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Procedures for Ethical Management and Guidelines for Conduct
WREBBEERE AT BEG(EERN)

1. Purpose
B
This Corporation engages in commercial activities following the principles of fairness, honesty, faithfulness,
and transparency, and in order to fully implement a policy of ethical management and actively prevent
unethical conduct, these Procedures for Ethical Management and Guidelines for Conduct (hereinafter,
"Procedures and Guidelines") are adopted pursuant to the provisions of the Ethical Corporate Management
Best Practice Principles for TWSE/GTSM-Listed Companies and the applicable laws and regulations of the
places where this Corporation and its business groups and organizations operate, with a view to providing all
personnel of this Corporation with clear directions for the performance of their duties.
FONERANT BT - FECBNRRKFHERS  ARTUELEEA ) EHRBHEARET
B o AN THEREFH ) AAQNN AL AR 2 B EAMbRMES  STEAFERA
BATHded 0 BBAUALIABRAPITESSREE2FE -

2. Scope
WA B
The scope of application of these Procedures and Guidelines includes the subsidiaries of this Corporation, ,
direct or indirect, exceed 50 percent of the total funds of the foundation, and other group enterprises and
organizations, such as institutions or juristic persons, substantially controlled by this Corporation.
For the purposes of these Procedures and Guidelines, the term "personnel of this Corporation” refers to any
director, supervisor, managerial officer, employee, mandatary or person having substantial control, of this
Corporation or its group enterprises and organizations.
Any provision, promise, request, or acceptance of improper benefits by any personnel of this Corporation
through a third party will be presumed to be an act by the personnel of this Corporation.
AEERFRITALOGAAEBRNARGZF28  AHEIMNEH AL RSB ET 22128
MU ABREMABRAETERRENZREREASEA LGS - FAERERATAHREHMBAXT
AB GHERNNRENCEAREF - BEREA-BEA - ZRA - LEARBAFTERNE I
A FRAANBHBEZASM S RE -~ BRARRREMAEEHE  RAHERLNIAEMSE -

3. Definition
ALY S
NA
&

4. Responsibility
HH
Human Resources and Administration Division is responsible for the development, implementation of the
measures under scrutiny.

AFATHES A BT B AR L6 -

5. Content
HERE
5-1 The Company shall comply with the Company Act, Securities and Exchange Act,
Business Entity Accounting Act, Political Donations Act, Anti-Corruption Act,
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Government Procurement Act, Act on Recusal of Public Servants Due to Conflict
of Interest, publicly traded business-related regulations or other acts of laws and
regulations, as the implementation of the basic premise of business integrity.
ANAREFAAE BEIFH  HEGHE BB BREE - AT HREEH
CHARBE 2B ABNEAH RGOSR LT EEAMATREAHT RS A
AWML DHEAETRRBEEESXELRAR -

5-2 The company in this integrity, transparent and responsible business philosophy and

policies in good faith as the basis, and the establishment of good corporate
governance and risk control mechanism, the business environment in order to
create sustainable development.
AXARRKER BNRAF2@ELL SERUEHE ZH R Bk
BoOAF 2 8) 0 R SRR R E R M 0 BB 3 R B %&i@§%%°
The company, group enterprises and organizations take ethical management as
priority to core value, the boards of directors and management promised in order
to implement in positive way, and full implementation amid internal management
and external business activity. Personnel who involved should not be tolerated.
ARQARERNCFHBBRN "HERY  FAV 2B CRE  EFGRFPH
MR ASHEET  ERNFFRRANNTEEH PHRETRT 2REREE
EEHAE -

5-3 (Unethical conduct) For the purposes of these Procedures and Guidelines,

5-4

5-5

"unethical conduct" means that any personnel of this Corporation, in the course of
their duties, directly or indirectly provides, promises, requests, or accepts
improper benefits or commits a breach of ethics, unlawful act, or breach of
fiduciary duty for purposes of acquiring or maintaining benefits.

The objects of the unethical conduct under the preceding paragraph include public
officials, political candidates, political parties or their staffs, and
government-owned or private-owned enterprises or institutions and their directors,
supervisors, managerial officers, employees, persons having substantial control,
or other interested parties.

(FAHBETAH) AMERLRFRITALEGABARARETA LB A2 AR R
FEHBE ARAFREHMNGE AELAMBRE - RE - REXLZREMR
EEME KM FRLHLEREE - FEREFTLHRABZITA -
WBEAAHA2HE CHELBMAR SABEA HLEXRERAR  RAEMR
CRECEABBRAEF EBERA CBHA - RBEA-ZEARAFTEE
FEAHRLEHNETHAA -

(Types of benefits) For the purposes of these Procedures and Guidelines, the term
"benefits" means any money, gratuity, gift, commission, position, service,
preferential treatment, rebate, facilitating payment, entertainment, dining, or any
other item of value in whatever form or name,

(A & ﬁﬁ)$¢¥ﬂﬁ&ﬁ%%@%%ﬂﬁ»%%ﬁﬂmﬁ&z%zé&
Y AR R ES T HEE R EBARLKES
Bz Fd e

(Responsible unit) Note that the Board of Directors of the Company shall make a
good administrator obligations, urging the company to prevent acts of bad faith,
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at any time to review the implementation of the Company performance and
continuous improvement to ensure the implementation of integrity management
policies.

The designated EICC Promotion Committee of this corporation for the dedicated
units

(Hereinafter referred to as the company dedicated units),

Apply the revised operational procedures and guidelines of behavior, execution,
interpretation and consulting services, Bulletin Sign in filing and other related
operations and oversee the implementation, mainly in charge of following matters,
and shall report regularly to the Board:

(B 8EM) ADAN2EFERBIERFPEAZEERAY > FRAAHLAR
ATl BHERITANIRRARAF R E AR RELEE R BT -
ARYHXBICCHTZEGTAHEIFTEM (R THMALXA R T E@) > HE
AGERARAAGHZET - RT - HR BARGLARNZBRHAENRY
MBMEEREERA T ERETHFEA LAY EFTRS

5-5-1 Assisting in incorporating ethics and moral values into this
Corporation's business strategy and adopting appropriate prevention
measures against corruption and malfeasance to ensure ethical
management in compliance with the requirements of laws and
regulations.

MR ETABEBAEZANTBRERS ) B EAELS G E T RER
WAaEREF 2 M ENE -

5-5-2  Adopting programs to prevent unethical conduct and setting out in each
program the standard operating procedures and conduct guidelines with
respect to this Corporation's operations and business.

AW RFABREAAFTE ) ENLEFTEAT R EH 48 WAREMAE
RFRAT A S -

5-5-3 Planning the internal organization, structure, and allocation of
responsibilities and setting up check-and-balance mechanisms for
mutual supervision of the business activities within the business scope
which are possibly at a higher risk for unethical conduet,

RIEARNT AR - BHARE HEERLEANBRBARBETHARZE
£y REBZEEMNERSN -

5-5-4 Promoting and coordinating awareness and educational activities with
respect to ethies policy.

BEBLREE Nk HeHRYA -

5-5-5 Developing a whistle-blowing system and ensuring its operating
effectiveness.
REMBME BT HFAMR -

5-5-6 Assisting the board of directors and management in auditing and
assessing whether the prevention measures taken for the purpose of
implementing ethical management are effectively operating, and
preparing reports on the regular assessment of compliance with ethical
management in operating procedures
BB EFGREFEMEEBARGATREEE AL I AR L
THRESF  BEPMREWESARLETTEENLEL  FRRE -

5-6 The company do business activities in a fair and transparent way.
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5-7

Before doing business, the company should consider the fegality target of agents,
suppliers, customers or other business transactions whether there is bad faith
conduct record, and avoid to conducting transactions with those who have a record

of bad faith.
ARXAUuRrPFaABHX FXETHESTY -
ANAHRTEARZN  BREFEREY HEH FAAACTELERIIHR
ZABMNBRABHAARBA ARG BLAALRETHRGLETR Y -
(Prohibition against providing or accepting improper benefits) Except under one of
the following circumstances, when providing, accepting, promising, or requesting,
directly or indirectly, any benefits as specified in Article 5-4, the conduct of the
given personnel of this Corporation shall comply with the provisions of the
Procedures for Ethical Management and Guidelines for Conduct, and the relevant
procedures shall have been carried out:
(BERBEULAEEHNE) ADJABABRAMBRY - R - RFERXZR
BS-AmARZAEN  BRATHALREBS  BHFEF08 THREEE T
BAFERFRG A AZRE  ARBHMBAMER  BHFHZ
5.7-1 The conduct is undertaken to meet business needs and is in accordance with
local courtesy, convention, or custom during domestic (or foreign) visits,
reception of guests, promotion of business, communication and
coordination.
ANBHEE O NEMN () SR BANE B EHFRBEZBAT
REHER - BEHREBEEE
5-7-2 The conduct of its basis in ordinary social activities that are attended or
others are invited to hold in line with accepted social custom, commercial
purposes, or developing relationships.
ANEFRIRBAE - FHEANXREPHLE R B FRLAERLEFTRER
/B
5-7-3 Invitations to guests or attendance at commercial activities or factory
visits in relation to business needs, when the method of fee payment,
number of participants, class of accommodations, and the time period for
the event or visit have been specified in advance
HEBTEMNEHEZP RAXL S wBRXLHEHBEY - ASRE 2O
HITMMAEGZRAR AU TR - S AR LHERAHHESE -
5-7-4 Attendance at folk festivals that are open to and invite to the
attendance of the general public.
SONMBAMALLF —BRRE I REMEEY -

5-7-5 Rewards, emergency assistance, condolence payments, or
honorariums from the management.
EHEZER My BEKMEFE -

5-7-6 Normal social customs, and the Department of accidental and No effect on
the rights and obligations of a particular risk, not inconsistent with this
company was signed Social Etiquette received gifts of content, and in
accordance with the Company " Procedures for Ethical Management and
Guidelines for Conduct " Provisions, not subject to the limits.
BEFHRRIAE  LAGEMLEBEFRMEANRH XA > ABH L0
BREBOGRERFEZ2NE EHSGAN TRCETRELFRITA
Yo REHF > FAENLR -

5.7-7 Other conducts that complies with the rules of this Corporation.
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5-8

HganaREdk -

(Procedures for handling the acceptance of improper benefits)

Except under any of the circumstances set forth in the preceding article, when any

personnel of this Corporation are provided with or are promised, either directly or

indirectly, any benefits as specified in 5-4, the matter shall be handled in

accordance with the following procedures:
(MEAEEMNA2ZRELF)AL2AABBRARALESHERMARES
FS-AmBRRZABN A MGERAITHBIL > BRT AL FRIE

5-8-1 If there is no relationship of interest between the party providing or
offering the benefit and the official duties of this Corporation's personnel,
the personnel shall report to their immediate supervisor within 3 days from
the acceptance of the benefit, and the responsible unit shall be notified if
necessary.
RPRARFLARLERF LHEMAE BAUXZARLZB A KRR
AEREF 2t RN F FHM-

5-8-2 If a relationship of interest does exist between the party providing or
offering the benefit and the official duties of this Corporation's personnel,
the personnel shall return or refuse the benefit, and shall report to his or her
immediate supervisor and notify the responsible unit. When the benefit
cannot be returned, then within3 days from the acceptance of the benefit, the
personnel shall refer the matter to the responsible unit for handling.

"A relationship of interest between the party providing or offering the
benefit and the official duties of this Corporation's personnel,” as referred
to in the preceding paragraph, refers to one of the following circumstances:
RURAE2ZAAAREAHNENGAE BTREXREL > ERKIL LA
EHBRwGAXAREE R AFREN  ERURXARZIBAN XA
N ERHEMRE -
WEAMMBALRBAMNETNSG RBERATHRBZ ~4& ¢
A When the two parties have commercial dealings, a relationship of

direction and supervision, or subsidies (or rewards) for expenses.

BABEAR HBERREAAE (B) wEW4E -
B When a confracting, trading, or other contractual

relationship is

being sought, is in progress, or has been established.

EEAEFRE S ETRETELAE HEIAARZOMAE -
C Other circumstances which a decision regarding this

Corporation's business, the execution or non-execution

of business,will resuli in a beneficial or adverse impact,

AREAXIEHLAR DAFXARAT BEXAHNXFANBES -
The responsible unit of this Corporation shall make a proposal, based on the
nature and value of the benefit under paragraph 5-8-1, that it be returned,
accepted on payment, given to the public, donated to charity, or handled in
another appropriate manner. The proposal shall be implemented after being
reported and approved.
ANADLEEBMBERS-S-1HMB2MEREME  RERE -NHEFUE K
A AEESE AR e R REBABRABBEAMKST -
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5-9

5-10

5-11

(Prohibition of facilitation payments and its handling procedure)

This Corporation shall neither provide nor promise any facilitating payment.

If any personnel of this Corporation provides or promises a facilitating payment
under threat or intimidation, they shall submit a report to their immediate
supervisor stating the facts and shall notify the responsible unit.

Upon receipt of the report under the preceding paragraph, the responsible unit
shall take immediate action and undertake a review of relevant matters in order to
minimize the risk of recurrence. In a case involving alleged illegality, the
responsible unit shall also immediately report to the relevant judicial agency.
(ZLHBERRELA) FXIARARBEASEAHABE - A2TAHD
B i a8 hmBRUIALRBEY  REKBRRRABEF > Ll oAb
N F R R
AREFERBAENARLOABIGRAE  ERARMFF A B KB RE
B2 BB e wRAFTAFEFF > LB BR T % EAM -

(Procedures for handling political contributions): The company provides political
contributions, in accordance with the nuclear decision permissions on tables;
according to the securities laws, order or other law statute, to be approved by the
Board after the escalation.
(BERL2ZAMER) AR2ARBLGRE  REBZARERERT S REX
AR EAREFRRAL  ERVUEFTEBHR  BHEHZ
5-10-1 A written record of the decision-making process shall be
kept.
R BYMRE B R%
5-10-2 Account entries shall be made for all political
contributions in accordance with applicable laws and
regulations and relevant procedures for accounting treatment.
HGRERKERRAEHMMAERLF FRAMK -
5-10-3 In making political contributions, commercial dealings,
applications for permits, or carrying out other matters involving the
interests of this Corporation with the related government agencies shall be
avoided.
REXSGBRAN  EHLABABHMEMRFETERLR - FHFT M
BHReFRAANB2FH -

(Procedures for handling charitable donations or sponsorships) The company
provides charitable donations or sponsorship in accordance with the nuclear
decision permissions on tables
(BREHBMAFHLRERES) ADAIRBASHE L RBEEABR RN
i
5-11-1 It shall be ascertained that the donation or sponsorship is in compliance
with the laws and regulations of the country where this Corporation is
doing business.
B2 EmAeNRES AR -
5-11-2 A written record of the decision making process shall be
kept.
R BMAE DR -
5-11-3 A charitable donation shall be given to a valid charitable
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institution and may not be a disguised form of bribery.
O BREBHLHLARALERE A/ HERITH

5-11-4 The returns received as a result of any sponsorship shall
be specific and reasonable, and the subject of the
sponsorship may not be a object of this Corporation's commercial
dealings or a party with which any personnel of this Corporation has a
relationship of interest.
B mEfTaoaNEans? AHAA2AHFERIH LN
MANAANBEMNBHAMZA -

5-11-5 After a charitable donation or sponsorship has been given, it shall be
ascertained that the destination to which the money flows is consistent
with the purpose of the contribution.

BERMIAE YA RBREgEReSRA MR AEB AR

o

brv

5-12  (Interest Recusal) When a Company director , supervisor, officer or other
stakeholder attending or present at a board meeting, or the juristic person
represented thereby, has a stake in a proposal at the meeting , that director,
supervisor, officer or stakeholder shall state the important aspects of the stake in
the meeting and, where there is a likelihood that the interests of this Corporation
would be prejudiced, may not participate in the discussion or vote on that
proposal, shall recuse himself or herself from any discussion and voting, and may
not exercise voting rights as proxy on behalf of another director. The directors
shall exercise discipline among themselves, and may not support each other in an
inappropriate manner.

If in the course of conducting company business, any personnel of this
Corporation discovers that a potential conflict of interest exists involving
themselves or the juristic person that they represent, or that they or their spouse,
parents, children, or a person with whom they have a relationship of interest is
likely to obtain improper benefits, the personnel shall report the relevant matters
to both his or her immediate supervisor and the responsible unit, and the
immediate supervisor shall provide the personnel with proper instructions.

No personnel of this Corporation may use company resources on commercial
activities other than those of this Corporation, nor may any personnel's job
performance be affected by his or her involvement in the commercial activities
other than those of this Corporation.
(HEEB)AXAEF BERA GBARAAHABTRINAEF T2 TN
BAREEGHABE AAALRERALHZAFAHENAE  BRRERE
FoRVUEATHSA X2 EEZNE  LAERXIHBZHAR A/ ANHR
Fh o AHBHARAAGETEG EAFRELREFTHLEAAME - EFH
NEBE  FHFEMA X -
ARQXAANERNBAXAEH S FRALAF XA RRZFAFHNTFHRZ
B RATRELAYL BB AF - FTLRAAAFTHNTHAARST REEA
BB BRBERHFFEASRRAAETFRAXIETE M AR EFT AR
wmAEHEYE -

ARXNNABERABFBAIEREAN XA RS2 HEFE L FFE L2 NN
hxHEFGOBELTERA -
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5-13(Special unit in charge of confidentiality regime and its responsibilities)

5-14

This Corporation shall set up a special unit charged with formulating and
implementing procedures for managing, preserving, and maintaining the
confidentiality of this Corporation's trade secrets, trademarks, patents, works and
other intellectual properties and it shall also conduct periodical reviews on the
results of implementation to ensure the sustained effectiveness of the
confidentiality procedures.

All personnel of this Corporation shall faithfully follow the operational
directions pertaining to intellectual properties as mentioned in the preceding
paragraph and may not disclose to any other party any trade sccrets, trademarks,
patents, works, and other intellectual properties of this Corporation of which they
have learned, nor may they inquire or collect about any trade secrets, trademarks,
patents, and other intellectual properties of this Corporation unrelated to their
individual duties.
(FRERFNZEEAFE)AQXIBRRERE L TR &8 BH R ART L
2 AERE FHBEFH - FHETEMAE2FE KGR BREHRERAE B
BEBBATRER SRR AFERFZIHFHT AL -
AXNAGABRETETHNESYEMAEAX BN ERE AHAEM S 2 A
BERE  HE - EH BRI HEMAEATHOA BARBBWEREFRTMH
Mxra B EAE-HHF 34 -FHEFEHE -

(Prohibition against disclosure of confidential information)
This Corporation shall follow the Fair Trade Act and applicable competition laws
and regulations when engaging in business activities, and may not fix prices,
make rigged bids, establish restrictions of output and quotas, or share or divide
markets by allocating customers, suppliers, territories, or lines of commerce.
The company employees for confidential and commercially sensitive information obtained due to the
business, the work shall signed the “Working Agreement Letter”

(EEABUERE) ARARFLEELY  BRERATXGZABMBFER

5-15

 RAFEERBRE B RE RYWARASHE ARSI REE CBAEW - B HE
ERBBEREETRX 0 FRA5EH T -

AAAEIHNNEH LR 2R FRABEHLRAEN BRAADIE S 2 1
B EETRE -

(Prohibition against insider trading)Company involving financial, business or
market supply and demand in the securities of the public tender offer, Have a
significant impact on its stock price, or legitimate investor's investment decisions
have a major impact of the news; Shall be in accordance with the Securities
Exchange Act of significant scope and message open manner management method.
The Company's directors, supervisors, managers, must fulfill the obligation
management, servants required to sign the work agreement, according to their
standardized management; The Company and containing institutions or persons
other than the Company for their participation in the Company's mergers and
acquisitions, Memos, strategic alliances, other important business cooperation
contract or plan of signing, To sign a confidentiality agreement, are aware of the
requirements should not leak the Company's internal significant information to
others, That secret operation before major news publicly and Measures to forbids
buying and selling.
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(B2 ERBRh) PRAQXT MG EHFREBHZTHLEL - 2HEH &
% BEERLE AHULEIRBEAZIRETAZHELBE 2 L B
REFRGEZHHERFELEBRLINH X FEMHK -
ARV 2 EF-BRA - BEAABLEIFENAYH L2EAAEGREZ LB FE
RAREEE  HAAQNRLAA RN ZBRBRIABRLAARNHHE - &
e Ay Ao EHeMHIRELRO2LHT EEZREBE
EERAERBAIPAZARIRPEATRTRA FEAFLEHSI B A
HEFERAELE FH® -

5-16 (Non-disclosure agreement)All Company personnel shall adhere to the
provisions of the Securities and Exchange Act, and may not take advantage of
undisclosed information of which they have learned to engage in insider trading.
Personnel are also prohibited from divulging undisclosed information to any other
party, in order to prevent other party from using such information to engage in
insider trading.

Any organization or person outside of this Corporation that is involved in any
merger, demerger, acquisition and share transfer, major memorandum of
understanding, strategic alliance, other business partnership plan, or the signing
of a major contract by this Corporation shall be required to sign a non-disclosure
agreement in which they undertake not to disclose to any other party any trade
secret or other material information of this Corporation acquired as a result, and
that they may not use such information without the prior consent of this
Corporation.

(FREWHE) A2AIABRBETRARIGFHZIRT  ARANAMwBZALH
FRAEFARIS  FRERETFRA UBERAHNRARZALOHME AR TR
By h -

SRANAESH -  UBABRGLHR - FEHESE ABWHH A EH
A EREZ LGOI ABBRBERIAE  BREAXDIZZHRFWE > RER Y
BEAMPB X A2 HERERE L ERTNTRHA BFELADARNERH
G

5-17 (Announcement of policy of ethical management to outside parties)
This Corporation shall disclose its policy of ethical management in its internal
rules, annual reports, on the company's websites, and in other promotional
materials, and shall make timely announcements of the policy in events held for
outside parties such as product launches and investor press conferences, in order
to make its suppliers, customers, and other business-related institutions and
personnel can fully aware of its principles and rules with respect to ethical
management.
(B EFHRERBBAR) A2 BN APRE - FH 2@ sE
IREAREEFAR  LRAERFARBGRA YN TG LEF 0 EHLAS
BH~ZP iS5 nMARa A YRl inmivatesgominag .

5-18(Ethical management evaluation prior to development of commercial
relationships)
Before the company has established business relationships with others based on
SOP for purchasing management " should first assess the agents, suppliers,
customers or other business dealings objects of integrity management policy and
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legality, and whether there had been involved in acts of bad faith of the record, to
ensure that its business operations mode is fair, transparent, and will not ask,
offer or accept bribes. There are acts of bad faith involved on the supplier,
according to the company's " SOP for purchasing management " for processing.
The Company pre assessments may adopt appropriate checking procedures, review
its business dealings with objects on the following matters, in order to understand
the status of their business integrity:
(R HFEMABHN 2 REALFME) AXDAGALTHERQAN - KE " H
BAERBERE BAAFSAREN  HAD  FrIAedT EaRH L2 A%
B WMEBEER  RARFTESAARG T ARG uafrAHERE S
ANF - BHAEARAGTER RERLLHER HIPFRAREFTAHAZHRES K
WANE "HREBEAEREE, BITRE -
ARNAEFNATFAE  THRABATEZRLF R THFEBRAAFELERY
0 UL WA &S 2R
5-18-1 The enterprise's nationality, location of business operations,
organizational structure, management policy, and place where it make
payment.
A E2BRYN - BEALL  OREHR - BPLRELAHRBE -
5-18-2 Whether the enterprise has adopted an ethical management policy, and
the status of its implementation,
FEEATATRBLECEHLARAIITHA -
5-18-3  Whether enterprise's business operations are located in a
country with a high risk of corruption.
BEELPEMAMREIFTANARGARZAZR -
5-18-4 Whether the business operated by the enterprise is in an
Industry with a high risk of bribery.
BEEMBEIHRTABE R ERZATX -
5-18-5 The long-term business condition and degree of goodwill
of the enterprise.
LR EMBERAARATE -
5-18-6 Consultation with the enterprise's business partners about
their opinions of the enterprise.
BHNECEBHHUNELER -
5-18-7 Whether the enterprise has a record of invelvement in
unethical conducts such as bribery or illegal political
contributions.

BEERFTUWTAHBAEEIRLBRAEERAEETAZ LY -

5-19 (Statement of ethical management policy to business objects) Any personnel of
this Corporation, when engaging in commercial activities, shall make a statement
to the trading object about this Corporation's ethical management policy and
related rules, and shall clearly refuse to provide, promise, request, or accept,
directly or indirectly, any improper benefit in whatever form or name.
(AHEHEGANABEEER) ADAABRRFTETABET > BA X
HZHLRARI L ABRLFARAAMMAE  EURELLRSLMBRM -~ &
HRRAUREABARLRIFTEEHNE -

5-20 (Avoidance of commercial dealings with unethical operators) The company
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personnel involved should be avoided and there is no good faith behavior of
agents, supplier, Customers or other business dealings with objects in commercial
transactions, It has been found that business partner has a bad faith acts, It should
be based on "SOP for purchasing management " and "SOP for suppliers &
subcontract management " notice suppliers to improve before the deadline. Did
not improve within the time limit, Depending on the severity of the situation,
Reduction to be purchasing, In severe cases, the termination of their service, and
listed it as the object that refuses to communicate, in order to implement the
Company's business integrity policies.

(BEAXAREEEALY) APAABRBLAFT A LA RETHZRER -
BREH - FPAELHFARSRARFHERS SR EFERL 4K
SHRMETES > BERE "HHBAEHELE R THERTAS LT EENFE
#HEE BB ERIRMAE - RAMAREE ARFTAEE TRAIRS
P FHAA RSB E ERAFAERERF L UBEFT AT ZIMELEEER

o

5-21 (Stipulation of terms of ethical management in contracts)Before entering into a
contract with another party, this Corporation shall gain a thorough knowledge of
the status of the other party's ethical management, and shall make observance of
the ethical management policy of this Corporation part of the terms and
conditions of the contract, stipulating at the least the following matters:

(ZHRITHREEL) AR HRLAZITRAY RAIGHHA I ZHRERLE
KA AR EFARAAARBELZTAFAAANLAGR RO FTED BRI T
A
5-21-1  When a party to the contract becomes aware that any

personnel has violated the terms and conditions pertaining to prohibition
of acceptance of commissions, rebates, or other improper benefits, the
party shall immediately notify the other party of the violator's identity,
the manner in which the provision, promise, request, or acceptance was
made, and the monetary amount or other improper benefit that was
provided, promised, requested, or accepted. The party shall also provide
the other party with pertinent evidence and cooperate fully with the
investigation.

EH - T8 AARERELEUSME DT RAGTEEHNBLH
MR BXWHREHLEABEZ S, - B - RFE - ZRERUR
ZHFAX 2R RRE AL ETHNE L oy EREBHERLEA®
FHE -

5-21-2 Specific and reasonable payment terms, including the place and method

of payment and the requirement for compliance with related tax laws and

regulations.
WARALSRZAHRNE ARAREE T - FHEAZHMRY
R E e

5-22 (Handling of unethical conduct by personnel of this Corporation)
The company encourages internal and external personnel to report acts of bad
faith or misconduct, according to their circumstances to report the severity of the
violations, As appropriate bonus (At current market prices the amount of its
considerable As appropriate issued loss total amount of NT $§ 1% or a maximum of
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NT $ 1,000,000), internal staff if false or malicious allegations of violations,
Shall be subject to disciplinary action, The circumstances are serious and should
be dismissed,

The Company provides external and internal personnel with setting up an e-mail and contact
number on the company's Website and Internal Website.

The whistleblower can be anonymous or Non- anonymous. If you need our reply, please leave
your name, L.D. number, address, telephone number and e-mail.

(’\ﬂlxﬁi‘/F?Fiﬁ‘f’“'%i fﬁ)#‘\&ﬂ%ﬁﬁﬁﬂ"[‘&?l‘”?‘/\ﬁ%ﬁ FRAETAH
RFETHE RABRRFEFZHG “E’%%ﬁé(ﬁ ﬁﬁﬁﬁﬁﬁﬁ*&
AEFHRBLHEMNSF 1964k Kﬁﬁ%Aﬁlwm%Om)’W%A§
WHERXBIHEEZHF ﬁ:*'r”bu’f»@f& TOFHERHERPUER -

AN B HNF] S BN AL S A HRE A H"ﬁé%'%:a% s RN NIRIMERAR

15 -

WRATERELRFELFT R wERIORARGBBAZIMNL ~ F 5B EBAT

e sl A ~ B3~ EFESH -

5-22-1 The whistleblower should provide the following information:

BMBEARE DB TFEM:
A The informed party's name or other information sufficient to distinguish its
identifying features.
AR Z ML R AL R BB MAREAS SR EH -
B Specific facts available for investigation.
THFE2 AR FHE -

5-22-2 Company per Sonnel handling whistle-blowing matters shall represent in
writing they will keep the whistleblowers’ identity and contents of
information confidential. This Corporation also  undertakes to protect the
whistleblowers from improper treatment due to their whistle-blowing.

The responsible unit of this Corporation shall observe the following
procedure:
ARARBERBAEF2RPARERREGEAHERBBEAS T ABE
mﬁ%u%%’i&ﬂﬁﬁﬁﬁﬁﬁﬁkxﬁﬁgﬁgﬁﬁxﬁﬁﬁ

SIEEE AQNNEEENMRTARLASAARE

5-22-3  An information shall be reported to the department head if involving the
rank and file and to an independent director or supervisor if involving a
director or a senior executive.
REAFFIRA-RATLEZREIRZITEF  REANFTRAEFRS
MEF  BEREFLEFRERA

5-22-4 The responsible unit of this Corporation and the department head or
personnel being reported +e in the preceding subparagraph shall
immediately verify the facts and, where necessary, with the assistance of
the legal compliance or other related department.
AXNNEEFPMANKEIRZESRARBBD N ENAMER > 2
ERERRABH AL ERMAPIRELY -

5-22-5 If a person being informed of is confirmed to have indeed violated the
applicable laws and regulations or this Corporation's policy and
regulations of ethical management, this Corporation shall immediately
require the violator to cease the conduct and shall make an appropriate
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5-23

5-24

disposition. When necessary, this Corporation will institute legal
proceedings and seek damages to safeguard its reputation and its rights
and interests.

@B THRBRAEFTER MW ELRAQIABRTEBHRAR L
P BB R R MIRBAGFERETA EHFTELIRE Lo RFES
BRRBEFEEBEYEE L EBEAN 2 LRRME -

5-22-6 Documentation of case acceptance, investigation processes and
investigation results shall be retained for five years and may be retained
electronically. In the event of a suit in respect of the whistleblowing case
before the retention period expires, the relevant information shall continue
to be retained until the conclusion of the litigation.

RABAZE -HAEER WHELRARWARUHEBH XA BH/HFEFE KR
FRARNEFFRAZ - REVRKREHAN Lo bRERB2HR
W MM AMES FHREERBELE L -

5-22-7 With respect to confirmed information, this Corporation shall charge
relevant units with the task of reviewing the internal control system and
relevant procedures and proposing corrective measures to prevent
recurrence.

HRRBAFFLEFRT RAAALG MM E K8 M0 3
ERAAERA  EROEUEHE  DHLBHRTABREE -

5-22-8 The responsible unit of this Corporation shall submit to the board of
directors a report on the whistleblowing case, actions taken, and
subsequent reviews and corrective measures,

AN BRFRERAEFBAFFE - LAZFTRARA AR TR ERE O ®
FaRE o

(Actions upon event of unethical conduct by others towards this Corporation)If
any personnel of this Corporation discovers that another party has engaged in
unethical conduct towards this Corporation, and such unethical conduct involves
alleged illegality, this Corporation shall report the relevant facts to the judicial
and prosecutorial authorities; where a public service agency or public official is
involved, this Corporation shall additionally notify the governmental
anti-corruption agency.

(AHQXARFARBETAZLRAE) ARXIABBAMAH LR FRAAS
T RiTAY I EREFTE QAR BUFET Bk  KRERM . o
AABHRMALABEARHS  LRBLBAREEY -

(Establishment of a system for rewards, penalties, complaints, and related
disciplinary measures) The responsible unit of this Corporation shall organize
one awareness sessions each year and arrange for the chairperson, general
manager, or senior management to communicate the importance of ethics to its
directors, employees, and mandataries.

This Corporation shall link ethical management to employee performance
evaluations and human resources policy, establish clear and effective systems for
rewards, penaltiesr and complaints.

If any personnel of this Corporation seriously violate ethical conduct, this
Corporation shall dismiss the personnel from his or her position or terminate his
or her employment in accordance with applicable laws and regulations or the
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5-25

5-26

personnel policy and procedures of this Corporation.

This Corporation shall disclose on its intranet information the name and title of
the violator, the date and details of the violation, and the actions taken in
response.

(R BB -FHHNBERLEFAD) FPAEFELELEEAM AR E >
RHEFR BLEE FEBERIKELHEF LBARATEAGERE
2 ERM -

APIRBRRUBEEETANE TR I BAANERAEY BRI BERF R B
AR I -

FRAHNALIARERRBMETAHAFTNERLE BRBMELSRKRAFAF
WMk T AR IERBRR -

AN BAAP@BEERAEITAEAFABEZIALIRMSE B L -ERBIH
ERNERREFEHEAR -

{(Enforcement) of the operating procedures and Behavioral guidelines adopted by
the Board of Directors to implement, When amendments likewise,

When the operating procedures and behavioral guidelines escalate to the Board
discuss, should take full account of the views of the independent Directors and
stated Reservations and objections of comments at The proceedings of the Board
of Directors;as independent directors can not attend the Board of Directors
express objections or qualified opinions, In addition there are reasonable grounds,
you should first issue a written opinion, and shall record in the proceedings of the
Board of directors.

The company should pay attention to the domestic and international relevant
norms of integrity and business development, and to encourage the directors,
supervisors, managers and servants to make recommendations to improve the
company, according to review the set of operating procedures and integrity
management behavior guidelines to enhance the company operating in good faith
and it’s results.

(T AERFRATAHGEEFCARBBBL K G EHTFH -
AEBRBFRATABGRREFENAN RALSA TS B LEFF2ER 8
BEREARGIERL R EFRFEHEN B LEFFARANABFEF
TRERARBILF RAEBFTEEND RFALABEZTOHER RN
PFEGRFHE -
ANABEBETAN PR ESRMALI AR SRHEF ERA &
BARZBARBER  BOUKRIAEQXTE2UERLENERFARATAS
HoURANANREER LA -

If the Company established an audit committee, the operating procedures and
guidelines for the behavior to supervisor’s provisions,

Apply of mutatis mutandis to the Audit Committee.

ANEANFEREFHEZEBERE AMEBARRATAEAHENERAZIRAE P EF
HEHAGERZ o

6. Reference
S Xt

6-1

Wage management regulations
$E ¥ E M
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6-2 Attendance management regulations
WY F Ik

6-3 Promotion Management regulations

B I %R ¥k

6-4 TRAINING MANAGEMENT PROCEDURE PHRS-0000-0001
HEWNGREFERF

6-5 SOP FOR PURCHASING MANAGEMENT SPRS-0000-0001

BHEAEERSE

6-6 SOP OF SUPPLIERS & SUBONTRACT MANAGEMENT
BREBRISOHTERERTE
SPRS-0000-0002

7. Form and Attachment

R R BB M
7-1 Meeting minutes SADS-0000-0010-01
&K K
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