 29 (inclusive) is the total number of male employees aged under 29
Aged between 30 (inclusive ploy! g ploy! g
i e i du(sive) ) 2 6.73% 28 8.83% 47 16.43% (inclusive).
Note 3: The denominators of the subtotaled proportions of the departed male and female employees are
Aged above 50 (inclusive) 9 7.38% 8 6.90% 16 15.69% the total number of male and female employees respectively, while the denominator of the totaled
proportion of the departed employees is the total number of employees.
Subtotal 135 11.44% 229 18.09% 247 20.13% Note 4: No significant changes in the total number of employees occurred during the reporting period.
Total 276 12.29% 464 19.41% 484 19.93%
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Number of
persons

Female

Male

Being without any differentiated or discriminatory measures in employment or remuneration due to race, class, language, religion, politics, nationality, gender,

Statistics of New Recruits in 2021- 2023

Aged under 29 (inclusive)

Aged between 30 (inclusive)
and 39 (inclusive)

Aged between 30 (inclusive)
and 39 (inclusive)

Aged above 50 (inclusive)
Subtotal

Aged under 29 (inclusive)

Aged between 30 (inclusive)
and 39 (inclusive)

Aged between 30 (inclusive)
and 39 (inclusive)

Aged above 50 (inclusive)
Subtotal

Total

53

48

12

113

44

20

74

187

Ratio

22.65%

11.09%

4.32%

0.00%

10.61%

12.19%

5.41%

1.83%

3.28%

6.27%

8.33%

Number of
persons

92

58

18

72

170

137

78

3

255

425

Ratio

33.82%

12.78%

6.38%

1.72%

15.12%

32.08%

19.21%

10.41%

6.03%

20.14%

17.78%

Number of
persons

104

61

13

180

3B

36

17

90

270

33.66%

11.91%

4.66%

1.96%

14.98%

7.71%

8.76%

5.94%

3.92%

7.33%

11.12%

age, marriage or trade union status, etc., Sigurd's diversified distribution of employees in 2023 is shown as the following table.

Age

Education attainment

Employee Category

Aged under 29 (inclusive)

Aged between 30 (inclusive)
and 39 (inclusive)

Aged between 30 (inclusive)
and 39 (inclusive)

Aged above 50 (inclusive)

Total

Aged under 29 (inclusive)

Aged between 30 (inclusive)
and 39 (inclusive)

Aged between 30 (inclusive)
and 39 (inclusive)

Aged above 50 (inclusive)

Total

Male
361
370
328
121

1,180

203

885

89

1,180

ribution of Employees

Female

235

432

280

118

1,065

322

[y

26

1,065

Total

596
802
608
239
2,245
525
1602

115

2,245

26.55%

35.72%

27.08%

10.65%

100%

23.39%

71.36%

5.12%

0.13%

100%

Male

427

406

317

116

1,266

239

935

89

1,266

272

454

282

116

1,124

342

756

26

1,124

Female

Note 1:
Note 2:

Note 3:

Note 4:

428

411

286

102

1,227

255

880

89

1,227

Based on the statistics of employees on December 31, 2023, the end date of the reporting period.
The calculation of the proportion is based on each corresponding category of employees (gender
and age) as the denominator, e.g. the denominator used to calculate the proportion of the new
recruits aged under 29 (inclusive) is the total number of male employees aged under 29 (inclusive).
The denominators of the subtotaled proportions of the new male and female recruits are the total
number of male and female employees respectively, while the denominator of the totaled
proportion of the new recruits is the total number of employees.

No significant changes in the total number of employees occurred during the reporting period.

512

279
102
1,202
351
818

B8}

Based on the statistics of employees on December 31, 2023, the end date of
the reporting period.

Note 2: No significant changes in the total number of employees occurred during
the reporting period.

0 Note 1:

1,202
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In the past three years, Sigurd has maintained the ratio of managerial positions at 7.57%. In 2023, Sigurd has hired seven middle-aged and senior employees, with two of them serving as managerial supervisors, to pass on their professional skills to
non-middle-aged and senior colleagues, and to create a harmonious integration between generations:

Diversified Distribution of Employees

Employee Category Total
Y g Male Female Male Female Male Female
Supervisor position (team leader 129 757% 43 135 54
. position or above)

Position

Non-supervisor position 1,051 1,024 2075 92.43% 1,132 1,081 1,092 1,148 Note 1:  The statistic figures reported in the table were obtained on December 31, 2023,
the end date of the reporting period.

Total 1,180 1,065 2245 100% 1,266 1,124 1,227 1,202 Note 2:  There were no significant changes in the total number of employees during the

reporting period.

Sigurd is committed to building a healthy and friendly workplace environment, and actively participates in the Job Fair for the Physically Handicapped organized by the county and city governments and the Employment Service Station to provide
full-time job opportunities for the physically and mentally handicapped. As of the end of 2023, Sigurd has employed 20 physically and mentally handicapped people, including 12 with mildly physical and mental disabilities, 4 with moderately physical
and mental disabilities, and 4 with severely physical and mental disabilities.

Regarding the diversification of employment, the percentage of foreign workers in Sigurd over the past three years is 24.8%. In order to ensure that foreign workers work and live in an environment that complies with international human rights at all
times, Sigurd has implemented the "Zero Payment of Foreign Workers" policy in accordance with the Responsible Business Alliance (RBA), and has made sure that foreign workers are clearly aware of the recruitment policy of Sigurd prior to their arrival
at work, so that they can be securely employed in Taiwan.

When foreign workers are working in Taiwan, Sigurd also establishes an open communication channel for them to express their opinions, and allows them to participate in the quarterly labor-management meetings and act as labor representatives,
creating a truly unobstructed communication channel.

of Employees

employee | 2023|2022 | 20m

Category Male  Female Male Female  Male Female

Note 1:  The statistic figures reported in the table were obtained on December 31, 2023, the end date
of the reporting period.

Note 2:  There were no significant changes in the total number of employees during the reporting
period.

Physical and mental
disabilities

16 4 15 5 4 15

Foreign nationality 172 385 195 408 172 470

Employee Satisfaction

Sigurd regularly conducts an annual employee satisfaction survey to assess employee satisfaction with the Company's benefits and management policies. The survey results are used to improve the
Company's operations and management. The survey covers six major dimensions: company overall environment, interpersonal communication, company benefits and policies, learning and
development, quality awareness, and company image and competitiveness. The survey results are reviewed at a management review meeting attended by the general manager and senior
management. Open-ended suggestions are also discussed at labor-management meetings.

Employee Satisfaction Survey Analysis in 2021- 2023

Note: The score for the employee satisfaction survey in 2023 met the standard set by the

Company, namely 3 points as the passing score.

Employee
Satisfaction

4.03 ‘ 391 ‘ 3.92
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Sigurd's security, cleaning and catering services are commissioned to outsourced external vendors to assist the Company’ s normal operating activities:

About This Report i P Number of Number of Number of
Job Type he Job Description people in 2023 | people in 2023 [people in 2023
Contents Accless controfl, inspeTtion, registration and ICIjJ card
Commission Factory securi replacement for employees, customers, vendors,
1 Conieer contract se¥vice v construction and delivery personnel accessing the 23 23 23
Letter from the Chairman plant
Commission Factory cleaning ~ Environmental cleaning contracting work in the
Letter from the President and 2 contractor coniacy Seinitee Ele 2 2 =0
Sustainable Development Executive Contractor Commission Convenience o p 2
Committec Direr:torGeneral 3 Bl e Providing convenient grocery service 3 3 3
4 Contractor Cocngmgsclén n Catering service ~ Contracting for company catering 8 7 8
Sustainability Strate Commission Switchboard Answering and transferring calls and assisting with
y gy 5 Contractor O service general affairs 3 2 3
Total 89 88 87

Corporate Profile
Note 1: Based on the number of non-staff colleagues at December 31, 2023, the end date of the reporting period.

Note 2: No significant changes in the total number of non-staff workers occurred during the reporting period.

Climate Change

Environmental 5.4.2 Well-established Talent Cultivation Mechanism

Protection

Sigurd has established relevant training regulations, planned relevant training courses according to functional and professional requirements, and provided an open and diversified learning environment in terms of internal training, external training, KM
(Knowledge Management System), study circle, on-line learning platform, physical library, supervisor/peer mentoring and the like. Meanwhile, the Company strives to enhance the professional competence and core competitiveness of employees by
- providing a training system for new recruits, professional training, management training, liberal training, and self-enlightenment, as well as on-the-job training, off-the-job training and personal training.

Recruitment of Diversity

In addition, by providing measures of job series/grade planning, job rotation, special assignment and overseas assignment, the Company therefore allows employees to adequately plan their careers, thereby constructing a well-established talent
Corporate Social Responsibility cultivation mechanism to enhance employees’ knowledge and improve their overall quality.

Healthy and Friendly Workplace

DEsHIREE |

"ond Sence oty Goals for 2023: [ ARy
© 100% training completion rate of Responsible Business Alliance (RBA) training courses (including human rights policy, corruption policy, and integrity manage- : R
Corporate Governance ent = .
@ 100% training completion rate of the sustainable environment education program R
Supply Chain Management @ 100% training completion rate of occupational safety and health education and training T
Appendix g ;}% ; .5\_

gt ok g g

Talent Quality-management
System (TTQS) Silver Medal
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Training Number of
course type trainees

Note: The number of training hours is based on the actual number of class

1. Training for new recruits

Orientation training is arranged by offering the courses on company profile, precautions for newcomers, personnel management system, liberal education, professional expertise, safety and health, environmental protection, internal management norms
and practices to ensure that the new recruits are aware of the Company's policies, government statues and things to be followed about their rights and work.

2. Liberal training courses for all employees
To comply with the Company's objectives and customers’ requirements, annual mandatory liberal training courses (on RBA advocacy, human rights policy, corporate ethics, anti-corruption policy and procedures, environmental safety policy, labor safety

and health, contingency exercises, etc.) are arranged to ensure that all employees are fully aware of those issues.
Of the above liberal training courses offered, the training completion rates of courses on human rights policy, and anti-corruption policy and procedures reached 100%.

3. Training given by professional categories

Adhering to the Company's training policy of "intellectual inheritance, professional training, and diversified development", through master-apprentice training, Sigurd conveys its philosophy and wisdom to employees in a complete manner, and also
makes the training relationship more intensive through this connection. With diversified teaching methods, employees can continuously update their knowledge regardless of location and time constraints to enhance their self-worth and keep up with
the times, which in turn enriches their work content and strengthens their abilities in different aspects, and achieves the Company's overall operational goals. For different positions, levels and seniority, in-depth research and discussion and on-site
practical courses are conducted in face-to-face mode, while regular courses are conducted online to save manpower and enhance efficiency. The Company provides appropriate professional training: In 2023, 214 on-the-job training courses are offered,

with a total of 4,800 training hours, of which 81 courses (38%) are online.

4, Quality-related training

For auditor training courses, AEO and RBA auditors are used to enhance the trainees' understanding of the course content through post-course assessment and to cultivate system auditors to apply behavioral assessment to actually perform internal
audits, and at the same time to propose various correction mechanisms, so that through continuous internal improvement, the Company can successfully pass external audits and gain the trust of its customers. In 2023, 35 quality-related courses have
been organized, with 13,639 training hours, of which 10 courses (32%) are online.

Overall, Sigurd expects that employees can accumulate their work experience through a systematic model and continuously improve their professional abilities, which not only contributes to their work contents, but also to the Company's
performance. Consequently, Sigurd has been actively promoting and funding measures to design various channels for employees to receive relevant training on the content of their duties. The training courses, trainees and total training hours that have
been implemented in 2023 are as shown in the table below.

R Verification courses for specific units: Verification courses strengthening quality awareness are arranged for the employees of specific units to maintain quality yield and achieve customer /’
satisfaction. //
1. Total Quality Management Courses: Besides the basic quality-related courses offered, other courses that promote quality management-related activities and implement concepts are also . / ~7
arranged. 9
Il Management function training courses: Courses that enhance leadership skills of the management, and team cohesiveness are arranged; meanwhile, activities of employees’ sharing their j ] Q
attainment experience from external training are organized, and unit courses are open for elective study. [‘ ’ .
\i v

Total Training Hours Implemented by
Training Course Types in 2023

Management type 134
Professional expertise type 2,903 4,800
Liberal training type 6,926 7,798 - .
Supervisor [Non-supervi- Nonsched-
Quality type 11,547 13,639 position | sor position uled
Total number of
ini i 181 1,629 2245 1180 1065 170 2,075 558 1,687
Training for new recruits employees
Public safety 2,239 3,303 Total training hours 32,097 16,695 15,402 2,596 29,501 7,703 24,394
Total 23,930 32,097 Average training hours 14 14 14 15 14 13 14

Note: The statistic figures reported in the table were obtained on December 31, 2023.
and the number of leave hours is deducted.
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5. Industry-Academia Joint Talent Cultivation Program

"Integration of learning and application” is the core objective of Sigurd in promoting industry-academia cooperation. Under the environment of fierce competition for talents, enterprises have to take the initiative to reach out to the campuses to cultivate
their own talents in advance and provide employment opportunities, so as to nurture hi-tech talents in the long term and to enhance the competitiveness of the semiconductor industry. Therefore, Sigurd has been cooperating with universities and

colleges for a long time in talent cultivation and industry-academia cooperation, so that students can experience the industry and understand the process and knowledge of semiconductor testing, and further implement the integration of learning and
application, and join or stay in Sigurd after graduation to continuously build up the depth and breadth of their professionalism.

In 2023, Sigurd continues to collaborate with universities and colleges. In addition to receiving the award for excellent internship vendor from Chien Hsin University of Science and Technology, Sigurd has also cooperated with Chien Hsin University of
Science and Technology for the first time in organizing semiconductor training courses for high schools. In addition, Sigurd also donates machines to colleges and universities to cultivate domestic semiconductor professional and technical talents, so as

to enhance the competitiveness of students in the workplace. Sigurd upholds the diversification of multinational talents, and actively explores the New Southbound foreign students and overseas students, whose nationalities include Indonesia, Thailand,
Malaysia, the Philippines, Vietnam, etc.

Visiting activities:

04/24/2023 05/23/2023 10/27/2023 11/03/2023

Shu-Te University Lunghwa Univer:sityI of Science and Chaoyang University of Technology Tunghai University
Technology

Students' experience of the visit:

BuwnnEwsa Suwnnarcs D rwnrEmsa
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5.4.3 Performance Appraisal

Performance appraisal is not only a tool used by the Company to assess employees’ performance, but also serves as a platform and a timing for mutual communication of duties or contents. Therefore, we conduct performance appraisal periodically,
where the performance appraisal items and weightings are set separately for the work contents, general and professional functions of employees.

Through the performance appraisal mechanism, employees and supervisors are allowed to communicate with each other, so that employees know the contents, reasons and results of the performance appraisal, and make their corresponding career

plans for the Company’ s future management strategies, objectives and management measures. Meanwhile, supervisors are also able to understand their team members’ ideas, philosophies, obstacles and needs, so that they can offer resources and
advices to their team members in a timely and reasonable manner.

Given that the performance appraisal results are linked to promotion, salary adjustment and bonus distribution, Sigurd is therefore committed to building a fair, reasonable and effective performance appraisal mechanism for appraising the operating
performance of individual departments and the entire Company. Performance appraisal is not based on gender or nationality. The Company supports the cultivation of talents and conducts annual recognition of outstanding employees, which in turn
enhances the Company's competitiveness and organizational functioning, and is adjusted on a rolling basis in anticipation of achieving the operating performance targets of individual departments and the entire Company.

Ratios of Sigurd” s employees subject to regular performance appraisals in 2023 are summarized in the following table:

o

o @)

= o

AN\

e Femle Suspizon Morugenioy
emgﬂgggg%%rrg{s -~ 1,177 1,062 169 2,070
Total nrmber of 1,180 1,065 170 2,075 \ o
Ratio 99.75%  9972%  99.41% 99.76% e

Note 1:The statistic figures reported in the table were obtained on December 26, 2023.
Note 2:The appraisal is for employees who have been on the job for 3 months.

The distribution of seniority and gender of the excellent employees in 2023:

“oniorty | remate | wale | Tou |
5 9

0-5 Years 4
5-10 Years 1 2 3
10 years or more 8 3 11

Total 13 10 23
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#6.Corporate Social Responsibility s/

M a n a ge m e nt Working with Commitments for Social Common Prosperity and Common Good

° Sigurd responds to the United Nations' Sustainable Development Goals (SDGs) and continues to invest in education, healthcare, the
Po l I Cy environment and charitable organizations as part of its corporate social responsibility.

Year 2023

Goal Performance

Bringing common prosperity and common Good to

1 local community 2 events/year 2 events/year
2 Medical public benefit support series 1 case/year 1 case/year
3 Sustainability of public benefit 1 event/year 2 events/year
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6.1 Working Together for Common Good
6.1.1 Working Together for the Common Good

Sigurd Group upholds the spirit of "Working with Commitments for Social Common Prosperity and Common Good," our original intent towards sustainable development, combining the Company's internal and external
resources and employees' love and good deeds, and has spared no effort to continuously devote itself to public welfare in all aspects of society ever since 2009. In addition to long-term sponsorship of medical research
projects, donations to disadvantaged organizations and other charitable causes, Sigurd has also gradually incorporated environmental public welfare issues such as energy saving, carbon reduction and circular
economy in response to the trend of environmental change. By calling on all colleagues to participate in public welfare activities, Sigurd has brought the concepts of environmental friendliness and resource conserva-
tion into the work and family life of its employees. Sigurd also combines the concepts of employee relations and corporate social care by organizing family days and one-day trips every year to promote employee care
to the physical, mental and spiritual health of employees' families, as well as to promote sightseeing in the local community, thereby facilitating local cultural exchanges and economic activities, and making efforts to
deeply cultivate the local community and create social common prosperity.

Bringing common prosperity and common Good to local community
High School Student Sports Competition

After 47 years, Hsinchu County once again hosts the National High School Games, a comprehensive sports competition in 2023. With the slogan of " The Wind Rises in Hsinchu County, Winning Toward the Future",
this year's National High School Games in Hsinchu County attracted more than 10,000 high school students to participate in the event. In order to help the athletes achieve better results and make the event a
success, Sigurd, as a local company that emphasizes on education development, also joined as a corporate sponsor and participated in the promotion of sports events and physical and mental health of young
people, contributing to the enhancement of the athletic skills of high school students in Taiwan as part of its corporate responsibility.

Christmas Charity Concert

"Blue Sky Home" is a halfway house set up by the Catholic Church in Hsinchu to place and help at-risk youths under 18 years old. In order to rebuild the children's self-confidence and to help them return to
society and become self-supporting, the center not only emphasizes on regular education, but also on cultivating the children's skills, and most of the funding comes from the community's love and assistance. At
the end of 2023, at the invitation of our customers, Sigurd initiated all employees to participate in the Christmas Concert activity, "For every person who attends the concert, the Company will donate NT$100 to
Blue Sky Home". In the joyful/hopeful Christmas melodies, together we echoed the message of "A little more compassion can make the world a little less indifferent and a little more righteous", and used the
power of a star to light up the children's way home.




About This Report

Contents

Letter from the Chairman

Letter from the President and
Sustainable Development Executive
Committee Director General

Sustainability Strategy

Corporate Profile

Climate Change

Environmental
Protection

Recruitment of Diversity

Corporate Social

Responsibility

Healthy and Friendly Workplace

Innovation Management
and Service Quality

Corporate Governance

Supply Chain Management

Appendix

Medical public benefit support series

National Taiwan University's "Analysis of Genetic Tests for Rare Heart Diseases": Every year, about 100-150 children and adults in Taiwan die suddenly due to genetic arrhythmia, and by the end of 2023, 1,733
patients with SADS (Sudden Arrhythmic Death Syndromes) have been diagnosed and treated in the whole of Taiwan. According to the cause of death statistics, the age of heart disease patients in Taiwan is
decreasing year by year. However, due to the current healthcare system, it is not yet possible to provide comprehensive preventive treatments to patients with family history or at-risk groups through genetic
screening. Therefore, in order to fill this gap, Sigurd has been sponsoring National Taiwan University's "Analysis of Genetic Tests for Rare Heart Diseases" research program for two consecutive years starting from
2022. Sigurd has provided research funding to the cardiology research team led by Professor Chuang Chi-Ming of NTU Hospital to screen high-risk patients as early as possible through genetic test analysis, give
them appropriate preventive medical treatment, and effectively prevent the occurrence of the disease and reduce the severity of its onset. By the end of 2023, more than 85 cardiologists have participated in the
study and 220 SADS patients have been tracked.

@ Sustainability of public benefit

Used Clothes Donation: As global warming is getting more and more serious, in order to respond to the energy saving and carbon reduction as well as to take into account the sustainable life and circular
economy, Sigurd invites all employees to participate in the [Year-end Used Clothes Donation, Easy to Live Sustainably] public welfare clothing donation activity, and collects a total of 500 pieces of winter clothes
to help physically challenged people at the [Hsinchu City Physically and Mentally Handicapped People's Employment Association] to get through the cold winter. Converted into greenhouse gas carbon
emissions, it reduces carbon emissions by 2,100 kgCO2e, which is also equivalent to saving a person's water consumption for 4,355 days. Being charitable and caring for the earth at the same time. Due to the
enthusiastic response to the questionnaire, the event will be organized as a regular public welfare activity in the future.

Note 1: The equivalent carbon emissions of recycled clothing Source: Department of Environmental Protection, Taipei City Government, 2022/7/6 Press Release [Each recycled piece of clothing is equivalent to
a reduction of 4.2 kilograms of carbon emissions, and recycling one T-shirt is equivalent to saving 2,500 liters of water].

Note 2: Daily water consumption per person Source: Public Services Statistics Report on Tap Water Consumption by Water Resources Agency, Ministry of Economic Affairs: Daily water consumption per person
in 2023 is 287 liters.

Instrument Restoration for the Taipei First Girls High School Marching Band, Honor Guards and Color Guards: Known as “world-renowned and skilled”, the 66-year-old Taipei First Girls High School Marching
Band, Honor Guards and Color Guards, as one of the oldest and top high school marching bands in Taiwan, has been invited to perform at major celebrations both at home and abroad. In order to let the world
see Taiwan, while carrying the heavy pressure of schoolwork, the team members practice as hard as they can in their spare time, yet the musical instruments they use have not been replaced in nearly 30 to 40
years. Based on the idea of “To do a good job, an artisan first needs the best instruments”, in order for the band to perform well, Sigurd donates money to help the band to repair and replace their instruments,
so as to help the talented students to have a brighter performance on the international stage, and to win the honor for Taiwan.
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With a total investment of NT$1.93 million in public welfare support in 2023, Sigurd expects to deepen the connection of local communities with the concept of community care from its own industry, and continue to
drive the sustainable development of the society for the common prosperity and good through each transmission of resources investment and the combination of good operation activities and community
participation.
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#7.Healthy and Friendly WorkplaceJ/

Management
Policy

Healthy Workplace, Friendly Workplace

Actively promoting the awareness of workplace health and safety, and upholding the spirit of continuous improvement, Sigurd regularly and
appropriately enforces comprehensive assessment measures to ensure the Company's implementation of occupational safety and labor health
as a strategy for identifying and responding to impacts.

2023

Below 0.36 0.17

Frequency-Severity
1 Indicator (FSI)

Note: The "Frequency-Severity Indicator (FSI)," which can better reflect the overall occupational accident and injury situation, and is less
likely to be affected by the excessive single indicator of FR&SR; the goal is based on the Frequency-Severity Indicator of all
industries in 2022 announced by the Occupational Safety and Health Administration of the Ministry of Labor.

Sigurd has established a number of management measures to protect and care for employees and long-term contractors in terms of occupational safety and health.
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7.1 New Life in the Post-Pandemic Era

In 2023, the Covid-19 pandemic in Taiwan was gradually lifted, and in the post-pandemic era, Sigurd still follows the guidelines and prevention strategies published by the Centers for Disease Control (CDC) and makes timely corrections.and
adjustments, as well as publicizing disease prevention related measures and information through internal announcements.

Control Measures during Post-Pandemic Period

[No isolation for mild cases)

® Independent health management is recommended.

® When symptoms occur, it is recommended to rest at home and avoid unnecessary outdoor
activities. Follow up with independent health management until the rapid test is negative
or the onset/positive test is at least for 5 days.

® Forthose with risk factors for severe cases, please seek medical advice as soon as possible

Employee for timely prescription of oral antiviral medication.

Independent health management is advisory in nature and is not penalized.

[Notification for moderate to severe cases]

® Changed from "Notification of all confirmed cases" to "Notification only of complications
(moderate to severe)"

® Ifthe employee tests positive for Covid-19 and develops pneumonia requiring oxygen
treatment or other Covid-19-related complications, resulting in hospitalization (including

As the pandemic gradually eases, most of Sigurd's employees have already returned to their original work patterns. However, the Sigurd Disease Prevention Team is still monitoring the changes in the pandemic and adjusting
the workplace disease prevention policy on a rolling basis so that employees can go to work with peace of mind, as well as expanding the health promotion for infectious disease programs, so that employees can learn about
the types of infectious diseases that are currently prevalent through the Company's promotional programs, and maintain and manage their health accordingly.
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7.2 Occupational Safety and Health System

Sigurd complies with local laws and regulations, international standards and the Responsible Business Alliance (RBA) Code of Conduct, and has introduced 1SO 45001 "Occupational Safety and Health Management System" into
all production operations in Taiwan, and consistently implemented the P-D-C-A philosophy of continuous improvement to build a comprehensive occupational safety and health management system. This occupational safety
and health management system protects the safety and health of workers entering the Sigurd site, and ensures that we can successfully pass the rigorous verification by third-party independent certification agencies and
maintain the effectiveness.

Organizational Chart of Occupational Safety and Health Management System

President

Director of Environmental and Occupational Safety and Health
and Occupational Safety and Health Management System Management Representative

Occupational Safety and Health
Office in Hu-Kou Plant

Occupational Safety and Health
Office in Chung-Shing Plant

Occupational Safety and Health
Office in Pei-Shing Plant

Sigurd has set up an occupational safety and health management unit with full-time, dedicated personnel who have obtained relevant licenses in accordance with the law and regularly attend training or seminars. The
Occupational Safety and Health Committee has been established to respond to the local occupational safety and health laws and regulations. It aims to implement, supervise and direct the safety and health management
matters according to its authority, and to coordinate and guide the employees to implement them.

The Occupational Safety and Health Committee has established management representatives to give rulings and instructions on issues related to occupational safety and health, and holds quarterly meetings to discuss
occupational safety and health issues. Therefore, the quarterly meeting covers: occupational safety and health policy, occupational safety and health management plan, safety and health education and training, operation
environment monitoring plan, monitoring results, health promotion, safety and health proposal, automatic inspection and safety and health audit, preventive measures for hazards in operation area, machinery and equipment,
occupational disaster investigation report, on-site safety and health management performance, contracted business safety and health management, and occupational safety and health management law review, etc.

Also, the Occupational Safety and Health Committee has labor representatives who are elected by all employees every two years. These labor representatives can convey information to the safety and health managers of relevant
units to prevent or reduce the occurrence of occupational safety incidents and protect the safety and health of employees through various improvement and preventive measures.

In summary, Sigurd follows the internal occupational safety and health related regulations and performs hazard identification and risk assessment on a regular or nonscheduled basis (e.g., changes in operating activities or
abnormal occurrences). If the risk assessment result exceeds the acceptable risk level of the Company, we shall carry out risk management measures such as transferring, offsetting or strengthening the management of the
negative impact, and continuously seek the best improvement solution to protect the working environment and safety and health of our employees.
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7.3

Safe and Secure Workplace Environment <

In order to implement a safe and secure workplace environment for our employees, Sigurd provides a bright and clean working environment and conducts regular inspections of the working environment, including temperature, humidity,
lighting, noise, toxic and hazardous substances, etc., to comply with national standards and within allowable concentrations, and continues to analyze and improve according to the records kept.

In addition to the provision of protective gears, dedicated personnel also visit the site from time to time to inspect the equipment and management measures to prevent employees from being exposed to dangerous labor conditions or
working environments.

Sigurd also takes an encouraging and non-punitive attitude and actively promotes the idea that if employees or suppliers find any hazards or dangers, they can first notify the unit manager or contact person, and then the unit manager or
contact person shall notify the relevant units for handling, or through the labor representatives of the Occupational Safety and Health Committee, to bring up the issue for discussion. In case of an immediate hazard or danger, the employee or
supplier will not be adversely affected if they leave the workplace or state and follow the aforementioned notification or disaster handling procedures.

m

We provide a bright and clean working environment.

We conduct regular environmental inspections, such as temperature, humidity, lighting,
noise, and toxicity measurements, to comply with local laws and standards.

From time to time, dedicated personnel will conduct on-site inspections, including all
fire-fighting equipment and measures.

The working environment is adjusted according to the recommendations of the on-site
doctors and plant nurses.

Working
environment control

We continuously provide the necessary protective equipment for employees.
. We regularly replace old with new protective equipment.
Protective and We seek new equipment or better protective kits in a timely manner.
immediate first aid We have oxygen cylinders, first aid bags, stretcher, wheelchair, and four AEDs (Automated
External Defibrillator) in the whole plant.

ISO 45001 “The Occupational Safety and health Management System” has been introduced
and verified, and is continuously and regularly verified by third-party verification
Continuous Review organizations.

Mechanism Based on the results of environmental inspection reports and historical records, we
conduct reviews and improvements in accordance with the principle of P-D-C-A continuous
improvement.

Key Achievements

In 2023, Sigurd has improved the hardware facilities in each plant to provide a safer, more comfortable and convenient workplace for employees.

Outdoor ladder handrails and anti-slip safety facilities at Chung-Shing Plant
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7.4 Occupational Safety and Health Effectiveness

In the event that a safety accident unfortunately occurs within the Company, in addition to registering the relevant hours on the website designated by the Ministry of Labor on a monthly basis in accordance with regulations, an.internal
accident investigation mechanism has been established to investigate and analyze the direct, indirect, and basic causes of such accidents, and to draw up an improvement plan for implementation and continuous tracking. Furthermore, the
Health Promotion Team conducts follow-up care and health education, and expands the scope of the target group when necessary, in order to avoid the recurrence of similar accidents and to achieve effective control through the
development and examination of points, lines, and surfaces.

At the same time, the Company prepares safety and health promotion materials from time to time and promotes them to all employees through the internal website, E-mail and bulletin boards in order to enhance the concept of safety and
health for employees.

For employees who suffer from occupational injuries, the Company provides sick leave for work-related injuries in accordance with the provisions of the law and the actual situation, and arranges for consultation with on-site physicians,
follow-up care for return to work, and assistance in applying for occupational accident compensation under labor insurance, so that workers injured on the job can recover from their injuries with peace of mind and regain their original
functions in their lives as soon as possible.

In addition, to extend the attention to labor rights and occupational safety and health to our partners, when long-term contractors are injured in the line of duty, the on-site nurses assist in arranging for medical treatment, follow-up care,
and recovery tracking depending on the condition of the injury. This extends the scope of health care to contractors who have cooperated with us for a long period of time with good performance, and creates a positive cycle that
encourages the contractors to respect the rights and interests of their employees.

Moreover, the management of construction contractors is divided into general operations, special operations, and holiday construction. Each plant has the Occupational Safety and Health Office in charge of construction application,
supervision, and inspection, and regularly evaluates vendors based on inspection items, which serves as an important evaluation factor for continued cooperation between contractors and the Company in the future.

Meanwhile, in order to manage contractors more effectively, immediately and environmentally friendly, and to further protect the safety of workers, we have started to implement a digital system for contractor management in 2023, and it is
expected to be formally operated in 2024.

There were no serious occupational injuries in Sigurd in 2023. As for the recognized occupational injuries, they were mainly due to fallen objects, falls, poor posture, crushed injuries, cuts, and jammed injuries, as shown in the table below,
and there were no occupational diseases.

1 Disability Disability - | o .
Catenor Total hours (;I'fo;::::::?ﬁl;e;_ nuLol;t:r of . nu,{;’ggL of Injuries Injuries Frsegvlﬁacyy dtﬁgbrlngf
0 i . > isease
of experience alinjuries occigﬁ‘arineosna lost days F‘;:g:(ech)y Seve(r;tRy) Rate [ ndicator (FSI) rate
2021 5,389,112 577,633 7 17 1.29 3 0.06 0 0
Employees 2022 4,951,116 535,z830 11 553 2.22 111 0.49 0 0
2023 4,388,532 477,322 8 71 1.82 16 0.17 0 0
2021 175,664 19,867 0 0 0.00 0 0 0 0
Non-staff 2022 172,500 22,916 0 0 0.00 0 0 0 0
workers
2023 178,912 22,364 0 0 0.00 0 0 0 0

Note 1: Disabling Injury Frequency Rate (FR) = Actual disabling injuries * million man-hours worked/Total man-hours experienced (rounded to the second decimal place, with the third place being
unconditionally rounded off).

Note 2: Disability Injury Severity Rate (SR) = Total number of lost days * million man-hours worked/Total man-hours experienced. (Below the decimal point is not counted)

Note 3: Frequency-Severity Indicator (FSI) = v (FR * SR/1000) (rounded to the second decimal place, with the third place being unconditionally rounded off).

Note 4: Actual disabling injuries Disability Injuries: The number of cases in which workers were unable to reinstate the job for more than one day (inclusive) due to occupationalinjuries. .

Note 5: Total number of lost days: The number of days the worker cannot reinstate the job after the occurrence of occupational injury is more than one day (inclusive), and the total number of lost

days does not include the calendar days on the date of injury and the date of reinstatement.

The number of commuting occupational accidents in 2023 is 21.



7.5 Sound Medical System

As Sigurd is aware that employees are one of the most important elements of the Company's sustainable operation, the Company's philosophy of a happy enterprise is to create a physically and mentally healthy workplace environmentand
About This Report aims to maintain and even promote the physical and mental health of its employees. For example, we have set up a sound medical room, with on-site doctors and professional nurses to offer professional health management, simple
trauma treatment, medical services, health care consultation, and employee assignment and reinstatement evaluations, etc. We also provide regular health checkups and occasional health care information for employees, so that they can
obtain accurate and effective health and safety information; and we also offer personalized consultation and counseling services according to their physical and mental conditions, so as to enhance the concept of all-around health for our
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Sustainability Strategy
In 2023, Sigurd's Pei-Shing/Chung-Shing/Hu-Kou Plants have obtained the “Badge of Accredited Healthy Workplaces".
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Environmental

Protection
In addition, Sigurd provides comprehensive personal health resources, overall assessment to improve the physical and psychosocial working environment, and extends the corporate social participation to the employees' families and the

community to fulfill the corporate social responsibility. Together, Sigurd is working to create a healthy workplace, establish a healthy and supportive working environment, implement a new healthy life, and jointly build a healthy and happy
workplace.

Recruitment of Diversity

Corporate Social Key AChIevementS

Responsibility In response to “Donate a bag of blood, save a life”, our employees have donated a total of 107 bags of fresh blood in 2023, hoping that it can be provided to the patients in need in a timely manner.

Healthy and Friendly

a Workplace

Innovation Management - B
and Service Quality Dummpeman . - -

Special Report i.z“j‘%g T

Employee Assistance and Mental Health Support BEIRDER

Corporate Governance

In order to help employees maintain work-life balance, the Company not only regularly arranges for employee care by professional nurses, on-site doctors and psychologists, but also 0 8 0 0' 8 0 0 '5 q 0
. rovides professional medical advice to relieve employees' negative emotions in a timely manner.
Supply Chain Management P P oy & y ﬂ&iﬁﬁﬁ E— EEEJ:‘FQ&E%&J:Q%S
X X ) - L X : o DXKE: <Mail: eapcenter service@gmail om)
We have also established Employee Assistance Programs (EAPs), cooperated with the external Lifeline Association, and integrated external social resources and company club activities. o (SBIEER
. The EAPs include the provision of professional counselors and free consultation services in English and Chinese languages. Through on-site psychologist services, consultation lines, e
Appendix : . ) ) . ; . }
mailboxes, and one-on-one meetings, the EAPs assist employees in solving problems related to career and work, family, parenthood, gender, emotions, physical and mental stress, and

legal advice, in order to build a friendly and healthy workplace, promote employees' physical and mental health, and enhance their work efficiency.

In addition, for risky cases, the Health Management Unit provides the Company's cooperative medical unit and external support to employees in a subtle manner, so as to prevent
employees from missing the opportunity to seek support due to the desire to minimize or not to arouse the Company's concern.

In 2023, there have been 10 employees using on-site psychologist services.
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Health Checkups

@® Wesubsidize the cost of medical checkups for new employees upon their arrival.
® Weregularly arrange health checkups for our employees, including physical examination, blood test, vision test, hearing test, liver function test, blood lipid test, urine test, chest X-ray, etc.

@® Foremployees over 45 years of age, we have added colorectal cancer screening (fecal occult blood test, blood sampling for colorectal cancer indicators) not required by law/diabetes screening (blood sampling for glycated blood
pigments)/electrocardiogram not required by law.

@ Health checkups for supervisors.
We provide professional doctors to give employees and long-term contractors health knowledge talks and health education.

Going beyond regulations, we regularly arrange health checkups and special health checkups for employees and long-term contractors, and also incorporate the management of abnormal results for employees and long-term contractors
into individual health

Moreover, in view of the literature pointing out that night shifts and other abnormal workload patterns have a certain degree of impact on the health of workers, therefore, in addition to arranging on-site doctors services for day-shift
workers, Sigurd has further arranged for special time slots to be available for night-shift workers, with a total of 273 consultations with on-site doctors for night consultation services in 2023.

For the health of employees, in addition to the general physical examination and supervisor's health examination, Sigurd also arranges physical examination for special operations (including ionizing radiation operations) for employees who
have a high incidence of occupational diseases and high risk of occupational diseases. Superior to the regulations, Sigurd conducts regular full-frequency hearing examinations for factory and environmental safety employees. Furthermore,
superior to the regulations, Sigurd provides health examinations for middle-aged and senior employees. Sigurd conducts tracking and management for those employees with abnormal test values, and provides necessary individual health
consultation care and guidance, so as to enable the employees to understand their own health conditions.

In order to create a safe, secure, and healthy workplace for employees, each unit has done its best to plan and implement all actions and activities that can promote the physical and mental well-being of employees. With the support of the
Company, the implementation of the units, and the efforts of the employees, not only do we build a good atmosphere in the workplace and make the employees more concerned about their health in the workplace, but we also make them

bring the correct concepts and life style back to their families and friends in their own life circle. Starting from the “self” and expanding the positive influence on the “surrounding” people, this is exactly the result that Sigurd hopes to
achieve.

7.6 Health Promotion and Training

» o« » o«

Our health promotion covers the four major aspects of “physical work environment”, “psychosocial work environment”, “personal health resources” and “corporate community participation”. In order to take care of the health and safety
of our employees and long-term contractors in the workplace, we regularly/occasionally collect information or practical cases from domestic and abroad, the industry, and the competent authorities to analyze and review them internally to
avoid the occurrence of similar situations.

Additionally, the dedicated department conducts regular inspections and risk assessments every year, and sets higher-risk industrial safety items as improvement targets for continuous tracking and refinement.

Moreover, we organize various health promotion activities, including various health lectures, stress relief courses, blood donation activities, visually impaired therapist massage and stress relief activities, aerobics and yoga courses, health

passbook activities, and four-cancer screening activities.
@ Hazardous operations and preventive measures re-training mechanism. | ,
—

& | EU "/t'

Promotion and Training

@ Safetyand health related courses are held on a regular basis.

® Combining the training system with AED+CPR videos in both English and Chinese, so that all employees can watch the first aid training videos online
repeatedly, in order to achieve first aid education and training for all.

Publicizing prevention and control information based on current epidemiology or diseases with a high rate of abnormalities among employees, so that
Sigurd employees can be aware of and take precautions against them.

Publicizing and providing employees with health knowledge.

The medical room provides employees with health care and epidemic prevention information from time to time, so that employees can obtain accurate
and effective health and safety information.
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February
April
April
June
July
July

August
August
September
September

October

2223@ ..,: Fﬁ r

Online Seminar on Hypertension, Hyperlipidemia and
Hyperglycemia

Maternity Seminar - Frameless Body
Four Cancers Screening
Dementia Friendly Workplace Seminar
Healthy Diet Seminar
Aerobic Boxing
Yoga & Stretching
Visually Impaired Therapist Massage
Stress Relief DIY Workshop
Blood Donation Activity

Ergonomics Seminar

42

48

43

102

90

89

11

134

79

80
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Key Achievements

Health Passbook: Sigurd aims to promote the health of its employees in a variety of ways, not
only to develop a regular exercise habit, but also to cultivate a healthy lifestyle, which in turn
improves the abnormal values of the body. A total of 65 participants from 13 groups
participated in the program, with a satisfaction rate of over 95%.

1. Establishing good health habits - developing regular exercise and healthy lifestyles to
improve abnormal values.

2. Encouraging employees to participate in health self-monitoring and sports events
such as health seminars, sports competitions, and four-cancer screenings inside and
outside the plant.

3. A total of 120 million steps and 72,224 kilometers have been accumulated, which is
equivalent to 60 laps around the island and 1.8 laps around the world.

4. Atotal of 17,093 kilograms of carbon emissions have been reduced.

According to the Ministry of Health and Welfare, every 10,000 steps of 6 kilometers can reduce
carbon emissions by 1.42 kilograms.

—Total cumulative steps of the event: 120,373,509=120,037.4 thousand steps.

—Steps converted to kilometers: 12,037.4*6=72,224 kilometers

—Reduced carbon emissions: 12,037*1.42=17,093.
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Key Achievements Maternity Protection >

@ Incompliance with laws and regulations related to the protection of maternity, we arrange for pregnant employees and mothers within one year of giving birth to meet with the on-site doctor, and assist female employees in their childbearing
years to consult with the doctor to provide them with medical advice on preparing for their pregnancies.

@ We provide pregnant employees in the clean room with pregnancy armbands for easy identification and to enhance the safe environment.

@ We encourage pregnant employees to take the initiative to notify us of their pregnancy and prepare [mom's bag] gifts for them.

[ J

We have set up a number of breastfeeding (collection) rooms in the plant. , ,

Yu
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7.7 Continuous Operation of Natural Disasters and Accidental Injuries

For emergencies caused by natural disasters or accidental injuries, such as fires, explosions, power failures, floods, typhoons, and toxic chemicals, Sigurd, by following the provisions of the AEO (Authorized Economic Operator) and BCP's
Business Continuity Plan to implement the risk assessment annually, has not only established emergency management prevention categories, emergency management level categories and emergency response plans, but also holds emergency
response education drills at least once a year, with adequate representatives from each unit to participate.

Furthermore, from time to time, professional instructors from fire-fighting agencies visit the Company to teach classes, including fire-fighting personnel training, first-aid personnel training, notification and contact personnel training, safety
protection personnel training, and evacuation guidance personnel training...etc. We also cooperate with the local fire-fighting agencies to conduct drills to maintain the overall safety of the Company and prevent the occurrence of hazards or

accidents.

In summary, Sigurd continues to educate and train employees on various hazard prevention measures, such as strengthening their awareness of high-risk chemicals and conducting emergency response drills. In doing so, employees are allowed
to become more skillful, avoid panic and reduce the error rate and personal injury or death, and even perform hazard controls at the very beginning, thereby effectively limiting the scope of damage.

In 2023, Sigurd held a series of contingency drills, including “Emergency response and evacuation drill, ” Self-defense fire fighting drill (including dormitory),” and “Disaster drill (including earthquakes/typhoons).”

Statistics on the Number of Participants Involved in Various
Contingency Drills

Number of

participants 571
Pei-Shing Plant T
drills 7 7 7
Number of
participants 539 580 598
Chung-Shing Plant Number of . ; ;
drills .
Number of
participants 1,183 1914 1,577
Number of
“drills 13 13 13
Note: The date of calculation is December 31, 2023. - -
» .
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M 8.Innovation Management and Service Quality/l

Improving Production Efficiency with Automation Systems and Innovative Technologies

Thanks to the introduction of automation equipment and innovative technologies in the smart factory, Sigurd is able to
save manpower, reduce the injury rate, and improve production efficiency.

Creating Service Quality and Promoting Customer Satisfaction

In pursuit of product sustainability and customer satisfaction promotion to identify and respond to impacts

1 Reducing manpower demands by introducing the automated

0 :
material handling system 23% reduction

20% reduction

Average Customer Satisfaction Score of the Company’ s Top 10

2 Customers a8 all

With the future goal of moving towards a smart factory, Sigurd continues to aggressively apply new technologies and promote automated equipment, such as 5G, artificial intelligence, robots, Internet, big data and cloud computing, to build a good,
friendly, intelligent, efficient and high-quality working environment.

To achieve the goal of smart factory, Sigurd has formulated three action strategies: First, use automated production to improve the quality and productivity of production; second, use artificial intelligence, big data or robot collaboration to reduce the
demand for manpower for routine and repetitive work, and reduce the physical effort of employees and the risk of occupational disasters; third, use the Industry 4.0 framework as the implementation methodology and as the basis for implementing the
smart factory to improve production efficiency, enhance yield rate and reduce personnel errors, and provide customers with high quality products. Finally, through the above three action strategies, employees can have more fun learning new
technologies and techniques in their work.

Real-time Automatic

part Scheduling

scheduling + AOI-Al Assisted Inspection

+ CCTV Abnormal Behavior
Detection

* Automated Packaging pluipment
Machine Automation

Industry

Machine utilization rate, Big data Smart
4.0

production efficiency, and analysis
anomaly analysis

A s Automated picking,
Smart Factory CIS-E\ OIS transporting, loading and
unloading by robots
FactorY Big Data
Automation - Big data analysis - BI

+ Equi t Automati
quipment Automation REpbin

Program- EAP
+ Scheduling System (RTDS)

Remote control of Remote Smart Monitoring scheduling, + Automated Material

production machine in operation LU GOSN dispatching, production Handling System
situation room machine, and system
connection

65



About This Report

Contents
Letter from the Chairman

Letter from the President and
Sustainable Development Executive
Committee Director General

Sustainability Strategy

Corporate Profile

Climate Change

Environmental
Protection

Recruitment of Diversity

Corporate Social
Responsibility

Healthy and Friendly
Workplace

Innovation Management
and Service Quality

Corporate Governance

Supply Chain Management

Appendix

¢

!
-

‘/\

8.1 Smart Factory with Innovation Management Builds Sigurd’ s Competitiveness >

(1 Automated packaging machine <

Customers' products are manufactured in the low-volume-high-mix model, and the packaging and labeling requirements are complicated, resulting in a large amount of manpower. Due to the high-quality standards, the work pressure is heavy and the
turnover rate is high.

For this reason, Sigurd has introduced an automated packaging system, which can automatically complete all the actions of packing boxes, humidity cards, static bags, labeling, vacuuming, packing, etc., by machinery. Employees are mainly

responsible for replenishing materials, so the work efficiency is improved, the work pressure is reduced, and the productivity is enhanced greatly. In 2024, we focus on new products, increase of equipment utilization and workforce efficiency. We also
work with suppliers to jointly develop tray + reel packaging process, scheduled to rollout in the third quarter.

(n Equipment Automation Program (EAP)

By communicating data with machine equipment using SECS/GEM, Sigurd ensures the validity of data and improves overall equipment efficiency (OEE). As of December 31, 2023, Sigurd has designed and completed the following equipment: (1)
Automatic packaging machine; (2) DPS full process equipment; (3) Related equipment for CP (Chip Probe) operations.

(1)  Automatic Scheduling System
In order to integrate business orders, MES3 (Manufacturing Execution System), finished goods production management, machine real-time information, and shipment and distribution information, Sigurd has built an automatic scheduling system
based on artificial intelligence and big data analysis software to achieve Real Time Dispatching and solve the tedious manual planning and scheduling operations. In addition, Sigurd can meet the needs of customers for rush orders, short-term orders

and inserted rush orders, which helps to improve customer satisfaction.

In addition, the system provides real-time signage for the manufacturing site, which enables the warehouse to deliver goods immediately and efficiently, avoiding delays in batch loading. The expected benefit is to reduce the supply delay time of the
machine by about 2%, which in turn improves the order fulfillment rate, equipment utilization rate and production efficiency, and helps the production planning engineers to reduce the frequency of updating complicated planning.

In 2023, Sigurd continued to promote its automatic scheduling system by adding one new system to the site of Chung-Shing Plant, increasing the scheduling functions (2 in 1), and expanding the scope of automatic scheduling to cover the stations at
the back-end and package shipment sectors. In doing so, the application of automatic scheduling system becomes wider and the overall efficiency is therefore improved.

(IVv)  Automated Material Handling System

Automated Material Handling System can pick up the goods from the electronic shelves by unmanned carriers according to the automatic scheduling instructions, and then transport them to the designated machine equipment, followed by automatic
loading and unloading by robotic arms.

For example, a wafer cassette filled with 12-inch wafers weighs about 8 to 9 kg, which is a heavy burden for the employees who are engaged in handling work, especially for female employees. In addition to injuries to employees, wafer breakage can
also occur when mistakes are made. Therefore, Sigurd uses robots to handle the high load and repetitive transport work, which enables employees to concentrate on the machine operation and promote efficiency and quality.

Furthermore, Sigurd has equipped a situation room for the automated material handling system, which connects and displays all machine conditions in real time, so that employees can not only troubleshoot machine abnormalities remotely, but also
remotely control the closing of batches and test the new batches, which saves a lot of time and effort for employees to go back and forth along the production line.

In view of this, Sigurd has introduced the automated material handling system that not only significantly improves productivity and quality, but also lowers the demand for manpower by approximately 30%.
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(V) Bl (Business Intelligence) Dashboard

Smart Factory integrates factory-related system data, machine, product and production data through a common platform of big data, artificial intelligence software and hardware, and presents analysis results graphically and visually. Through data
analysis and Al model prediction, engineers and managers can identify data abnormalities and correlations, reveal the information represented by the data, and synthesize and analyze the past and present of the production line to predict the future
and improve the immediacy of decision making.

In 2023, the Bl Dashboard was verified to save engineering staff about 70 hours per month in organizing data and 232 hours per month in holding daily meetings, which greatly enhanced the efficiency of engineering and management staff.

(V1)  AOI-Al assisted inspection

In traditional operation process, the IC defect images generated by AOI are reassessed by operators, depending on factors such as the naked eye, experience, operation flow and reassessment level...etc. It costs 2.7 labor units on average to perform this
operation. However, when Sigurd implemented the Al-assisted inspection system to assist the operators to reassess, it can reduce 0.81 labor unit and save 1.89 labor unit (72.3%), which can decrease the number of reassessment and the frequency and
risk of error, so that the employees can focus more on the assessment of IC defects.

(Vi)  CCTV Abnormal Behavior Detection

Sigurd also utilizes CCTV images on the production line and combines them with Al system analysis to detect the false behaviors of employees on the production line, which not only reduces the time for supervisors to check the images, but also
improves the quality of the operation and prevents people from moving the mixes manually, thus realizing the goal of Zero Defect by preventing it beforehand. The validation in 2023 shows that the effect of preventing the same incident from
happening again beforehand can be achieved.

CCTV abnormal behavior detection successfully obtained a patent in 2024. In the future, we will continue to invest in operational applications, to detect abnormal behaviors on production lines and promptly correct errors to ensure production quality.
Examples include color control of trays on equipment, tray sealing conditions, improper IC movement, failure to cover anti-static box lids, and work area restrictions.

Video Data
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(Vi)  Automatic Warehousing System for Probe Cards >

To cope with the increase in production demand, the increasing number of Direct docking Probe Cards, and the old method of storing them in nitrogen cabinets being no longer sufficient, Sigurd introduced an automatic warehousing system with
additional storage space for Direct docking Probe cards and integrated the existing accessory system to our inbound and outbound logistics in 2023. In doing so, not only do we increase storage space and effectively utilize space to increase storage
capacity, simplify the parts management, lower personnel errors, reduce personnel moving and searching for parts, and curtail occupational injuries.

Y e e e G ———- . — N
. ! After move infout probe card , stocker feedback the |
Tooling System ! Stocker move the probe card to access position . i ; ’ |
Tooling check-in and Che . | 3 3 position to tooling system. i

|
Check out | Stocker !
® Figure of automatic warehousing system for Probe Cards

9. Smart PMI

Since the PMI (Probe Mark Inspection) that comes with the Prober is not very accurate, any misjudgment made by PMI requires re-inspection by the OP. As a result, Sigurd uses Al (Artificial Intelligence) technology to check the misjudged probe mark
photos inspected by PMI in real time to replace the OP re-inspection, and the new method has already been practically applied in the DX production line, and the data performance is very good, which relieves the staff's workload. In 2023, we continued
investing in new equipment and products, to enhance production efficacy. In 2024, the smart PMI system is scheduled to be introduced into TEL probers . The verification results have confirmed its ability to accurately detect probe marks. It is expected
to be officially implemented in TEL probers by Q4 2024.

+ Using Al to re-inspect the misjudged probe mark photos inspected
by PMI

+ Where the Al finds an abnormal probe mark, it will trigger the
prober’ s shutdown.

+ Alinspection items

+ Probe misalignment
+ No probe mark
+ Oversize probe mark area

—)
Implemented

-

Under POC
——— ) Receiving/Stocker/IQC . SLT Test
Planed l
-~ Production line stocker = ] |
AMR |
: Interbay '!ﬂ‘
4 C— 0
Baking
Shipment Auto Packing Tasg;ilgeel
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8.2 Creating Sustainable Manufacturing Power by Self-developing Our Own Machines

Unlike the standard automatic test equipment (ATE) on the market, Sigurd, with its accumulated knowledge and experience in the field of high-frequency testing, participated in the “ Industrial Technology Foresight Research Program for L
High-tech Equipment—High Performance General Purpose RFIC Test System” sponsored by National Science and Technology Council. By integrating various instruments with the self-developed RF Subsystem, Sigurd successfully developed SG9000,

the first indigenous RFIC test machine in Taiwan, capable of test those RFICs operating at 3G, 4G, 5G, WiFi, BT, and the like. Additionally, on the basis of the sub 6GHz instrument architecture platform, SG9000 can be extended to test RFICs operating at

higher frequency bands (such as mmWave) and more test ports with the Sigurd modules (such as 5G RFIC test modules). Sigurd has successively put into mass production more than a hundred SG9000 RFIC test machines without purchasing

outsourced software packages. SG9000 allows integrating specific test requirements at will, being customized to meet the needs of different customers, and providing customers with a wide range of choices and more competitive solutions. Thanks to
SG9000, Sigurd was also awarded the Outstand Manufacturer of “Industrial Technology Foresight Research Program for High-tech Equipment” by the Ministry of Science and Technology.

R&D Achievements

The customer recognized Sigurd's experience and capability in high-frequency testing and commissioned Sigurd to develop a 24 GHz Radar IC test solution with its own machine,

Year2019 SG9000, which has been successfully put into mass production.

In response to the new trend of 5G mobile communication system application and testing requirements, Sigurd” s R&D team successfully developed the 5G RFIC test module for its
Year 2020- Year 2021 self-developed SG9000 to meet the IC testing requirements for 5G cell phone and base station.

In response to the new trend of 5G mobile communication system application and testing requirements, Sigurd’ s R&D team successfully developed the 5G RFIC test

Year 2022 module for its self-developed SG9000 to meet the IC testing requirements for 5G cell phone and base station.

® AtSEMICON Taiwan, Sigurd's Test Research and Development Center showcased a variety of highly flexible testing solutions through live demonstrations: SG9000, a
highly competitive testing architecture for 5G and Satcom ICs; and the highly integrated MAP interface to meet RFSoC testing requirements.

Year 2023 To cater to the diverse testing needs from different customers, we continue to develop new instruments for MAP, such as HDDPS & MXDG, to address more power
® requirements and precise mixed signals of integrated circuits (ICs). Furthermore, new 12-slot test heads have been added to meet the demand from different
customers, such as ICs with lower Digital Channel requirements.

———————————  ——
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n Patent Title Taiwan Patent China Patent

1 RF parameter measurement device Awarded Awarded
Patent No.: M637744 Patent No.: 19135116 —— , q
—
E—
. Awarded Awarded
2 RF S parameter measurement device Patent No.: M642232 Patent No.: 19137903 —“
3 Time Domain Interleaved Parameter Measurement Awarded Awarded
System Patent No.: M644069 Patent No.: 19782361
Multi-point RF parameter measurement device Awarded Awarded
4 Patent No.: M644070 Patent No.: 19768063

With the ever-changing technology and the future trend of net-zero carbon emission by 2050, the demand for electric vehicles, high-speed computing, and Al (Artificial Intelligence) chipsets continues to grow, and the requirements for advanced process

innovation and R&D are becoming more and more stringent. In the face of the aforesaid unprecedented opportunities and challenges, Sigurd's R&D team will continue to center on customers' needs and focus on the market to persistently improve its R&D
and innovation capabilities, thereby maintaining Sigurd's unique competitive edge to create unlimited business opportunities.

© Figure: SG9000 © MAP
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8.3 Service Quality and Increased Customer Satisfaction

8.3 Service Quality and Increased Customer Satisfaction

Sigurd develops quality management interconnected procedures (as shown in the table below) to meet international standards and customer requirements. Management of each procedure is supported with resources committed by senior management.

Data is collected from each procedure for analysis and as a basis for continued internal improvement (in 2023, a total of 22 procedures and 72 performance indicators were established).

During this process, multiple contact points have been created so that customers can easily provide comments. Sigurd refers to customers’ feedback as important directions for improvement and optimization. We endeavor to provide the best services

and products and to become a trustworthy supply chain partner for customers.

Resourse Management

SP1 Document & data control

SP2 Employee training

SP3 Employee satisfaction
survey

SP4 Preventive maintenance

SP6 Subcontractor management

SP7 Equip.calibration
management

MP5
Risk

Management Duty

management

MP4
Management

responsibility

Data analyzing

MP4 Corrective and preventive
action
MP1 Internal audit

MP2 Continuous improvement [N

Customer
Requirement §

COP1
New product
realization for testing

COP1
New product
realization for testing

SP5
Purchase
management

COP4
Product development
management

COP5
Product planning
management

SP8
Quality
control

COP6

flow

SP8
Quality
control

Product production

COP9

returned management

SP9 Inventory
management

 Stockin | l

CoP7
Product delivery
management

Customer complaint and Russd

Customer
Satisfaction

In terms of product quality and service, Sigurd has established appropriate quality contact points at each plant to conduct regular meetings and quality reports with customers,
ensuring customers’ product quality and striving to achieve zero customer complaints.

To maintain customers’ product quality, Al technology has been introduced in multiple projects during recent years to optimize operational management, increase productivity,
and strengthen the systematic mechanisms of quality management.

For quality issues reported by customers, operations are carried out according to standardized regulations. Root cause analysis (RCA) and verification are conducted to address

the problems, followed by effective corrective actions and improvements. A parallel expansion system is built to share experiences across all plants and production lines to

prevent recurrence of issues.

In 2023, Sigurd achieved the goal of zero complaints among key customers and earned [Best Supplier Award] and [Outstanding Quality Award] for the year. This is a testimony of
quality management by all Sigurd’ s employees.
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8.3.2 Hazardous Substance Management

Bite sized knowledge
RoHS 2.0

Adirective established by the European Union to effectively control hazardous substances used in electrical and electronic products by restricting the allowable concentration of ten substances, i.e., lead (Pb), cadmium (Cd), mercury
(Hg), hexavalent chromium (Cr6+), polybrominated biphenyls (PBB), polybrominated diphenyl ethers (PBDE), Bis(2-ethylhexyl) phthalate (DEHP), butyl benzyl phthalate (BBP), dibutyl phthalate (DBP), and diisobutyl phthalate (DIBP).

Conflict minerals

Minerals mined under conditions of armed conflict and human rights abuses. These include tantalum (Ta), tin (Sn), tungsten (W), gold (Au), cobalt (Co), and Mica, as well as other minerals from conflict-affected and high-risk areas.

1. Policies, commitments and goals

In response to environmental regulations worldwide, Sigurd has established restrictions on substances used in raw materials during production. These are properly controlled to prevent violations of international or customer requirements, in order to
comply with regulations, reduce impact on ecosystems, and protect the global environment. Sigurd commissions independent third parties to conduct annual audits to ensure the effectiveness of its hazardous substance management mechanism and
to implement green supply chain management and enhance green competitiveness. We commit to the following:

® Implement a green supply chain, comply with environmental laws, regulations, and customer requirements, and provide green products that meet environmental management substance requirements.
® Construct a comprehensive environmental protection system and enhance awareness among employees in environmental protection.

® Nouse of conflict minerals, in support of the RBA requirement.

2. IECQ QC080000 third party verification

The materials, products, and packaging produced by Sigurd” s suppliers and contractors comply with international regulations on hazardous substances in products, such as the RoHS Directive, Sigurd's hazardous substance prohibition, restriction
specifications, and customer requirements. We are committed to continuously monitoring the updates of international regulations on hazardous substances in products to ensure ongoing compliance with international or customer requirements.

All of our plants in Taiwan have obtained valid system certifications by third-party verification bodies based on the IECQ QC080000:2017 management system standard. Annual audits are conducted by independent third-party organizations as we
continue to strive for global environmental sustainability and continuous improvement.

3. GPM (Green Product Management System)

To ensure that the products provided to customers comply with relevant green product laws, regulations, and customer requirements, Sigurd places great emphasis on the source management of raw materials. To implement green supply chain
management, Sigurd introduced "GPM (Green Product Management System) LIGHT” in 2020, by establishing a standard green management process between Sigurd and its supply chain system to control green product information. Meanwhile, an
information exchange channel was created with the implementation of the GPM LIGHT Green Supply Chain Management System. This allows the supply chain system to submit test reports, commitment letters, and product composition tables, to
enable connectivity and real-time sharing of green information and synchronization of operations. This helps to reduce the rate of non-compliance with environmental specifications and ensures that raw materials not in adherence to green product
regulations are not purchased.

i _
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Sigurd defines the control list of prohibited and restricted hazardous substances in accordance with international environmental laws and regulations and customer requirements for hazardous substances. This is followed with hazardous substance
compliance control in accordance with Advanced Product Quality Planning (APQP) for new product introduction, process/material changes, relevant legal or regulatory changes, or amended customer requirements. In addition to signing the
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Workplace Sigurd also has a regular green product control mechanism, including internal audits, third-party verification audits, and outsourced sampling inspections using X-ray fluorescence (XRF) spectrometers by qualified third-party laboratories. Effective

green product management is implemented in the manufacturing process to ensure no risk of cross-contamination of materials.
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8.3.3 Continued Increase of Customer Satisfaction

Through the Smart Factory, Sigurd has been aggressively and continuously improving its service quality to satisfy customers' needs and reliability, which in turn has enabled Sigurd to expand its brand awareness and market share. In terms of service
quality and customer satisfaction, Sigurd has implemented regular surveys to provide feedback on the performance of Smart Factory.

Sigurd's sales department prepares the relevant information and evaluations, and conducts customer surveys through the "Customer Satisfaction/Expectation Survey Form". For customer satisfaction survey projects, Smart Factory can help to improve
the components of "cooperation”, "commitment fulfillment", "customer demand fulfillment", "quality", "yield", and "timely response to demand". Satisfaction surveys are monitored by setting satisfaction indicators and targets, understanding customer
needs in a timely manner to serve as a line of defense in protecting customer rights and interests as well as in filing complaints, form which the customer rights and interests are adjusted on a rolling basis, review countermeasures are proposed, and the

implementation progress is tracked to make appropriate and effective responses as the direction for continuous optimization of the Company's business operations.

If one of the following two situations occurs: (1) there is a downward trend in the evaluation and the total satisfaction score is below the acceptable level in two consecutive surveys; or (2) the single score or the total satisfaction score is below the
acceptable level. If customers request further improvement reports, they will be submitted together with the evidence to the management review meeting of senior management for consideration, and the progress of implementation will be tracked in
order to ensure that appropriate and effective responses are made.

In order to achieve the goal of exceeding customer expectations and enhancing customer value in terms of price, quality, delivery time, and service, Sigurd adheres to the following business continuous improvement guidelines: customer feedback,
customer satisfaction surveys, and business response handling mechanisms.

First, Sigurd attaches great importance to customer feedback, and regards customer opinions and feedback as extremely valuable information. By actively collecting customer feedback, we can deeply understand customer needs, expectations, and
dissatisfaction, and turn this information into practical improvement measures.

Second, conducting customer satisfaction surveys regularly is one of Sigurd's important processes. By using questionnaires, we can evaluate customer satisfaction with the smart factory, and understand customer ratings on cooperation, commitment
fulfillment, customer demand fulfillment, quality, yield, and demand responsiveness. The setting of these indicators and goals allows us to continuously monitor satisfaction levels and propose improvement measures for situations below the
acceptable level.

Finally, the business response handling mechanism plays an important role in Sigurd's operations. When customers make further improvement requests, we will conduct corresponding investigations and analyses, and provide customers with specific
improvement reports, including specific evidence and solutions. These reports will be reviewed by senior management, and ensure that the progress of improvement measures is tracked to ensure that customer feedback is responded to and
improvement measures are implemented. In summary, Sigurd is committed to continuously optimizing its business guidelines, with customer rights as the top priority, customer satisfaction surveys, and business response handling mechanisms as the
foundation. Our goal is to exceed customer expectations and become the best strategic partner for customers in terms of price, quality, delivery time, and service.

Key Achievements

In 2023, Sigurd achieved the goal of zero complaints among key customers and earned [Best Supplier Award] and [Outstanding Quality Award] for the year. Thisis a
testimony of quality management by all Sigurd” s employees.
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#9.Corporate Governance//

Corporate Sustainability

Through a sound governance structure, Sigurd identifies and manages risks and promotes integrity management. We also proactively respond to various
challenges to ensure the Company's sustainable operation, steadily pursue operational performance and growth, and meet the expectations of all stakeholders.
(Corporate Governance and Integrity Management, Risk Management, and Business Continuity)

Legal Compliance and Information

Sigurd is committed to complying with regulatory requirements and safeguarding the security of the Company's information to identify and respond to
challenges.

2023
Performance

2023 Goal

1 Operating profit maintains positive earnings Positive earnings Positive earnings
Number of cases in which the local government imposed fines exceeding NT$1 million for 0 case 0case

2 violation of laws and regulation

3 Completing the training program related to integrity management by employees 100% 100%

4 Formulating risk management policies and procedures Completed Completed

5 Maintaining ISO 27001 certificate validity through verification Passed Passed
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9.1 Legal Compliance

In executing its business activities, Sigurd also strives to pay attention to and comply with relevant laws and regulations to ensure that all operational activities are in compliance with the law and proper. In addition to the internal review of each business
department, Sigurd's legal department also conducts compliance reviews to ensure operational control and compliance with the law.

Aspect Legal compliance

Business Operation and Marketing Criminal Code, Fair Trade Act, Patent Act, Trademark Act, Copyright Act, and Antitrust Law 0 case 0 case 0 case
Financial and Organizational Company Act, Securities and Exchange Act, Money Laundering Control Act and related laws, Procedures for the 0 case 0 case 0 case
Planning Prevention of Insider Trading, Securities Investor and Futures Trader Protection Act

Protection of Internal and Trade Secrets Act, Personal Data Protection Act 0 0 0
Customer Information Labor Standards Act and related laws, Gender Equality in Employment Act, Employment Service Act, Sexual Harassment Prevention Act CaoE G 3

Personnel Policies and o . .
Management c Labor Standards Act and related laws, Gender Equality in Employment Act, Employment Service Act, Sexual Harassment Prevention Act 0 case 0 case 0 case
Occupational Safety and Health Act, lonizing Radiation Protection Act, Communicable Disease Control Act and its Enforcement Rules, Act

Safety, Health and Environment . k X ' -
for Protecting Worker of Occupational Accidents, Fire Services Act

0 case 0 case 0 case

Environmental Protection Air Pollution Control Act and its Enforcement Rules, Water Pollution Control Act, Waste Disposal Act, Resource Recycling Act 0 case 0 case 0 case

Note 1:  There were no significant fines or non-monetary penalties for breach of laws or regulations in the current year and non-reporting periods.
Note 2: There was one environmental protection-related penalty in 2021 (failure of an employee responsible for wastewater management at the Chung Shing Plant to submit written reporting as a representative on time before departure),
resulting in a fine of NT$10,000. The improvement measures were disclosed in the 2021 Sustainability Report, and improvements have already been implemented.

9.2 Integrity Management
The Board of Directors of Sigurd shall exercise its duty of care, supervise the Company to prevent dishonest practices, and review the effectiveness of implementation for continuous improvement at any time to ensure the fulfillment of the integrity

management policy. In addition, the Board of Directors shall designate the RBA Implementation Committee as a dedicated unit with sufficient resources and appropriate personnel to handle the revision, execution, explanation, consultation services,
content notification, file registration and other related operations and supervise the implementation of the Company’ s “Ethical Corporate Management Best Practice Principles” and ” Procedures for Ethical Management and Guidelines for Conduct.”

(n The Work Plan and Responsibilities of the Dedicated (Part-Time) Unit for Integrity Management of the Company

1. Assist in integrating integrity and ethical values into the Company's business strategy and formulate preventative measures to ensure integrity management in accordance with
laws and regulations.
2. Regularly analyze and assess the risk of dishonest behavior within the scope of business, and accordingly, formulate programs to prevent dishonest behavior, and establish ‘
work-related standard operating procedures and behavioral guidelines within each program.
3. Plan the internal organization, establishment and duties, and place a mechanism of mutual supervision and balance on the business activities with higher risk of dishonest
behavior within the business scope.
4. Promote and coordinate integrity policy guidance training.
5. Develop a whistle-blowing system to ensure effective implementation.
6. Assist the Board of Directors and management in reviewing and evaluating the effectiveness of the preventive measures established for the implementation of integrity
management, and regularly evaluate and report on relevant business processes for compliance.
7. Prepare and properly maintain documented information regarding the Integrity Management Approach and its compliance statement, implementation commitments, and ' I I
execution status.
4
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() Implementation of Integrity Management

Having faithfully implemented the integrity management policy, no dishonest conduct occurred in Sigurd in 2023, whose implementation details are as follows:

(1) Education, training and promotion of laws and regulations

About This Report We plan a series of courses on laws and regulations, auditing, risk management, money laundering prevention, etc., to train our staff on legal knowledge, service rules and regulations. In addition, instruction and education were provided to employees

on matters that they should be aware of when performing business, on the prohibition of dishonest behavior and harming the interests of stakeholders, and on the duty of confidentiality regarding the Company's intellectual property rights.
Contents

2)R r i
Letter from the Chairman ( ) egUIa audits

Sigurd conducts risk assessment of corruption-related activities for all operating locations. Through semi-annual self-audits and legal compliance self-assessments, Sigurd achieves effective control and implementation to ensure the operation of the

rall mechanism and joint management and prevention of dishon havior.
Letter from the President and overall mechanism and joint management and prevention of dishonest behavio

Sustainable Development Executive

Committee Director General (3) Whistle-blowing system and protection of whistleblowers.

Sigurd's "Operating Procedures and Guidelines for Integrity Management" provides a specific whistle-blowing system to proactively prevent dishonest behavior and encourage internal and external personnel to report dishonest behavior or
Sustainability Strategy misconduct. The Human Resources Department has been designated as the dedicated unit to receive reports of dishonest behavior from employees. The “Stakeholders” section on the official website provides an effective way for employees,
shareholders, stakeholders and outsiders to communicate with each other. We have also established a whistleblower protection system to ensure that the identity and content of whistleblowers are kept confidential, and we are committed to
protecting whistleblowers from being improperly dealt with as a result of whistleblowing.

Corporate Profile (4) Reporting regularly to the Board of Directors

The implementation results and related matters of integrity management shall be reported to Board of Director at least once a year, and the implementation results in 2023 were just reported to the Board of Directors at the first Board Meeting in 2024
(dated February 29, 2024).

Climate Change
(1) Training Course Information
Environmental

Protection T|me Number of Trainin ini ’
Training Date Course Title Tefinees Trainees Complet%n Reg’)‘;‘c're'"g

Responsible Business Alliance (RBA) Code of Conduct (includin
2023/08/01~ 8 s

Recruitment of Diversity prevention of insider trading and promotion of corporate integrity 1 hour 2,220 All staff 100% one year
2023/08/31 principles)
Corporate Social 2023/12/6~ Corporate Governance Best Practice Principles (including 3 hour 27 Senior 100% one year
Responsibility 2023/12/30 prevention of insider trading) management

Healthy and Friendly
Workplace

9.3 Risk Management
Innovation Management ) . . . . , . . . . A . . . . .
and Service Quality With frequent global business interactions, Sigurd's operatlons fa_ce various risk ch_allenges, mcluqlng |_ncrea_sgd gperatlonal costs dye to lack of environmental and energy resources; operational dlsryptlpn caused by_water and_ power outag(es‘as a
result of frequent extreme weather events and natural disasters; financial market risks caused by inflation, rising interest rates, and interest rate cuts to rescue the economy (including exchange rate risk, interest rate risk, and price risk), credit risk and
liquidity risk and supply chain disruptions caused by wars and the pandemic over the past two years. In response to these risks, Sigurd’ s Board of Directors approved the "Risk Management Policy and Procedures" on December 20, 2022, which clearly
specifies the Company's risk management policy, scope, and implementation methods. A "Risk Management Committee" was also established to oversee the implementation of risk management by all departments. The committee reports to the Board

Corporate Governance of Directors at least once a year on the implementation status of risk management and its effectiveness. The policy includes the following measures:

8
Supply Chain Management 1. To understand the risks that may arise from the ongoing management of the Company's business activities and operations, Sigurd uses BCP (Business Continuity Plan), a comprehensive risk identification and assessment process, which identify
the potential risks of business continuity management in advance and to formulate control measures to effectively minimize the risk impact of the company's various activities and operations (and necessary resources), and to serve as the basis
) for business continuity planning.
Appendix 2.

On the production side, to protect the rights and interests of customers and production safety, Sigurd's various departments, by following the provisions of the AEO Security Certification for Quality Enterprises (Authorized Economic Operator,
AEO), are required to seriously implement the threat awareness and risk identification analysis on the aspects of [Physical and Site Security], [Employee Security], [Cargo Security], [Information Security], [Supply Chain Security], and the like to
review existing control measures adopted. Material risks must be reported with management plans and improvement measures for tracking, and will be subject to on-site inspection and correction by the Customs every three years.

3. On the environmental side, Sigurd follows the P-D-C-A cyclical management methodology, which consists of planning (Plan), implementing (Do), checking (Check), and acting (Act). Each year, the Company conducts a systematic inventory and
develops a "Risk and Opportunity Assessment and Planning Measures" table to assess and review internal and external environmental risks related to chemicals, waste, wastewater, and noise. The Company then develops planning measures and
performance monitoring and measurement. Sigurd also undergoes annual supervision and inspection by a third-party certification body.
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Identified the following key risks and corresponding measures in 2023:

I T A

Operational risk

Environmental risk

Information security risk

Safety and health management
risk

Financial risk

Purchase concentration risk

Sales concentration risk

Regulatory risk

Climate change risk

Wastewater discharge or waste processing problems

due to work stoppage

Greenhouse gas

Water resources

Information security risk

Occupational safety and
operational risk

Interest rate change

Exchange rate change

Inflation

Identification of multiple highly rated suppliers, to ensure the quality of raw materials and reduce the risk of supply shortage or
disruption.

Adjustment of the product portfolio by increasing the percentage of testing business and developing new product lines, to meet
customer and market demand and boost competitive niche.

Staying on top of changes of key policies and laws and responding accordingly, to mitigate the impact of regulatory change on
corporate operations.

Signing of the renewable purchase agreement in 2023, to demonstrate Sigurd” s determination for climate change actions.

After treatment by wastewater facilities and confirmation of compliance with effluent standards, the water is discharged into the
industrial wastewater treatment station of the Tougian River/Water Collection Plant for uniform treatment. Sludge is transported
and treated by qualified outsourcers.

Purchase of cooling towers to reduce greenhouse gas emissions. Planning to buy carbon credits.

Investment in recycling facilities, air handling unit (AHU) condensate recovery, and water conservation measures.

Annual server and host vulnerability scanning; penetration testing; social engineering and phishing email drills; multi-factor
authentication (MFA) mechanisms; and deployment of a Security Operation Center (SOC) for outsourced monitoring of security
equipment and information. Promotion of an information security management system compliant with ISO 27001 standards to
enhance the overall confidentiality, availability, and integrity of information resources. This reduces the risk of information
equipment being affected by worms, viruses, or malicious intrusions and strengthens the Company's ability to manage
information security risks.

Department of Environmental and Occupational Safety and Health serves as the coordinating unit for safety and health
management. It formulates a safety and health management manual along with other relevant regulations and implements safety
and health management to ensure personnel safety and health management comply with legal requirements. Methods for hazard
identification and risk assessment in occupational safety and health are established to reduce related risks.

The Group closely monitors interest rate trends at all times. The current domestic interest rate level is not expected to change
significantly in the short term. However, we will continue to observe the interest rate movement and adjust fixed or floating loans
at any time to reduce the risk of rising capital costs due to interest rate changes. Therefore, it is expected that interest rate changes
will not pose a significant risk to the Company's profit and loss.

Fair value will change along with exchange rate fluctuations. Thanks to appropriate financial operation for the assets and liabilities
held and denominated in foreign currencies, no significant market risks are expected. To effectively control exchange rate risks
associated with currency transactions, we adhere to the principle of natural hedging and constantly monitor exchange rate
changes to minimize exchange rate risks. Despite the fluctuations of the New Taiwan Dollar exchange rate, the risk has been
reduced with appropriate financial control and exchange rate fluctuations have no significant impact on the Group's profit and
loss.

Inflation changes in 2023: The continued impact of the pandemic, the Russia-Ukraine war and the Israel-Palestine wars led to
global supply chain delays, caused oil price fluctuations, and affected global monetary policies in 2023. As a result, Consumer
Price Index (CPI) in Taiwan exported an annual growth rate of 2.90% at the end of November 2023, and CPI was about 106.63%
(2011=100). Overall prices remained relatively stable and did not have a significant impact on our company's operations.
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By identifying the risks affecting the sustainable development of the enterprise and formulating corresponding management measures, employees' awareness of risk management is strengthened and their ability to respond to crises is
enhanced, thereby achieving the reduction of risk incidence and control of risks, and minimizing the loss of the enterprise's development and operation.

In 2023, no key material events communicated to the Board of Directors (such as potential and actual negative impact of the organization on stakeholders raised through grievance mechanisms and other procedures) occurred.

J7

AEO SECURITY POLICY

B Follow the government regulation, proceed custom and customer safety regulation properly
B Perform the risk management, provide the safety protection solution to the supplier chain

B Enhance the safety awareness, proceed the inspection management, and continuous improvement.

£6

9.4 Information Security

Committed to protecting the confidentiality, integrity, and availability of both customers’ and the Company’ s information assets, Sigurd takes information security management seriously, enhances the trust of stakeholders, and complies with relevant
regulations to prevent information assets from being exposed to intentional or accidental threats from both internal and external sources. As a result, Sigurd has implemented a number of measures to ensure the security of data, systems, devices, and
networks, including creating a reliable information environment, deploying innovative information security protection technologies, and implementing information security management processes to boost the quality of our services and provide high
quality services. As a result, Sigurd introduced the 1SO 27001: Information Security Management System in 2022, and continues to maintain its certificate validity, the current validity period of which is from March 15, 2023 to October 31, 2025.

(1 Information Security Policies and Targets

+  Hardware must be stable. Software must be suitable. Usage must be authorized and access must be logged.
. Backups must be executed. Failover must be feasible. Intrusions must be prevented and anomalies must be
reported.

The information security control measures of Sigurd Microelectronics Corporation's information systems aim to protect the confidentiality, integrity, and availability of important customer and company personnel data, as well as to strengthen
information security management to ensure the security of data, systems, equipment, and networks. We strive to create a reliable information environment, deploy innovative information security protection technologies, and implement information
security management operations. In an effort to improve the Company's service quality and provide superior services, we move towards e-services with continuous innovation and pursuit of excellence.

Sigurd will strive to achieve four objectives:

1. Secure the Company's business services and ensure that information is only accessible via authorization to protect customer rights, safeguard customer data and assure its confidentiality.
2. Protect business security from unauthorized modifications to assure correctness and integrity.

3. Establish information operations continuity plans to assure business continuity.

4. Execute business services in compliance with relevant governmental laws and regulations.

() Management Structure

Information Security
Promotion Committee

Information Security
Audit Team

Executive Secretary

Information Security Information Security

Emergency Response Team

Execution Team Maintenance Team

Sigurd has established "Information Security Promotion Committee,” chaired by the Chairman of the Board of Directors and with committee members appointed by the Chairman, to drive the information security policies. Department heads serve as
committee members and President (Chief Information Security Officer) acts as the convener. The committee promotes, coordinates and supervises the information security policies, and to hold information security management review meetings
annually to examine matters related to information security management.
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(1) Information Security Protection

Sigurd refers to the NIST Cybersecurity Framework (CSF) standard to design its cybersecurity protection with control measures for identification, protection, detection, response, recovery, and governance, including multi-factor authentication (MFA)
system; regular inventory of account permissions for each system; real-time detection mechanisms for information security incidents and alerts; joining of information security intelligence sharing organizations to obtain early warnings, threat
intelligence, and vulnerability information; formulation of emergency response plans and disaster recovery plans; development of standard specifications and operating procedures; adoption of the PDCA (plan-do-check-act) information security
management cycle to continuously improve the information security management system; compliance with the ISO 27001 standards; and implementation of the above information security control measures to protect company and customer data.

About This Report 1. The multi-factor authentication (MFS) system for identity verification requires users who connect from outside the company to provide additional identity verification to ensure internal network security while allowing employees to work
conveniently. Regular inventory of account permissions of each system confirms that user accounts are all necessary for their duties, that there are no unauthorized accounts on the hosts, and that no phantom accounts have been left
Contents undeleted. Use of a file server folder to access management systems and regular cleaning of folder permissions aim to ensure permission restrictions and prevent unauthorized file access.
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Installation of secure and robust network firewalls to restrict inbound and outbound network connections. Establishment of a security boundary to help protect internal hosts or networks from harmful traffic. Implementation of a network
connection access control system to manage lateral connections of internal networks and to create network micro-segmentations. Prohibition of non-company information devices from connecting to the company network enhances network
connection security and reduces the possibility or extent of damage from worm viruses or malicious intrusions.

Server vulnerability scans are conducted each year with automated scanning tools to detect vulnerabilities in operating systems and software systems and to prevent potential malicious exploitation of systems. Regular penetration tests are
carried out to simulate hackers’ thinking for flexible attacks, identify vulnerabilities in program processes and logic, verify whether company data and equipment can be stolen or damaged, and assess whether security needs further
strengthening.

An email filtering and blocking system filters spam and prevents malicious phishing emails from entering employees’ inboxes. An email proxy server is in place to enhance email system security by protect the email server from external
malicious traffic.

Enhancement of antivirus software by including Endpoint Detection and Response (EDR) capabilities. Establishment of an internal WSUS (Windows Server Update Services) server for timely installation of critical security updates. An endpoint
device management platform system is deployed to strengthen endpoint access control and increase IT personnel's control over computers and servers.

Sigurd outsources information security monitoring to a third-party security operations center (SOC). The SOC provides cybersecurity infrastructure and information such as Intrusion Prevention System (IPS), anti-virus software and firewalls
and offers analytics and advice including pre-emptive threat intelligence, real-time threat notifications, and post-incident analysis and recommendations.

We continuously build, promote, and advocate awareness and literacy among employees in information security by sending information security notifications from time to time; requiring all new employees to read and implement information
security awareness materials; annual social engineering and phishing email drills; and offering information security training courses.

Sigurd identifies key systems and develops a business continuity plan (BCP). The BCP includes data backup measures, local and remote backup mechanisms, and annual disaster recovery drills, and annually working with various system
responsible persons to arrange time for the implementation of disaster recovery exercises and simulation of abnormalities in the operational process. These measures help shorten the response time of each unit and improve operating
efficiency once certain event really happens.

Information Security Management Indicators and Effectiveness of Implementations

To achieve information security management objectives, we have set qualitative and quantitative information security management indicators as follows:

o ub w N =

Information security policies should be regularly reviewed to ensure the implementation of the information security management system.
The roles and responsibilities of information security organization and personnel should be regularly reviewed to ensure the progress of
information security work. 4@“’
Itis necessary to comply with regulatory requirements and provide appropriate information security-related training according to employees' Cao
duties and responsibilities. &

The internal controls are strengthened to prevent unauthorized improper access and to ensure that information assets are properly protected.
Appropriate protective measures and access control mechanisms should be adopted to safeguard the environmental security of information
processing facilities.

We ensure that all information security incidents or suspected security vulnerabilities are reported higher up the hierarchy through appropriate
mechanisms, investigated, and handled properly.

GOVERN

NIST
Cybersecurity
Framework

DETECT

8
Supply Chain Management Key Achievements:
“ Indicator for availability of information services hieveme
Appendix

1 Zero major incident for the year 0 major incident
100% achieved
100% achieved

2 Server rooms (infrastructure e.g., UPS and air conditioning) at least 99% operational during work hours in the year

3 Critical business system services at least 98% operational during work hours in the year

Note 1: A major incident is an event classified by the company as Level 4 Information Security Event.
Note 2: Equation: 365 days*24H=8760H, 1%=87.6H and 8672.4/8760=99%.
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9.5 Corporate Operation Continuity

With economic globalization and close cooperation across the supply chains, any threat event affecting a link in the supply chain may destabilize the entire supply chain. Therefore, Sigurd, as part of the global supply chain, adopts Business Continuity
Management (BCM) to control risk impact and protect stakeholders' interests. We develop the ability to respond to threat events through risk assessment, personnel training, resource preparation and drills. In the event of a disaster, the first priority is to
ensure personnel safety, to minimize damage, and to focus resources on key business operations for rapid recovery and lower operational downtime. In recent years, climate change has become a major global issue. In face of sudden natural and
man-made disasters, Sigurd has the ability to maintain and continuously improve business continuity management as this has become a prerequisite and a competitive advantage.

To ensure the sound operation of Sigurd Group and strengthen the Company's governance, with sustainable development as the Company's highest guiding principle, Sigurd’ s Board of Directors passed the "Risk Management Policy and Procedures" in

December 2022, and established the Risk Management Committee as the highest guiding unit for Sigurd's risk management. Based on the policy and the Company defines various types of risks, establishes a risk management mechanism that
identifies, measures, monitors, and controls risks early, prevents possible losses within the range of acceptable risks, and adjusts and improves best risk management practices according to changes in the internal and external environment. This is to
protect the interests of employees, shareholders, partners, and customers, and to increase the Company's corporate value.

i i - Ensure employees’ - Confirm site
Prevention and preparation safety ploy - Confirm customer needs rereliness
- - - Ensure safety * Schedule and progress planning - Gradual recovery to
Analysis/Strategy Plan/Preparation conditions - Gradual recovery and testing full capacity

Emergency response procedure
@-mmmm=nP

Improvement

Management mechanism
Crisis communication procedure
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R L LR,

Site recovery plan/Production relocation plan

L L L L E Ty =

Business continuity plan
@ == mmm ==

Crisis management and communication

Normal operating level

Risk management mechanism Response Business continuity

Crisis management mechanism

Event Disaster recovery

Operational continuity management

Disaster backup recovery measures

Preparation During the event Post event
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Sigurd began in 2023 to implement the ISO 22301:2019 Business Continuity Management System (BCMS) and has established a business continuity management policy: comprehensive risk control, sound response capabilities, sustainable busin
operations, and achieving customer satisfaction.

1. Protecting personnel safety is the first priority of business continuity.
Establishment of preventive and response measures for different disaster types based on the business impact analysis, to reduce operational impact and shorten recovery time.
° Regular drills in compliance with the 1ISO 22301 management system standards to review the effectiveness of the business continuity plan and seek continued improvement by following the PDCA cycle basic

| 3. principles. el
About This Report
The “Business Continuity Management Committee” was established in 2023, with the Group Chairman serving as the Convener and President as the Committee Director General. Created with corporate resources and involvement from senior
Contents management, the Committee consists of the “Committee Office,” “Audit Team,” “Emergency Response Team, Business Continuity Team,” and “Support and Liaison Team.” In addition to the establishment of a risk prevention mechanism and
maintenance during normal operations, the Committee also cultivates disaster response awareness among team members and has formulated a real-time response system. This enables rapid response measures to be taken in event of a disaster, to
Letter from the Chairman ensure emergency handling, reduce risks and impacts, and minimize disaster losses. Once the disaster is brought under control, the focus is on quickly restoring normal operations.
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Business continuity management is conducted each year based on the PDCA (Plan-Do-Check-Act) approach and in accordance with the 1ISO 22301:2019 Business Continuity Management System (BCMS). When changes occur in the operating
| environment, the PDCA approach will be used to revisit the contents of the business continuity management to ensure alignment with the company's operational scope and strategic objectives.

Activities include the following:

1.Plan (planning and deployment):
About This Report Understand the needs and expectations of the organization and interested parties, determine the scope of the business continuity management system, demonstrate leadership and commitment from top management, define organizational roles and
responsibilities, conduct personnel competency and awareness training, establish the organizational document structure and write content, etc.

Contents 2.Do (implementation and operation):

) Conduct a business impact analysis and risk assessment, formulate business continuity management strategies and solutions, develop business continuity plans and procedures, and implement drill programs, etc.
Letter from the Chairman

3.Check (supervision and audit):

Letter from the Presidentand Perform monitoring and objective measurement operations, conduct internal audit activities and management review meetings, etc.
Sustainable Development Executive
Committee Director General 4.Act (maintenance and improvement):

Implement corrective actions to address non-conformities identified in audits, and continue with improvement measures, etc.
Sustainability Strategy

Plan (planning and deployment) Do (implementation and operation)

Corporate Profile

1. Understand the needs and expectations of the
organization and interested parties

. Determine the scope of the business continuity

Climate Change management system

. Management leadership and commitment

. Organizational roles and responsibilities

. Personnel competency and awareness training

. Organizational documents

1. Business impact analysis and risk
assessment

2. Business continuity management strategies
and solutions

3. Business continuity plans and procedures

4. Drill programs

N

oUW

Environmental
Protection

Continuous
Improvement

Act . -
(maintenance and improvement) Check (supervision and audit)

Recruitment of Diversity

1. Supervision and measurement operation
2. Internal audit /

Corporate Social 1. Non-conformities and corrective measures X
3. Management reviews

Responsibility 2. Continued improvement

Healthy and Friendly
Workplace

Internal and external issues are collated each year (e.g., post-COVID-19 era, power shortages accompanied by power outages or rolling blackouts, war-related material shortage risks, etc.) for risk assessment analyses by responsible units. Business
Innovation Management continuity plans are formulated to address high-risk items. Backup sites are planned to facilitate the transfer of critical operations to backup production locations after a disaster, in order to reduce operational downtime.

and Service Quality

1.Fire and personnel evacuation drills:

Corporate Governance According to domestic fire regulations, responsible units organize their own fire defense teams. Emergency response education drills are conducted at least once a year, in cooperation with local fire departments. This cultivates employees'
L awareness and response capabilities for fire emergencies. It also establishes the categories of emergency handling and preventive actions, hierarchical structure of emergency responses and emergency rescue response plans. Detailed information
can be found in “Continuous Operation of Natural Disasters and Accidental Injuries" section of Chapter 7.

Supply Chain Management
2.Information security drills:

With the advancement of technology, information security threats have become a risk event that companies pay attention to. We have established the Information Security Promotion Committee and its emergency response team to protect
Sigurd's information system security. In 2023, we obtained the ISO/IEC 27001 information security management certification. Information system drills, disaster recovery drills, server/host vulnerability scans, and employee education and advocacy
are conducted each year. Meanwhile, multi-factor authentication (MFA) mechanisms have been implemented, and external information security vendors have been commissioned to set up a SOC (Security Operations Center) to reduce information
security vulnerabilities and establish early warning and response mechanisms. Detailed information can be found in "Information Security" section of Chapter 9.

Appendix

3.Emergency response process for climate change issues:

In recent years, the climate change issues, such as the risk of power outages due to rising temperatures, have been introduced into the TCFD guideline framework since 2021. The company has set up a climate change management mechanism to
respond to the risks and opportunities arising from climate change, and has formulated strategies and action plans and established annual targets, which are monitored and adjusted on a rolling basis by the Sustainable Development Committee.
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Business Continuity
Management Committee

Function/department
head

Step1
Impact
3 X analysis
Responsible units

Ayouesaly pue uoneziuedio Auedwod

Data collection
Form filling

Step 2
Risk
assessment

Step 4
Testing and

Step 3
Business
continuity
plan

Strategic consider-

ations

Time objective

Investment cost

Narrowing of the

resource gap -+ Resource availability
Plan formulation
Practical exercises

drills

Practice and operational process

To stay on top of international industry trends and continue to meet the expectations of key customers, Sigurd plans to undergo 1SO 22301:2019 external verification by BSI in August 2024. Going forward, annual verifications are planned each year by
third party validation companies, to ensure the validity of the certification. Sigurd also constantly monitors environmental changes, deploy or adjust relevant emergency response measures on a rolling basis to enhance the company's ability to respond
to emergencies, maintain continuous operations, and avoid unpredictable or further losses for customers. Furthermore, through annual preventive drills, resource investment, experience accumulation, process recording of emergency events, and

review and improvement, Sigurd gradually shortens disaster response and operational downtime. Our full preparedness and ability to respond to threat events has garnered trust from domestic and international stakeholders.
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About This Report
Contents
Letter from the Chairman Joint Sustainable Development
) Suppliers are significant partners. Our strategy is to move towards a sustainable development philosophy and to actively
Letter from the President and assist our suppliers in evaluating and addressing environmental, social and corporate governance related issues to
Sustainable Development Executive identify and respond to challenges.

Committee Director General

Sustainability Strategy

Corporate Profile

Climate Change

1 Asking significant suppliers to sign back the “Advocacy Letter of ESG and Corporate Sustainability to

Suppliers" 100% 100%

Environmental
Protection

At least one significant supplier each year obtaining an international certification in management

2 systems 1000/0 1000/0

Recruitment of Diversity

Corporate Social
Responsibility To implement green supply chain management, Sigurd not only cares about internal environmental management and related training, but also pays attention to supplier management, and promotes suppliers to jointly assume environmental and

social responsibility. Therefore, Sigurd has established a supplier management procedure, and gradually requires suppliers to conduct self-examination in accordance with the Responsible Business Alliance (RBA) Code of Conduct in the short and

medium term, in order to fully comply with relevant regulations, and form a certain degree of constraints on suppliers, to encourage suppliers to improve the greenness of the entire product life cycle, and to truly fulfill corporate social responsibility in

Healthy alrgdl Friendly the production and operation process. In addition, GPM LIGHT was introduced. In the selection of suppliers and supplier management, environmental, social and corporate governance issues are gradually incorporated.
Workplace
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| 10.1 Supplier Selection and Procurement Strategy

10.1.1 New Supplier Selection and Analysis

Based on ethics, integrity and legal compliance, Sigurd takes into account the supply chain risks and avoids centralized procurement, and has established a comprehensive procurement mechanism for selecting suppliers. Suppliers are eligible to be

About This Report our cooperating suppliers if they meet the Company's requirements for qualifications, capabilities and related regulations, in order to implement fair procurement procedures.

Due to the large number of suppliers (more than 500 currently), the suppliers of direct materials, important indirect materials, and important production support materials are categorized as significant suppliers, while all the other suppliers are
Contents classified as non-significant suppliers. Based on procurement types, the significant suppliers are further divided into raw material suppliers, jigs and fixture suppliers, and outsourcers.

Letter from the Chairman
1.Assessment via Questionnaire Survey
Letter from the President and

Sustainable Development Executive All suppliers are required to complete the questionnaire survey and provide the following relevant materials (1) to (6). Significant suppliers need to provide the survey form (7) to complete the questionnaire review process. Hence, the selection of new
Committee Director General significant supplier is 100% based on environmental and social standards:
1. Supplier/Outsourcer Questionnaire
Sustainability Strategy 2. Hazardous Substance Free (HSF) Declaration

3. Supplier RBA commitment letter;
4. 1SO quality system related certificates;

Corporate Profile 5. Supplier occupational health and safety reqx_;irerrjv_snts co_mmiEment lepter;
6. Advocacy Letter of ESG and Corporate Sustainability to Sigurd” s Suppliers
7. Environmental Management Survey Form

Climate Change

Environmental

Protecti R ;
rotection 2.Significant suppliers

All suppliers are required to go through a questionnaire survey. In addition to completing the questionnaire survey, significant suppliers must also pass the on-site audits '
before they can be included in the "Qualified Suppliers/Outsourcers Control List." The number of suppliers is analyzed in the following table.
Recruitment of Diversity

Responsibility
Significant supplier types m % of significant suppliers m % of significant suppliers

Healthy and Friendly . .
Workplace Raw material suppliers 46 37.4% 46 40.3%

I
<

Parts and fixtures suppliers 66 53.7% 56 49.1%

Innovation Management
and Service Quality

Outsourcing suppliers 5 4% 4 3.5%
Corporate Governance Freight forwarders and carriers 6 4.9% 8 7.0%
[
pply Chain Man Total 123 100% 114 100%

Appendix . .
3.Supplier Risk Assessment

When adding a new supplier to the "Qualified Suppliers/Outsourcers Control List," Sigurd determines the risk level of the supplier based on the "Questionnaire for Suppliers and Outsourcers" and the "Environmental Management Questionnaire",
and the following principles, and indicates the determined risk level in the "Qualified Suppliers/Outsourcers Control List."
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Supplier risk level Risk level descriptions

Suppliers that meet all of the following conditions are determined to be low-risk suppliers:

Low risk “

L
2.

3.

Having passed 1SO 9001 or IATF 16949 audits or accreditations;

Providing a business continuity management (BCP) plan (including emergency response plans, disaster recovery plans,
and the like);

The survey results of the "Environmental Management Survey Questionnaire" falling within "non-significant environmen-
tal aspects”;

Meeting one of the following criteria:

Annual transaction amount being less than or equal to NT$50 million, and the quarterly rating results of the annual quarterly
assessment being 90 points or higher.

Annual transaction amount being NT$50 million to NT$100 million, and the quarterly rating results of the annual quarterly

assessment having been 90 points or higher for more than 2 years.

2.
Medium risk 3.
4

Suppliers that meet all of the following conditions are determined to be medium-risk suppliers:
1.

Having Passed ISO 9001 or IATF 16949 audits or accreditations;

The survey results of the "Environmental Management Survey Questionnaire" falling within "non-significant environmental aspects"; and

Annual transaction amount being less than or equal to NT$100 million.

Suppliers not meeting the fourth condition of low-risk and the quarterly rating results of the annual quarterly assessment are 80 points or higher.

High risk

g wN

~N o

Suppliers that meet any of the following conditions are determined to be high-risk suppliers:

Not passing ISO 9001 audits or accreditations;

Being the sole supplier with no alternative manufacturers (one designated by customer is excluded);

Annual transaction amount being over NT$100 million;

The quarterly rating results of the annual quarterly assessment being lower than 80 points (excluding 80 points).

The results of the "Environmental Management Survey Questionnaire” falling within "significant environmental (
aspects”;

That fact that Sigurd’ s relevant units have identified that the supplier is a high-risk supplier for special reasons; and
Suppliers not meeting all of the low-risk or medium-risk conditions.

In the future, we expect to take on the awareness of sustainable development, and have the determination to implement it, so that we can make sustainable development our management goal. Sigurd will gradually incorporate the
following issues in the supplier management through questionnaire evaluation and on-site audits.

The supplier's goods or services are certificated to international/national green or environmental standards.
The supplier has energy management and greenhouse gases response mechanisms in place.
The supplier is committed to and promotes the Company's human rights policy.

The supplier has an occupational safety and health management system and no major occupational safety incidents in the past.

The supplier has the ability to address risks.

The supplier has a risk control mechanism.

[ J
[ J
[ J
[
@ The supplier has an integrity management mechanism and no past cases of corruption or bribery.
[ J
[
[ J

The supplier has a comprehensive audit mechanism.
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10.1.2 Procurement Strategy

<Green Procurement>

The company practices green thinking through procurement activities. The raw material procurement starts from the source management. In addition to banning harmful substances, we also expand the procurement of
environmental protection products and prohibit the use of products from conflict mining areas to reduce the environmental impact of raw materials.

Sigurd upholds the spirit of green procurement and gives priority to products or services certified by international/national green or environmental standards in the procurement stage. In addition to signing contracts with
suppliers at the procurement stage, Sigurd will also continue to request suppliers to implement the Responsible Business Alliance (RBA) Code of Conduct regular self-reviews as well as incorporate environmental, social and
corporate governance into the contract, so that suppliers can share the concept of sustainable development and move towards a common goal.

The following aspects will be included in the future as an implementation basis for suppliers to follow, to ensure products or services meet Sigurd’ s requirements and adhere to the spirit of environmental, social and corporate
governance. In the event of a non-compliance or deficiency, Sigurd will work with the supplier to improve within a specified timeframe, in the hope that suppliers can collaborate with Sigurd to pursue sustainable development.

© Thesupplier's goods or services are consistently certificated to international/nation-

al green or environmental standards. ® Thesupplierimplements the risk control mechanism.
@ Thesupplier continues to maintain energy management and greenhouse gases response
mechanisms in place. ® Thesupplier follows the requirements of the law.
® The supplier continues to promote the Company's human rights policy. ® Thesupplierimplements the audit mechanism.
©® Thesupplier maintains the occupational safety and health management systems on an ® Thesupplier complies with Sigurd's regulations on environmental protection,

ongoing basis. human rights policy, social responsibility, and corporate governance.

® The supplier consistently maintains an integrity management mechanism.

® Thesupplier accepts advocacy, training, and audits, as well as subsequent corrective

@ Thesupplierimplements the continuous operations mechanism to address risks. .
and preventive measures.

10.2 Supplier Management and Objectives
10.2.1 Supplier Management Objectives

In principle, Sigurd is based on the Responsible Business Alliance (RBA) to formulate its management procedure and supply chain management principles. However, recognizing that the importance of environmental, social, and corporate governance
(ESG) issues is increasing, Sigurd especially prioritizes to consider partnership with those suppliers with the following system certifications, of which the significant suppliers of raw materials, parts and fixtures, as well as outsourcers are required to

undergo regular or nonscheduled audits in accordance with the Company’ s Audit Program to ensure that the corporate sustainability requirements are met and that supervision of the supply chain is effectively performed.

Sigurd requires significant suppliers having not yet obtained the relevant certifications to target at obtaining ESG-related system certifications. It is scheduled that from 2024 on, at least one supplier will obtain relevant system certification every year to
enhance the fulfillment of sustainability requirements by Sigurd” s cooperating suppliers. We look forward to collaborating with our suppliers to achieve the foregoing Company’ s objective, thereby jointly creating great operational performance.

The following table shows the status of management system certifications for Sigurd's significant suppliers, as well as the scheduled target of adding at least one supplier obtaining relevant system certification every year:

ant Supp

2023 (123 suppliers 2022 (114 suppliers 2021 (112 suppliers
Management Measures and System ( = ) ( e ) ( 5 )
ificati f Perf Perf
ST I (Number of surveyed | Performance | (vumber of surveyed | Perfermance | vumber of surveyed | Performance
suppliers) (%) suppliers) (%) suppliers) (%)
99

1SO 9001 Quality Management System 107 87% 100 87.7% 88.4%
1SO 14001 Envircgr;z;:;]tal Management 52 42.3% 45 39.5% 44 39.3%
1SO 45001 f&iﬁtxﬂ g;is%and Health 10 8% 9 7.9% 5 4.5%
1SO 17025 Genera;r:qucuailriir:w;ir:rs] E;’)g::tco?ir;petence of testing ) 1.6% 2 1.8% 0 0%
Sustainability Report assured/verified by a third party 5 4% 4 3.5% 1 0.9%

88



10.2.2 Supplier management -- Audits and Rating

Sigurd has established a comprehensive evaluation and audit team, with professional employees assigned by relevant internal organizations and units to form a specialized, fair and independent evaluation team. Quality assurance, engineering,
production planning, and procurement units form the evaluation and auditing team for raw material suppliers/parts & fixtures suppliers/outsourcers, and participate in audits according to work relevance.

About This Report .
1.Audit plan
In each December, the Qualified Suppliers/Outsourcers Control List is examined, the risk levels of suppliers are reassessed according to the risk assessment criteria, and the plan for the next year is formulated for regular audits on suppliers. In event of a
significant quality abnormality with a supplier, the Quality Division may immediately convene an audit team to conduct an unscheduled site audit on the supplier. After assessment of the supplier's risk level, audit plans for different risk levels must be
adopted for management purposes as follows:

Contents

Letter from the Chairman

(1) Low risk: Audit every three years.
Letter from the President and (2) Medium risk: Audit every two years.

Sustainable Development Executive (3) High risk: Audit every year. 2023 Risk Analysis on Significant Suppliers

Committee Director General -
No. of i Audit and management
o. of suppliers plan

Sustainability Strategy

High 32 Audit once a year
Corporate Profile Medium 14 Audit every two years
Low 71 Audit every three years

Climate Change

Environmental - .
Protection 2.Auditing operations

The audit team will notify the material supplier/accessory fixture supplier/outsourcer to conduct an audit. The audit team will fill out the "Supplier and Outsourcer Audit Scorecard" and "Supplier RBA Self-Assessment Form" according to the scoring

standards. Where there are non-conformities, the audit team will detailly list them and their statuses in the audit report against the "Supplier and Outsourcer Audit Scorecard" and notify the supplier to improve them. It is necessary to respond to the

X o improvement report to address deficiencies within five business days after the issuance of the audit report. Where the audit result indicates any non-conformity, the audit team will conduct another audit at a later date, and if there is still no

Recruitment of Diversity improvement, the supplier will be classified as an unqualified supplier.

Corporate Social
Responsibility

Results of Onsite Audits on Significant Suppliers

) No. of suppliers No. of suppliers that No. of suppliers that
Healthy and Friendly audited passed the audit failed to pass the audit
63 63 0

Workplace
2022

Innovation Management

and Service Quality 2023 53 53 0

Corporate Governance
3.Audit scoring criteria

L
lv Chain M If no transactions have been conducted with a supplier, the supplier does not need to be included in the annual audit plan. However, this must be noted in the audit plan for the
Pply Chainidaliges following year.

In 2023, the audit mechanism identified some deficiencies with suppliers. However, these suppliers implemented corrective and preventive measures before time limits.

Appendix

(1) Commercial suppliers/outsourcers: A score of 80 or higher is considered qualified.
(2) Automotive suppliers: A score of 90 or higher is considered qualified.
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4.Purpose of performing quarterly rating

To facilitate understanding of the quality (HSF) and delivery time of each supplier and outsourcer, and the fairness of competition among each supplier and outsourcer, the principles of Quality (Q), Cost (C), Delivery (D), Service (S), and Technical (T) are
adopted as the basis for performance monitor for assessment and order quantity.

5.Time for performing quarterly rating
Quarterly rating is performed against material and accessory fixture suppliers and outsourcers. Where there are no transactions or no incoming goods in the current quarter, performing quarterly rating in the current quarter is not necessary.

6.Dispositions according to rating results
Suppliers are categorized as automotive and non-automotive suppliers, various supply dispositions of which are determined according their score rating results.

1. Automotive suppliers: Where one supplier is rated below 80, the supplier is deemed “Fail.” Not improving within the specified time limit, the supplier shall stop its supply of goods.
2. Non-automotive suppliers: Where one supplier is rated below 60, the supplier is deemed “Fail.” Not improving within the specified time limit, the supplier shall stop its supply of goods.

arterly Performance Assessment o
(Quarterly supplier ra

90% of automotive suppliers

reaching the score of =90 27.5 100%
90% of non-automotive suppliers 2022 @
reaching the score of >80 31.8 100%
90% of automotive suppliers
reaching the score of >90 31.3 99.25%
90% of non-automotive suppliers 2023 o
reaching the score of >80 335 100%

10.2.3 Supplier Management - Advocacy of ESG and Corporate Sustainability to Sigurd’ s Suppliers

To promote the sustainable development of suppliers, Sigurd has been periodically emailing or proactively communicating our business philosophy, management measures and mechanisms, future strategies and action plans to our suppliers each
year. Recently, Sigurd has been emphasizing sustainable development management principles in environmental, social and corporate governance. Through advocacy and questionnaire surveys, we confirm that our suppliers' performance meets the
requirements of Sigurd's policies, management mechanisms and measures.

1.ESG and Sustainability Advocacy Letter signed by significant suppliers:

ESG and Sustainability Advocacy Letter Signed by Significant Suppliers
Number of Number of suppliers et :
significant suppliers signing back Signing back ratio

2023 123 123 100%
2022 114 110 96.5%
2021 112 95 84.8%
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2.Significant supplier management measure - Signing of RBA Commitment Letter

About This Report
Contents Significant Supplier Management Measure - Signing of RBA Committee Letter
Number of Number of suppliers L .
significant suppliers signing back Signing back ratio

Letter from the Chairman

Letter from the President and 2023 123 123 100%
Sustainable Development Executive

Committee Director General

2022 114 110 96.5%
Sustainability Strategy
2021 112 95 84.8%
Corporate Profile
In the future, Sigurd will focus on the supplier's green management. In addition to customer requirements, we also ask suppliers to gradually adopt measures to conserve electricity and water, reduce carbon emissions, and regularly assess
environmental risks. Although the environmental, social and corporate governance aspects have been incorporated in the selection and procurement phases, the implementation and continuous improvement mechanisms are the key. This includes

how to respond to the mainstream trend of climate change and environmental protection, changes in legal requirements, diversified customer requirements, increasingly stringent human rights policies and social responsibility, and the expansion of
corporate governance and evaluation over time. Sigurd aims to develop mutual learning with its suppliers and to communicate and work together on environmental, social and corporate governance relevant issues. At the end of 2023, we established
Supply Chain Sustainability Management Taskforce, a cross-functional team. Starting from 2024, the focus will be on the strengthening of supplier management in environmental and social aspects. Therefore, the 2024 annual supplier audit plan will

incorporate a more comprehensive environmental and social self-assessment form and an on-site audit process. We hope to disclose the results of environmental and social audits for significant suppliers in 2024.
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#11.Appendix J/

About This Report
Contents 11.1 GRI Content Index
Letter from the Chairman Sigurd has reported the information cited in this GRI content index for the period year of 2023 (01/01/2023-12/31/2023) with reference to the GRI Standards.

The following indicators have been verified externally, and the verification results are detailed in the independent assurance opinion statement.

Letter from the President and
Sustainable Development Executive
Committee Director General

Sustainability Strategy GRI1: Foundation 2021 in use
Applicable GRI Industry Standards: None

Corporate Profile

GRI 2: General Disclosures 2021

Climate Change GRI i ] ]
Standards Disclosure Chapter, Section and Content Overview Page number
Environmental The organization and its reporting practices
Protection
i 1
Organizational details About This Report
2. Corporate Profile 12
Recruitment of Diversity
L ) N S ) About This Report 1
Entities included in the organization’ s sustainability reporting .
Corporate Social 2. Corporate Profile 12
Responsibility
Reporting period, frequency and contact point About This Report 1
Healthy and Friendly
Workplace
Restatements of information 4. Environmental Protection 28
Innovation Management
and Service Quality
Corporate Governance - External assurance 11.1 Independent Assurance Opinion 102

Activities and workers

Supply Chain Management

. e e ot s S 2. Corporate Profile 12

i ctivities, value chain and other business relationships

AppeRES 2 10. Supply Chain Management 85
- Employees 5.4 Complete Talent Cultivation 46
- Workers who are not employees 5.4 Complete Talent Cultivation 46
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GRI
Standards

Governance

Disclosure

Chapter, Section and Content Overview

Governance structure and composition

Nomination and selection of the highest governance body

Chair of the highest governance body

Role of the highest governance body in overseeing the management of impacts

Delegation of responsibility for managing impacts

Role of the highest governance body in sustainability reporting

Conflicts of interest

Communication of critical concerns

Collective knowledge of the highest governance body

Evaluation of the performance of the highest governance body

Remuneration policies

Process to determine remuneration

Annual total compensation ratio

2.3 Governance Framework of the Board of Directors

2.3 Governance Framework of the Board of Directors

2.3 Governance Framework of the Board of Directors

2.3 Governance Framework of the Board of Directors

2.3 Governance Framework of the Board of Directors

2.3 Governance Framework of the Board of Directors

2.3 Governance Framework of the Board of Directors
9.2 Integrity Management

9.3 Risk Management

2.3 Governance Framework of the Board of Directors

2.3 Governance Framework of the Board of Directors

2.3 Governance Framework of the Board of Directors

Please refer to page 23 of the Company’ s 2023 Annual Report.

2.3 Governance Framework of the Board of Directors
5.2 Remuneration Policy and System

Please refer to page 23 of the Company’ s 2023 Annual Report.

Remuneration information is confidential and will not be
disclosed.

-
-
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Star?gallrds Chapter’ Sectionand Content Overview

policies and practices

Statement on sustainable development strategy

Policy commitments

Embedding policy commitments

Processes to remediate negative impacts

Mechanisms for seeking advice and raising concerns

Compliance with laws and regulations

Membership associations

Stakeholder engag

Approach to stakeholder engagement

Collective bargaining agreements

Letter from the Chairman
Letter from the President and Sustainable Development
Committee Director General

3. Climate Change

4. Environmental Protection

5. Recruitment of Diversity

6. Corporate Social Responsibility

7. Healthy and Friendly Workplace

8. Innovation Management and Service Quality
9. Corporate Governance

10. Supply Chain Management

3. Climate Change

4. Environmental Protection

5. Recruitment of Diversity

6. Corporate Social Responsibility

7. Healthy and Friendly Workplace

8. Innovation Management and Service Quality
9. Corporate Governance

10. Supply Chain Management

4. Environmental Protection
9. Corporate Governance
10. Supply Chain Management

4. Environmental Protection

5. Recruitment of Diversity

7. Healthy and Friendly Workplace
8. Innovation Management and
Service Quality

9. Corporate Governance

9.1 Legal Compliance

2.6 Public Associations

1.2 Selection and Prioritization of Material Topics

Despite not having a labor union and no collective bargaining agreement
executed, the Company holds regular labor-management meetings and has
transparent communication channels.

20
28
39
53
56
65
75
85

20
28
39
53
56
65
75
85

28
75
85

28
39
56
65
75
85

76
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Material Topics

Star?gallrds Disclosure Chapter, Section and Content Overview Page number

-

GRI 3:Material Topics 2021

6
6

3-1 Process to determine material topics 1.2 Selection and Prioritization of Material Topics

32 List of material topics 1.2 Selection and Prioritization of Material Topics

GRI 200:Economic

GRI

Standards Chapter, Section and Content Overview

Disclosure Page number

GRI 201:Economic Performance 2016

201-1 Direct economic value generated and distributed 2.5 Operational Performance 19

201-3 Defined benefit plan obligations and other retirement plans 5.3 Comprehensive Employee Care and Welfare 43

GRI 205:Anti-Corruption 2016

o . . . . 9.2 Integrity Management 76
205-2 Communication and training about anti-corruption policies and procedures : .
10.1 Supplier selection and procurement strategy 86
205-3 Confirmed incidents of corruption and actions taken There is no such matter in this year.

GRI 300:Environmental

GRI

Standards Disclosure Chapter, Section and Content Overview

GRI :Energy 2016

302-1 Energy consumption within the organization 4.2 Energy Management 30
302-3 Energy intensity 4.2 Energy Management 30
302-4 Reduction of energy consumption 4.4 Low Carbon Strategies and Action Plans 33
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GRI

Standards

Chapter, Section and Content Overview Page number

GRI 305:Emissions 2016

- Direct (Scope 1) GHG emissions 4.3 GHG Emissions 31
- Energy indirect (Scope 2) GHG emissions 4.3 GHG Emissions 31
- GHG emissions intensity 4.3 GHG Emissions 31
- Reduction of GHG emissions 4.4 Low Carbon Strategies and Action Plans 33

GRI 308:Supplier Environmental

New suppliers that were screened using environmental criteria 10. Supply Chain Management 85

GRI 400:Social

GRI
Standards

Disclosure Chapter, Section and Content Overview Page number

GRI 401:Employment 2016

New employee hires and employee turnover 5.4 Complete Talent Cultivation 46

Benefits provided to full-time employees that are not provided to temporary or

e s 5.3 Comprehensive Employee Care and Welfare 43

Parental leave 5.3 Comprehensive Employee Care and Welfare 43

GRI 403:Occupational Health and Safety 2018

- Occupational health and safety management system 7. Healthy and Friendly Workplace 56
- Hazard identification, risk assessment, and incident investigation 7. Healthy and Friendly Workplace 56
- Occupational health services 7. Healthy and Friendly Workplace 56
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GRI
Standards

0
v

GRI 403:Occupational Health and Safety 2018

Disclosure Chapter, Section and Content Overview Page number ‘

Worker participation, consultation, and communication on occupational health 7. Healthy and Friendly Workplace 56
and safety ’
- Worker training on occupational health and safety 7. Healthy and Friendly Workplace 56
- Promotion of worker health 7. Healthy and Friendly Workplace 56
Prevention and mitigation of occupational health and safety impacts directly "
- linked by business relationships 1l liiny anel ey ot el e
- Work-related injuries 7. Healthy and Friendly Workplace 56
- Work-related ill health 7. Healthy and Friendly Workplace 56

GRI 404:Training and Education 2016

- Average hours of training per year per employee 5.4 Complete Talent Cultivation 46
Programs for upgrading employee skills and transition N

- assistance programs 5.4 Complete Talent Cultivation 46

- Percentage of employees receiving regular performance 5.4 Complte Talent Cultvation 4

GRI 414:Supplier Social Assessment 2016

New suppliers that were screened using social criteria 10. Supply Chain Management 85
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Custom Topics

Standards Disclosure Chapter, Section and Content Overview

GRI 3:Material Topics

[}
=
‘

1. inabili 5
Management of material topics Susiimaloliy Sty
8. Innovation Management and Service Quality 65

stomer services and quality management (including hazardous substances)

Customer services and quality management (including hazardous substances) 8. Innovation Management and Service Quality 65

GRI 3:Material Topics 2021

) ) 1. Sustainability Strategy 5
Management of material topics ) o
9.5 Corporate Operation Continuity 81

Business continuity

Business continuity 9.5 Corporate Operation Continuity 81

GRI 3:Material Topics 2021

. . 5
Management of material topics 1 SusiE e gy ity

9.4 Information Security 79

Information security

Information security 9.4 Information Security 79

GRI 3:Material Topics 2021

) ) 1. Sustainability Strategy 5
Management of material topics . . .
8. Innovation Management and Service Quality 65

Innovative technologies and services

Innovative technologies and services 8. Innovation Management and Service Quality 65

-
-

98



11.2 Appendix of the "Rules Governing the Preparation and Filing of Sustainability Reports by TWSE Listed Companies"

About This Report Item Cha
o . . pter/
Disclosure Indicator Disclosure Content Page No.

Contents
1 Explain the oversight and governance of climate-related risks and opportunities by the board of directors and manage- 3.1 Sigurd’ s Climate Governance 1
Letter from the Chairman ment.
Letter from the President and Explain how the identified climate risks and opportunities impact the company's business, strategy, and financial ; Yol : :
Sustainable Development Executive 2 3 iy b ’ ’ 3.2 Sigurd’ s Climate Strategies and Risk Management 22
Committes Director General performance (short-term, medium-term, long-term).

Sustainability Strategy 3 Explain the financial impact of extreme weather events and transition actions. 3.2 Sigurd’ s Climate Strategies and Risk Management 22
Corporate Profile 4 ?géziger;?g\rfwiisi?:;tification, assessment, and management processes of climate risks are integrated into the overall risk 3.2 Sigurd’ s Climate Strategies and Risk Management 22
Climate Change

If scenario analysis is used to assess resilience to climate change risks, explain the scenarios, parameters, assumptions, ) S . ) 2
5 analysis factors, and key financial impacts used. 3.2 Sigurd’ s Climate Strategies and Risk Management
Environmental
Protection i f : f g
If there are transition plans to manage climate-related risks, explain the content of these plans and the indicators and ) S ) . 22
6 targets used to identify and manage physical and transition risks. 3.2 Sigurd’ s Climate Strategies and Risk Management
Recruitment of Diversity A . .
) S . . . . ) Internal carbon pricing tools not introduced yet during
7 If internal carbon pricing is used as a planning tool, explain the basis for price setting. the year. Assessments to be continued going forward.
Corporate Social
Responsibility
If climate-related targets are set, explain the covered activities, scope of greenhouse gas emissions, planning periods, and
|3 8! 8 g ) ) )
Healthy and Friendly 8 annual progress; if carbon offsets or Renewable Energy Certificates (RECs) are used to achieve the targets, explain the 3.3 Sigurd’ s Climate Metrics and Targets 26
Workplace sources and quantities of carbon offsets or RECs.
Innovation Management Sieurd’ s Cli Metri dT 26
and Service Quality 9 Greenhouse Gas Inventory and Assurance Status. SSIEUE! s timsie Memes aine 1eTgEs
11.5 Independent Assurance Statement 102

Corporate Governance
The above information can also be found in the Company's 2023 Annual Report on pages 47 to 50.

Supply Chain Management
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11.3 Sustainability Disclosure Indicators

-

The following items are the required disclosure according to Table 1-8 Sustainability Disclosure Indicators for Semiconductor Industry in Article 4 of Operational Procedure for Sustainability Report Preparation.andFiling

by TWSE-Listed Companies issue.

— Total energy consumption, percentage of purchased electricity, and usage
percentage of renewable energy

— Total volume of water withdrawals and consumption

Weight of hazardous waste generated; and recycled percentage

g Occupational disaster types, number of persons and percentage

& Disclosure of product lifecycle management: weight of scraps and electronic
waste; and recycled percentage (Note 1)

75 Description of risk management in relation to use of critical materials

+ Monetary losses due to litigation associated with laws governing anti-competi-

tive behavior

JAN Weight of main products by product category

Quantitative

Quantitative

Quantitative

Quantitative

Quantitative

Qualitative

Quantitative

Qualitative

4.2 Energy Management

1. Total energy consumption: 129,363.9285GJ
2. Percentage of purchased electricity: 99.7%
3. Use of renewable energy: 0.3 %

4.5.2 Wastewater management
1. Total water withdrawals: 334,710m3
2. Total water consumption: 293,150m3

4.5.3 Waste management
1. Weight of hazardous waste generated: 6.84t
2. Recycled percentage: 0%

7.4 Occupational Safety and Health Effectiveness
1. Occupational injury: 8 people in total, or 27.6%

2. Occupational disease: 0 person, or 0%
3. Commuting injuries: 21 people, or 72.4%

4.5.3 Waste management
1. Waste volume: 542.68t
2. Recycled/reused rate: 58.56%

Chapter 10 Supply Chain Management

Zero violation in 2023; and NTS0 in related
financial losses

Please refer to the Company’ s 2023 Annual
Report for the table of production volumes and
values tables during the most recent two years.

Gigajoule (GJ);
percentage (%)

1,000 m*

Metric ton (t);
percentage (%)

Percentage (%), number

Metric ton (t);
percentage (%)

Not applicable

Reporting currency

Various, depending on
product categories
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1.4 Sustainability Disclosure Topics & Accounting Metrics

Accounting Metric 2023 Disclosures Page number

Code

Greenhouse Gas Emissions

1.Gross global Scope 1 emissions 1. 4.3 GHG Emissions 31
2.Gross global Scope 1 emissions 2.None -

Discussion of long-term and short-term strategy or plan to manage Scope 1 3. Climate Change 20
emissions, emissions reduction targets, and an analysis of performance against 4.3 GHG Emissions 31
those targets 4.4 Low Carbon Strategies and Action Plans 33

Energy Management in Manufacturing

1Total energy consumed
2.Percentage grid electricity 4.2 Energy Management 30
3.Percentage renewable

Water Management

1.Total water withdrawn
2. Total water consumed, percentage of each in regions with High or Extremely High 4.5 Other Environmental Protection Measures 35
Baseline Water Stress

Waste Management

1.Amount of hazardous waste from manufacturing . )
4.5 Other Environmental Protection Measures 35
2.Percentage recycled
Employee Health & Safety
Description of efforts to assess, monitor, and reduce exposure of employees to 7. Healthy and Friendly Workplace 56
human health hazards
Total amount of monetary losses as a result of legal proceedings associated with There were no fines incurred in 2023 for employee health and safety
employee safety and health violations or monetary losses incurred as a result of judicial proceedings.
Recruiting & Managing a Global & Skilled Workforce
- Percentage of employees that require a work visa 5.4.1 Sigurd's Employee Structure 46

101
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Code Accounting Metric Page number

2023 Disclosures

Product Lifecycle Management

The percentage of non-compliance with IEC 62474 is 0% based on
. the total sales amount of the product. Sigurd fully complies with
Percentage of products by revenue that contain IEC 62474-declarable substances . . i - / ! -
the requirements of international regulations as listed in the IEC

62474 material declaration.

Processor energy efficiency at a system level for: (1) servers, (2) desktops, and (3) The products and services are for wafer packaging and testing, not
laptops for end-use products and have no corresponding content.

Materials Sourcing

Sigurd does not use products from conflict mining areas for
Description of the management of risks associated with the use of critical materials product packaging and testing, Conﬂ.|ct minerals investigations =
are conducted across the supply chain to ensure that none of our

products uses output from conflict mining areas.

Intellectual Property Protection & Competitive Behavior

There were no violations in 2023, and the total related monetary
loss was NTSO.

Total monetary losses as a result of legal proceedings associated with anticompeti-
tive behavior regulations

Alignment index

Please refer to the Company’ s 2023 Annual Report, Table of

Total production Production Value for the last two years

In 2023, all Sigurd's products have been manufactured from

Percentage of production from owned facilities .
owned facilities.

Note: Based on the SASB indicators for semiconductors within the technology and communication sector, the 2023-12 version.
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bsi.

Independent Assurance Statement

Sigurd 2023 Sustainability Report

The British i to SIGURD MICROELECTRONICS CORPORATION (hereafer
referred to as Sigurd i this statement) and has no financal interest in the operation of Sigurd other than for the
assessment and verifeation of the sustainability statements contzined in this report.

ﬂsmdependmmeeeph\bnmhasheen prepared for the stakehnklels of Sigurd only for the

toits repart, inthe Scope below.

Eiﬂsnntprepamdfu any other purposP_ The British Standards Institution will not. in providing this independent
assummenplmunmnl accept or 3ssume rspnnﬂnhly{legalnrom‘nsejnrmﬁahﬁlyﬁ:rwm
‘connection with any other purpese for which it may be used, orto any person by whom the independent assurance
‘opinian mm:yberaal

Thas i is prepared on th ww by the Briish
dmnpmhlthyshm Wzmdmndmwmmmmd&mlth
onit  Inperforming such review, the British as thatall 1is complete
and acourate.
Any quenes fat may arise by virue of this ind assuTance opinion stat relating to it should
be addressed to Sigurd onfy

Scope
ﬂeswpeduuageﬂwntageedupuﬂmﬁhslgwdhﬁldﬁﬂlehumh\gs

with the of Sigurd 2023 Sustainablity Report.

2 'I'heaﬁﬂuabulnfd\e nature and extent of the Sigurd's adherence to AA1000 AccountAhifly Principles (2018)
in ths report a5 conducted in acocordance with type 1 of AATDDOAS v3
and therefore, the information/data disclosed in the report is not venfied through the verfication process.

This statement was prepared i@ English and translated into Chinese for reference only.

Opinion Statement

We conclude that the Sigurd 2023 i ty Report a fair view of the Si FMmes

during 2023. The i r!pnﬂsuhpﬂbassums'reelmnnﬂhmdm
hasedupunles!mgw!ﬂmlheﬁmdzbnﬂsdheswpeuﬂheasﬂnnﬁeI\Emfumuﬂmdmprwﬂedhylle
Sigurd and the sample taksn. Webdzuzlhatﬂle of Social and
Govemance (ESG) are faiiy p i ion disclosed i the report
demmleqnd‘seﬁurlsmngnmedhyasmddﬂs
Ourunriwasmnedmb;aleamdmﬂymwasmmmwlmmkhmsﬂ We
planned and perfomed this part of our work to obiain the necessary and
bpmwdesuﬂiﬂnmlemdemelhllSulﬂ'sdes:ﬂpmnwfﬂ\eraﬁ:madleTmﬂASv!adh\elrsdf-dedaa&m
in azcordance with GRI Standards were fairfy stated.

Methodology

Cur work was designed fo gather evidence on which o b ‘ W ing activites:
— 3 top review of issues raised by exiemal pirhslhainuuldberelevamhswsmmpwdea
check on e appropriateness of statements made in the report.

—dJsmssnnmhmmagﬂsmappmachhshlﬂﬂderenumnl However. we had no direct contact
with external stak=holders.
— 20 interviews with stafs mvolved in imabifity r=port pr ion and provisaon of report

against the 1y, and Impact as described in
[24]1&}

By Rayal Charter

INDEPENDENT ASSURANCE OPINION STATEMENT

Conclusions
A detsiled =view agamst the
Standards is set out below,

and Impact of AA1000AF (2018) and GRI

Inclusivity

This. report has reflected a fact that Sigund has contimally sought the engag of its stakehoiders and
established material sustamability fopics, as the i of has been in
mdadﬂevmummnlibleaidshawmhomhrmy 'I'haraae!arrepmvngaﬂd:sdmmsl’nr
the® W, Social ) repart, so that planning and target-

mgnanbesuppnﬂ.ed_ Inmrprd&ssmalummlﬁmmmersmeSwrd‘smdumylm
Materiality

Swdpuhhﬂlsnﬁl!m]lﬂpnsﬁaalﬂsﬂsﬂnmelylnlumand impaat the assessments, decwsions, actions
and periommance of Sigund and The ity blss i staksholders
Dmahenhﬂﬁdpﬂmnﬁahmﬂh&wldsmnﬂﬂaﬂdpem In our professional opinion the
report covers the Sigund’s material

Rnsponstvenesi
ofits An Ethical
PnhqrhrSlgurd is deudnpeda\d nunmuaw pmides e nppurhlmy to mrﬂvar enhance Sigurd's responsivensss
Topics St it have been timely. Inour
opinion the rapart covers the Sigurd's responsivensss ssuess.
Impact

Sigurd has identified and fairy represented impacts that were measured and disclosed in probably balanced and
effective way. Smhasestzhlshed processas to maonitor, Me3sUre. | evaluate, and manage impacts that lead o
d

more effective decis) aking and s ion. In owr opinion
the repost cowers the Sigurd's impact msues.
GRI il ilif il {GRI
Sigurd provided us with their self- ofin ord with GRI 2021 (For each material topic

covered in the applicable GRI Secine Standard and reievant GRI Topic Standard, mplywrﬂlﬂlrepm'tm
reqmruneﬂ!sln(dlsdostm]. Basedmulml!n.ucunﬁmm

to GRI 3 reported, partially reported. or omitted. Inmpmfﬁslmiinpcm
Meﬂmmmmswdsmm’mhs However, the future report wil be improvad by the
following areas:

— It |seﬂmuﬁged to censider referring to intemational peers’ prachaesh me=t the requirements of the
standards for disciosing the GRI 2-21 anmesl total the and
transparency of the sustainability report.

Assurance level

Then'nderatebuelassumceprmded isin sccordance with AA1D00AS v3 in our revisw. as defined by e scope
described in th

Responsﬂ]lhly

of the Sigurd's chairman asdeda\!dntﬁruwnshlhﬂm Dur

responsddity is o prr.mde :m o opinion giving our

opinion hisedmdﬁsmpeadmhndnhmdﬁm‘bed

Ci y and Independ

The t2am was of auditors i in relevant sectors. and trained in a range of
inabil i and social ncluding AATRI0AS, IS0 14001, IS0 45001, IS0 14064, and

IS0 @01, BSl is a leading giobal standards
out in line with the BS| Fair Trading Code of Practice.

andissessmltbod\rfnndedm 1831, The assurance is camied

Peter Pu, Managing DrreﬂanSI Taiwan

000-4NI-TBTYK

Statement No:  SRA-TW-803456
2024-07-01

“Tawm Haadquarten: Zod Floor No- 37, K-En fd, Nai-Fin Dist, Taipai 114, Taimam RO.C.
BEI Tarwrpe s @ subsidiery of Brtich Stadards Institution.

AAI000 ..making excellence a habit”
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No. 436, Sec. 1, Beixing Rd., Zhudeng Townshig,
Hsinchu County , Taiwan 310, R.O.C.

Sustainability Strategy

Climate Change

has been verified in accordance with IS0 14064-3.2019 as
meeting the requirements of

ISO 14064-1:2018

Direcl emissions

52B.1089 tonnes of COze

Indirect emissions

93,407.8022 tonnes of COze

Diract emissions and indirect emissions
93,935.911 tonnes of COze

Authorized by

Environmental
Protection

Recruitment of Diversity

Corporate Social
Responsibility

Healthy and Friendly
Workplace

Innovation Management
and Service Quality Stephen Pao
Business Assurance Director
Date: 15 July 2024

Corporate Governance
Version 1

) TGP56B-15-1 2404
Supply Chain Management SGS Taiwan Lid.
No. 136-1, Wu Kung Road, Naw Taipel Industrial Park, Wu Ku District,

Naw Taipai City 24803, Talwan

£(02) 22983279 1(D2)22908453 www.sgs com
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