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One. Report to Shareholders
Ladies and gentlemen shareholders:
We express our sincere gratitude to all shareholders for their support and
encouragement to Sigurd over the past year. We hereby present a report on the
Company's business results for 2022 and a summary of the business plan for 2023.

I. 2022 Business Results
(I) Operating Results for 2022 Business Plan
In 2022, the revenue increased by 12.07% from 2021 to NT$ 18,694,345
thousand dollars, and net income after tax was NT$ 3,513,949 thousand
dollars, representing an increase of 15.73% as compared to 2021.
(I1) Target Achievement: The Company did not disclose financial forecasts in

2022,
(11) Analysis of Financial Revenue/Expenditures and Profitability

The business strategy of the Company has always been prudent and robust,
dedicated in the development of professional packaging and testing for niche
IC. As such, the financial structure is fairly healthy. The analysis and
comparison of financial structure, solvency, and profitability are as follows:

Individual Financial

Consolidated

Item Statements Financial Statements
2021 2022 2021 2022
Financial |Debts ratio % 46.89 43.93 51.30 48.41
structure  |Long term funds to fixed assets % 208.34 245.14 156.44 17451
Solvency Current ratio % 147.39 228.47 192.97 277.21
Quick ratio % 136.24 209.32 179.33 261.11
Return on asset % 10.80 10.75 9.56 9.93
Return on equity % 19.81 19.00 18.53 18.89
Profitability Net profit margin % 26.89 28.64 18.20 | 18.80
Earnings per share (EPS)(after 6.25 6.68 6.25 6.68

adjustment of ordinary shares) (NT$)

(IV) Research and development status
1. Review of 2022
(1) Based on the existing 12-inch Wafer Level Chip Scale Package
(WLCSP), solder bumping, and Cu-pillar, the Company built an 8-inch

WLCSP production line.

(2) Strengthening the packaging capability of wafer level backend

die-processing service (DPS).

(3) Improved WLCSP's integrated service technology and capability.
(4) Improved and upgraded the new generation RF IC automated test




equipment which have gone into mass production.

(5) Developed the following related testing technologies which have gone
into mass production: High-level 5G SoC, IC related to 5G mobile
phone, Wi-Fi6/6E, IC related to True Wireless Stereo (TWS).

(6) Self-manufacturing of accessories of related testing equipment.

(7) Upgraded and expanded equipment to adapt to the need of high-speed
computing IC, such as bitcoin, graphics chip, and server chip.

(8) Improved the 4 nanometer testing technology.

(9) Completed the mass production of Sigurd self-made logic and mixed
signal testing machines.

(10) Research on CoWoS (Chip on Wafer on Substrate) testing
technology.

(11) Research related testing technologies for next-generation high-speed
computing interfaces, such as USB4.0.

2. Prospects for the future (2023 and future trends)

(1) Improvement of the high-level SoC IC testing techniques for 5G
mobile phones.

(2) Improvement of the IC testing technology for 5G related equipment.

(3) R&D of the 5G millimeter wave (mmWave) and antenna package AiP
testing technology.

(4) With the increasing popularity and demand for artificial intelligence
(Al) applications, the Company collaborates with numerous research
institutions and industrial companies to upgrade packaging and testing
technologies.

(5) Research on Metaverse-related IC packaging and testing.

(6) Development of the integrated IC test technologies relevant to the
AloT (Artificial Intelligence & Internet of Things).

(7) Development of RF related packaging and testing technology such as
Wi-Fi 6/6E, WLAN SoC ICs, NFC (Near Field Communication) and
Wireless Power (wireless charging).

(8) Development of related image IC integrated packaging and testing
technology: moving towards 8K4K (with a resolution of 7680x4320)
video/audio Codec IC related testing technologies, based on the
existing 4K2K package test.

(9) Exploration of 3 nm test technologies.

(10) Deepening the 4nm testing capability and scaling up mass production.

(11) Expand the integrated backend production capacity of WLCSP and
enhance relevant technological capabilities.



(12) Enhancement of GaN-related testing technology.

(13) R&D of the SiC-related testing technology.

(14) Enhancing low-earth-orbit satellite testing capability and scaling up
mass production.

(15) Increase of automotive electronics and vehicle-to-everything-related
IC test volume and maximization of the scope of certification.

(16) Promotion of a smart factory and the width and depth of equipment
automation and maximization of intelligent production.

(17) Improve the specifications of self-made logic and mixed signal testing
machines, and expand the customer base.

(18) Mass production of CoWoS (Chip on Wafer on Substrate) related
products.

(19) Research on Wi-Fi7 related testing techniques.

(20) Launch mass production plan for next-generation high-speed
computing interfaces, such as USB 4.0.

I1. 2022 Operation Plan
() 2023 Major Business Direction

In 2022, despite the rapid transmission of Omicron variants, the epidemic
has been further controlled with the expansion of the COVID-19 vaccine.
Most countries began to adopt a strategy of coexistence with the virus and
gradually opened up border controls and lockdowns. It was originally
expected that global prosperity would gradually recover. However, the
global inflation caused by the Ukraine-Russia War led to a decline in
consumption power, and the central banks of various countries were forced
to raise interest rates to strengthen the fight against inflation. In addition, the
United States began to implement chip control measures against China. In
the second half of 2022, the semiconductor shortage originally encountered
in 2021 has been solved, which will affect the revenue and growth rate of
the global semiconductor market in 2022.

Semiconductor-related organizations will predict and lower the growth rate
of semiconductors in 2023, which will be slightly lower than that in 2022,
Statistics of respective market intelligence and research institutes (IDC,
WSTS, Gartner, IC Insights) show a growth rate of 0.5%-5% in 2023
compared to 2022. As such, Sigurd is prudent and careful, adopting a steady
development policy to maximize the Company profit.

In 2023, due to the endeavor of the Management, sufficient cash flow was
secured to ensure the liquidity of the Company. Further, the Company is



striving to expand its competitive capabilities, strengthening product lines

with an advantage in economies of scale, expanding differentiated product

lines, and expanding prudently, and maintaining higher overall equipment
efficiency.

(I) Expected sales and its basis

According to the Company's historical data of business revenue, as well as

referring to the professional forecasting agencies' prediction for the

semiconductor industry and IC packaging industry, and the feedback from
customers through the sales unit, although the global economic prospect is
affected by many unfavorable factors, It is estimated that in 2023, the

Company will be driven by a series of new projects, new products and new

customers to mitigate the impact.

(111) Important production and sales policies

For 2023, our response measures are as follows:

1. Strengthening the prevention of outbreak, and closely monitoring the

status of the pandemic, customer needs and raw material supply.

2. Improving employee productivity and factory efficiency.

3. Continuously saving expenses, reducing operating costs, and lowering the

break-even point.

4. Development of test business for products with a high gross profit rate,
such as Metaverse, high-level 5G mobile phone IC, Wi-Fi 6/6E,
high-speed computing, artificial intelligence (Al), AloT, RF IC, and
automotive electronics in order to make better profits.

. Increasing the number and proportion of foreign customers.

. Promotion of test business for telecommunication IC and niche IC.

. Strengthening the relationships with strategic alliances with customers.

. Reviewing and adjusting uncompetitive product lines.

. Paying attention to market trends and striving for 1C business orders
related to high-level 5G products, vehicle electronics, Internet of Things
and wearable devices.

10. Promotion of a smart factory and the width and depth of equipment

automation.

11. Refining the specifications of self-made machines and expanding the

customer base.

O© 00 N O O

I11.Strategies for the Future
The future development of Sigurd is Reshaping Value, Technological
Innovation, Avoiding Price Competition, and Forming the Blue Sea Strategy of



Sigurd. Therefore, Sigurd is constantly repositioning and moving toward

developing packaging and testing technologies for niche products.

(I) Timely adjustment of the organization: based on market and product
conditions, timely adjusting the organization to adapt to changes.

(1) Overseas markets continued to develop, and the number of customers in
North America and Japan increased in 2022 compared with 2021. Moreover,
the development of the Mainland China market has also produced good
results. Therefore, in 2023, in addition to the original North American
market, the Company also actively expands the Asian, Mainland Chinese,
European, and Japanese markets.

(11yPromotion of the throughput and customer base of Xixing (Suzhou).

(IV)Integration and niche testing
Over the years, Sigurd has acquired the testing technology and experience of
Mixed Signal, Logic, Memory, RF, and Power. With a stronghold of
technologies, as well as aligning with market trends, Sigurd is moving
toward integration and niche products.

1.Integrated Testing Technology

IC products are becoming increasingly complex, and can no longer be

simply categorized as Mixed Signal, Logic, CIS, Memory, RF, and

Power. The current trend has been moving toward the integrated IC.

Sigurd has accumulated years of testing experience with confidence in

products such as SoC mobile phone AP (3G/4G) and Wi-Fi SoC, and has

built a solid foundation for 5G-related 1C packaging and testing

technology.

2.Niche Testing

(1) High-speed computing-related ICs: such as chips for bitcoin, graphics,
and servers.

(2) Communication-related 1Cs: 5G communication equipment IC, GPS,
Wi-Fi SoC (integrated with Bluetooth and MCU).

(3) Video/Audio related ICs: 3D, 4K2K and 8K4K video codec IC,
HDMI, and HDTV control IC.

(4) Mobile phone-related IC: such as 5G-related IC, Al, AP, Baseband
SoC, GPS, Light sensor, Bluetooth, Touch Pad.

(5) Computer-related ICs: such as graphics chip, USB, Type C, WLAN,
touch panel IC, and et cetera.

(6) Vehicle electronics ICs: such as sensor, microprocessor and V2X ICs.
In addition, Sigurd also strengthens the acquiring of foreign
customers, in the hope of achieving results in the future.



3.Niche packaging
As electronic products move towards being lighter, thinner, shorter, and
smaller, the encapsulation technique is growing miniature, too. To go
with this trend, as far as encapsulation is concerned, Sigurd is shifting
towards the WLCSP (Wafer Level Chip Scale Package)-related
encapsulation technology. WLCSP encapsulation is smaller in size,
costs less, and is known for its high production yield. In addition, it
offers strengths such as better coplanarity and heat dissipation capacity to
high-speed and power management circuits.
(V) Research and development (R&D)
In addition to continuing recruiting industry talents, the Company also
develops technologies and communicates intensely with companies,
research institutions, and universities.
(V1) Exert the Group's comprehensive efficiency
Integrate the resources and equipment of subsidiaries in the Group, provide
customers with more complete packaging and testing services, and make the
most efficient use.

IV. The Impact of external competitive environment, regulatory environment, and
overall business environment
Most semiconductor research units had originally predicted that the gradual
control of the COVID-19 epidemic in 2022 would drive economic recovery.
However, they also projected that the global semiconductor shortage would
persist. However, after the outbreak of the Ukraine-Russia war, the world entered
an inflationary period, and the real purchasing power declined. In addition, the
United States imposed chip sanctions on China. Under various unfavorable
factors, although the global semiconductor market grew from 2021 to 2022,
major semiconductor manufacturers have gradually become conservative in
terms of capital cost since the second half of the year. Taiwan's packaging/testing
factories have successively revealed their preliminary plans for capital
expenditure in 2023. Amid the sound of a slump of prosperity, Sigurd will
carefully adjust its capital expenditure according to customer demand and market
conditions, and will focus more on saving expenses to pass this period of
economic adjustment.
()Favorable Factors:
1. The undergoing mergers of global semiconductor manufacturers have
been prevalent, which is beneficial to Sigurd in securing more orders
from its now merged customer entities.



2. The COVID-19 epidemic is gradually easing, and most countries have
lifted border controls and blockades, further driving economic recovery.

3. The implementation of chip sanctions by the United States on China is
expected to drive the production of semiconductor related ICs in Taiwan.

4. The cost of packaging and testing houses of Mainland China is
increasing and getting closer to their counterparts’ in Taiwan.

5. After the financial tsunami, many IDM companies abroad have reduced
their packaging and testing capacity or terminated production lines,
which is beneficial for Sigurd to secure more orders from IDM
companies.

6. New applications such as the metaverse, high-speed computing, deep
learning, edge computing, Al, AR/VR, and so on, require high-level
processes. Many large international companies choose to place orders in
Taiwan, which is beneficial for Sigurd to secure more orders.

7. Wearable devices, which will bring forth new ideas and the extensive
use of the 1oT will give rise to a wave of demand for electronic
components.

8. The exhaust emission standards are stricter and automobiles are
gradually developed towards energy-saving (hybrid or electric vehicles)
and self-driving, which is conducive to the growth of vehicle electronic
related ICs.

9. With the release of the 5G spectrum, the demand for related equipment
is gradually expanding.

10. Some products of semiconductor shortage remains a concern. However,
among the global market, Taiwan has been proactive in expanding
production, which is favorable to secure orders.

(I1) Unfavorable factors:

1. Affected by the factors of the Ukraine-Russia War and the shortage in
manpower are affecting the supply of raw materials and the supply
chains and, accordingly, the production.

2. The cross-strait relations between Taiwan and Mainland China are still
filled with variables. It is worthy of concern whether many
semiconductor manufacturers will evaluate the establishment of factories
in countries other than mainland China and Taiwan.

3. Inthe past few years, due to the shortage of semiconductors, various
companies have actively expanded their factories. However, due to the
impact of the economic downturn, it is still necessary to pay close
attention to whether there has been price-cutting competition due to



overcapacity.

4. After implementing chip sanctions against China, the United States
intends to further collaborate with other countries to implement them,
and it is worth observing the impact in the future.

5. Potential recession caused by inflation.

Due to the above-mentioned reasons, the economy in 2023 will be subject to

significant fluctuations, and Sigurd will cautiously adjust its company strategy in
order to weather this period of economic adjustment.

Shin-Yang Huang, Chairman and CEO



Two. Company Profile
I. Company Profile
Date of Establishment/Registration: December 15, 1988.

I1.Company History

1988 The Company established (originally named: Giant Electronics)

1990 Official commencement of production and sales; packaged products from 8L to
40L

1992 Expand the plants to 500 ping; the occupied space and the total building space of
plants became 1,200 pings

1994 Siliconware Precision Industries Co., Ltd. invested the Company and became one
of the major shareholders.

1998 The Company acquired and merged Sigurd, whose major business was testing, and
was renamed as Sigurd Microelectronics Corporation; the turnkey service of
packaging and testing started to be provided to our clients.

1999 Passed the quality certification 1ISO9002 for packaging and testing.

Started the R&D of packaging and testing technologies for CMOS Image Sensor.

2001 Started the mass production of CMOS Image Sensor packaging and testing.

Passed the strict quality certification of TSMC for its suppliers.

2002 Significantly expanded the multi-media IC testing.

Acquired the land, plant, and equipment of “Xin-Chen Technology Co., Ltd,”
which also operated in the packaging industry through an auction for expanding
the capacity (currently, the Zhongxing Plant).

2003 Officially went public-listed and trading shares on August 25.

2005 The merge base date with Yu-Tung Global Technology Co., Ltd was March 1.

The overseas convertible corporate bonds, valued Thirty Million USD, were issued
on March 23.

2006 The merge base date with Hung-Yu Semiconductor Co., Ltd was June 12,
(currently, the HouKou Plant).

2007 The Corporate Director, Siliconware Precision Industries Co., Ltd. , resigned from
the position of director on November 9.

2010 The first unsecured convertible corporate bonds were issued on March 25, for the
upper limit of the total amount of One Billion and Two Hundred Million NTD; the
issued amount was One Billion NTD.

2013 The Beixing 2nd Plant officially operated on February 19.

Merged Meicer Semiconductor Inc., with May 31 as the merge base date.
2014 Certified as an Authorized Economic Operator (AEQO) on July 30.
2016 New Houkou Plant officially operated on January 8.
Publicly acquired 70.83% of TEST-SERV Inc.’s stake on January 30.
With cash consideration for stock conversion, 100% stake of TEST-SERV Inc. was
acquired; the base date of conversion was September 1, 2016.

2017 On April 24, the 2nd domestic unsecured convertible bonds were issued, the total
issued amount was One Billion and Two Hundred and Six Million NTD; the bonds
were issued by 100.5% of the face value with a coupon rate of 0%.

On July 5, the Board of Director resolved the acquisition of stake from the
overseas company, Bloomeria Limited (Singapore) with cash, and thus to acquire
51.88% of Winstek Semiconductor Co., Ltd.’s stake. The delivery was done on
October 12, and the merge date was October 13.

2019 Invested in Flatek, Inc. with One Hundred Million NTD in cash in August.
Invested in AMBERSAN Medical Technology Co., Ltd.. in August and acquired
55% of its shares in September.

On September 27, the Investment Commission, MOEA approved the investment of
Forty-Five Million USD in Suzhou, China.

On October 15, the 3rd domestic unsecured convertible bonds were issued, the
total issued amount was One Billion and Two Hundred and Six Million NTD; the

9



2020
2021

bonds were issued by 100.5% of the face value with a coupon rate of 0%.

The cash capital increase base date was November 15, to issue 17,000,000 new
shares to increase capital; the amount of capital was NTD 170,000 thousand
dollars.

On March 12, Gexing Co., Ltd. was founded.

On January 25, the Board of Directors approved the acquisition of all issued shares
of UTC Holdings Corporation from UTAC Taiwan Holdings (Cayman Islands) for
an amount of US$165 million in cash (approximately NT$4.62 billion). The
Company will indirectly obtain all the issued shares of UTC Holdings Corporation
previously held by UTC Holdings Taiwan. The stock transaction was settled on
April 14, 2021.

The first secured ordinary corporate bonds of 2021 were issued on March 29. The
maturity period was 5 years and the total issue amount was NT$3 billion only with
a fixed coupon rate of 0.58%.

The fourth domestic unsecured corporate bonds were issued on October 13. The
maturity period was 3 years and the total issue amount was NT$1.5 billion.

10



Three. Company Governance Report

I. Organization System

(I) Organizational structure

Shareholders Meeting

Board of Directors

e Sustainable . . . .
Fudiing Development | [ Risk Menagement Chairman Audit Remuneration
Office Committee | Committee Committee
Chief Executive Officer
Office of CEO
| Overseas
Investment
Spokesperson Chief Financial Officer General Manager/ Investment Business G
P p Chief Operating Officer nvestment BUSINess Lroup
Office of GM/
COO
Memory General IC Human ) Automation
R&D ?qul'le_s(,)t?rlw(; BUSINess Quality Business Information Procurement Finance Resources and Eg("é;ocmf;t ;:‘iht] Zﬁ:;g
Center BUSiness Group Department Department Department Department Department Agz;g:iiaelr:?n Department Development
Group Department
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(11) Business of each major department

Department

Function

Auditing Office

Implementation of the internal audit system, and execution of
projects.

Office of CEO

Major function is to decide the holistic operation of all businesses
of the Group; the day-to-day operations include: the approaches
regarding finance and business; the addition/reduction to the
business scopes; participation to the decision making of the
Board of Directors; executions of resolutions of the Board of
Directors; regular business reports and annual reports presented
to the Board of Directors. Entrenchment and solidification of
corporate cultures; construction of the Group; adjustments to the
organizational structures; establishment of systems and processes.

Office of GM/COO

Responsible to the organization and coordination for completing
the Company’s annual operation plans; responsible to the
organizations, plans and strategies of the Company’s mid- to long
term developments, while promoting the annual responsibility
guidelines, and drafting and supervising the operational
objectives.

Research and Development Center

Design, development, and research of production process
technologies and development of technology platforms.

Memory and Logic IC Testing
Business Group

In charge of the operation of Memory and Logic IC

General I1C Packaging/
Testing Business Group

Operation of General IC Packaging/Testing

Quality Department

Implementation of the QC of the Company and quality/quantity
assurance to the clients.

Information Department

Establishment and maintenance of the information environment
and application systems.

Procurement Department

Management of procurement and suppliers.

Finance Department

Finance, accounting, shareholder services, and budget
management.

Human Resources and
Administration Department

Management of human resources and related general affairs.

Business Department

Responsible for sale and promotion of products and
implementation of such sale and promotion.

Environment & Security
Department

Responsible for public security and environmental management

Automation and Testing Technology
Development Department

Development of smart manufacturing equipment, technology and
modules.
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II. Information on the Company’s General Manager, Assistant General Managers, Deputy Assistant General Managers, and the Supervisors of
All the Company’s Divisions and Branch Units
() Information of Directors
April 9, 2023

With a spouse or any
Shares held by Shares held relative within the second

Nationality Shareholdings Current spouses and minor | under others’ degree of kinship who is an
or Gender Date of Date of when elected shareholdings children names Major Positions currently executive, director, o

Name election | Term first background/education | concurring in the Company supervisor

registration Age . .
location Date election Shareh Shareh Shareh|Number | Shareh background and other companies.
Number of Number of Number of

shares olding shares olding shares olding| of [olding Title | Name
ratio ratio ratio | shares | ratio

Title Note

Relations
hip

Chairman and CEO of
Sigurd Microelectronics
Corporation

Chairman of Sigurd
International Co., Ltd.,
Sigurd Microelectronics
(Cayman) Co., Ltd.., Sigurd
Micro Electronics (Wuxi)
Co., Ltd., Burgurd Co., Ltd.,
UTC Holdings Corporation, | None | None | None
Sigurd UTC Corp., Winstek
Semiconductor Co.,Ltd.,
Winstek Semiconductor
Technology Co., Ltd., TST
Co., Ltd. and SIGWIN
Corporation

Director of Ambersan
Medical Technology Co.,
Ltd.

MBA, College of
Management, National
Taiwan University
General Manager of
Schlumberger Co.,
Ltd.

Shin-Yang
Huang
(Note 3)

Chairman| Republic
and CEO | of China

Male | June 10, |Three| April 3,
71~80 2020 years 2002

Note 1

7,215,771 1.71| 7,215,771 1.58 503,495/ 0.11 0| 00
Note 2

o
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With a spouse or any

_ ) Shareholdings Current Shares held k_)y Shares held relative Wi_thin_the secpnd
Natlc())r;allty Gender Date of Date of when elected shareholdings spousceﬁi iggrr]mnor und:;n?géers Major Positions currently de%f;ﬂ;t?ﬂﬁg:ﬁ (')Sr an
Title registration Name Age election | Term first background/education | concurring in the Company su érvisor ' Note
gistra g Date election background and other companies. P
location Shareh Shareh Shareh|Number | Shareh :
Number of - Number of - Number of - - . Relations
olding olding olding| of [olding Title | Name -
shares - shares - shares - - hip
ratio ratio ratio | shares | ratio
General Manager and Chief
Bachelor of Electrical I(\)A?g:?)tellr;?:t%fr?izgr of Sigurd
Engineering, National Corporation
Chiao Tung University Chairman of Flatek Co.
gmzéfuﬁatmﬁlersit Ltd.,Valuenet.; Director of
. . 9 Y Sigurd Microelectronics
Director/ Republic Tsan-Lien Male | June 10, |Three| May 18 General Manager of (Cayman) Co., Ltd
General pub Yeh ' Y 25, 3,409,633 0.81| 3,409,633| 0.75 82,955/ 0.02 0[ 0.00|Oh-Xiang yman) &0., LG, None | None | None | Notel
of China 71~80 2020 years 2004 . Bloomeria, Winstek
Manager (Note 4) Technologies Semiconductor Co. Ltd
ggg;?:t:/lanager of Ambersan Medical
: Technology Co., Ltd.,UTC
gir:if:sr;dlé:cr:?(;ma Holdings Corporation,
ATE Inc ' Sigurd UTC Corp., OPS
' Electronics Limited., and
SIGWIN Corporation
Bachelor of Electrical |Senior Executive Vice
Engineering, National |President and General
Cheng Kung Manager of Business Group
University Chairman of SIRIZE
Director/ Chairman of Panther | Technology (Suzhou)Corp.;
Senior Hsu-Tung Technology Co., Ltd. |Director of Sigurd
. Republic Male | June 10, |Three| June 13, Executive Vice International Co., Ltd.,
Ex\e;:iztelve of China (,\T;Z 5) 61~70 2020 years 2008 1,978,879 047 1931879 042 0} 000 0| 000 General Manager and [Sigurd Microelectronics None | None | None | Note 1
President Chief Technology (Cayman) Co., Ltd., Sigurd
Officer of Walsin Micro Electronics (Wuxi)
Advanced Co., Ltd., Sigurd UTC
Chairman and General |Corp., Winstek
Manager of Advantech |Semiconductor Co.,Ltd.,
Semiconductor Inc.  |and Flatek Co., Ltd.
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With a spouse or any

. Shares held by Shares held relative within the second
Nationalit Shareholdings Current spouses and minor nder others’ degree of kinship who is an
y Date of Date of when elected shareholdings P ] 4 Major Positions currently 9 : P
. or Gender . - children names . L executive, director, or
Title . . Name election | Term first background/education | concurring in the Company . Note
registration Age . - supervisor
- Date election background and other companies.
location Shareh Shareh Shareh|Number | Shareh :
Number of - Number of - Number of - - . Relations
olding olding olding| of [olding Title | Name -
shares - shares - shares - - hip
ratio ratio ratio | shares | ratio
Chief Financial Officer and
Executive Vice General
Manager of Sigurd
Microelectronics
Corporation
Chairman of TEST-SERV
. Inc. and Flatek Co., Ltd.;
Bacl_\elor_of EIect_rlcaI Director of Chen Chun Co.,
Engineering, National Ltd.. Siqurd
Director/ Taiwan Institute of Mi&oel%ctronics (Cayman)
Chief | Republic | Min-Hung | Male | June10, |Three|August19,| 553 38| 73| 3063.938| 067 o| 0.00 o| 0.00|1echnology Co., Ltd., Sigurd Micro None | Nonme| None |Note1l
Financial | of China Wu 61~70 2020 years| 1998. General Manager of . .
- Electronics (Wuxi) Co.,
Officer Schlumberger d. Flusol C d
Systematic IS_:REI;?? ho.,lLt "
. echnology
Technologies Co., Ltd. (Suzhou)Corp., Bloomeria,
Sigurd UTC Corp., Winstek
Semiconductor Co., Ltd.,
Winstek Semiconductor
Technology Co., Ltd., TST
Co., Ltd. and SIGWIN
Corporation
Bachelor of
Healthcare
Wen-Yuan Management, Yuanpei
Director Repupllc Lin Male | June 10, |Three| June 15, 1.968457| 047 2000457 044 ol 0.00 ol 000 University of Medical |Director of Yang Feng None | None| None | None
of China (Note 6) 71~80 2020 |years 2017 Technology Investment Co., Ltd.
Director of Sigurd
Microelectronics
Corporation.
Middle School
Ming-Chun Diploma, Er Chong
. Republic - Male | June 10, |Three| March 22, Junior High School Chairman of Chun Tang
Director of China (N%T:aun 71-80 2020 |years| 2000 5,791,769 1.37| 5,791,769| 1.27| 1,031,976| 0.23 0f 0.00 Chairman of Chun Construction Co., Ltd. None | None | None | None
Tang Construction
Co., Ltd.
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With a spouse or any

. Shares held by Shares held relative within the second
Nationalit Shareholdings Current spouses and minor | under others’ degree of kinship who is an
y Date of Date of when elected shareholdings P ] Major Positions currently 9 : P
. or Gender . - children names . L executive, director, or
Title . . Name election | Term first background/education | concurring in the Company . Note
registration Age ; - supervisor
- Date election background and other companies.
location Shareh Shareh Shareh|Number | Shareh :
Number of - Number of - Number of - - . Relations
olding olding olding| of [olding Title | Name -
shares - shares - shares - - hip
ratio ratio ratio | shares | ratio
Convener of the
Remuneration Committee
MBA, College of and Audit Committee
Management, National |Chairman and General
. Wen-Bin Taiwan University Manager of FineStar
independent| Republic |y, = | Male | June 10, | Three) —June 6, o| 0.00 o| 000 o| 000 o| 0.00|Department of Technologies Inc. None | None| None | None
irector | of China 71~80 2020 years 2014 : ; ; ;
(Note 8) Electrical Engineering |Independent Director and
at Tatung Engineering |Convener of the
College Remuneration Committee of
Good Will Instrument Co.,
Ltd.
Member of Remuneration &
Audit Committees of Sigurd
Chuen-Rong Bachelor of Microelectronics
Independent| Republic L' Male | June 10, |Three| June 22, Communication Corporation
Director | of China (No:\g 9) 61~70 2020  |years 2011 992 0.00 992 0.00 421\ 0.00 0| 000 Engineering, National |Director and Senior Vice None | None | None | None
Chiao Tung University |General Manager of Sales
Department of Jih Lin
Technology Co., Ltd.
MBA in Accounting,
College of
Management, National
Taiwan University Member of Remuneration &
Member of Audit Committees of Sigurd
Independent| Republic Min-Kai Male | June10. |Three| June 15 Remuneration & Audit|Microelectronics
oreor of Fc):hina Lin (Note | ™20 1 5020 |vears| 2017 0| 0.00 35,000/ 0.01 0| 0.00 0| 0.00|Committees of Sigurd |Corporation None | None| None | Notel
10) Y Microelectronics Independent Director of
Corporation Winstek Semiconductor
Independent Director |Co., Ltd.
of Winstek
Semiconductor Co.,
Ltd.

Note 1: Abbreviation of company name: (1) Sigurd International Co., Ltd. or Sigurd International in short; (2) ) Sigurd Microelectronics (Cayman) Co., Ltd. (former TPIC
MICROELECTRONICS CO.,LTD.) or SIGURD CAYMAN in short; (3) Sigurd Micro Electronics (Wuxi) Co., Ltd or Sigurd Wuxi in short; (4) TEST-SERV Inc.
or Test-Serv in short; (5) Flusol Co., Ltd. or Flusol in short; (6) Burgurd Co., Ltd. or Burgurd in short; (7) SIRIZE Technology (Suzhou)Corp. or SIRIZE
Technology in short; (8) Bloomeria Limited or Bloomeria in short; (9) UTC Holdings Corporation or UTC in short; (10) Sigurd UTC Corp. or Sigurd UTC in
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Note 2:

Note 3:
Note 4:

Note 5:

Note 6:

Note 7:

Note 8:
Note 9:

short; (11) Winstek Semiconductor Co., Ltd. or Winstek Semiconductor in short; (12) Winstek Semiconductor Technology Co., Ltd. or Winstek Semiconductor
Technology in short; (13) TST Co., Ltd. or TST in short; (14) Ambersan Medical Technology Co., Ltd. or Ambersan in short; (15) SIGWIN Corporation or
SIGWIN in short; (16) Flatek, Inc. or Flatek in short; (17) OPS Electronics Limited or OPS in short; (18) OPS Electronic (ShenZhen) Limited or OPS Electronics
in short; (19) TPFUSION, INC. or TPFUSION in short; (20) TPfusion, Crop. or TPfusion in short; (21) Valuenet International Limited or Valuenet in short.

If the chairperson, general manager, or person holding an equivalent position are the same person or are spouses, the information regarding the reasons,
reasonableness, necessity, and countermeasures (such as adding more seats of independent directors, with a majority of directors not concurring employees or
managers)

shall be disclosed:

The Chairman of the Company concurs with the CEO, to enhance the operational effectiveness and execution of decisions for the Group, while strengthening the
independence of the Board of Directors. The Company has been actively cultivating excellent talents internally. The Chairman closely and sufficiently
communicates the operating status and guidelines of plans with the Board of Directors often, to implement the corporate governance. In the future, the Company
is prudentially assessing and planning to enhance the functions of the Board of Directors and oversight via adding more seats of independent directors. Currently
the Company has the following measures in place:

(1) The three current independent directors have specialties in finance/accounting, electronics, and semiconductor areas, respectively, so that they may effectively
oversee everything.

(2) Each director is arranged to have professional training every year, to enhance the effectiveness of the Board of Directors’ operations.

(3) Independent directors may discuss sufficiently and provide opinions in each functional committee, for the Board of Directors to refer to, as one of the practices
of corporate governance.

(4) Among the current directors, most of them do not concur with the Company’s employees or managers.
Mr. Shin-Yang Huang was firstly elected as a director on August 19, 1998; and elected as the Chairman on April 3, 2002.

Mr. Tsan-Lien Yeh was firstly elected as a supervisor on August 19, 1998; he resigned from the position of supervisor on February 17, 2004; he was elected as a
director on May 18, 2004.
On June 13, 2008, Mr. Hsu-Tung Kuo was elected as a director at the Annual General Meeting and resigned his position on May 4, 2018. He was re-elected as a
director on June 10, 2020.
Siliconware Precision Industries Co., Ltd. re-appointed Mr. Wen-Yuan Lin as its representative on March 31, 2002. He started serving as the corporate director of
the Siliconware Precision Industries Co., Ltd. in the Company on December 30, 2002;

Mr. Wen-Yuan Lin was elected as a director at the general shareholders’ meeting on June 13, 2005 for the term starting from December 30, 2005. He retired from
the position of Special Assistant, General Manager’s Office, Sigurd Microelectronics Corporation, on January 31, 2016.

Mr. Ming-Chun Chiu had been a director of the Company when the Company was founded in 1989; from March 22, 2000 to June 22, 2011, he was a supervisor;
on June 22, 2011, he was elected as a director.
Mr. Wen-Bin Wu was elected as an independent director in the AGM on June 6, 2014.

Mr. Chuen-Rong Leu has been an independent director for more than 9 years as of 2020 since his election at the Annual General Meeting on June 22, 2011. Mr.
Chuen-Rong Leu has extensive experience of the industry and provided valuable opinions to the Company during his time as the independent director. Hence, he
was renominated as an independent director of the Company and elected successfully.

Note 10: Mr. Min-Kai Lin was elected as an independent director in the AGM on June 15, 2017.

1. Major shareholders of the corporate directors (1) Major shareholders of the corporate directors: not applicable. (2) Any major shareholder of a corporate
director who is also a major shareholder: not applicable.
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2. Information of directors

(1) Disclosure of the information on the professional qualifications of
directors and independence of independent directors:
Date: April 9, 2023

Qualifications

Name

Professional qualifications and
experience (Note 1)

Independence status (Note 2)

Number of
publicly listed
companies in

which the director
concurrently
serves as an
independent
director

Director:

Shin-Yang Huang

1. MBA, College of Management,
National Taiwan University

2. Have work experience for more
than 25 years in the areas of
commerce, law, finance, or
accounting, or otherwise necessary
for the business of the company

3. None of the conditions indicated
under Article 30 of the Company
Act.

1. None of the directors or his spouse or
relative within the second degree of
kinship is a director, supervisor or
employee of the Company or an affiliate.
2. As for the number of Company’s shares
held by the director and his spouse and
relatives within the second degree of
kinship (or held in the name of others),
the director holds 7,215,771 shares
(1.58%) of the Company and his spouse
holds 503,495 shares (0.11%) of the
Company.

3. The director is not a director,
supervisor or employee of any company
having a special relationship with the
Company (in reference to Subparagraphs
5~8, Paragraph 1, Article 3 of the
Regulations Governing Appointment of
Independent Directors and Compliance
Matters for Public Companies).

4. The amount of the remuneration in the
most recent two years for providing the
Company or affiliates with commercial,
legal, financial, accounting or related
services is zero.

Director:

Tsan-Lien Yeh

1. Bachelor of Electrical
Engineering, National Chiao Tung
University; GMBA, National
Chiao Tung University

2. Have work experience for more
than 25 years in the areas of
commerce, law, finance, or
accounting, or otherwise necessary
for the business of the company

3. None of the conditions indicated
under Article 30 of the Company
Act.

1. None of the directors or his spouse or
relative within the second degree of
kinship is a director, supervisor or
employee of the Company or an affiliate.
2. As for the number of Company’s shares
held by the director and his spouse and
relatives within the second degree of
kinship (or held in the name of others),
the director holds 3,409,633 shares
(0.75%) of the Company and his spouse
holds 82,955 shares (0.02%) of the
Company.

3. The director is not a director,
supervisor or employee of any company
having a special relationship with the
Company (in reference to Subparagraphs
5~8, Paragraph 1, Article 3 of the
Regulations Governing Appointment of
Independent Directors and Compliance
Matters for Public Companies).

4. The amount of the remuneration in the
most recent two years for providing the
Company or affiliates with commercial,
legal, financial, accounting or related
services is zero.
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Director:
Hsu-Tung Kuo

1. Bachelor of Electrical
Engineering, National Cheng Kung
University

2. Have work experience for more
than 25 years in the areas of
commerce, law, finance, or
accounting, or otherwise necessary
for the business of the company

3. None of the conditions indicated
under Article 30 of the Company
Act.

1. None of the directors or his spouse or
relative within the second degree of
kinship is a director, supervisor or
employee of the Company or an affiliate.
2. As for the number of Company’s shares
held by the director and his spouse and
relatives within the second degree of
kinship (or held in the name of others),
the director holds 1,931,879 shares
(0.42%) of the Company and none of his
spouse or relative within the second
degree of kinship holds (or holds in the
name of others) any shares of the
Company and the shareholding is zero.
3. The director is not a director,
supervisor or employee of any company
having a special relationship with the
Company (in reference to Subparagraphs
5~8, Paragraph 1, Article 3 of the
Regulations Governing Appointment of
Independent Directors and Compliance
Matters for Public Companies).

4. The amount of the remuneration in the
most recent two years for providing the
Company or affiliates with commercial,
legal, financial, accounting or related
services is zero.

Director:
Min-Hung Wu

1. Bachelor of Electrical
Engineering, National Taiwan
Institute of Technology

2. Have required work experience
for more than 25 years in the areas
of commerce, law, finance, or
accounting, or otherwise necessary
for the business of the company

3. None of the conditions indicated
under Article 30 of the Company
Act.

1. None of the directors or his spouse or
relative within the second degree of
kinship is a director, supervisor or
employee of the Company or an affiliate.
2. As for the number of Company’s shares
held by the director and his spouse and
relatives within the second degree of
kinship (or held in the name of others),
the director holds 3,063,938 shares
(0.67%) of the Company and none of his
spouse or relative within the second
degree of kinship holds (or holds in the
name of others) any shares of the
Company and the shareholding is zero.
3. The director is not a director,
supervisor or employee of any company
having a special relationship with the
Company (in reference to Subparagraphs
5~8, Paragraph 1, Article 3 of the
Regulations Governing Appointment of
Independent Directors and Compliance
Matters for Public Companies).

4. The amount of the remuneration in the
most recent two years for providing the
Company or affiliates with commercial,
legal, financial, accounting or related
services is zero.
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Director:
Wen-Yuan Lin

1. Bachelor of Healthcare
Management, Yuanpei University
of Medical Technology

2. Have work experience for more
than 25 years in the areas of
commerce, law, finance, or
accounting, or otherwise necessary
for the business of the company

3. None of the conditions indicated
under Article 30 of the Company
Act.

1. None of the directors or his spouse or
relative within the second degree of
kinship is a director, supervisor or
employee of the Company or an affiliate.
2. As for the number of Company’s shares
held by the director and his spouse and
relatives within the second degree of
kinship (or held in the name of others),
the director holds 2,000,457 shares
(0.44%) of the Company and none of his
spouse or relative within the second
degree of kinship holds (or holds in the
name of others) any shares of the
Company and the shareholding is zero.
3. The director is not a director,
supervisor or employee of any company
having a special relationship with the
Company (in reference to Subparagraphs
5~8, Paragraph 1, Article 3 of the
Regulations Governing Appointment of
Independent Directors and Compliance
Matters for Public Companies).

4. The amount of the remuneration in the
most recent two years for providing the
Company or affiliates with commercial,
legal, financial, accounting or related
services is zero.

Director:
Ming-Chun Chiu

1. Chairman of Chun Tang
Construction Co., Ltd.

2. Have work experience for 25
years in the areas of commerce,
law, finance, or accounting, or
otherwise necessary for the
business of the company

3. None of the conditions indicated
under Article 30 of the Company
Act.

1. None of the directors or his spouse or
relative within the second degree of
kinship is a director, supervisor or
employee of the Company or an affiliate.
2. As for the number of Company’s shares
held by the director and his spouse and
relatives within the second degree of
kinship (or held in the name of others),
the director holds 5,791,769 shares
(1.27%) of the Company and his spouse
holds 1,031,976 shares (0.23%) of the
Company.

3. The director is not a director,
supervisor or employee of any company
having a special relationship with the
Company (in reference to Subparagraphs
5~8, Paragraph 1, Article 3 of the
Regulations Governing Appointment of
Independent Directors and Compliance
Matters for Public Companies).

4. The amount of the remuneration in the
most recent two years for providing the
Company or affiliates with commercial,
legal, financial, accounting or related
services is zero.

Independent
Director:
Wen-Bin Wu

1. MBA, College of Management,
National Taiwan University

2. Have work experience for more
than 25 years in the areas of
commerce, law, finance, or
accounting, or otherwise necessary
for the business of the company

3. None of the conditions indicated
under Article 30 of the Company
Act.

1. None of the directors or his spouse or
relative within the second degree of
kinship is a director, supervisor or
employee of the Company or an affiliate.
2. None of the independent director or his
spouse or relatives within the second
degree of kinship holds (or holds in the
name of others) any shares of the
Company and the shareholding is zero.
3. The director is not a director,
supervisor or employee of any company
having a special relationship with the
Company (in reference to Subparagraphs
5~8, Paragraph 1, Article 3 of the
Regulations Governing Appointment of
Independent Directors and Compliance
Matters for Public Companies).

4. The amount of the remuneration in the
most recent two years for providing the
Company or affiliates with commercial,
legal, financial, accounting or related
services is zero.
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1. None of the directors or his spouse or
relative within the second degree of
kinship is a director, supervisor or
employee of the Company or an affiliate.
2. As for the number of Company’s shares
held by the director and his spouse and
relatives within the second degree of
kinship (or held in the name of others),

1. Bachelor of Communication the director holds 992 shares (0%) of the
Engineering, College of Company, his spouse holds 427 shares
Engineering, National Chiao Tung |(0%) of the Company, and none of his
University spouse or relative within the second
Independent 2. Have work experience for more |degree of kinship holds (or holds in the
Director: than 25 years in the areas of name of others) any shares of the 0
; commerce, law, finance, or Company and the shareholding is zero.

Chuen-Rong Leu

accounting, or otherwise necessary |3. The director is not a director,

for the business of the company supervisor or employee of any company
3. None of the conditions indicated |having a special relationship with the
under Article 30 of the Company |Company (in reference to Subparagraphs
Act. 5~8, Paragraph 1, Article 3 of the
Regulations Governing Appointment of
Independent Directors and Compliance
Matters for Public Companies).

4. The amount of the remuneration in the
most recent two years for providing the
Company or affiliates with commercial,
legal, financial, accounting or related
services is zero.

1. None of the directors or his spouse or
relative within the second degree of
kinship is a director, supervisor or
employee of the Company or an affiliate.
2. As for the number of Company’s shares
held by the director and his spouse and
relatives within the second degree of

1. MBA in Accounting, College of [kinship (or held in the name of others),
Management, National Taiwan the director holds 35,000 shares (0.01%)

University of the Company and none of his spouse or
2. Have work experience for more |relative within the second degree of
than 20 years in the areas of kinship holds (or holds in the name of
Independent finance, accounting, investment others) any shares of the Company and
Director: Min-Kai |and wealth management, or the shareholding is zero. 1
Lin otherwise necessary for the finance |3. The director is not a director,
or accounting matters of the supervisor or employee of any company
company having a special relationship with the
3. None of the conditions indicated [Company (in reference to Subparagraphs
under Article 30 of the Company  [5~8, Paragraph 1, Article 3 of the
Act. Regulations Governing Appointment of
Independent Directors and Compliance
Matters for Public Companies).
4. The amount of the remuneration in the
most recent two years for providing the
Company or affiliates with commercial,
legal, financial, accounting or related
services is zero.

Note 1: Professional qualifications and experience: The professional qualifications and experience of
each director and supervisor shall be described. When the person is a member of the Audit
Committee and have accounting or financial expertise, such accounting or financial
background and related work experience shall be specified. Also, whether none of the
circumstances under Article 30 of the Company Act applies to the person shall be specified
as well.

Note 2: The status of independence of each independent director shall be specified, including but not

limited to whether the person or the person's spouse or relative within the second degree of
kinship is a director, supervisor or employee of the Company or an affiliate; the number of
company shares held by the person and the person’s spouse and relatives within the second
degree of kinship (or held in the name of others) and the percentage thereof; whether the
person is a director, supervisor or employee of any of the Company's affiliates (in reference
to Subparagraphs 5~8, Paragraph 1, Article 3 of the Regulations Governing Appointment of
Independent Directors and Compliance Matters for Public Companies); and the amount of
remuneration in the last two years for providing the Company or affiliates with commercial,
legal, financial, accounting or related services.
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(2) Diversification and independence of the Board of Directors:

@

Diversification of the Board of Directors: The Diversity
policies, goals and achievements shall be described.

As a basis for the selection, the Company accepts the list of
the candidates nominated in writing by the shareholders
holding 1% of the Company’s shares according to Article
192-1 of the Company Act or the professional candidates
nominated by the Board of Directors from the fields of
industry, commerce, technology, finance, accounting, and
other industrial areas without the circumstances specified in
Article 30 of the Company Act. There are 9 directors forming
the Board of Directors of this term. They are specialized in the
fields of industry, technology, finance and accounting, and are
60~75 years of age. The Company is dedicated to the
diversification of the gender, nationality and culture. As for
the diversity of the professional experience, the directors come
from different professional fields and can provide valuable
opinions and experiences for the development of the
Company.

Name

Title

Independent
director
term and
seniority

Age Core capability (Top 5)

J13pusn)

sakojdwa
se BUIAJSS JUa1INdu0)

0L01T9
0801 T/
SIeak g ueyy) ssa
sieak g 01 ¢
s1eak 6 1I8NO
doueUI
ainoenueip
92JaWwwWo)
Bununody
Me
11
SVETNVEL VW
punaxJen
JuaWabeuew Xsiy

Shin-Yang Huang

Chairman

<\
<\
\

Male

Tsan-Lien Yeh

Director

AR

Male

Hsu-Tung Kuo

Director

Male | v

Min-Hung Wu

Director

ANEANERN BN
ANERNERN BN

<\

Male | v

Wen-Yuan Lin

Director

Male 4

Ming-Chun Chiu

Director

AN

Male

Wen-Bin Wu

Independent
Director

Male 4 4
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Chuen-Rong Leu

Independent
Director

Male | v v

Min-Kai Lin

Independent
Director

NNV ENENENENENEN
\
NNV ENENENENENEN

NEIERES

Male | v v

)

Independence of the Board of Directors: Describe the number
and percentage of the independent directors and the
independence of the Board of Directors, and explain with
reasons whether the matters referred to in Article 26-3,
Paragraph 3 and 4 of the Securities and Exchange Act do not
exist, including describing the relationship of a spouse or a
relative within the second degree of kinship between the
directors, supervisors of a director and a supervisor.
A. The Company has 9 directors of professional qualifications
and independence. There are 3 independent directors at a
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percentage of 33.33%. The directors have independence
needed for execution of their duties.

. No relationship specified in Article 26-3, Paragraph 3 and
4 of the Securities and Exchange Act exists between the
directors of the Company. The Company set up the Audit
Committee in 2017 to replace the supervisors with the
Audit Committee.
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(1) Information on the Company’s General Manager, Assistant General Managers, Deputy Assistant General Managers, and the Supervisors of

All the Company’s Divisions and Branch Units

April 9, 2023

Any other managerial

Shares held by Shares held officer who is a spouse or
Date of Number:’e?; shares spouses and minor | under others’ ) ) Positions currently a relative within the
Title Nationality| Name |Gender |election/ina children names Major babcgcgkrgruonudnlgducatlon concurring in other secongfdt?]gi];e;e(r)sfolﬂnshlp Note
Hauration Number of Shareho Number Shareho Numbe Share compantes. . Relatio
shares Iding of shares Iding rof |holdin Title | Name nshi
ratio ratio | shares |g ratio P
Chairman of Sigurd
International Co., Ltd.,
Sigurd Microelectronics
(Cayman) Co., Ltd.,
Sigurd Micro Electronics
(Wuxi) Co., Ltd., Burgurd
MBA, College of Management, ggrplaﬁgtl O%Tgi ;J?lidm'lgé
Chairman and | Republic |Shin-Yang June 15, _ _|National Taiwan University et o _ _
CEO of China Huang Male 1998 7.215,771) 1.58 503495 0.11 gene&(lj Manager of Schlumberger ggmcg’xgjﬂiﬂﬁ Co.Ltd., Note 1
0., Lta. Winstek Semiconductor
Technology Co., Ltd.,
TST Co., Ltd. and
SIGWIN Corporation
Director of Ambersan
Medical Technology Co.,
Ltd.
Chairman of Flatek Co.,
Ltd.,Valuenet.; Director
of Sigurd
Bachelolr OLEIectricaI Engineering, Microelectronics
National Chiao Tung University
I\%;r?:églr/ Renublic | Tsan.Li March 1 SN_IBA,_NationaI Chiao Tung gggm:%c\?\/’i’nﬁgk
- epublic | Tsan-Lien arch 1, _ _ niversity ; f _ _ _
o Ce?;?ifn of China Yeh Male 2004 3409633 075 82,955 0.02 General Manager of Oh-Xiang i%ndgggﬂu&g&i%gl.,ud., Note 1
gfﬁcerg Technologies Corporate Technology Co.
General Manager of Semiconductor || ¢4 UTC Holdings
Business, Chroma ATE Inc. Corﬁoration, Sigurd UTC
Corp., OPS Electronics
Limited., and SIGWIN
Corporation
Chairman of SIRIZE
. . : Technology
Bachelor of Electrical Engineering, T
Vice Chief National Cheng Kung UnEi;versityg (Suzhou)Corp.; director
Operating Chairman of Panther Technology Co., ngS|gLLtJéd ISnitger(éjitlonal
Officer and : Ltd. Y .
General EF%L;EL'; HSEJ(;’”Q Male Juznaaoéz, 1,931,879| 0.42 — — — —  |Executive Vice General Manager and %grg%ﬁgtéog"cftd — — — |Note 1l
Manager of Chief Technology Officer of Walsin & y! d Micro Electroni
Business Advanced gurd Micro Electronics
Group Chairman and General Manager of (Wuxi) Co., Ltd., Sigurd
Advantech Semiconductor Inc UTC Corp., Winstek
’ Semiconductor Co.,Ltd.,
and Flatek Co., Ltd.
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Any other managerial

Shares held by Shares held officer who is a spouse or
Date of Number:’e?; shares spouses and minor | under others’ ) ) Positions currently a relative within the
Title Nationality| Name |Gender |election/ina children names Major babcgcgkrgruonudnlgducatlon concurring in other secongfdt?]gi];e;e?sfolﬂnshlp Note
uguration N Shareho Shareho [Numbe| Share compantes. -
umber of din Number (di £ |holdi il Relatio
shares 19| of shares Ing ro olain Title | Name nship
ratio ratio | shares |g ratio
Chairman of TEST-SERV
Inc. and Flatek Co., Ltd.;
Director of Chen Chun
Co., Ltd., Sigurd
Microelectronics
Chicf (Cayman) Co., Ltd.,
le ; ; ; Sigurd Micro Electronics
. : Bachelor of Electrical Engineering, gur
Financial . . . National Taiwan Institutegof g (Wuxi) Co., Ltd.,Flusol
Officerand | Republic [Min-Hung| o0 | April8, | 3063938/ 067 | — — | = | = |Technology Co,, Ltd., SIRIZE — | = | = |Note1
Exe(c;utlve \I/ICE of China Wu 1997 R : General Manager of Schlumberger ;I'echrr:ol(;gy
enera ; ; Suzhou)Corp.,
Manager Systematic Technologies Co., Ltd. Bloomeria, Sigurd UTC
Corp., Winstek
Semiconductor Co., Ltd.,
Winstek Semiconductor
Technology Co., Ltd.,
TST Co., Ltd. and
SIGWIN Corporation
Master of Business Administration in
Management of Technology, National
Senior Vice ) Tsing Hua University o Director of TEST-SERV
General Republic | Kuang-Shun Male July 21, 821624 0.18 _ _ _ _ |Department of Industrial Engineering |Inc., SIRIZE Technology o _ — |Note1
Manager of China Yang 2004 ! ' and Management, Minghsin College  |(Suzhou)Corp., and
of Science and Technology Flatek, Inc.
General Manager, Multitest Electronic
System (Taiwan)
General Manager of
: S Sigurd UTC Corp.
s g Department of Chemical Engineering, |_:
Segg%@glce Republic | Ja-Hung | .- | January 1, ss6.a0 0.12 B B B | 'Yuan Ze Engineering College %E?lcntglro‘)f SIRIZE B B ~ INote1
Mana of China Hsieh 2006 ! ' Sales Manager of Customer Service, gy :
ger Xifeng Co., Ltd (Suzhou)Corp., Sigurd
A UTC Corp., and Winstek
Semiconductor Co., Ltd.
Department of Electronic Engineering,
| ol " Minhghslin College of Science and
Vice General | Republic | Chin-Te January 1, - | Technology - o o o
Manager | of China | Kuo | Male | ™ 5008 796,814) 0.17 50426 001 Section Héad, Engineering None
Department, Holtek Semiconductor
Inc.
Institute of Material Science and
Vice General | Republic | Hsu-Ming January 1, _ _ _ _ |Engineering, National Taiwan - o _ _
Manager of China Tsou Male 2010 648,233 0.14 University None
Aegis Semiconductor Technology Inc.
Master of Business Administration in
Management of Technology, National | "
- : Tsing Hua University General Manager o
Vl'(\:/tlea(ﬁaeneral Republic | Wen-Hao Male October 1, 304,651 0.07 — — — — |Vice Manager of Meijing Industrial SIRIZE Technology — — — |Note 1
ger of China Su 2013 Co.. Ltd (Suzhou)Corp
Manager of Yongmao Technology Co.,
Ltd.
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Any other managerial

Shares held by Shares held officer who is a spouse or
Date of Number:’e?; shares spouses and minor | under others’ ) ) Positions currently a relative within the
Title Nationality| Name |Gender|election/ina children names Major babcgcgkrgruonudnlgducatlon concurring in other secongfdt?]gi];e;e?sfolﬂnshlp Note
uguration Number of Shareho Number Shareho [Numbe| Share companies. Relatio
shares Iding of shares Iding rof |holdin Title | Name nshi
ratio ratio | shares | g ratio p
Chief, Logic Testing Plant, Advantech
Semiconductor Inc.
PhD, Electrical Engineering, National
Vice General Chiao Tung University
Republic |Ching-Cheng August 1, o o o _|Independent Director of Subtron Director of TPfusion, o o o
H'\éla%nigg g‘D of China Tien Male 2019 18,000) 0.00 Technology Co., Ltd. Crop. Note 1
Director of Huada Bio-Technology
Co., Ltd.
Master of Business Administration in
Senior Management of Technology, National
: . . . Tsing Hua University
Agesr'fg?;}t EF%L;R::;: JlFleegen Female A%gzl' 1,244,841 0.27 — — — — |Vice Manager of Procurement, — — — — None
Manager 9 Herhsiang Information Co., Ltd.
9 Head of Administration, Landis and
Gyr Communication, Co., Ltd.
Senior Department of Industrial Engineering,
Assistant Republic | Shih-Hsin March 1, _ | Tunghai University - _ o o
General of China Hsu Male 2004 403,336 0.09 300,000 0.07 Sales Manager of Oh-Xiang Note 1
Manager Technologies Corporate
Assistant Department of Information
Republic | Wei-Hua December o _ _ _|Management, Chung Yuan Christian | _ o o
ﬁ:ggrilr of China | Hsiung Female 18, 2017 107,481) 0.02 University None
9 Chief, Advantech Semiconductor Inc.
Department of Electronic Engineering,
Feng Chia University
Assistant : - Manager of Customer Service,
General El?%;ﬁ:]'g Wer[:es'e” Male vacza&%er 50,000 0.01 - - - — |International Semiconductor - — — — | None
Manager ' Technology Ltd.
Chief of QA, Advantech
Semiconductor Inc.
Assistant - o - o
Republic | Chia-Chieh May 1, o o o | Department of Electronic Engineering, | o _ _
ﬁ:gggilr of China Liu Male 2021 6,000/ 0.00 Chung Yuan Christian University None
Assistant - ) Department of International Trade, Da
General EF%L;RL'; Ch'erl‘_'iih“”g Male '\g%)éll 35,200/ 0.01 9,304| 0.00 - —  |Hua University of Science and - - - — | None
Manager Technology ] ] ]
Department of International Business, |Representative of
Head of Feng Chia University Corporate Director of Ene
: Republic |Chi-Chang March 11, o _ |Chief of Accounting, MAG,Mag Technology Inc. _ _ _
ar%cg%mm?er of China Chen Male 2010 262,714) 006 478 0.00 Technology Co., Ltd. Supervisor of SIRIZE Note 1
Vice Manager of Finance Department, |Technology
Advantech Semiconductor Inc. (Suzhou)Corp.
C';?;gr‘;{e Supervisor of
Republic | Chiao-Ling June 10, _ _ |Department of Accounting, Hsing Wu |TEST-SERV Inc. and o _ _
gﬁ.vema”‘?e and | fChina | Kkuan |TeMale| To0p1 659,144) 0.14 9,276| 0.00 University TPfusion Technology Co., Note 1
ief of Finance Ltd
Department )
. . . Department of Information
Audit Republic | Yu-Hui December _ o o o : o o o o
Supervisor | of China Chen Female 20, 2022 3,000{ 0.00 %iﬂ?\%ﬁc%?t' Ta Hwa Institute of Note 2
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Note 1:

Note 2:
Note 3:

Abbreviation of company name: (1) Sigurd International Co., Ltd. or Sigurd International in short; (2) )Sigurd Microelectronics (Cayman) Co., Ltd. (former TPIC
MICROELECTRONICS CO.,LTD.) or SIGURD CAYMAN in short; (3) Sigurd Micro Electronics (Wuxi) Co., Ltd. or Sigurd Wuxi in short; (4) TEST-SERV Inc. or
Test-Serv in short; (5) Flusol Co., Ltd. or Flusol in short; (6) Burgurd Co., Ltd. or Burgurd in short; (7) SIRIZE Technology (Suzhou)Corp. or SIRIZE Technology in
short; (8) Bloomeria Limited or Bloomeria in short; (9) UTC Holdings Corporation or UTC in short; (10) Sigurd UTC Corp. or Sigurd UTC in short; (11) Winstek
Semiconductor Co., Ltd. or Winstek Semiconductor in short; (12) Winstek Semiconductor Technology Co., Ltd. or Winstek Semiconductor Technology in short; (13)
TST Co., Ltd. or TST in short; (14) Ambersan Medical Technology Co., Ltd. or Ambersan in short; (15) SIGWIN Corporation or SIGWING in short; (16) Flatek, Inc.
or Flatek in short; (17) OPS Electronics Limited or OPS in short; (18) OPS Electronic (ShenzZhen) Limited or OPS Electronics in short; (19) TPFUSION, INC. or
TPFUSION in short; (20) TPfusion, Crop. or TPfusion in short; (21) Valuenet International Limited or Valuenet in short.

On December 20, 2022, the Board of Directors approved the appointment of the Audit Supervisor.

If the chairperson, general manager, or person holding an equivalent position are the same person or are spouses, the information regarding the reasons,
reasonableness, necessity, and countermeasures (such as adding more seats of independent directors, with a majority of directors not concurring employees or
managers) shall be disclosed: The Chairman of the Company concurs with the CEO, to enhance the operational effectiveness and execution of decisions for the Group,
while strengthening the independence of the Board of Directors. The Company has been actively cultivating excellent talents internally. The Chairman closely and
sufficiently communicates the operating status and guidelines of plans with the Board of Directors often, to implement the corporate governance. In the future, the
Company is prudentially assessing and planning to enhance the functions of the Board of Directors and oversight via adding more seats of independent directors, or
taking accounts of managers. Currently the Company has follows measures in place: (1) The three current independent directors have specialties in finance/accounting,
electronics, and semiconductor areas, respectively, so that they may effectively oversee everything. (2) Each director is arranged to have professional training every
year, to enhance the effectiveness of the Board of Directors’ operations. (3) Independent directors may discuss sufficiently and provide opinions in each functional
committee, for the Board of Directors to refer to, as one of the practices of corporate governance. (4) Among the current directors, most of them do not concur with the
Company’s employees or managers.
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I11. Remunerations paid to the directors, supervisors, general managers, and vice general managers in the recent years

(I) Remunerations paid to the directors, supervisors, general managers, and vice general managers
1. Remunerations to directors and independent directors (to disclose individual remuneration information with the name (s))

Unit: NTD Thousand Dollars

Title

Name

Remuneration of Directors

Remun
eration
(A

Retiring
allowance
/severance

B)

Remuneration
to Directors

©

Businesses
execution
expenses

©)

Total amount
of A, B, C, and
D and its
percentage in
net income
after tax

Relevant remunerations received by Directors who are also employees

Salary, bonus,
and special
disbursement (E)

Retiring
allowance/
severance

F)

Employees’ compensation (G)

Shares may
be subscribed
with
employees’
warrants (H)

Obtained
new
shares
from the
restricted
employee
rights (1)

Total amount of
A B,C D,E,
F, and G and its
percentage in
net income
after tax

Auedwo) ayl
suodai [eroueul4

Auedwo) ay
suodai [eroueul4

Auedwo) syl
suodal eroueul

Auedwo) syl
suodal eroueul

Auedwo) syl
suodal eroueul

Auedwo) ay
suodal eroueul

Auedwo) ayl
suodal [e1oueulq

The

Company

Financial
reports

yseoa
ur unowy

sareys
Ul unowy

wy

ysea
ur Juno

sareys
Ul unowy

Auedwo) ayl
suodai [eroueul4

Auedwo) ayl
suodai [eroueul4

Auedwo) ay
suodai [eroueul4

Auedwod juased
U1 10 SaLIRIPISQNS Uey] JSL10 Sassaulsng
PaISaAUI-a] WOJJ SUoIeIBUNWBS JO WIRD

Chairman

Shin-Yang Huang|

8,500 | 8,500

0.28 0.28

25,503 | 29,503

28,789

28,789

2.20

None

Director

Tsan-Lien Yeh

4,250 | 4,250

0.14 0.14

19,093 | 19,980

20,290

20,290

1.47

None

Director

Hsu-Tung Kuo

4,250 | 4,250

0.14 0.14

13,793 | 14,680

13,916

13,916

1.08

None

Director

Min-Hung Wu

4,250 | 4,250

0.14 0.14

10,653 | 11,940

10,995

10,995

0.90

None

Director

Wen-Yuan Lin

4,250 | 4,250

20 20

0.14 0.14

0.14

None

Director

Ming-Chun Chiu

4,250 | 4,250

30 30

0.14 0.14

0.14

None

Independent
Director

Wen-Bin Wu

4,250 | 4,250

70 70

0.14 0.14

0.14 0.14

None

Independent
Director

Chuen-Rong Leu

4,250 | 4,250

70 70

0.14 0.14

0.14 0.14

None

Independent
Director

Min-Kai Lin

4,250 | 4,250

70 70

0.14 0.14

0.14 0.14

None

1. Please specify the payment policy, system, standards, and structure of the remuneration of independent directors, as well as the relevance between the factors, such as their responsibilities, risks, input time, and the amount of paid

remuneration: the remunerations to the independent directors, pursuant to the Article of Association, are reviewed by the Remunerations Committee. The participation, contributions, reasonableness of the independent directors to the
Company’s operations link to their remunerations, and by referring to the payments made by peers, the proposal is made and presented to the Board of Directors for discussion.
2. In addition to the disclosures in the previous table, please specify the remuneration paid to the directors who provided services (e.g. acting as non-employee advisor for the parent company/any company stated in the financial
statements/any invested company) in the recent year: none.

Note 1: The remunerations to directors and employees, have been resolved by the Board of Directors on March 7, 2023; as of the publishing date of the annual report, the name list of employees for the remuneration distribution has not been decided; therefore the said amount is provisional only.

Note 2: Neither the new system nor old pension system is contributed to directors.
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2. Remuneration paid to Supervisors (to disclose aggregate remuneration information with the name(s) indicated for each remuneration

range): None; the Company established the Audit Committee in 2017 to replace the supervisors with the Audit Committee.

3. Remunerations for the General Manager and Vice General Manager (to disclose aggregate remuneration information with the name(s)

indicated for each remuneration range)

Unit: NTD Thousand Dollars

Retirin Total amount of A, B, Claim of
. g Bonus and special . C, and D and its remunerations
Salaries (A) allowance/severance dish Employee remunerations (D) - from
®) isbursement (C) percentage in net ]
| income after tax rt;a-mvested
Title Name — usinesses
N o . The Company Allf_comp_ar;les |nrtthe . other than
The Financial The Financial The Financial inancial repo The Financial |  gubsidiaries
Company reports Company reports Company reports Amount _Amount Amount _Amount Company reports or the parent
in cash in shares in cash in shares company
Chief Executive Shin-Yang
Officer Huang
General Tsan-Lien
Manager Yeh
General
Manager of the Hsu-Tung
X Kuo
Business Group
Chief Financial Min-Hung
Officer Wu
Kuang-Shun
Yang 41,976 53,206 1,078 1,078 62,490 62,490 107,135 0 107,135 0 7.01 7.38 None
Ja-Hung
Hsieh
Senior/Vice Chin-Te Kuo
General .
Hsu-Ming
Manager
g Tsou
Wen-Hao Su
Ching-Cheng
Tien

*Regardless of the title, all positions equivalent to general managers and vice general managers (e.g. president, CEO, directors, among other things) shall be disclosed.

Note 1: The remunerations to employees have been resolved by the Board of Directors on March 7, 2023; as of the publishing date of the annual report, the name list of
employees for the remuneration distribution has not been decided; therefore, the said amount is provisional only.

Note 2: The contribution under the new pension system was NT$ 648,000; the contribution under the old pension system was NT$ 429,600.
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Table of Remuneration Range

Remuneration Range of Payments to Each General Manager Name of general manager/vice general manager
and Vice General Manager of the Company The Company financial reports

Less than NT$1,000,000
NT$1,000,000 (inclusive) to NT$2,000,000 (exclusive)
NT$2,000,000 (inclusive) to NT$3,500,000 (exclusive)

NT$3,500,000 (inclusive) to NT$5,000,000 (exclusive) Chin-Te Kuo

NT$5,000,000 (inclusive) to NT$10,000,000 (exclusive) Wen-Hao Su, Ching-Cheng Tien Chin-Te Kuo, Ching-Cheng Tien
NT$10,000,000 (inclusive) to NT$15,000,000 (exclusive) Hsu-Ming Tsou Hsu-Ming Tsou , Wen-Hao Su
NT$15,000,000 (inclusive) to NT$30,000,000 (exclusive) F'asﬂlﬁgiﬁiﬁ Pllﬂdgn:ugt?u\rﬂv\u(ang ?asmﬁg?_";gﬁ I“é'dgn';“;ﬁu\év\ﬂang
NT$30,000,000 (inclusive) to NT$50,000,000 (exclusive) Tsan-Lien Yeh Tsan-Lien Yeh

NT$50,000,000 (inclusive) to NT$100,000,000 (exclusive) Shin-Yang Huang Shin-Yang Huang

Over NT$100,000,000

Total 10 10

Note 1: The remunerations to employees have been resolved by the Board of Directors on March 7, 2023; as of the publishing date of the annual report, the name list

of employees for the remuneration distribution has not been decided; therefore, the said amount is provisional only.

4. Compensation of the top five highest-paid executives individually disclosed for listed companies: not applicable.
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(1) Managers received the distributed remunerations and their status

Manager

Amount in

Amount in

Total amount to net

Title Name shares cash (Note) Total income after tax (%)
Chief Executive Officer| Shin-Yang Huang
General Manager Tsan-Lien Yeh
GeneraI'Manager of the Hsu-Tung Kuo
Business Group
Chief Financial Officer | Min-Hung Wu
Kuang-Shun Yang
Ja-Hung Hsieh
Senior/ Chin-Te Kuo
Vice General Manager | Hsu-Ming Tsou
Wen-Hao Su
Ching-Cheng Tien
Jui-Jen Feng 0 123601 | 123,601 4.07
Shih-Hsin Hsu

Wei-Hua Hsiung
Wen-Hsien Lee
Chia-Chieh Liu
Chien-Chung Lin

Senior/ Assistant
General Manager

Head of Accounting

and Controller Chi-Chang Chen

Head of Corporate
Governance and Chief
of Finance Department

Chiao-Ling Kuan

Yu-Hui Chen
(Note 2)

Audit Supervisor

Note 1: The remunerations to employees have been resolved by the Board of Directors on March 7, 2023;

as of the publishing date of the annual report, the name list of employees for the remuneration

distribution has not been decided; therefore, the said amount is provisional only.

Note 2: Served as Audit Supervisor on December 20, 2022.

(111) Compare and describe separately the analysis of ratios of total remunerations

Pald to directors, supervisors, general managers, and vice g]eneral managers of

he Com(Pany for the past two years by the Company and all companies in the
Consolidated Report In after-tax earnings_ indicated In the entity or parent
company only financial reports and describe correlation among the
remuneration payment policy, standards and combination, remuneration
establishing procedures, and management efficacy and risks in the future.

The remunerations to the Chairman and directors, pursuant to the Articles of
Association, are authorized to the Board of Directors to decided based on their
articipations_and contributions to the Company’s operations while referring

o0 the domestic/overseas industry levels; for thé remunerations of directors
and supervisors, these are assessed by the Remuneration Committed and
proposed to the Board of Directors. The Board of Directors resolve the
proposal based on the earnings of the year and the percentage of distribution
set forth in the Articles of Association, for the ratification ot the Shareholders’
Meeting. In addition, the compensation paid to the general managers and vice
g?_eneral managers consists of salaries, bonuses, and employee remunerations.

hese are handled based on the HR regulations of the Company, and proposed
to the Board of Directors for resolutions, pursuant to the Company Act.
The standards, structure, or system of compensation paid to directors, general
managers and vice general managers, have taken into account of the industr
growth of the coming é/ears, the expansion strate(tgles of the Company, and the
cash flow, so that the' Company has ample funds o respond to the uricertain
operational risks.
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Total amount of Total amount of
Total amount of . Total amount of .
. remunerations - remunerations
remunerations ; remunerations ;
to net income to net income to net income to net income
i = 0, i = 0
Title after-tax (%) of after-tax (@) qf Title after-tax (%) of after-tax ((o) qf
all companies in all companies in
the Company, - : the Company, - ;
2021 the financial 2022 the financial
report, 2021 report, 2022
Dlrect(_)rs, Directors,
SUpervisors,
general
general managers
managers, 9.36 9.75 gers, 8.42 8.79
: and vice
and vice
general
general
managers
managers

Note: This has been resolved by the Board of Directors on March 7, 2023; as of the publishing date of
the annual report, the name list of employees for the remuneration distribution has not been

decided; therefore, the said amount is provisional only.

IV.Corporate Governance
(1) Board of Directors: Throughout 2022, the Board of Directors met 6 times (A);
attendance of directors and supervisors is as follows:

Actual frequency Frequency of
- of attendance attendance Actual attendance (being
Title Name (being seated) in through seated) rate (B/A) Note
meetings (B) proxy

Chairman Shin-Yang Huang 6 0 100%

Director Tsan-Lien Yeh 6 0 100%

Director Hsu-Tung Kuo 6 0 100%

Director Min-Hung Wu 6 0 100%

Director Wen-Yuan Lin 4 2 66.67%

Director Ming-Chun Chiu 6 0 100%
Independent Director Wen-Bin Wu 6 0 100%
Independent Director Chuen-Rong Leu 6 0 100%
Independent Director Min-Kai Lin 6 0 100%

Other details to be documented:
. In case of any following situation during the operation of the Board of Directors, the date, meeting, description of proposal, opinions
from all independent directors, and the Company’s treatment to such opinions shall be specified.
(1) Matters specified in Article 14-3 of the Securities and Exchange Act: Not applicable. The Company has established the Audit
Committee and is therefore subject to Article 14-5 of the Securities and Exchange Act.
(1) In addition to the aforementioned, any resolution of the Board of Directors meetings objected by the independent directors, or with
reserved opinions, recorded or by written statements: none. No independent directors voiced opposing or qualified opinions this

year.
1. For the enforcement of recusal upon conflicts of interest among directors, the name of the director, content of the proposal, reason for
the recusal, and participation in the voting process or not shall be described:
Avoidance of conflict of
interest
Name of Director (s)
Shin-Yang Huang,
Chairman and CEO;
Tsan-Lien Yeh,
Director/General
Manager; Hsu-Tung
Kuo, Director/Executive
Vice General Manager;
and Min-Hung Wu,
Director/Chief Financial
Officer

Status of
voting/implementation

Time of Board of
Directors meetings

Description of proposal Reason of recusal

As they were stakeholders;
the acting chair, Director
Wen-Bin Wu inquired of the
attended directors, and
passed the proposal without
objection.

1. Proposal of
distributing executive
remuneration and
employee compensation
distribution in 2021

1st Meeting of the
Board of Directors
in 2022
(March 7, 2022)

Did not participate in
the discussion and poll
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2. Proposal of the
Company’s 2021
earnings distribution for
remuneration to directors

(1) Members other
independent directors
involve in the proposal:
Shin-Yang Huang,
Chairman and CEO;
Tsan-Lien Yeh,
Director/General
Manager; Hsu-Tung
Kuo, Director/Executive
Vice General Manager;
Min-Hung Wu,
Director/Chief Financial
Officer; Wen-Yuan Lin,
Director; and Ming-Chun
Chiu, Director

(1) Independent directors
involved in the proposal:
Wen-Bin Wu,
Independent Director;
Chuen-Rong Leu,
Independent Director;
and Min-Kai Lin,
Independent Director

Were stakeholders

(1) Members other
independent directors
involve in the proposal:
Shin-Yang Huang, Chairman
and CEO; Tsan-Lien Yeh,
Director/General Manager;
Hsu-Tung Kuo,
Director/Executive Vice
General Manager;
Min-Hung Wu,
Director/Chief Financial
Officer; Wen-Yuan Lin,
Director; and Ming-Chun
Chiu, Director did not
participate in the discussion
and poll as they were
stakeholders. The
chairperson designated
Director Wen-Bin Wu as the
deputy to preside over the
discussion and voting. He
asked other three present
directors for their opinions
about the proposal and all of
them gave their consent.
(1) Independent directors
involved in the proposal:
Wen-Bin Wu, Independent
Director; Wen-Bin Wu,
Independent Director;
Chuen-Rong Leu,
Independent Director; and
Min-Kai Lin, Independent
Director did not participate
in the discussion and poll as
they were stakeholders. The
chairperson Shin-Yang
Huang asked other six
present directors for their
opinions about the proposal
and all of them gave their
consent.

5th Meeting of the
Board of Directors

Proposal of the
Company’s earnings

Shin-Yang Huang,
Chairman and CEO;
Tsan-Lien Yeh,
Director/General
Manager; Hsu-Tung Kuo

Did not participate in

As they were stakeholders;
the acting chair, Director
Wen-Bin Wu inquired of the

(Nc;Clegﬁez:r 1 ?;f;ﬁgsg??o;ot; Director/Executive Vice the discussion and poll attended directors, and
2022) ' managers General Manager; passed the proposal without
gers. Min-Hung Wu, objection.
Director/Chief Financial
Officer
Implementation of evaluation to the Board of Directors
Scope of
. : . evaluation . :
Cycle of evaluation Period of evaluation Method of evaluation Content of evaluation
(Performance
evaluation)
1. The understanding to the goals and
missions of the Company
The evaluation was 2. T_he awareness to the functions of
conducted dlrectors‘ L
For the performance of Board of Internal self-assessment | 3. The participations to the Company’s
Once a year . . by the Board of operation
the Board of Directors Directors Directors 4. The operations and communications of
from January 1, 2022 to : - OP . N "
the internal operating relationship
December 31, 2022 . -
5. The professional and continuing
educations of directors
6. Internal controls
1. The understanding to the goals and
missions of the Company
The evaluation was 2. T_he awareness to the functions of
directors
conducted 3. The participations to the Company’s
For the performance of Individual Board | Self-evaluation of ’ particip pany
Once a year operation
the Board members from members Board members . Lo
4. The operations and communications of
January 1, 2022 to . . . 3
the internal operating relationship
December 31, 2022 A -
5. The professional and continuing
educations of directors
6. Internal controls
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The evaluation was
conducted for the

. The participations to the Company’s

operation

. The awareness to the functions of the

the Board members from
January 1, 2022 to

Committee members

performance of the Remuneration Self-evaluation of the Committee .
Once a year ! . . h 3. Improvement of the quality of the
Remuneration Committee Committee Committee members AR L 4
from January 1, 2022 o Committee s_(_iemsmn making ]
! 4. The composition and member selection
December 31, 2022 .
of the Committee.
5. Internal controls.
1. The participations to the Company’s
. operation
The evaluation was 2. The awareness to the functions of the
conducted Committee
Once a year For the performance of Audit Committee Self-evaluation of the 3. Improvement of the quality of the

Committee’s decision making

4. The composition and member selection
of the Committee.
5. Internal controls.

December 31, 2022

Implementation of evaluation to the Board of Directors: The Company has conducted the evaluation regularly every year before the end of
January 2023. The secretary unit is responsible for the implementation of the evaluation by using a questionnaire survey. The performance
evaluation of the Board of Directors was conducted while the members of the Board of Directors, Remuneration Committee and Audit
Committee conducted internal self-evaluation. The implementation status was reported to the Board of Directors on March 7, 2023.

() The performance evaluation of the board includes items in five major aspects: participation in the operation of the Company,
improvement of the quality of the Board of Directors’ decision making, composition and structure of the Board of Directors,
election and continuing education of the directors, and internal control.

The performance evaluation of individual directors include items in six major aspects: alignment of the goals and missions of

the Company, awareness of the duties of a director, participation in the operation of the Company, management of internal

relationship and communication, the director’s professionalism and continuing education, and internal control.

The performance evaluation of functional committees (Remuneration Committee and Audit Committee) includes items in five

major aspects: participation in the operation of the Company, awareness of the duties of the committee, improvement of the

quality of the committee’s decision making, composition and elections of committee members, and internal control.

IV. The objectives (such as establishing an audit committee or enhancing information transparency) and implementation of the Board of
Directors’ functions in the current and the most recent year:

()  The Company has established the Audit Committee and Remuneration Committee to assist the Board of Directors to perform its
duties. The Audit Committee and Remuneration Committee consist of the three independent directors of the Company, to
enhance the functions of directors and the corporate governance. External experts may be engaged to provide advice if required.
The duties of the Board of Directors include appointing and overseeing the management, overseeing the operating performance,
prevent the conflicts of interests, and ensuring the Company to comply with various laws and regulations, the requirements in
the Articles of Associations, as well as the resolutions of shareholders meetings. Meetings of the Board of Directors shall be
convened at least quarterly and at least six times every year. The management of the Company reports the operating
performance to the Board of Directors, and the Board of Directors resolves the future operation guidelines,

(m

@1y

(m

(I1) Operation of the Audit Committee: to enhance the corporate governance, the
Company has established the Audit Committee in 2017. The Audit
Committee consists of the three independent directors of the Company, and
the independent director, Wen-Bin Wu is selected as the convener. The Audit
Committee shall meet at least quarterly, and convenes meeting any time if
required. At the Annual General Meeting on June 10, 2020 the Company
re-elected all of its Board members, along with the 2" Audit Committee
established, and 3 independent directors re- appointed. The Audit Committee
held 5 meetings (A) in 2022. The attendance of each independent director is

described below:

Frequency of o
Title Name Actual attendance (B) attendance through Actual atte(rIgaAn)ce rate (%) Note
proxy

Independent Wen-Bin Wu 5 0 100%

Director
Independent Chuen-Rong o

Director Leu 5 0 100%
Independent Min-Kai Lin 5 0 100%

Director

Other details to be documented:

I.  In case of any following situation during the operation of the Audit Committee, the date, term of the meeting, content of the proposal as
well as the objection or qualified opinion or material suggestions of the independent directors, the Audit Committee’s resolutions, and
the Company’s resolution on the opinions of the Audit Committee shall be specified.

(1) Matters specified in Paragraph 5, Article 14, Securities and Exchange Act:
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Meeting date of the Board of Directors & Audit
Committee
Term of the Audit Committee

Description of proposal

Objection,
qualified opinion
or material
suggestions of
the independent

Resolution results of the
Audit Committee and the
Company’s disposal on the
Audit Committee’s

Supervisor

. opinions
directors
1. Proposal of delegation of CPAs and
assessment of their independence and None
suitability.
2. Proposal of the 2021 annual business None
report and financial statements
3. Proposal of 2021 internal control The proposal was passed
1st Meeting of the Board of Directors in 2022/ effectiveness  evaluation and internal None with consents of all the
13rd meeting of the 2nd Audit Committee control system statement attending members and
(March 8, 2022) 4. Proposal of common share conversions approved by all the Board
requiring new share issuance, pursuant to None members in attendance.
the “Guidelines of the 3rd Domestic
Unsecured Convertible Bonds”
5. Proposal of amendments to the
Procedures for Acquisition or Disposal of None
Assets
The proposal was passed
2nd Meeting of the Board of Directors in 2022/ 1. Cash capital increase case for investing with consents of all the
14th meeting of the 2nd Audit Committee iﬁ Yenyuan Investment Co., Ltd None attending members and
(April 27, 2022) A approved by all the Board
members in attendance.
1. Proposal of common share conversions The proposal was passed
L ) with consents of all the
requiring new share issuance, pursuant to None attending members and
the “Guidelines of the 3rd Domestic anproved by all the Board
4th Meeting of the Board of Directors in 2022/ Unsecured Convertible Bonds” pp bers i Y d
15th meeting of the 2nd Audit Committee members in attendance.
The proposal was passed
(August 1, 2022) -
2. Proposal of the endorsement/guarantee with §:onsents of all the
to SIRIZE Technology (Suzhou)Corp None attending _members  and
' approved by all the Board
members in attendance.
1. Proposal of common share conversions
requiring new share issuance, pursuant to None
the “Guidelines of the 3rd Domestic The proposal was passed
5th Meeting of the Board of Directors in 2022/ Unsecured Convertible Bonds” with consents of all the
16th meeting of the 2nd Audit Committee 2. Fund loaning case for SIGWIN None attending members and
(November 1, 2022) Corporation, a reinvested company approved by all the Board
3. The Company participated in the cash members in attendance.
capital increase case of SIGWIN None
Corporation, a reinvested company
1. Proposal of the audit plan for 2022 None
2. Proposal of the material capital None
expenditure in 2022
3. _Proposal of the.endorsement/guarantee None The proposal was passed
6th Meeting of the Board of Directors in 2022/ to invested companies with consents of all the
17th meeting of the 2nd Audit Committee 4. Formulation of risk management None attending members and
(December 20, 2022) policies and procedures approved by all the Board
5. Proposal of delegation of CPAs and members in attendance.
assessment of their independence and None
suitability.
6. Appointing/discharging  of  Audit None

(1) Other than the aforementioned matters, other resolutions which were not approved by the Audit Committee but were approved by

two thirds or more of all directors: none.

Il.  For the enforcement of recusal upon conflicts of interest among independent directors, the independence and name of the director,
content of the proposal, reason for the recusal, and participation in the voting process or not shall be described: none.

I11.  Descriptions of the communications between the independent directors, the internal auditors, and the independent auditors in 2019
(which should include the material items, channels, and results of the audits on the corporate finance and/or operations, etc.):

(I) The Company’s Chief Audit Executive communicates with the independent directors regularly on the results of audit findings, and
reports to the Audit Committee quarterly to present internal audit matters. The Chief Audit Executive may also report to the Audit

Committee immediately if any material matters occur. The Company’s Chief Audit Executive maintains clear and open
communication with the Audit Committee.
(1) The accountant reports to the members of the Audit Committee irregularly on matters relating to the audit of the Company's
financial position. The accountant reports to the independent directors at least twice a year on the results and findings of the
financial statements audits, financial accounting standards, and changes in relevant securities and tax regulations. The accountant
will also report to the members of the Audit Committee immediately if any material matters occur. The Company’s certified
accountant maintains clear and open communication with the Audit Committee.
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(111) Deviations between the Company’s Corporate Governance and the Corporate
Governance Best Practice Principles for TWSE/TPEXx Listed Companies, and

their Causes

Implementation Status Deviations to the Corporate
Governance Best Practice
Assessment Items Principles for TWSE/TPEX
Yes| No Summary Listed Companies, and their
Causes
. Does Company follow “Corporate Governance The Company established the “Corporate Governance Best|In compliance with the
Best Practice Principles for TWSE/TPEX Listed v Practice Principles” on December 22, 2021. “Corporate Governance
Companies” to establish and disclose its Best Practice Principles”
corporate governance practices principles?

II.  Shareholding Structure & Shareholders’ Equity

mn Does the Company have Internal Operation The Company has established the review standards and|Pursuant to the spirit of the
Procedures for handling shareholders’ guidelines of the operational process for the annual general|procedures, the
suggestions, concerns, disputes and litigation v meeting accepting shareholders’ proposals, and a speaking|shareholders’ interests are
matters. If yes, have these procedures been system to handle the recommendations, questions, disputes|protected and shareholders
implemented accordingly? of shareholders, and implement the procedure. are treated fairly; there is no

deviance.

(1)  Does the Company possess a list of major Through the interactions with major shareholders, the[ln compliance with the
shareholders and beneficial owners of these v Company is able to grasp the lists of major shareholders|“Corporate Governance
major shareholders? controlling the Company de facto, and the ultimate|Best Practice Principles”

controllers of these shareholders.

(1)  Has the Company built and executed a risk The Company has clearly divided the authorities and|The “Corporate Governance
management system and “firewall” between| . responsibilities for personnel and properties from the|Best Practice Principles” are|
the Company and its affiliates? affiliates. There is no irregular transaction, and the proper|conformed to without

firewall is built. deviation.

(IV) Has the Company established internal rules The Company has established measures and regulations tofIn compliance with the
prohibiting insider trading on undisclosed prevent insider trading, which prohibits company insiders|“Corporate Governance
information? from using information that is unavailable on the market to[Best Practice Principles”

obtain improper benefits for themselves or others. The
Company disseminates this information internally on an
annual basis. Aside from regular announcements, the
Company discloses guidelines on its website for managers
and employees to check at their convenience. We also
inform internal stakeholders on significant matters that
should be noted on an irregular basis. On November 10,

v 2022, December 20, 2022 and December 30, 2022, the
Company carried out relevant education and publicity for
directors, managers and employees. The course contents
include prevention of insider trading publicity courses,
integrity management publicity, risk management policies
and procedures, major internal information handling
procedures and corporate governance code of practice
publicity, and sent the course briefing files to directors,
managers and employees for reference. As of 2022, a total of
2,810 directors, managers and employees participated in
relevant courses.

I11. Composition and Responsibilities of the Board of Directors

mn Does the Board of Directors establish and For the composition of the Company’s Board of Directors, [The “Corporate Governance
implement a policy of diversification and the diversity of the members are considered from various Best Practice Principles” are|
specific management objectives? aspects. They have the required knowledge and capacities of [conformed to without

different fields to enable them perform their duties, and the |deviation.
capability to implement. The Chairman Shin-Yang Huang,
the Director Tsan-Lien Yeh, Hsu-Tung Kuo, Min-Hung Wu,
v Wen-Yuan Lin, Ming-Chun Chiu, and the Independent
Directors, Wen-Bin Wu, Chuen-Rong Leu, and Min-Kai Lin,
all have the capabilities of operational judgement,
accounting and finance, operating and managing, risk
handling, as well as the industrial knowledge, views of
international markets, leadership, and decision-making
ability.

(1) Other than the Remuneration Committee and The Company has currently established the Remuneration | The Remuneration
the Audit Committee which are required by Committee and the Audit Committee; other committees may [Committee and the Audit
law, does the Company plan to set up other be established based on evaluations in the future. Committee have been set up
Board committees? v pursuant to laws, and thus

The “Corporate Governance
Best Practice Principles” are|
conformed.
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Assessment Items

Implementation Status

Yes

No

Summary

Deviations to the Corporate
Governance Best Practice
Principles for TWSE/TPEX
Listed Companies, and their
Causes

(i

Has the Company established methodology for
evaluating the performance of its Board of
Directors, on an annual basis, reports the
results of performance to the Board of
Directors, and uses the results as reference for
directors’ remuneration and renewal?

The Company’s Board of Directors have approved the
“Guidelines for Evaluating Performance of the Board of
Directors,”on August 7, 2019, which require the Board of
Directors to evaluate the performance of the Board of
Directors, directors, the Remuneration Committee and the
Audit Committee at least once a year. An external institution
shall be commissioned to evaluate the performance of the
Board of Directors once every three years. The evaluation
period is from January 1, 2022 to December 31, 2022. At the
end of 2022, the performance evaluation of the Board of
Directors for the current year shall be carried out in
accordance with the Guidelines. The following five major
aspects are covered in the measurements of the evaluations
against the performance of the Board of Directors:
(1) The participations to the Company’s operation
(2) The enhancement of the quality of the Board of
Directors’ decision-making.
(3) The composition and structure of the Board of
Directors.
(4) The professional and continuing educations of directors
(5) Internal controls.
The following items are covered in the measurements of the
evaluations against the performance of the directors:
(1) The understanding to the goals and missions of the
Company
(2) The awareness to the functions of directors
(3) The participations to the Company’s operation
(4) The operations and communications of the internal
operating relationship
(5) The professional and continuing educations of directors
(6) Internal controls.
The following items are covered in the measurements of the
evaluations against the performance of the Remuneration
Committee and the Audit Committee:
(1) The participations to the Company’s operation
(2) The awareness to the functions of functional
committees
(3) The enhancement of the quality of the functional
committees’ decision-making.
(4) The composition and member selection of the
functional committees.
(5) Internal controls.
The secretary unit is responsible for the implementation of
the evaluation, and internal questionnaire surveys are
conducted for the performance evaluation of the Board
members and functional committees. Based on the four parts
including the appraisal to the Board of Directors’
performance, the appraisal to the directors (self or by peer),
and the appraisal to the two functional committees, the
Remuneration Committee and the Audit Committee, the
Directors evaluate themselves, and the members of the
Remuneration Committee and the Audit Committee evaluate
the committees they belong to, respectively. The outcomes
of such performance evaluations will be referred to when
selecting or nominating directors; the outcomes of
evaluations against the performance of the directors and the
members of the functional committees are referred for their
remuneration.
The Company completed the performance evaluation for the
board, the directors, the Remuneration Committee, and the
Audit Committee in January 2023. After receiving the
questionnaires, the Company’s secretary unit will analyze
the previous data and present the self-evaluation results and
directions for continuous improvement to the 1% board
meeting for the current year on March 7, 2023. Through
these questionnaires, the directors may strengthen the
effectiveness of the board, which in turn enhances the
overall competitiveness of the Company and builds the
confidence of market investors.

In compliance with the
“Corporate Governance
Best Practice Principles”
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Assessment Items

Implementation Status

Yes

No

Summary

Deviations to the Corporate
Governance Best Practice
Principles for TWSE/TPEX
Listed Companies, and their
Causes

(IV) Does the Company regularly evaluate its external
auditors’ independence?

The Company's Audit Committee evaluates the
independence and suitability of the attesting CPAs every
year, proposes an AQI review to the Board of Directors, and
provides evaluation results for Board approval. The
independent evaluation and AQI review mechanism for the
Company's attesting CPAs are as follows:

1. The Company’s CPAs shall not be related or engage in
any form of employment with the Company or any
director.

The Company's CPAs shall have no other interest or
business dealings with the Company except for audit
or tax assurance engagements.

The Company handles the rotation of the CPAs in
accordance with relevant regulations.

In accordance with the respective regulations, the
Company conducts an annual assessment of the
suitability and independent nature of the certified
public accountant who signs off on the annual report.
The indicators to assess the CPA firm include the scale
and reputation of the CPA firm, the number of years
that the CPA firm has continuously provided audit
services, the nature and scope of non-audit services
provided, audit fees, peer reviews, not engaged in any
legal action or under investigation by the relevant
authorities, quality of audit services (AQI), status of
regular continuous training, interaction  with
management and internal audit supervisors etc. The
CPA and firm must provide the respective information
and the CPA Declaration of Independence and submit
the audit result to the Board for resolution. According
to the evaluation results of the last two years, the
Audit Committee and the Board of Directors
completed the evaluation on March 7, 2023,
December 20, 2022 and March 8, 2022, respectively,
that Chih-Cheng Hsieh, an attesting CPA, and
Tsai-Yen Chiang, a CPA, met the independence
specification and provided the 2023 AQI review.

In compliance with the
“Corporate Governance
Best Practice Principles”

IV. Has the Company allocated suitable and
sufficient corporate governance staff and
appointed  corporate  governance  manager
responsible for corporate governance matters
(including, but not limited to, furnishing
information required for business execution by
directors, assisting directors in complying with
laws and regulations, handling matters related to
board and shareholder meetings in accordance
with the laws, producing meeting minutes of
board and shareholder meetings, etc.)?

The Board of Directors of the Company has adopted the
appointment of a corporate governance manager and setup
of a concurrent unit on June 10, 2021. The designated
manager and unit will be responsible for corporate
governance related matters (including, but not limited to,
furnishing information required for business execution by
directors, handling matters related to board of directors and
shareholder meetings in accordance with the laws, handling
company registration and alteration registration, producing
meeting minutes of board and shareholder meetings, etc.).

In compliance with the
“Corporate Governance
Best Practice Principles”

Has the Company established a means of
communicating with its Stakeholders None
(including but not limited to shareholders,
employees, customers, suppliers, etc.) or created
a Stakeholders Section on its Company website?
Does the Company respond to stakeholders’
questions on corporate responsibilities?

The Company has set up several reporting channels such as
employee mailboxes, spokesperson mailboxes, and direct
lines for shareholders, customers, suppliers and the general
public to get in touch with. Stakeholders may reach out and
communicate with the Company’s responsible personnel at
all times should the need arises. In addition, the Company
has established sections for “Stakeholders” on its website for
investors’ further reference. The Company seeks to actively
maintain open communication with its stakeholders to
understand their needs and expectations through several
reporting lines. These actions may also serve as an important
reference for the Company to establish its corporate social
responsibility policies and other relevant projects.

In compliance with the
“Corporate Governance
Best Practice Principles”

VI. Has the Company appointed a professional
shareholders affairs agency for its Shareholders’

Meetings?

The Company commissions the Transfer Agency
Department of KGI Securities Co., Ltd. to deal with the
matters related to the shareholders and shareholders’
meetings.

In compliance with the
“Corporate Governance
Best Practice Principles”

VII. Information Disclosure
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Assessment Items

Implementation Status

Deviations to the Corporate
Governance Best Practice
Principles for TWSE/TPEX

Yes| No Summary Listed Companies, and their
Causes

mn Has the Company established a corporate The Company has the “Investors” section set up at the|ln compliance with the
website to disclose information regarding its v Company’s website to disclose the information on the|“Corporate Governance
financials, business and corporate governance financial business and corporate governance of the|Best Practice Principles”
status? Company.

(1)  Does the Company use other information The “Investors” section set up at the Company’s website,|In compliance with the
disclosure channels (e.g. maintaining an and the information regarding its financials, business and|“Corporate Governance
English-language website, designating staff to corporate governance status may also be accessed through|Best Practice Principles”
handle information collection and disclosure, v the MOPS. Dedicated personnel have been appointed to take
appointing spokespersons, webcasting charge of information collection and disclosure, to disclose
investors conference etc.)? the information of decisions affecting the shareholders and

stakeholders fairly and timely. Competent personnel are
appointed as the spokespersons and the deputies.
(1)  Does the Company announce and report the The Company disclosed its financial statements for the fiscal {In compliance with the

annual financial statements within two months
after the end of the fiscal year, and announce
and report the first, second, and third quarter
financial statements as well as the operating
status of each month before the prescribed
deadline?

year ending 2022 on March 7, 2023, earlier than the
specified deadline required by law. The Company will
disclose its Q1, Q2, Q3 financial statements and monthly
performance reports as soon as possible within the specified
timeline, so as to provide transparency with company
information and enable investors to understand the
Company’s business results.

“Corporate Governance
Best Practice Principles”.
The Company will set the
announcement and
reporting of the annual
financial statements within
two months after the end of
the fiscal year as the goal.

V111.Has the Company disclosed other information to
facilitate a better understanding of its corporate
governance practices (e.g. including but not
limited to employee rights, employee wellness,
investor relations, supplier relations, rights of
stakeholders, directors’ training records, the
implementation of risk management policies and
risk evaluation measures, the implementation of
customer relations policies, and purchasing
insurance for directors)?

1. The Company has established the working rules of
employees, and the content is enforced thoroughly, to
protect the employees’ interests.

The Company has established the guidelines of
employee retirement, with contributions to the pension
funds pursuant to requirements, to provide them stable
retirement lives.

The Company has established the guidelines of
prevention from the sexual harassment in workplaces,
and handling the complaints, to provide good
workplaces to the employees.

Employees’ interests and care for them: the Company
has always taken the approaches of mutual benefits
and win-win for harmonious labor relations. The
managerial systems are handled pursuant to the labor
related laws and regulations.

Investor relationship: the Company has the
spokespersons and deputy spokespersons system in
place, to maintain the investor relationship.

When communicating with employees, suppliers,
investors, and stakeholders, the Company always
takes the good faith approach, to communicate with
them sincerely, and addresses issues in the most
reasonable ways. Never once dispute or quarrel
oceurs.

Continuing education taken by the directors: please
refer to the following.

The implementation of risk management policies and
measure standards of risks: The Company focuses on
the major business, and promoting each policies by
accommodating related laws and regulations, while
establishing

Implementation of client policies: the Company has
professional customer service personnel in place to
provide good services and a channel to address clients’
questions.

Insurances bought for directors and supervisors by the
Company: the Company buys liability insurances for
the directors, supervisors, and key personnel.

The Company also has established the quality
policies, to continuously enhance the product quality.
Also the Company’s principle of operation is good
faith, to take care interests of both shareholders and
employees.

10.

11.

In compliance with the
“Corporate Governance
Best Practice Principles”

IX. Please specify the measures adopted by the Company to improve the items listed in the corporate governance review result from Taiwan Stock
Exchange's Corporate Governance Center and the improvement plans for items yet to be improved: Enhancing the corporate governance, the Ethical

Management Principles, Procedures for Ethical Management and Guidelines for Conduct have been established; the English version of the financial
reports and annual reports, the Investors section of the external website, and the disclosures of financial and business information are enhanced.
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Continuing Educations Taken by the Directors:

Date

Courses taken Study hours (hours)

Participant

Aggregate corporation of Taiwan Corporate
Governance Association - Global Tax Reform

November 1, 2022 3

Trend and Taiwan Controlled
Corporation (CFC) System Analysis

Foreign

. Chairman Shin-Yang Huang
. Director Tsan-Lien Yeh

. Director Hsu-Tung Kuo

. Director Min-Hung Wu

. Director Wen-Yuan Lin

. Director Ming-Chun Chiu

. Director Wen-Bin Wu

. Director Chuen-Rong Leu

. Director Min-Kai Lin

November 1, 2022

Taiwan Corporate Governance Association -
New Edition of Corporate Governance 3
Blueprint and ESG

. Chairman Shin-Yang Huang
. Director Tsan-Lien Yeh
. Director Hsu-Tung Kuo
. Director Min-Hung Wu

Director Wen-Yuan Lin

. Director Ming-Chun Chiu
. Director Wen-Bin Wu
. Director Chuen-Rong Leu
. Director Min-Kai Lin

Study situation of head of corporate governance:

Participation in the study unit

of China - 2022 Annual Insider Equity Transaction Legal Compliance
Publicity Meeting

Date Course name Study hours (Hours)
July 27, 2022 Taiwan Stock Exchange and Gre Tai Sectfrmes Market - Sustainable 2

Development Roadmap Industry Theme Promotion Meeting
Taiwan Stock Exchange and Gre Tai Securities Market - 2022 Listed

October 11, 2022 Company - Issuance of Referer?ce Guidelines fo_r the Exgrmse of Funct.lo_ns 3
and Powers of Independent Directors and Audit Committee and Publicity
Meeting of Directors and Supervisors
Incorporated Foundation for Securities and Futures Institute of the Republic

October 13,2022 | of China - Discussing Corporate Tax Governance and Tax Technology 3
Solutions from the Perspective of ESG Trends and Pandemic Environment

October 14, 2022 Incorporated Foundation for Se.curltles a.nd Future.:s |nStItL.ItF:* of the Bepubllc 3
of China - 2022 Annual Prevention of Insider Trading Publicity Meeting
Incorporated Foundation for Securities and Futures Institute of the Republic

October 26, 2022 3
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(IV) Where the Remuneration Committee is established, the composition,
responsibilities, and operations shall be disclosed
1. Information on the members of the Remuneration Committee
December 31, 2022

Condition

Professional qualifications and
experience

Independence status

Number of other
public companies
where the member
concurs as a
member of the

Identity \ Name Remuneration
Committee
1. None of the directors or his spouse or relative within the
second degree of kinship is a director, supervisor or employee
of the Company or an affiliate.
2. None of the independent director or his spouse or relatives
L MBA' qulege of_Manggement, within the second degree of kinship holds (or holds in the name
National Taiwan University S
. of others) any shares of the Company and the shareholding is
2. Have work experience for more zer0.
Independent than 25 years mthe areas of 3. The independent director is not a director, supervisor or
: . commerce, law, finance, or ; ) ] e
director Wen-Bin Wu : . employee of any company having a special relationship with 1
accounting, or otherwise necessary -
(convener) ! the Company (in reference to Subparagraphs 5~8, Paragraph 1,
for the business of the company . . ’ .
LN Article 6 of the Regulations Governing the Appointment and
3. None of the conditions indicated ; N )
under Article 30 of the Compan Exercise of Powers by the Remuneration Committee of a
Act pany Company Whose Stock is Listed on the Taiwan Stock
. Exchange or the Taipei Exchange).
4. The amount of the remuneration in the most recent two years
for providing the Company or affiliates with commercial, legal,
financial, accounting or related services is zero.
1. None of the directors or his spouse or relative within the
second degree of kinship is a director, supervisor or employee
of the Company or an affiliate.
1. Bachelor of Communication 2. As for the number of Company’s shares held by the director
Engineering, College of and his spouse and relatives within the second degree of
Engineering, National Chiao Tung |kinship (or held in the name of others), the director holds 992
University shares (0%) of the Company and his spouse holds 427 shares
2. Have work experience for more [(0%) of the Company.
Independent than 25 years in the areas of 3. The independent director is not a director, supervisor or
y Chuen-Rong Leu ’ ; ) : I 0
Director commerce, law, finance, or employee of any company having a special relationship with
accounting, or otherwise necessary [the Company (in reference to Subparagraphs 5~8, Paragraph 1,
for the business of the company Article 6 of the Regulations Governing the Appointment and
3. None of the conditions indicated |Exercise of Powers by the Remuneration Committee of a
under Article 30 of the Company  |Company Whose Stock is Listed on the Taiwan Stock
Act. Exchange or the Taipei Exchange).
4. The amount of the remuneration in the most recent two years
for providing the Company or affiliates with commercial, legal,
financial, accounting or related services is zero.
1. None of the directors or his spouse or relative within the
second degree of kinship is a director, supervisor or employee
of the Company or an affiliate.
1. MBA of the Department of 2. éAShfor the numbeclj‘ of ICo_mpany_shs_haris held bydthde dlrecto;
Accounting, College of and his spouse and relatives within the second degree o
Mana emeﬁt National Taiwan kinship (or held in the name of others), the director holds
inager ’ 35,000 shares (0.01%) of the Company and none of his spouse
University . or relative within the second degree of kinship holds (or holds
2. Have work experience for more |.
; in the name of others) any shares of the Company and the
Independent than 20 years in the areas of shareholding is zero 1
aep Min-Kai Lin finance, accounting, investment and ding — . . ’
Director . 3. The independent director is not a director, supervisor or (Note)
wealth management, or otherwise . ) h e
) employee of any company having a special relationship with
necessary for the finance or ]
. the Company (in reference to Subparagraphs 5~8, Paragraph 1,
accounting matters of the company Articl £ the Requlati ina the Aonoi d
3. None of the conditions indicated rtlct_s 6 of the Regulations Governing t e ppom_tment an
uﬁderArticIe 30 of the Compan Exercise of Powers by the Remuneration Committee of a
Act pany Company Whose Stock is Listed on the Taiwan Stock
' Exchange or the Taipei Exchange).
4. The amount of the remuneration in the most recent two years
for providing the Company or affiliates with commercial, legal,
financial, accounting or related services is zero.

Note: Please refer to pages 18-21 (1)Disclosure of the information on the professional qualifications of

directors and independence of independent directors

2. Responsibilities of the Remuneration Committee: The extent of the

committee’s authority includes developing and reviewing the performance
assessments of directors and managers, as well as the policies, system,
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structure, and standards of compensation periodically. The Committee
have evaluated and determined the salary of board directors and managers
regularly.

3. Operation status of the Remuneration Committee: The members of the
Remuneration Committee of the Company is appointed upon the resolution
of the Board of Directors. There are a total of three members and one of
whom is the convener.

4. Operation of the Remuneration Committee

(1) The Remuneration Committee of the Company is comprised of three
members.

(2) Term of the Members in the Intake: From June 23, 2020 to June 9, 2023.
In 2022, the Remuneration Committee convened three meetings (A). The
qualifications and attendance of each member are as follows:

. Actual Frequency of attendance | Actual attendance
Title Name attendance (B) through proxy rate (%) (B/A) Note
Convener K -
(Independent Director) Wen-Bin Wu 3 0 100%
Member -
(Independent Director) Chuen-Rong Leu 3 0 100% None
Member . R -
(Independent Director) Min-Kai Lin 3 0 100%

Other details to be documented:

l. Shall there be any recommendation of the Remuneration Committee not accepted or modified by the Board of Directors, the
date, meeting, description of proposal, resolutions of the Board of Directors, and the Company’s treatment to the
Remuneration Committee (e.g. the remunerations passed by the Board of Directors are better than the Remuneration
Committee’s recommendation; the deviations and causes shall be specified): None.

Il.  Any resolution of the Remuneration Committee objected by any member, or with reserved opinions, recorded or by written
statements, the date, meeting, description of proposal, and the opinions of all members, and the treatment to members’
opinions shall be specified: none.

I1l.  The discussion and resolution results of the Company’s Remuneration Committee, and the Company’s handling of the
committee members’ opinions for 2022 are as follows:

Date

Description of proposal

Resolution

The 5th meeting of the 4th
Board of Directors
Remuneration Committee
(March 8, 2022)

1. Formulate proposals on the allocation of managers'
compensation and employee compensation for 2021

2. Formulate a proposal of the Company’s 2021
earnings distribution for remuneration to directors

3. 2021 performance evaluation outcomes of the Board
of Directors and functional committees and proposal of
improvement plan

The proposal was passed with the consent of all
attending members and approved by all the Board
members present at the 1st meeting in 2022 held on
March 8, 2022. Implementation was conducted
pursuant to the resolution and the matters were
reported to the competent authority in accordance
with laws and regulations.

The 6th meeting of the 4th
Board of Directors
Remuneration Committee
(August 1, 2022)

1. Proposal of the Company’s earnings distribution for
remuneration to managers

The proposal was passed with the consent of all
attending members and approved by all the Board
members present at the 4th meeting held on August
1, 2022.

The 7th meeting of the 4th
Board of Directors
Remuneration Committee
(November 1, 2022)

1. Proposal of the Company’s earnings distribution for
remuneration to managers

The proposal was passed with the consent of all
attending members and approved by all the Board
members present at the 5th meeting held on
November 1, 2022.

5. Information on the members and operations of the nomination committee:

N/A

42




(V) Deviations between the implementation of the Company’s sustainable
development and the Sustainable Development Best Practice Principles for
TWSE/TPEX Listed Companies, and their Causes

Item

Implementation (Note 1)

SOA

ON

Summary

Deviations to the
Sustainable Development
Best Practice Principles for
TWSE/TPEX Listed
Companies, and their
Causes

Does the Company have a governance structure
that promotes sustainable development, and
establish a special unit or designate an existing
unit for the task of sustainable development
promotion? Does the Board of Directors of the
Company authorize the management to handle
relevant matters and how does the Board of
Directors supervise relevant matters?

1. In December 2021, the Company established the
Sustainable Development Committee, chaired by the
Chairman, chaired by the general manager, and
chaired by the top executives of each unit. It has
jurisdiction over the Sustainable Development
Department and Functional Groups, such as the
“Environmental and Occupational Safety Group”,
“Green Operation Group”, “Human Resources
Group", "Innovation Management Group",
"Corporate Governance Group" and "Social Relations
Group". At the same time, the code of sustainable
development practices is formulated to implement the
sustainable development best practices of Sigurd
Group.

2. The members of functional groups include the
responsible directors and colleagues of the company's
operation department. They collect information on
major ESG issues, formulate management policies,
short, medium and long term goals and action plans,
and submit them to the Sustainable Development
Committee. After they are agreed upon, they deal
with ESG related issues according to each function
and regularly report to the Sustainable Development
Committee to promote corporate social responsibility
and improve corporate governance for the purpose of
practicing sustainable management.

3. Sustainable Development Committee in the
Company shall report to the Board of Directors at
least once a year on strategy and action plan of
sustainable development, relevant information on
environment protection (E), social responsibilities(S)
and company governance (G), such as greenhouse gas
inspection results, green electricity purchase, risk
management and human rights etc. to facilitate Board
of Directors oversight of sustainable development
implementation profile.

Conform to the Sustainable
Development Best Practice
Principles for TWSE/TPEx
Listed Companies.

Does the Company follow materiality
principles to conduct risk assessment for
environmental, social and corporate governance
topics related to company operation, and
establish risk management related policy or
strategy?

1. The Board of Directors adopted the "Risk
Management Policy and Procedure" on December 20,
2022, specifying the company's risk management
policy, management scope and implementation
method, and established the "Risk Management
Committee" to mandate and supervise the
implementation of risk management of all units, and
report to the Board of Directors at least once a year
on the risk operation and implementation
effectiveness.

2. Environment: The company obtained 1SO 14001
environmental management system certification and
Sony GP(Hukou Factory) certification on March 31,
2010. According to Plan, Do, Check, and Act
(Improve), that is, the P-D-C-A cycle management
methodology, Practice systematic inventory every
year, formulate "risk and opportunity assessment and
planning measures Table" for chemicals, waste,
wastewater and noise, internal and external related
environmental risk assessment and review, formulate
planning measures/performance monitoring and
measurement, and continue to accept the supervision
and inspection of third-party verification units every
year.

3. Society: On November 18, 2015, Sigurd obtained

Conform to the Sustainable
Development Best Practice
Principles for TWSE/TPEXx
Listed Companies.
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certification of QC 080000 Hazardous Substance
Management System. For all
materials/substances/tools used in the production
process of Sigurd, the "Hazardous Substance Risk
Assessment Table" was established to set up the risk
level, and the control method was formulated, and the
inspection was strictly implemented from the
incoming IQC feed inspection to the outgoing OQC
finished product inspection. At the same time, strict
supplier management is established, and the
environmental protection concept of suppliers' green
supply chain is promoted through the completion of
declaration forms and annual audits, so as to comply
with international regulations and customer
requirements such as RoHS, China RoHS, REACH
and Sony GP, so as to reduce the impact on the
ecosystem and protect the Earth's environment.

4. Company governance: The overall risk
management policy of corporate governance focuses
on the unpredictable events in financial markets and
seeks to reduce the potential adverse impact on
financial position and financial performance. At the
same time, the risk management policy was
introduced in 2022, approved by the Board of
Directors and supervised by Finance Department to
identify, assess and avoid financial risk, and work
closely with operating units within the Group.

M.
V)

Environmental Issues
Has the Company set an environmental
management system designed to
industry characteristics?

1. Since March 31, 2010, Sigurd has obtained ISO
14001 environmental management system
certification and Sony GP (Hukou Factory)
certification for all factories and subsidiaries, and
continues to maintain the validity of the certificates.
2. Sustainable Development (ESG) committee was
established in 2021 which was announced to the
whole company with this year as the first year. The
establishment of a sustainable development
committee, chaired by the chairman, set up under the
jurisdiction of the "Environmental Occupational
Safety Group" led by senior managers, co-ordinate
the integration of environmental protection and
international certification tasks, and environmental
sustainability related issues, so that the sustainable
Development committee to grasp the full and timely
information, short-term, medium and long-term
strategies, specific plans or action plans are drawn up
and measurable environmental sustainability
objectives are set out. These objectives are submitted
to the Sustainability Committee for agreement and
then carried out under the command and coordination
of the “Environmental Occupational and Safety
Group”.

3. In daily practice, we use the international
management methodologies of Plan, Do, Check, and
Act to conduct systematic inventory, formulate “risk
and opportunity assessment and planning measures",
and conduct internal and external environmental risk
assessments and reviews for chemicals, waste,
wastewater, and noise etc. In addition, through
planning measures/performance monitoring and
measurement, we will continue to receive annual
supervision and inspection by third-party verification
units.

4. As for the daily implementation result of the
management system referred to above, collect and
evaluate the environmental impact of the operation
activities at least once a year, and report to the
management to grasp the information and confirm the
effectiveness. Continuously review the strategy,
action plan or management plan to realize the spirit of
continuous improvement.

Conform to the Sustainable
Development Best Practice
Principles for TWSE/TPEXx
Listed Companies.
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(m

Is the Company committed to improving
energy efficiency and to the use of renewable
materials with low environmental impact?

1. The Company takes energy reduction measures,
uses the equipment of high energy efficiency in
design, reduce the energy consumption of the
Company and products, and increases the use of the
renewable energy to optimize the energy efficiency.
2. The Bureau of Energy sets forth a reduction of
energy consumption by 1% as the annual goal. The
consumption of energy in 2022 was reduced by
3,283kwh (2.08%) and the annual goal was achieved
as planned. In the future (2023~2024), we will follow
the regulations of the Bureau of Energy and plan to
install the generation equipment of renewable energy
(solar panels) and procure green electricity to
improve the efficiency of renewable energy every
year.

3. The Company has established the HSF
management system and acquired the QC080000
certificate to ensure that packaging materials comply
with international regulations, including the EU
RoHS, REACH, Halogen Free directives, and
customer’s requirements, to reduce the impact on the
environment.

4. As for green manufacturing, we reduce
unnecessary waste of resources, dedicate ourselves to
the reduction of the waste, and develop recycling
technologies. We work with our upstream and
downstream partners to recover and share packaging
materials, such as the recycle of the cartons/cushion
materials/bubble wraps/wafer cassettes/trays, to
maximize the benefit of the circular economy.
Actual performance:

The goal in 2022 was set to NT$ 42,000 thousand
dollars and the actual total amount was NT$ 42,559
thousand dollars with an achievement rate of
101.43%.

The goal of 2023 is set to NT$ 38,000 thousand
dollars.

5. The waste generated from the production lines
(D-0299), such as aluminum foil bags and
tape-on-reel, is treated and recovered by professional
waste treatment plants under commission. They are
converted to RDF (Refuse Derived Fuel) to maximize
the benefit of recycling.

There is no material
difference from the
Sustainable Development
Best Practice Principles for
TWSE/TPEX Listed
Companies.

(i

Does the Company evaluate current and
future climate change potential risks and
opportunities and take related measures?

1. Sustainable Development (ESG) Committee was
established in 2021. Announced to the whole
company that this year was the first year of the
establishment of the Sustainable Development
Committee, chaired by the chairman of the Board of
Directors, and assumed the Climate change (TCFD)
assessment measures and business (the highest
governance unit on climate change issues).

2. The Sustainable Development Committee has
subordinate implementation units and assists them
with their responsible affairs, products and processes
with reference to the suggestions of the TCFD, an
international organization, on the climate-related
financial disclosures. In addition to the risk and
opportunity, it assesses the overall circumstances of
the Company using situation analysis tools to validate
the stress testing and its result, such as the impact on
finance.

3. The identification of the annual risk and
opportunity with respect to climate change is as
follows: (The first two points are subject to the TCFD
methodology while the rest is subject to situational
identification.)

(1) Risk:

®Policy and regulation: Increased disclosure
obligations for greenhouse gas emissions, and carbon
fees for pricing greenhouse gas emissions.
®@Immediateness: Typhoon, heavy rainfall, resulting
in increased possibility of flooding.

(2) Opportunity:

®Source of energy: Use of low-carbon technology.
@Toughness, energy alternative/diversification

Conform to the Sustainable
Development Best Practice
Principles for TWSE/TPEX
Listed Companies.
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(3) Others

OClimate abnormality leads to a shortage of energy
or resources. For example, draught leads to tight
water supply and high temperature leads to an
unstable power supply or power rationing. All of
these may affect the daily operation and production of
the Company. And, the increasing price of the energy
and material leads to soar-up of the operating cost.
@A for the supply chain management and other
risks arising from force majeure, the Company will
make adjustment from time to time for the deficiency
in our emergency response plan, business continuity
strategy, and insurance planning.

4. To reduce the risk factors referred to in the
preceding point and assess the result of the situation
analysis, short-term, mid-term and long-term
strategies will be developed, risk management
measures will be formulated, indicators and goals will
be defined, and submit them to the Sustainable
Development Committee for resolutions and then
implement them.

5. As for the opportunity, the Company will establish
strategies on renewable energy, equipment and
relevant measures to achieve the goal in the
proportion of the renewable energy and reduce GHG
expenditure. The Company will take the following
countermeasures:

(1) The Company reports greenhouse gas inventory
information on a regular basis, confirms the sources
of emissions, increases green equipment and
implements green procurement strategies to improve
the competitive strength.

(2) The Company implements energy saving and
carbon reduction plans on an ongoing basis. We have
a plan on the direction for the reduction of emissions
and reduce the cost expenditure on electricity and
water consumption. We also increase our operating
revenue, fulfill our social responsibility, and
implement sustainable development strategies to
reduce the impact on the environment.

6. The risk and opportunity of with respect to the
climate change will be disclosed in the 2022
sustainability report of the Company.

(V)

Does the Company collect data for
greenhouse gas emissions, water usage, and
waste quantity in the past two years, and set
greenhouse gas emissions reduction, water
usage reduction, and other  waste
management policies?

1. GHG emissions:

Greenhouse gas emission data of the Company in
2021 has been verified by PricewaterhouseCoopers
Taiwan; The data of 2022 is expected to be verified in
2023. At present, the data is calculated by our factory
and there is no third-party verification.

GHG emissions in the most recent two years:

(The Scope 1 and Scope 2 information covers
Beixing, Zhongxing and Hukou plants. Unit:
tonCO2e)

Unit product

Emission
Year| Scopel Scope 2 (TonCO2e/k die

(Note)
2021| 340.08 80123.93 0.0145
2022| 332.65 80174.626 0.0165

Note: A unit product stands for 1,000 dies; each piece of wafer stands
for 1,000 dies.

The total GHG emission of Scope 1 and Scope 2 in
2022 was 8.05 million metric tons Co2e and the
emission of a unit product was about 0.0165 metric
ton CO2e/k die. The primary source was the
electricity emission in Scope 2, occupying 99.59% of
the aforesaid emission; Scope 1 is followed by
stationary, mobile and runaway emissions, with
runaway (from septic tanks) accounting for 67.06%
of Scope 1. Mobile emissions, from oil fuel used,
account for 31.43% of Scope 1.

To keep up with the international reduction trend, the
Company established the Sustainable Development
Committee in 2021 to take the responsibility for the

Conform to the Sustainable
Development Best Practice
Principles for TWSE/TPEXx
Listed Companies.
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reduction and follow-up actions. Third-party
validation of the 2021 year data has been completed,
and the 2022 year 1ISO14064-1 greenhouse gas
inventory certification is expected in August 2023.
The greenhouse gas emission per unit product for the
year 2022 was 0.0165 metric ton CO2e/k die, a slight
increase of 13.6% over the target of last year. This
was mainly due to the fact that the implementation of
new energy-saving measures in the middle of the year
after the reduction of production capacity had no
obvious effect at the beginning, but the effect was
gradually noticeable at the end of the year. The main
reduction and emission reduction measures include
large-scale investment in new high energy efficiency
frequency conversion ice water host and air
compressor replacement, and offer new air blower
timer start-stop energy saving, UPS 500&800KVA
ECO energy saving operation, water seal vacuum
machine automatically adjust the frequency according
to the set pressure, indoor air blower cleaning and
maintenance of each floor, etc. to achieve energy
saving and carbon reduction performance.

To sum up, the absolute carbon reduction in 2022
(Scope 1 and Scope 2) is lower than that of the
previous year. It is expected that under effective
carbon reduction measures, the carbon emission per
product and the absolute total carbon emission will be
reduced expectedly in the future.

In addition, in order to cope with climate change and
promote the sustainable operation of the company, the
company aims to continue to invest in the
development of green energy such as solar panels in
the future. It is expected that the greenhouse gas
emission intensity will be 5% lower than the base
year (2021) in 2025 based on the inventory results
and carbon footprint results, and it is expected to
achieve the 2030 inventory results and carbon
footprint results. Reduce greenhouse gas emission
intensity by more than 25% compared with the base
year, and eventually achieve the long-term goal of
carbon neutrality.

2. Water consumption:

The Company has paid attention to the issues on the
water saving and environmental protection many
years. The water saving measures starts from the
implementation in our daily life to maximize the
benefit of the available water resource.

Water consumption in the most recent two years:

(All the plants and subsidiaries)
Unit: million tons
Total water Water saving
Year -
consumption amount
2021 38.9 0.40
2022 34.9 0.47

The Company is engaged in testing business using
domestic water instead of special process water. The
water saving measures include recovering the
condensate water from the air handling unit to the
cooling tower on the 4th floor and replacing the auto
sensing faucets of some washbasins with manual
spraying ones to save water. In 2022, with the
implementation of the water resource management
and water saving plans, about 4682 tons of water
were conserved, with a reduction rate of total water
consumption of about 10.37%.

3. Waste:

The Company is dedicated to the protection of the
environment. For this, we review the performance
and conduct internal audit every year.

To realize the recycling of resources on a sustainable
basis, the Company recovers carbons, cushion
materials, bubble wraps, wafer carriers, and other
wastes generated from the production lines. In 2021,
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we found a supplier that can recover aluminum foil
bags, PET boxes and tape-on-reel wastes. By doing
so, we acquired more benefits from used plastics and
reduced the generation of waste.

In order to reduce hazardous business waste, the
company changed the production process in 2022 to
reduce hazardous business waste, so the hazardous
business waste in 2022 decreased by 41.06 metric
tons compared with 2021.

Waste generated in the most recent two years:

(All the plants and subsidiaries)
Unit: ton
Hazardous Non-hazardous
Year industrial industrial
wastes wastes
2021 52.74 275.89
2022 11.68 219.04

Recovery in the most recent two years:
(All the plants and subsidiaries)

Unit: ton
Year Recovery
2021 379.06
2022 378.66

230.82 metric tons of waste were generated in 2022.
Compared to 2021, the generation volume was
reduced by 17.08%. The Company keeps controlling
total wastes and conducting reclamation to reduce
wastes effectively.

IV. Social Issues

mn Does the Company set policies and
procedures in compliance with regulations
and internationally recognized human rights
principles?

To implement the corporate social responsibility, the
Company is committed to the protection of the
employees’ rights, and thus obtain the respect and
integrity agreed by the international society. We
emphasize the labor rights and occupational safety,
and go toward the common vision. We take good faith
and integrity, seek sustainable operation, value
environment protections, produce green products,
take energy-saving and greenhouse emission
reduction measures, and emphasize the continuous
improvement of performance. In pursuance of these
commitments, in October 2015, the Company
referred to the regulations of the largest alliance of
the global electronic industry (Electronic Industry
Citizenship Coalition; it changed its name to
Responsible Business Alliance or RBA in October
2017) and adds, establishes and amends relevant
internal regulations to persistently make effort for the
rights and welfare of the companies and communities
in the supply chain of the global electronic industry.
In addition to using the RBA standards to measure
our performance in the respects of society,
environment and ethics, the Company applies these
standards to our major suppliers and recommends
RBA tools and standards to them. We also audit our
suppliers based on the RBA standards to ensure that
they act in compliance with the labor, ethics,
environment, health and safety regulations.

There is no material
difference from the
Sustainable Development
Best Practice Principles for
TWSE/TPEX Listed
Companies.

(1) Has the Company established appropriately
managed employee welfare  measures
(include salary and compensation, leave and
others), and link operational performance or
achievements with employee salary and
compensation?

1. The employee welfare measures include the
following:

(1) Annual salary adjustment/year-end and festival
bonus: Dragon Boat Festival bonus, Mid-Autumn
Festival bonus, Spring Festival bonus, high
operational performance bonus, favorable profit
sharing plan for employees.

(2) Free regular health inspections for employees /
favorable group insurance plan for family members
(3) Birthday gifts/holiday vouchers/wedding and
funeral subsidies/year-end party/recognition of
long-term employees/various employee benefits and
activities.

(4) Providing meal allowance for lunch/employee
cafeteria/convenient store/health center/nursing
room/staff dormitory/staff lounge/ car and motorcycle
parking space.

(5) A staff welfare committee is established to carry
out various types of employee welfare activities with

There is no material
difference from the
Sustainable Development
Best Practice Principles for
TWSE/TPEX Listed
Companies.
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the purpose of seeking maximum benefits for staff
and creating a quality environment for work-life
balance.

(6) Labor insurance, affairs related to the health
insurances, and the contributions of labor pensions
are handled and maintained pursuant to the related
laws and regulations; in addition, the occupational
injury compensation and paid leaves are provided.
2. The Company adjusts the salary with reference to
the salary level on the market, economic development
trend, and personal performance to maintain the
overall competitiveness of the salary. The salary was
adjusted to the extent of 6% in 2022.

D)

Does the Company provide employees with a
safe and healthy working environment, with
regular safety and health training?

1. The Company establishes the occupational safety
and health policies pursuant to the Occupational
Safety and Health Act and the regulations of our
customers and related organizations, and values the
requirements of relevant stakeholders for the
occupational safety and health to build a healthy
workplace of happiness.

All the plants of the Company have dedicated teams
for prevention of accidents, occupational safety and
health, occupational health nursing service, and
factory administration. They integrate the matters
related to occupational safety and health within the
factory and put forward effective measures.
Accident prevention measures: Infrared scanning of
switchboards every week performed from 2021,
inspection of storages within the factory before long
weekends, inspection of internal and external
surroundings before typhoons, and so on.

Other routine items include strengthening the
protection management of workers, regular education,
training and publicity, and arranging professional
factory doctors to visit the factory to strengthen
occupational disease prevention. In the case of
Covid_19, we will take comprehensive epidemic
prevention measures into the factory, control the safe
stock of epidemic prevention materials at any time,
and regularly distribute masks to all employees. If
you feel unwell, immediately apply to the company
for quick screening. In addition to reducing the risk of
infection in the plant, we successfully completed the
annual health examination of the whole plant once
every two years. In addition, we cooperated with the
External Lifeline Association to provide EAP
employee assistance program, and provided employee
consultation services through a special hotline,
mailbox and counseling. The Company also creates
quantified indicators, organizes more occupational
safety and health activities, improves overall
occupational safety and health performance, and
control risk effectively.

2. The Company’s certification:

In 2021, the Beixing, Zhongxing and Hukou plants of
the Company have passed the 1ISO 45001:2018 and
1SO 14001:2015 certification. We also accept audit
for the effectiveness of the certificates every year. All
the certificates are currently effectiveness.

3. The frequency of disability injury in 2022 years
(excluding commuting accidents) was 2.25, which
was higher than that in 2021 years (1.25), and did not
meet the goal of having a frequency of disability
injury less than 1.2. The main reasons for the increase
are: 1. Colleagues did not pay attention to the work,
resulting in falls, sprains, poor posture and hand
injuries caused by the rolling door, etc. Publicity in
the factory has been strengthened. 2. Colleagues do
not really wear protective shoes, resulting in foot
injuries, etc. In 2022, there were 12 occupational
accidents in our company, involving 12 people,
accounting for about 0.5% of the total number of
employees at the end of 2022. Last year, we failed to
achieve the goal of zero occupational accidents.

The Company establish improvement measures for

There is no material
difference from the
Sustainable Development
Best Practice Principles for
TWSE/TPEX Listed
Companies.
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every accident occurring in the plant, such as
inspection of the safety interlock components of
machines, post-up of warning labels, enhancement of
dissemination and educational training, to ensure the
safety of the employees during the work. The purpose
of monitoring the work environment is to protect
workers from being exposed to the hazards at the
workplace and provide them with a healthy and
comfortable work environment. Monitoring of the
work environment is conducted twice a year to
understand the actual exposure status of the workers.
The Environment & Security Department of the
Company prepares work plans every year. The head
of the Environment & Security Department acts as
the convener within the respective plants. The annual
plan audit and the statistical performance evaluation
of the occupational safety and health and
environmental protection are conducted at the end of
the year. The annual goals and plans for the
occupational safety and health as well as
environmental protection are defined at the same
time.

The construction conducted by the contractor is
inspected and recorded every day. The personnel
responsible for the occupational safety and health
within the respective plants shall provide a weekly
report and submit it to the Environment & Security
Department every week, and shall conduct review
with respect to the improvement suggestions at the
monthly meeting.

(V)

Has the Company established effective
career development training plans?

Based on the indicators and requirements of the
Workforce Development Agency’s Talent
Quality-management System (TTQS), the Company
has made the “Talent Quality-management Manual”
as the highest principle for the training. Each year, the
annual education and training plan is formulated
according to the business objectives of annual
strategy plan, the employees and the customers’
product demands, and covers the following:

1. Orientations for new employees: Supporting the
new employees to rapidly understand the corporate
culture, adapt themselves to the workplace and get
familiar with their future tasks. such as the
Company’s profile and regulations, occupational
safety and health awareness, concept of quality,
information about ISO documents, etc.

2. On-the-job training: With the system of mentorship
adopted, letting the junior or new employees increase
their professional knowledge and personal
productivity within a short time through the
demonstration by senior personnel. such as training
based on the training system form of each position
system.

3. Management training: Enhancing the managerial
personnel’s leadership and management skills, so that
they have both the knowledge of theories and
experience of practices and continuously apply the
knowledge and improve during the practices. such as
training based on the training system form of the
managerial personnel’s position.

4. Quality-related training: Increasing the internal
awareness of quality and improving the audit
methods to reduce the failure rate of quality control,
and assisting the employees in meeting the specific
quality requirements of customers and complying
with relevant regulations. such as training based on
the training system form of the category of quality.
5. General knowledge training: Strengthening the
internal personnel’s awareness of the relevant
regulations and policies, customer requirements and
factory needs, so that they can have the basic
knowledge and skills. such as training regarding the
corresponding general knowledge based on each
training system form.

6. Training for internal lecturers: Enhancing the

Conform to the Sustainable
Development Best Practice
Principles for TWSE/TPEXx
Listed Companies.
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teaching effects and skills of internal lecturers to
satisfy the actual requirements of employees at work,
carry out the internal talent training plan, and further
reach the objectives of internal experience sharing
and corporate sustainable operation.

7. Training in public safety: Increasing the
employees’ familiarity with the basic line, strategies,
policies and regulations related to public safety at
work in Taiwan, making the employees acquire the
basic knowledge and skills regarding public safety
management, and firming the employees’
understanding on the equipment and related routes of
the Company to ensure the safety of employees at
work.

8. Environmental, safety and health training:
Understanding the local regulations related to
environmental protection, safety and health as well as
the relevant requirements of the agreements that the
Company has signed, thereby enhancing the energy
and resource efficiency in production activities,
promoting energy saving, reducing waste of
resources, and achieving the safe work environment
and the objectives of zero accidents.

%

Does the Company’s product and service
comply with related regulations and
international rules for customers’ health and
safety, privacy, sales, labelling and set
policies to protect rights of the consumers
and customers and for their appeal
procedures?

1. Since its establishment, Sigurd has successively
passed ISO 9001 Quality Management System, IATF
16949 Global Automotive Industry Quality
Management System Certification, I1SO 26262
Automotive Functional Safety Certification and other
quality system certifications, RBA Code of Conduct
for Responsible Business Alliance and AEO Quality
Enterprise Certification. The above standards and
requirements have been implemented in every link of
production and manufacturing.

2. The interests and needs of customers are the
priority. In terms of product quality, cargo safety and
social responsibility, we strictly follow the
requirements of laws and regulations, and pass the
strict supervision of the third party certification unit
every year for correction and prevention.

3. Sigurd carries out customer satisfaction surveys
every six months through the "Customer
Satisfaction/Expectation Questionnaire”. By setting
satisfaction indicators, we can timely understand
customer needs, serve as a policy to protect customer
rights and interests and a defense line for complaints,
and then adjust customer rights and interests, propose
review countermeasures, track the implementation
progress, and make appropriate and effective
responses, as a continuous optimization direction of
the company's business.

Conform to the Sustainable
Development Best Practice
Principles for TWSE/TPEXx
Listed Companies.

v

Does the Company set supplier management
policy and request suppliers to comply with
related standards on the topics of
environmental, occupational safety and
health or labor rights, and their
implementation status?

1. The Company establishes the “External Supplier
Management Procedure” and requests new suppliers
to sign a supplier RBA commitment letter (containing
labor rights, code of ethics, environmental protection,
occupational safety, company’s commitments, and
risk management) and occupational safety and health
commitment letter (IS045001) during the selection.
The Company implements ethics and integrity as the
basis of the cooperation in the supply chain
management through strict supplier selection process,
on-site evaluation and quarterly ranking, and requires
that all the suppliers must meet the aforementioned
conditions.

2. Selection of new suppliers: A supplier
questionnaire and an environmental management
questionnaire must be completed. The supplier RBA
commitment letter, occupational safety and health
commitment letter (ISO45001), and hazardous
substance free declaration must be signed or stamped
and countersigned.

3. Evaluation and audit of suppliers: The Company
forms an audit team. The QA department prepares an
audit plan and provides guidance every year, and take
follow-up and improvement measures for the
deficiencies of the suppliers.

There is no material
difference from the
Sustainable Development
Best Practice Principles for
TWSE/TPEX Listed
Companies.
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4. Quarterly ranking: This is conducted for key
suppliers. The performance is supervised based on the
quality, delivery time, price, service and technique.
The results are used as a basis for evaluation and
placement of orders.

5. Risk assessment of suppliers: The suppliers in the
supplier list are reassessed to determine their low,
medium and high risk and make adjustments every
year based on the quality audit, ISO certification,
BCP, quarterly ranking result, and transaction
amount. An on-site audit is conducted pursuant to the
level of risk and relevant regulations.

V. Does the Company refer to international 1. The Sustainability Report is based on the GRI Conform to the Sustainable
reporting rules or guidelines to publish Standards and uses the sustainability indicators of the | Development Best Practice
Sustainability Report to disclose non-financial Sustainability Accounting Standard Board (SASB) Principles for TWSE/TPEXx
information of the Company? Has the said and Task Force on Climate related Financial Listed Companies.

Report acquired 3rd certification party Disclosures (TCFD) structure, which released

verification or statement of assurance? Chinese and English versions, respectively to disclose

v non-financial information of the company.

2. The 2021 Sustainable Report was verified by the
British Standards Institute (BSI) (Statement No:
RA-TW-2021136) and a Statement of Independent
Assurance Opinion was obtained on September 27,
2022. The 2022 Sustainability Report will also be
applied to the third party certification unit, which has
obtained an independent opinion statement

VI. If the Company has its own established according to the Sustainable Development Best Practice Principles for TWSE/GTSM Listed Companies,

please describe the differences between its implementation and the established Principles:
The Company established the Sustainable Development Committee in December 2021 and adopted the “Sustainable Development Best Practice
Principles” of the Company at the 1st meeting of the Board of Directors on March 8, 2022 in order to enhance the practice of sustainable
development responsibilities and to continuously improve economic (corporate governance), environmental protection and social responsibility,
and achieve the goals of sustainable development. The Company will regularly review the implementation of sustainable development in
accordance with the Code of Sustainable Development each year, rolling optimization improvement, and the current implementation has not made
much difference so far.

VII. Other important information to facilitate better understanding of the company’s implementation of the sustainable development:

(1) Environment

1. In 2022, in accordance with ISO 14064-1:2018 international standard requirements, and with reference to the greenhouse gas inventory protocol
GHG Protocol, the Environmental Protection Agency compiled "Greenhouse Gas Emissions Inventory Registration Practice Guidelines”, etc., to
carry out greenhouse gas emissions inventory and inventory set up in 2021, and on December 30, 2022 through the third-party confirmation
institutions: PwC Taiwan.

2. By the first point of practice is to grasp the whole company's greenhouse gas emissions, as a benchmark for future greenhouse gas reduction;
furthermore, in accordance with the requirements of the Financial Supervisory Commission's Sustainable Development Roadmap, the Group's
greenhouse gas inventory schedule for each subsidiary will be compiled and submitted to the Group's Board of Directors for inclusion in
supervision and tracking.

3. The Company continues to invest in the evaluation of green power procurement, looking for environmentally friendly renewable energy sources
such as solar energy and offshore wind power to mitigate the effects of climate change caused by greenhouse gas emissions, in the hope of
fulfilling our social responsibility to reduce the trend of global warming.

(1) Society

1. Established the Sustainable Development Committee, which includes the “Human Resources Section” and the “Social Relations Section”, to
supervise and implement human rights and social care.

2. The company's human rights policy does not discriminate on the basis of race, class, language, ideology, religion, party affiliation, national
origin, place of birth, gender, sexual orientation, age, marriage, physical appearance, facial features, physical or mental disability, or previous
union membership, and protects equal employment opportunities.

3. The Company has training and dissemination systems, dedicated to the enhancement of the labor rights protection awareness and accountability
of the supervisors, and communicating labor rights and interests to the employees properly.

4. To provide a good working environment and protect employees from discrimination or harassment.

5. Provide smooth communication channels, such as labor-management meetings, suggestion boxes, e-mails, hotlines, intranet message boards,
etc.

6. The Company is committed to creating a healthy and safe workplace environment, and each factory has been certified by the National Health
Service as a healthy workplace.

7. Provide a friendly workplace environment and uphold the principle of taking care of employees' physical and mental health:

(1) The Company provides health screening packages for all age groups, and provides different health promotion programs according to health
classification to enhance personal health and vitality.

(2) In cooperation with External Employee Assistance Program Consultants (EAP), professional consultants provide free counseling and
consultation on a wide range of interpersonal, marital, gender, financial, legal, and psychological and other issues.

(3) The company arranges health talks, health promotion activities, factory doctor on-site, and has resident nurses at each factory to provide
immediate health care for employees.

(4) The factory doctor provides free and immediate consultation and health care to employees at any time, and conducts regular/unscheduled visits
to the production line and makes safety recommendations for rolling optimization and adjustment. In addition, a group of doctors from the medical
center are invited to take care of the health of our employees.

8. According to the epidemic prevention policy announced by the CDC, The epidemic prevention team establishes suitable epidemic prevention
policies and measures for the plant area on a rolling basis at any time, to provide home quick screening tests for suspected symptoms at any time,
and to provide proper epidemic prevention education by nursing care employees on the phone.

9. Long-term participation in the Labor Force Development Council of the Ministry of Labor, actively cooperating with the government in
implementing various projects.
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10. Industry-academic cooperation:

(1) The Company long-term worked with colleges and the Ministry of Education to implement various industry-academia collaboration projects,
including practical training for different learning programs, special industry-academia classes, collaborative teaching of industry experts, machine
donations, and scholarship. The Company has collaborated with more than 18 colleges and 43 departments. Above 750 students have participated
in the projects.

(2) The Company has collaborated with many schools to provide special classes for foreign and expatriate students in line with the New
Southbound Policy. A total of above 250 students from Vietnam, Indonesia, the Philippines and Thailand participated in the classes. We have also
worked with Institutes of technology to train technical talents that can meet the requirements of the semi-conductor industry, and the program
takes into account both "study" and "employment" of students.

11. Diversity in promotion:

(1) The Company implements projects for training new employees and performance-based adjustment of salary. The projects aim to help new
employees understand the comprehensive training programs and enhance their awareness of stable employment. \We applied to the Workforce
Development Agency for the Youth's Employment Ultimate Program and assigned mentors to new young employees under 29 and helped them
adapt to the work environment and learn skills as soon as possible under the guidance of the mentors. A total of about 550 employees have been
trained up to now.

(2) The Company has been cooperating with government units for a long time to recruit diversified talents, such as the employment
center/vocational training center of the relevant units of the Ministry of Labor, the Original People's Association, the county and city governments,
the Ministry of Economic Affairs, and the Retreat Association.

(3) The Company participates in the Training and Experiencing Program for Indigenous College Graduates and arranges visits for the
middle-aged, and indigenous job seekers to help them have a quick understanding of the work in the semi-conductor industry.

(4) In 2022, a pre employment bonus system was implemented to encourage fresh graduates from colleges and universities to enter the workforce
as soon as possible after graduation.

(5) Participate in various government employment promotion and vocational training programs: Job Shortage Incentive, Workplace Learning and
Re-adaptation Program, Employment Incentive Program, Youth Employment Navigator Program, Secure Employment Program, Employment
Navigator Program, iPAS, Human Resource Enhancement Program, etc.

(6) The Company invites the guidance team of the government to visit the plants for specific employees, help redesign the tasks for middle-aged,
aged employees, and disabled employees, improve the work environment, and assist the employees in the stabilization of their employment.

(7) The Company uses overseas students and foreign students to study in Taiwan, allowing students to stay and work in Taiwan after graduation,
and recruiting talents from Vietnam, Korea, Malaysia, Hong Kong and other countries.

12. Focus on sustainable development of the natural environment: donation assistance to the “National Museum of Nature and Science”, “National
Museum of Natural Science Cultural and Educational Foundation” and “Dr. Cecilia Koo Botanic Conservation Center and Environmental
Protection Development Foundation” to join together in promoting the “Orchid Island and Jimagaod ecological restoration plan”, the
establishment of the Orchid Island Workstation will allow researchers in biology, anthropology and geology to participate and study the existing
insects, plant and animal species, as well as ecological and geological change issues to be addressed on Orchid Island and Jimagaod. At the same
time, gradually restoring the original appearance of Orchid Island and Jimagaod, strengthening experimental projects and research findings. If
these findings can be properly preserved, they will become valuable data for human "reconstruction of nature" in the future.

13. Long-term donations and support to educational, cultural, charitable, and philanthropic institutions/groups or government units.

(1) Donate funds for school construction: Donate funds for the "Handred+2 Anniversary Celebration" of Hsinchu County Erchong National
Primary School, and actively participate in local education construction in the spirit of the Company's social responsibility and community care.
(2) Medical Support: about 100-150 children and young adults die suddenly due to genetic arrhythmia every year in Taiwan, in view of the
obvious decreasing trend in the age of heart disease in the national mortality statistics, in order to fulfill the social responsibility, the Company
invested in the research project of "Genetic Analysis of Heart Rare Diseases" in 2022, provide the Cardiology Department of National Taiwan
University Hospital with computerized equipment for medical research, and through genetic testing and analysis, can be able to screen out
high-risk patients as soon as possible, so that we can provide appropriate preventive medicine and effectively prevent the occurrence and reduce
the severity of the disease. In the future, we will continue to follow up with the patient association and help strengthen the follow-up of the study.
(1) The operation of the Company is committed to enhancing competitiveness and steady growth of profitability, rewarding shareholders,
customers and other stakeholders, and to take care of employees to protect the rights and interests of customers, operating with honesty and
integrity, and improving corporate governance and structure in order to achieve the goal of sustainable management.

(V1) Deviations between the Company’s ethical management implementations and the
Ethical Corporate Management Best Practice Principles for TWSE/GTSM Listed
Companies, and their Causes

Deviations to the Ethical
Corporate Management
Best Practice Principles
for TWSE/TPEX Listed
Companies, and their
Causes

Implementation Status

Assessment Items

Yes|No Summary

I. Establishment of ethical corporate management policy and program

»

(U] Has the Company established its ethical corporate The Company has established the “Ethical Corporate
management policies and procedures passed by the Board of Management Best Practice Principles” and the
Directors, as well as the commitment of its Board of| “Procedures for Ethical Management and Guidelines Conformed to
Directors and executives to implementing the management for Conduct” to actively fulfill the commitment of
policies in its rules and external documents? ethic management made by the Board of Directors
and management.
(1)  Has the Company established a risk assessment mechanism In the “Procedures for Ethical Management and
against unethical conduct, analyze and assess on a regular Guidelines for Conduct” established by the Company,
basis business activities within their business scope which are| v/ it is specified the guides regarding offering and Conformed to

at a higher risk of being involved in unethical conduct, and
establish prevention programs accordingly and review their

acceptance of bribes; illegal political donations;
improper charitable donations or sponsorship;
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Assessment Items

Implementation Status

Yes

No

Summary

Deviations to the Ethical
Corporate Management
Best Practice Principles
for TWSE/TPEX Listed
Companies, and their
Causes

adequacy and effectiveness on a regular basis, at least
covering the preventive measures to the behaviors specified
in Paragraph 2, Article 7 of the “Ethical Corporate
Management Best Practice Principles for TWSE/GTSM
Listed Companies*?

offering or acceptance of unreasonable presents or
hospitality, or other improper benefits;
misappropriation of trade secrets and infringement of
trademark rights, patent rights, copyrights, and other
intellectual property rights; engaging in unfair
competitive practices; and damage directly or
indirectly caused to the rights or interests, health, or
safety of consumers or other stakeholders in the
course of research and development, procurement,
manufacture, provision, or sale of products and
Services.

(i

Has the Company established the operational procedures,
guidelines of conduct, punishment for violation, rules of
complaint in the program preventing unethical conduct,
implemented precisely, and reviewed and/or amended the
aforementioned program?

Based on the principles of fairness, honesty,
trustworthiness, and transparency, the Group conducts
the business activities. To implement the Group’s
operating policies, the Company has established the
“Ethical Corporate Management Best Practice
Principles” and the “Procedures for Ethical
Management and Guidelines for Conduct,” to regulate

d the notable issues when conducting business by the Conformed to
Group’s personnel, specifies operating procedures and
guidelines for conducts, disciplinary actions to
violations and the appealing system. All these are
implemented, and the aforesaid programs are
regularly reviewed and amended, with
implementation, review, and amendment.
I1. Consolidation of Ethical Corporate Management
m Has the Company evaluated the ethical records of parties it The Company has evaluated the ethical records of
does business with and stipulated ethical conduct clauses in| v* parties it does business with and stipulated ethical Conformed to
business contracts? conduct clauses in business contracts?
(1) Has the Company established a dedicated unit that is under the The RBA Promotion Committee is the dedicated unit
board of directors, report the ethical corporate management taking charge of promotion, and reports the
policies, prevention proposals for unethical behaviors, and| v implementation to the Board of Directors on a regular [Conformed to
their supervision to the implementation, to the board of basis.
directors on a regular basis (at least once a year)?
(1) Has the Company established policies to prevent conflict of In the “Procedures for Ethical Management and
interests, provided appropriate channels for filing related| Guidelines for Conduct,” the related parties with c
: : T . : . . . onformed to
complaints and implemented the policies accordingly? conflict of interests shall recuse and not participate in
the discussion and resolution.
(IV) Has the Company established effective accounting systems The Company has established the effective
and internal control systems, and the internal audit unit, based accounting system and internal control system; the
on the results of assessment of the risk of involvement in internal auditors conduct the audits based on the
unethical conduct, devise relevant audit plans to examine| ¥’ annual audit plan as the implementation. Conformed to
accordingly the compliance with the prevention programs, or
engage a certified public accountant to carry out the audit?
(V) Does the Company hold internal and external educational The Company holds internal and external educational
training on operational integrity regularly? v training on operational integrity regularly and on Conformed to
November 1, 2022, external lecturers were appointed
to teach in the company.
I11. Reporting System of the Company
() Has the Company created substantial reporting and incentive The Company provides the undisrupted channel of
systems and convenient reporting channels and assigned| complaint, and a dedicated unit is set to handle the c
: . ) . . . : 2 onformed to
suitable dedicated personnel to investigate parties being related affairs pursuant to the official process.
reported?
() Has the Company established any standard operating The communication and responses within the
procedures or related confidentiality mechanisms for handling Company shall be handled pursuant to the required
reported matters? v process, and it is specified that the related managers |Conformed to
are responsible for keeping the concerned parties’
information confidential.
(I1) Does the Company adopt measures to protect reporters from All the whistle-blowing process is confidential, and
being treated inappropriately because of their reports? v the whistleblower is protected from any disciplinary [Conformed to
actions due to whistle-blowing.
IV. Reinforced Information Disclosure
(U] Has the Company disclosed information regarding its ethical The Company has established the Chinese and
corporate management principles and implementation status v English website, and appoints the dedicated personnel Generally conformed to

on its website and the MOPS?

in charge of the collection and disclosure of the
Company’s information, and implements the
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Implementation Status Deviations to the Ethical

Corporate Management

Best Practice Principles

Yes | No Summary for TWSE/TPEX Listed

Companies, and their
Causes

Assessment Items

spokesperson system.

If the Company has its own Ethical Corporate Management Best Practice Principles established according to the Ethical Corporate Management Best
Practice Principles for TWSE/GTSM Listed Companies, please describe the differences between its implementation and the principles: the Company has
established the “Ethical Corporate Management Best Practice Principles,” and the “Procedures for Ethical Management and Guidelines for Conduct”
pursuant to regulations; the implementations are not deviant to these principles.

VL.

Other important information to help understand ethical corporate management and operation (such as the status of reviews/amendments to the Ethical

Corporate Management Best Practice Principles):

(I) The Company complies with the Company Act, the Securities and Exchange Act, the Commerce Accounting Act, and the laws and regulations related
to the TWSE or TPex listed Companies, as the base to implement the ethical management.

(1) In the Rules of Procedure for Board of Directors Meetings of the Company, the recusal system of the Directors is established. If a director or a juristic
person that the director represents is an interested party in relation to an agenda item, the director shall state the important aspects of the interested
party relationship at the respective meeting. When the relationship is likely to prejudice the interest of this Corporation, that director may not
participate in discussion or voting on that agenda item and shall recuse himself or herself from the discussion or the voting on the item, and may not
exercise voting rights as proxy for another director.

(1) The Company has established the “Managerial Operation to Prevent Insider Trading,” and clearly specifies that no director, manager, or employee
with knowledge of material inside information of the Company may divulge the information to others, inquire about or collect any non-public
material inside information of the Company not related to their individual duties from a person with knowledge of such information, nor may they
disclose to others any non-public material inside information of this Corporation of which they become aware for reasons other than the performance
of their duties.

(V1) If the Company has established Corporate Governance Principles and related
regulations, the inquiry methods shall be disclosed: the Company has the
“Ethical Corporate Management Best Practice Principles,” and the
“Procedures for Ethical Management and Guidelines for Conduct,” among the
related regulations, to effectively supervise the functions of the higher
management. In addition, the information, pursuant to the regulations set forth
by the competent authorities, is disclosed at the Company’s website and the
MOPS for external inquiries. The spokesperson system is also established to

respond to the investors’ inquiries.

(VI11) Other important information that is sufficient to boost knowledge of
corporate governance shall be disclosed as well
1. Continuing education for directors in the most recent year (2022): please
refer to the aforementioned continuing education for directors of 2022.
2. Status of purchasing liability insurance for the Company’s directors and
managers: the Company continues to purchase liability insurance for the
Company’s directors and managers in 2022.
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(IX) Implementation of the Internal Control System:
1. If CPA was engaged to conduct a special audit of the internal control
system, provide its audit report: none

2. Internal Control System Statement
Sigurd Microelectronics Corporation

Internal Control System Statement
Date: March 7, 2023

Based on the findings of a self-assessment, Sigurd Microelectronics Corporation states the following with
regard to its internal control system during the year 2022:

VI.

VII.

The Company’s Board of Directors and management are responsible for establishing, implementing,
and maintaining an adequate internal control system. Our internal control is a process designed to
provide reasonable assurance over the effectiveness and efficiency of our operations (including
profitability, performance and safeguarding of assets), reliability, timeliness, transparency of our
reporting, and compliance with applicable rulings, laws and regulations.

An internal control system has inherent limitations. No matter how perfectly designed, an effective
internal control system can provide only reasonable assurance of accomplishing its stated objectives.
Moreover, the effectiveness of an internal control system may be subject to changes due to
extenuating circumstances beyond our control. Nevertheless, our internal control system contains
self-monitoring mechanisms, and TSMC takes immediate remedial actions in response to any
identified deficiencies.

The Company evaluates the design and operating effectiveness of its internal control system based
on the criteria provided

in the Regulations Governing the Establishment of Internal Control Systems by Public Companies
(herein below, the “Regulations”). The criteria adopted by the Regulations identify five key
components of managerial internal control: (1) control environment, (2) risk assessment, (3) control
activities, (4) information and communication, and (5) monitoring activities. Each component
includes several items. These aforementioned items are set forth in the “Regulations.”

The Company has evaluated the design and operating effectiveness of its internal control system
according to the aforesaid Regulations.

Based on the findings of such evaluation, the Company believes that, on December 31, 2022, it
maintained, in all material respects, an effective internal control system (that includes the
supervision and management of our subsidiaries), to provide reasonable assurance over our
operational effectiveness and efficiency, reliability, timeliness, transparency of reporting, and
compliance with applicable rulings, laws and regulations.

This Statement is an integral part of the Company’s annual report and prospectus, and will be made
public. Any falsehood, concealment, or other illegality in the content made public will entail legal
liability under Articles 20, 32, 171, and 174 of the Securities and Exchange Act.

This Statement was passed by the Board of Directors in their meeting held on March 7, 2023, with
none of the nine attending directors expressing dissenting opinions, and the remainder all affirming
the content of this Statement.

Sigurd Microelectronics Corporation
Chairman: Shin-Yang Huang Signature

General Manager: Tsan-Lien Yeh Signature
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(X) Any legal sanctions against the Company or its internal personnel, or any
disciplinary action taken by the Company against its own personnel for
violating internal control requirements, in the most recent year up to the
publication date of this annual report; where the result of such penalty could
have a material effect on shareholder equity or securities prices, the annual
report shall disclose the penalty, the main shortcomings, and improvement
status: none.

(XI) Important decision reached in shareholders' meetings and made by the Board
of Directors and the Remuneration Committee in the latest year and up to the
date this Annual Report was printed:

1. Shareholders Meeting

Date

Resolution

implementation

June 9, 2022
Annual general
shareholders’
meeting

Proposal for ratification of the 2021
Business Report
and financial statements

Handled based on the ratified matters in the AGM

Adoption of the 2021 Proposal for
Surplus Distribution

1. Handled based on the ratified matters in the AGM: the
meeting of the Board of Directors was convened on June
9, 2022, for the matters related to the dividend
decision/distribution/completion. The ex-dividend
transaction date was decided on July 14, 2022.

Last day of transfer suspension: July 15, 2022.

The period of transfer suspension: July 16, 2022 to July
20, 2022.

Base date for dividend distribution and cash distribution
from capital reserve: July 20, 2022.

Expected date of paying cash dividends and cash
distribution from capital reserve: August 3, 2022

Period of conversion suspension of CB3 in 2022: June
27,2022 (Monday) to July 20, 2022 (Wednesday)

11. Adjustment of the Company's 2021 cash dividends to
shareholders of approximately NT$ 3.02523191 per
share and capital surplus to approximately NT$
1.10925170 per share

111. Proposal to adjust the price of the 3rd domestic
unsecured convertible bond. (Adjusted from 33.2 to 30.7
per share for CB3 from July 20, 2022)

1V. Proposal to adjust the price of the 4th domestic
unsecured convertible bond. (Adjusted from 65.4 to 60.5
per share for CB4 from July 20, 2022)

Proposal of cash distribution from
capital reserve.

The cash distributed from earnings and capital reserve
was made at the same time. The cash distribution
percentage of capital reserve was adjusted for distribution
(NT$ 1.10925170 per share). The cash was distributed on
August 3, 2022.

Proposal of amendments to the
Procedures for Acquisition or Disposal
of

Procedures

After receiving approval from the shareholders’ meeting
on June 9, 2022, the Company updated and disclosed the
revised Procedures for Acquisition or Disposal of Assets
to the MOPS and the Company’s official website on
June 16, 2022. Relevant matters are processed in
accordance with the revised procedures.

Proposal of amendments to the Articles
of Association

The proposal was adopted at the shareholders” meeting
on June 9, 2022. The Company conducted the alteration
registration with the Ministry of Economic Affairs prior
to June 24, 2022 and acquired the approval of
registration from the Ministry of Economic Affairs on
July 4, 2022. Relevant matters are processed in
accordance with the revised rules.
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2. Board of Directors

Board of Directors

(year and date) Key Contents

1st Meeting of the Board of | 1. Proposal of 2021 consolidated & parent Company only financial statements
Directors in 2022 2. Proposal of dividend distribution
(March 8, 2022) 3. Proposal of holding 2022 annual general shareholders’ meeting

1. Proposal of the Company’s financial report, Q1 2022
2nd Meeting of the Board of | 2. Cash capital increase case for Yenyuan Investment Co., Ltd.
Directors in 2022 3. [Update] The Board of Directors resolved to convene the 2022 Shareholders’
(April 27, 2022) Meeting to "Delete the original announcement - Report Items (4) Report on the
distribution of cash dividends for the year 2021"

1. The major resolutions of the Company’s 2022 annual general shareholders’
meeting

2. The Board of Directors adopted the base dates for distribution of dividends and
cash distribution from capital reserve

3rd Meeting of the Board of
Directors in 2022
(June 9, 2022)

4th Meeting of the Board of
Directors in 2022
(August 1, 2022)

1. The Board of Directors resolved to approve the consolidated financial
statements for 2022 Q2

1. The Board of Directors resolved to approve the consolidated financial
statements for 2022 Q3

2. The Board of Directors resolved to fund the loaning case for SIGWIN
Corporation, a reinvested company

3. The Board of Directors resolved to participate in the cash capital increase case
of SIGWIN Corporation, a reinvested company

5th Meeting of the Board of
Directors in 2022
(November 1, 2022)

1. The Board of Directors resolved to approve the 2023 Capital Expenditure
Budget

2. Announcement of the Company's Board of Directors approved the change of
internal audit supervisor

6th Meeting of the Board of
Directors in 2022
(December 20, 2022)

1st Meeting of the Board of | 1. Proposal of 2022 consolidated financial statements
Directors in 2023 2. Proposal of dividend distribution
(March 7, 2023) 3. Proposal of holding 2022 annual general shareholders’ meeting

(XI1) During the most recent fiscal year up to the date of publication of the annual
report, any director or supervisor has expressed a dissenting opinion with
respect to a material resolution passed by the Board of Directors, and said
dissenting opinion has been recorded or prepared as a written declaration,
disclose the principal content thereof: none.

(XI11) A summary of resignations and dismissals, during the most recent fiscal year
up to the date of publication of the annual report, of the company's
chairperson, general manager, chief accounting officer, chief financial
officer, chief internal auditor, chief corporate governance officer, and chief
research and development officer

Aggregated table of resignation or discharge of the Company related persons
December 31, 2022

Title Name Date of inauguration Date of discharge Reason of resignation or discharge

. Chen-Chu Lin January 2, 2008 December 20, 2022 Position adjustment
Internal Audit

Supervisor

Yu-Hui Chen December 20, 2022

Note: Company related persons refer to the chairman, general manager, head of accounting, head of

finance, head of internal audit, head of corporate governance, and head of R&D
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V. Information Regarding Independent Auditors

Unit: NTD Thousand Dollars

Name of . . Fees for Fees for
Accounting Firm Name of CPA | Audit period by the CPAs Audit Non-Audit Total | Note
PWC Taiwan  |-Cnun-Cheng Hsieh | - January 1, 2022 to 9,420 | 3,321 (Note) | 12,741 |None

Tsai-Yen Jiang

December 31, 2022

Note: Industrial and commercial registrations 896, tax consultation 1,515, greenhouse gas confirmation service 730, other 180.

(I) When the company changes its accounting firm and the audit fees paid for the

fiscal year in which such change took place are lower than those for the previous
fiscal year, the amounts of the audit fees before and after the change and the
reasons shall be disclosed: none

(1) When the audit fees paid for the current fiscal year are lower than those for the
previous fiscal year by 10 percent or more, the reduction in the amount of audit

fees, reduction percentage, and reason(s) therefore shall be disclosed: none.

VI. Information regarding independent auditor replacement

Not applicable

VII. Chairman, General Manager, and managers in charge of financial or accounting

affairs of the Company that held a post in the firm that the CPA is affiliated with or its

associated enterprise
Not applicable
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VIII. Any transfer of equity interests and/or pledge of or change in shares by any
director, supervisor, manages, or shareholder in the most recent fiscal year up to

the printing date of the annual report.

(I) Transfer of shares

Unit: share
2022 The year and up to April 9, 2023
] Number of Shares Number of Shares pledged
Title Name shares held _pledged shares held increase
increase increase increase (decrease)
(decrease) (decrease) (decrease)
Director/General Manager Shin-Yang Huang 0 0 0 0
Director/General Manager Tsan-Lien Yeh 0 0 0 0
Director and G_eneral Manager of Hsu-Tung Kuo 0 0 0 0
the Business Group
Director/Chief Financial Officer Min-Hung Wu 0 0 0 0
Director Wen-Yuan Lin 0 0 0 0
Director Ming-Chun Chiu 0 (3,000,000) 0 0
Independent Director Chuen-Rong Leu 0 0 0 0
Independent Director Wen-Bin Wu 0 0 0 0
Independent Director Min-Kai Lin 35,000 0 0 0
Senior Vice General Manager Kuang-Shun Yang 20,000 0 0 0
Vice General Manager Chin-Te Kuo 0 0 0 0
Senior Vice General Manager Ja-Hung Hsieh 0 0 0 0
Vice General Manager Hsu-Ming Tsou 0 0 0 0
Vice General Manager Wen-Hao Su 0 0 0 0
Vice General Manager Ching-Cheng Tien 0 0 0 0
Senior Assistant General Manager Jui-Jen Feng 0 0 0 0
Senior Assistant General Manager Shih-Hsin Hsu 0 0 0 0
Assistant General Manager Wei-Hua Hsiung 0 0 0 0
Assistant General Manager Wen-Hsien Lee 0 0 0 0
Assistant General Manager Chia-Chieh Liu — — 0 0
Assistant General Manager Chien-Chung Lin — — 0 0
Head of Accounting and Chi-Chang Chen 0 0 0 0
Controller
ano Chietof Finance Department | Cie0"Ling Kuan - - 0
Internal Audit Supervisor Yu-Hui Chen(Note 1) — — 0

Note 1: Ms. Yu-Hui Chen served as internal audit supervisor on December 20, 2022
Note 2: Shareholders holding 10% or more shares of the Company shall be specified as major
shareholders, and listed individually: Not applicable.

(1) Information of stock trade and stock pledge counterparts as related parties:

Not applicable.

(1) Information of stock pledge counterparts as related parties: None.
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IX. Top Ten Shareholders in Terms of Shareholding, and their inter-relationships

Shares held by him/herself

Shares held by spouses and

Shares held under others’

The title or name and
relationship among
shareholders in the top ten
shareholding list who are

Name minor children names related, spouse to each Note
other, or relatives within
the second degree of
kinship
Number of Shareholding Number of Shareholding Number of Shareholding Title . .
: : - Relationship
shares ratio shares ratio shares ratio (Or name)
Yann Yuan Investment Co., Ltd. 14,578,000 3.19 NOt NOt NOt NOt None None None
applicable applicable applicable applicable
. Not Not
Shin-Yang Huang 7,215,771 1.58 503,495 0.11 - - None None None
applicable applicable
Taiwan Cooperative Bank, Ltd. 6,426,000 1.41 Not N°t Not NOt None None None
applicable applicable applicable applicable
Investment Account of Vanguard
Emerging Markets Stock Index, Not Not Not Not
under custody of Taipei Branch, JP 5854546 128 applicable applicable applicable applicable None None None
Morgan
Investment Account of PGIA
Advanced Comprehensive
International Stock Index, under 5,850,585 1.28 a ’I\:((:);ble a ’I\:S;ble a ’I\:::);ble a ,I\:g;ble None None None
custody of the Taipei Branch, JP PP PP PP PP
Morgan
. . Not Not
Ming-Chun Chiu 5,791,769 1.27 1,031,976 0.23 ) . None None None
applicable applicable
Dedicated Account of LSV
Emerging Market Equity Fund Not Not Not Not
Limited Partnership under the 5,212,000 114 applicable applicable applicable applicable None None None
custody of HSBC
Taipei Fubon Commercial Bank 5,103,000 112 Not Not Not Not None None None
Co., Ltd. applicable applicable applicable applicable
Yuanta Taiwan High Dividend Low Not Not Not Not
\olatility ETF 5,068,000 L applicable applicable applicable applicable None None None
IShares Core MSCI Emerging
Markets ETF under the the custody Not Not Not Not
of Standard Chartered Bank 4,851,700 1.06 applicable applicable applicable applicable None None None
(Taiwan) Ltd.
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X. Shares Held by the Company, Directors, Supervisors, Managers of the Company,
and Businesses Controlled Directly or Indirectly by the Company of Same
Reinvested Business and Consolidated Calculation of Comprehensive

Shareholding Ratio

December 31, 2022
Unit: thousand shares, %

Re-invested business

The Company’s investment

Directors, Supervisors,
Managers and Investments in
Directly or Indirectly
Controlled Businesses

Consolidated investments

Number of | Shareholding | Number of | Shareholding | Number of | Shareholding

shares Ratio shares Ratio shares Ratio
Sigurd International Co.,Ltd. 30,254 100% — — 30,254 100%
Sigurd Microelectronics (Cayman) Co., Ltd. — — 35,503 78.33% 35,503 78.33%
Sigurd Micro Electronics (Wuxi) Co.,Ltd — — Note 100% Note 100%
TEST-SERV Inc. 80,200 100% — — 80,200 100%
Flusol Co., Ltd. Note 96.66% Note 3.34% Note 100%
Burgurd Co., Ltd. Note 100% — — Note 100%
SIRIZE Technology (Suzhou)Corp. — — Note 100% Note 100%
Bloomeria Limited 817,616 100% 0 0 817,616 100%
UTC Holdings Corporation 331,561 100% — — 331,561 100%
Sigurd UTC Corp. — — 101,930 100% 101,930 100%
Winstek Semiconductor Co., Ltd. — — 70,769 51.93% 70,769 51.93%
Winstek Semiconductor Technology Co., Ltd. — — 210,000 100% 210,000 100%
TST Co., Ltd. — — 20,000 100% 20,000 100%
Ambersan Medical Technology Co., Ltd. 3,630 55% — — 3,630 55%
SIGWIN Corporation 20,513 68.99% 9,221 31.01% 29,734 100%
Flatek Co., Ltd. 10,000 58.77% — — 10,000 58.77%
OPS Electronics Limited — — 10 100% 10 100%
OPS Electronics (Shenzhen) Co., Ltd. — — Note 100% Note 100%
TPfusion Technology Co., Ltd. — — 1,935 83.77% 1,935 83.77%
TPfusion Corp. — — 98 98% 98 98%
Valuenet International Limited — — 50 100% 50 100%

Note: No shares are issued.
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Four. Status of Fundraising
I.Source of Share Capital
(I) Source of Share Capital

April 9, 2023
Approved Share Capital Paid-up Share Capital Note
S Z Subscription
2 o . is paid with
% 2 Number of shares Amount Number of shares Amount Source of Share Capital property | Other
@ 5 (NTD)
8 2 other than
cash
The domestic convertible
December bonds converted to common
2021 10 1,000,000,000 10,000,000,000 451,758,883 4,517,588,830 stock amounted to None Note 1
$72,797,410
The domestic convertible
April bonds converted to common
2022 10 1,000,000,000 10,000,000,000 452,668,514 4,526,685,140 stock amounted to  NT$ None Note 2
9,096,310
Wy 110 | 1,000,000,000 10,000,000,000 452,668,514 4,526,685,140 |Change fo the Articles of) \on N 3
2022 Association.
The domestic convertible
September bonds converted to common
2022 10 1,000,000,000 10,000,000,000 453,418,578 4,534,185,780 stock amounted to NTS None Note 4
7,500,640
The domestic convertible
November bonds converted to common
2022 10 1,000,000,000 10,000,000,000 456,741,020 4,567,410,200 stock amounted to NTS None Note 5
33,224,420

Note 1: On December 21, 2021, the change to the paid-up capital amount was approved by Letter Jing-Shang-Shou-Zhi No. 11001224380.
Note 2: On April 27, 2022, the change to the paid-up capital amount was approved by Letter Jing-Shang-Shou-Zhi No. 11101071410.

Note 3: On July 4, 2022, the change to the paid-up capital amount was approved by Letter Jing-Shang-Shou-Zhi No. 11101109740.

Note 4: On September 13, 2022, the change to the paid-up capital amount was approved by Letter Jing-Shang-Shou-Zhi No. 11101169470.
Note 5: On November 22, 2022, the change to the paid-up capital amount was approved by Letter Jing-Shang-Shou-Zhi No. 11101220770.

Categories of Issued Shares

April 9, 2023
Approved Share Capital
Categories of .
Shares Ou_tstandmg Shares Unissued shares Total Note
(Listed Company)
Common 456,741,020 543,258,980 1,000,000000 | Listd
Shares (share) Shares
Information related to the shelf registration system: not applicable
(1) Structure of Shareholders
April 9, 2023
Structure of G al Fi ial | other leqal Foreign
areholders| SOvernmental) - Financia er1e9al | |ndividuals | institutions Total
Quantity agencies institutions persons and foreigners
Number of persons 0 5 363 79,729 247 80,344
Shares held (share) 0| 12,140,000|35,258,636| 316,260,501 93,081,883| 456,741,020
Shareholding Ratio 0% 2.66% 7.73% 69.23% 20.38% 100.00%
Note: Shareholding ratio of Mainland Chinese shareholders: 0

Note: Disclosure of the shareholding ratio of Mainland Chinese shareholders: “Mainland Chinese
shareholders” refer to people, legal persons, organization, other institutions from Mainland China, or
the companies invested by them in a 3rd place, set forth in Article 3 of the “Regulations for the
Investment Permits to the Mainland Chinese in Taiwan.”
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(111) Distribution of Shares

April 9, 2023
. Number of Number of shares . .

Range of shareholding shareholders held Shareholding Ratio

1 ~ 999 34,786 1,450,179 0.32%

1,000 ~ 5,000 34,994 72,100,061 15.79%
5,001 ~ 10,000 5,517 43,323,803 9.49%
10,001 ~ 15,000 1,722 21,439,061 4.69%
15,001 ~ 20,000 1,031 19,006,009 4,16%
20,001 ~ 30,000 860 21,516,786 4.71%
30,001 ~ 40,000 361 12,889,237 2.82%
40,001 ~ 50,000 263 12,198,303 2.67%
50,001 ~ 100,000 447 31,657,491 6.93%
100,001 ~ 200,000 179 24,611,159 5.39%
200,001 ~ 400,000 80 22,027,549 4.82%
400,001 ~ 600,000 26 12,806,750 2.80%
600,001 ~ 800,000 19 13,138,294 2.88%
800,001 ~ 1,000,000 9 8,065,497 1.77%
Over 1,000,001 50 140,510,841 30.76%
Total 80,344 456,741,020 100%

Note: No preferential share issued by the Company

(IV) List of major shareholders: Up to the date of transfer suspension for the
AGM 2023, no shareholder holds shares of 5% or more; the top ten

shareholders are as follows:

April 9, 2023

Shares

Shares held (share)

Shareholding

Name of the Major Shareholders Ratio (%)
Yann Yuan Investment Co., Ltd. 14,578,000 3.19
Shin-Yang Huang 7,215,771 1.58
Taiwan Cooperative Bank, Ltd. 6,426,000 1.41
Investment Account of Vanguard Emerging Markets

Stock Index, under custody of Taipei Branch, JP Morgan 5,854,546 1.28
Investment Account of PGIA Advanced Comprehensive

International Stock Index, under custody of the Taipei 5,850,585 1.28
Branch, JP Morgan

Ming-Chun Chiu 5,791,769 1.27
Dedicated Account of LSV Emerging Market Equity

Fund Limited Partnership under the custody of HSBC 5,212,000 114
Taipei Fubon Commercial Bank Co., Ltd. 5,103,000 1.12
Yuanta Taiwan High Dividend Low Volatility ETF 5,068,000 111
IShares Core MSCI Emerging Markets ETF under the 4,851,700 1.06

the custody of Standard Chartered Bank (Taiwan) Ltd.
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(V) The share prices for the past 2 fiscal years, together with the company's net
worth per share, earnings per share, dividends per share, and related

information
ear 2021 2022
Item
. |Highest 72.70 63.20
M;g':ithggce Lowest 43.65 41.10
Average 56.07 53.29
Net value per |Before distribution 39.96 42.69
share After distribution 36.89 Note
. Weighted average shares (in
Earsnrl]ggeper thous_an d shares) 446,115 453,932
Earning per share 6.25 6.68
Cash dividend (for 2021, each share
is distributed for NT$ 3.0 from cash
earnings and NT$ 1.1 from the a1 49
capital reserve; for 2022, each share ' '
Dividend per is di_stributed for NT$ 4.2 from cash
share earnings) _
Stock dividend from — —
Issuance of |retained earnings
bonus share [Stock dividend from — —
capital reserve
Accumulated unpaid dividend — —
Analysis of |Price to earning ratio 8.97 7.98
return of  |Price to dividend ratio 13.68 12.69
investment |Yield of cash dividend 7.31% 7.88%

Note: The Company has decided to distribute cash from the 2022 annual earnings and submit

it to the Shareholders’ Meeting.

(V1) Company's dividend policy and implementation:
1. The policies set forth in the Articles of Association

The Company will continue to expand the scale and profitability based
on the operating and investment environment and demands of funds,
while taking into account the shareholders’ interests and capital adequacy
ratio, and applies the residual dividend policy.

Conditions and timing of distribution: in case of profit at the end of fiscal
year, the Company shall first compensate the accumulated losses with
profits after tax, before contributing 10% of the remaining net profits as
legal reserve; however, if the legal reserve has reached the total amount
of the capital, it is not subject to the previous requirement, and the
special reserve may be contributed or reversed. The remaining balance
shall be added to the previously undistributed earnings as distributable
earnings.

Distribution of earnings may be done in cash dividends or stock
dividends. Cash dividends are prioritized but stock dividends are an
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option, too. The shareholder dividends to be distributed for the current
year shall be 10%~80% of the annual distributable earnings. The ratio
of cash dividends to be distributed, in particular, may not be less than
10%.

The Company may, pursuant to a resolution to be adopted by the Board
of Directors as required in Article 240 of the Company Act, distribute its
dividends and bonuses, in whole or in part, by cash; and in addition
thereto a report of such distribution shall be submitted to the
Shareholders Meeting.

The Company may, pursuant to a resolution to be adopted by the Board
of Directors as required in Article 241 of the Company Act, distribute its
legal reserve and the following capital reserve, in whole or in part, by
cash; and in addition thereto a report of such distribution shall be
submitted to the Shareholders Meeting.

2. Shall the Company be profitable for a fiscal year, based on the earnings,

8% to 12% shall be contributed as the remunerations to employees, and
no more than 3% as the remunerations to directors and supervisors.
Provided, when there are accumulated losses, such losses shall be firstly
off-set before the aforesaid contributions.
The remunerations to employees may be distributed in cash or stocks; the
eligible receivers are the employees in services and on the payroll of the
Company, and the domestic/overseas subsidiaries where the Company
holds 50% or more shares.

3. Proposal of dividend to the Shareholders’ Meeting this year and submit
to the Shareholders’ Meeting: to distribute 2022 NT$ 4.2 cash dividend
per share, including NT$ 4.2 from earnings.

(V1) Effect upon business performance and earnings per share of any stock
dividend distribution proposed or adopted at the most recent shareholders'
meeting: not applicable; no stock dividend is proposed to the Shareholders’
Meeting this year.

(V1) Remunerations to employees, directors, and supervisors
1. The percentages or ranges with respect to employee, director, and
supervisor remunerations, as set forth in the Company's articles of
incorporation: please refer to (VI)-2.
2. The basis for estimating the amount of employee, director, and
supervisor compensation, for calculating the number of shares to be
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distributed as employee remunerations, and the accounting treatment of
the discrepancy, if any, between the actual distributed amount and the
estimated figure, for the current period: there is no discrepancy from the
estimated employee and director remunerations, so no other accounting
treatment needed.

(1) The estimated earning distribution for 2022 is based on the conditions
and timing of distribution set forth in the Articles of Association.

(2) The Board of directors approved the proposal of shareholders’ dividend
as distributing NT$ 4.2 cash dividend per share, including NT$ 4.2
from earnings.

(3) The accounting treatment to the discrepancy between the actual amount
of distribution and the estimation: shall there be any discrepancy
between the actual amount of distribution resolved by the shareholders
meeting next year and the estimation, the accounting treatment to be
taken is the changes of accounting estimation, and the income will be
adjusted in the year when the shareholders’ meeting resolves such.

3. Distribution of remuneration approved by the Board of Directors: on
March 7, 2023, the Board of Directors of the Company approved to issue
employee remuneration of NT$ 375,000 thousand dollars, and Directors'
remuneration of NT$ 42,500 thousand dollars and for 2022. The total
amount will be paid in cash. The amount resolved is identical to the
amount recognized.

4. Actual remunerations for employees and for directors and supervisors
distributed for the previous year:

Unit:Dollars
Previous year (2021)
Actual distribution Distribution
Distribution resolved by the | proposed by the | . Reason of
Shareholders’ Board of Difference difference Treatment
Meeting Directors

1.Cash bonus to employees| NT$ 353,000,000 |[NT$ 353,000,000 — — —

2. Stock bonus to employees

(1) Number of shares — — — _ _

(2) Amount — — — — —

(3) Share price — — — — —

3.Remunerations to

: . NT$ 40,000,000 | NT$ 40,000,000 — — —
directors and supervisors

(IX) Buyback: none.
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I1. Corporate bond handling
(I) Outstanding and pending corporate bonds

Type of corporate bonds

2021 1st
Secured Ordinary Corporate Bond (Domestic)

4th Domestic Unsecured Convertible Bond

Issue Date March 29, 2021 October 13, 2021
Face value $1,000,000 NTD One Hundred Thousand New Taiwan Dollars
Place of Issuance and Trading Issued in Republic of China; listed at TPex Issued in Republic of China; listed at TPex
Issue Price Issued at par value NTD 106.2 (issued at a premium; auction)
equity Total amount: $3 billion NTD Total amount: $1.5 billion NTD

Number of issued bonds: 3,000

Number of issued bonds: 15,000

Interest rate:

The coupon rate is a fixed rate of 0.58%

Coupon rate is 0%

Term

Five years
Mature on: March 29, 2026

Three years
Mature on: October 13, 2024

Guaranteed by:

Not applicable

Not applicable

Trustee

CTBC Bank Co., Ltd.

CTBC Bank Co., Ltd.

Underwriter

Mega Securities Co., Ltd.

KGI Securities Co., Ltd.

Attesting lawyer

Not applicable

Not applicable

Attesting accountant

Not applicable

Not applicable

Method of repayment

1. Maturity: 5 years

2. Repayment: Bullet repayment on the 5" year of the
issued date

3. Principal and interest repayment agency: The
Company has entrusted Mega International Commercial
Bank Co., Ltd. Hsinchu Branch as an agent for the
repayment of bond principal and interest. The agency
also handles the transfer of principal and interest
payments by preparing and sending out the withholding
payment vouchers to bondholders based on the
registered securities holder list provided by the Taiwan
Depository and Clearing Corporation.

1. Duration: three years

2. Method of repayment: other than the
conversion to the Company’s common shares
by the convertible corporate bond holders
pursuant to Article 10 of the Guidelines, or the
Company’s buyback from securities companies
to cancel, at the expiration, the Company will
repay in cast at once based on the bond’s face
value.

Outstanding principals

$3 billion NTD

$1.5 billion NTD

Clause about redemption and
early repayment

Not applicable

Please refer to the Company’s Guidelines of
Issuance and Conversion.

Restrictive terms

Not applicable

Not applicable

Name of the rating agency;,
date of rating, and outcome of
the corporate bond rating

Not applicable

Not applicable

Up to the printing date
of the annual report
(March 31, 2023), the
amount of the
converted common
shares

With other
rights

The Company’s bonds are calculated and paid once a
year based on the simple coupon rate from the date of
issuance.

A joint bank guarantee is provided, with Mega
International Commercial Bank acting as the lead bank
and a total of 11 banks, which are Taiwan Cooperative
Bank, First Commercial Bank, Hua Nan Commercial
Bank, Yuanta Commercial Bank, Shin Kong
Commercial Bank, Agriculture Bank of Taiwan,
Taishin International Bank, Chang Hwa Commercial
Bank, and the Shanghai Commercial & Savings Bank,
jointly guaranteeing 15%, 10%, 10%, 10%, 10%, 10%,
10%, 8.33%, 6.67%, 5% and 5% of the total issued
amount respectively under the joint appointment
contract and obligations contract for bond guarantees.

Converted CB4: 0
Converted common shares: 0
NT$0

Guidelines of Issuance
and Conversion
(Exchange or
Subscription)

Please refer to the Guidelines of Issuance and
Conversion for this time.

Please refer to the Guidelines of Issuance and
Conversion for this time.

Guidelines of issuance,
conversion, exchange, and
subscription; the potential
dilution and impacts to the

current shareholders’ interest
from the issuance conditions.

The purpose of these funds is to repay loans from
financial institutions and to increase working capital.
Raising funds through ordinary corporate bonds can
provide a long-term source of capital and avoid dilution
of earnings per share, which will help improve the
competitiveness of our business and reduce operational
risks. Since the interest rate is at a relatively low level,
the burden of interest is insignificant and will not have a
material impact on earnings per share.

This batch of unsecured convertible corporate
bonds were issued to purchase machines and
equipment, deemed as a positive boost to the
EPS of the coming years, and thus there is no
concern of earning dilution. Meanwhile, the
Company has taken the outlook of the
Company’s development and preservation of]
shareholders’ interests into account when
determining the issuance conditions; it is not
deemed to have any material impact to the
potential dilution of shares.

Custodian where the
underlying exchange is trusted

Not applicable

Not applicable
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(I1) The status of the convertible corporate bonds with rights of conversion to
common shares, overseas depository receipts, or other exchangeable
securities: The Company issued 3" Unsecured Convertible Bond, which
matured on October 15, 2022, and was delisted on October 17, 2022. After
checking, one bondholder has not yet applied for conversion of common
shares on October 14, 2022. In accordance with the Rules Governing the
Issuance and Conversion of Bonds on the maturity of the bond on October
15, 2022, the Company is forced to recover the denomination of the bond in
NT $ 100,000 without interest, repay it in cash at one time, and is not
allowed to convert common shares; and the recovered debt was paid by cash
remittance or check by mail on October 27, 2022. Information on the
Company’s issuance of the 4th domestic unsecured convertible bond as of
March 31, 2023 is as follows:

Unit: NT$
Type of corporate bonds 4th Domestic Unsecured Convertible Bond
Year The year up to
Item 2022 March 31, 2023
Market value Highest 119 111
of convertible Lowest 102 102.85
bonds Average 113.03 108.77
conversion price 60.5 60.5
The conversion price at
issuance on October 13,
Issued (Processed) date and the conversion 2021: NT$65.4. The conversion price
price at issuance (SNTD) The conversion price was was NT$ 60.5
adjusted to NT$60.5 on
July 20, 2022.
Method to perform the conversion obligation New share issued New share issued

(1) Information of issued exchangeable corporate bonds: none

(IV) Common corporate bonds raised and issued through shelf registration: none.
(V) Information of issued corporate bonds with warrant: none

(V1) Handling of private-placed corporate bonds in the last three years: none:

I11. Handling of preferential shares
None.

IV. Handling of overseas depository receipt
None.

V. Handling of employee stock options
None.

VI. Handling of employee restricted shares
None.
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() For the employee restricted shares that have not all met the conditions, the

handling shall be disclosed to the publishing date of the annual reports, as

well as the effects to the shareholders’ interests: not applicable.

(I1) Name and status of managers and to Top 10 employees granted with

employee restricted shares: not applicable.

VII. Status of new share issuance in connection with mergers and acquisitions
Not applicable

(M

If, during the most recent fiscal year up to the date of publication of the
annual report, the Company has completed any issuance of new shares in
connection with a merger or acquisition or with acquisition of shares of any
other company, the annual report shall specify the following matters:

1. In the case of a company whose shares are listed on the TWSE ("TWSE

listed company") or listed on the TPEX in accordance with the provisions
of Article 3 or Article 3-1 of the Taipei Exchange Rules Governing the
Review of Securities for Trading on the TPEx ("TPEX listed company"),
the annual report shall include a clear opinion prepared by the managing
underwriter concerning any issuance of new shares in connection with
any merger or acquisition or with any acquisition of shares of any other
company within the past quarter: not applicable

. In addition to requirements set forth in the preceding item, the annual

report shall also disclose the state of implementation of any of the
aforementioned matters during the most recent quarter. If the progress or
benefits of such implementation were not as good as expected, the annual
report shall explain specifically how the situation is likely to affect
shareholders' equity, and shall put forward a plan for corrective action:
not applicable.

(I1) Where the board of directors has, during the most recent fiscal year up to the

date of publication of the annual report, adopted a resolution approving any
issuance of shares in connection with a merger or acquisition or with
acquisition of shares of any other company, the annual report shall disclose
the state of the plan's implementation together with the impacts to the
company (or companies) to be merged or acquired or to the shareholders’
interests: not applicable.

VIII. Financing plans and implementation
() Analysis of previous financing plans for cash capitalization, merge and

acquisition, acquisitions of shares of other companies, or issuance of
corporate bonds:
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1. The plan for offering and issuance of marketable securities (1% secured
ordinary corporate bonds in 2021) and an overview of its estimated potential
benefits in 2021:

(1) Total required amount of funds: NT$ 3,000,000 thousand dollars.

(2) Source of funding: Issued the 1* secured ordinary corporate bonds in
2021; the required amount of funds and the predestinated fund usage
are as follows:

Unit: NTD Thousand Dollars

Progress of the expected fund use

Scheduled Funding

Project item 2021

completion date| amount o Q2 Q3 Q4

Loan repayment to

. AN 2021 Q2 2,230,000 | 1,845,000 385,000
financial institutions

Replemshmen_ts of 2021 Q2 770,000 770,000
working capital

Total 3,000,000 | 1,845,000 | 1,155,000

2. Progress of execution: The progress of actual fund usage was executed
completely pursuant to the plan in 2021 Q1 and no alteration of the plan
was involved.

(I1) The plan of cash capital increase, corporate bond issuance, employee stock
option issuance, or employee restricted shares issuance:

1. The plan for offering and issuance of marketable securities (4th domestic
unsecured convertible bonds) and an overview of its estimated potential
benefits:

(1) Total amount of funds required for the plan: issuing 15,000 4th

Domestic Unsecured Convertible Bonds, with a face value of NT$
100,000 only and a total face value of NT$ 1,500,000 thousand
dollars; the coupon rate was 0% and the issuance was made at
106.20% of the value for a three-year term; the total issuance amount
was NT$ 1,592,946 thousand dollars.
The part of the actually issued unsecured convertible bonds that was
not fully issued was made up using funds on hand or bank
borrowings. These bonds were issued in a way of open auction. If the
actual amount of the funds raised was higher than the expected
amount, the excess will be incorporated in the working capital.

(2) Source of funding: Issued the 4th domestic unsecured convertible
bounds; the required amount of funds and the predestinated fund
usage are as follows:
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Unit: NTD Thousand Dollars

Total Progress of the expected fund use

Schet;iuled required 2021 2022
completion date [ amount of

Project item

funds Q4 Q1 Q2 Q3 Q4
Purchase of
machinery Q4 2022 1,515,000{ 197,250 424,850 329,400/ 367,500| 196,000
equipment
Replenishments
of working Q4 2021 77,946| 77,946 0 0 0 0
capital

Source: Provided by the Company

2. Progress of execution: For replenishments of the working capital, NT$
77,946 thousand dollars was used up in Q4 2021, NT$ 1,515,000
thousand dollars used for purchase of machinery and equipment; The
project is replenishments of working capital and purchase of machinery
equipment, which fully executed as of Q4 2022 and the project has been
reported as completed.

Unit: NTD Thousand Dollars

Project item Total funding Status of execution As of 2022 Q4
amount
Spending Expected 1,515,000
Purchase of 1515000 amount Actual 1,515,000
machinery equipment e Progress of the Expected 100.00%
fund used Actual 100.00%
Spending Expected 1,515,000
amount Actual 1,515,000
Total 1,515,000 Progress of the | Expected 100.00%
fund used Actual 100.00%

(1) If the funds are used to merge, acquire, or purchase another company
through share acquisition, to expand fixed assets, or to acquire new property,
plant and equipment, the annual report shall compare and explain property,
plant and equipment, operating revenues, operating costs, and operating
income: not applicable.

(V) If the funds are invested in another company, the annual report shall
describe the condition of the invested company and explain the effect of the
investment upon gain or loss from investments: not applicable.

(V) If the funds are used to strengthen the company's working capital or pay off
debts, the annual report shall note any increase or decrease in the company's
current assets, current liabilities, and total liabilities; compare and explain
the company's interest expenses, operating revenues, and earnings per share;
and analyze the company's financial structure: not applicable.
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Five. Overview of Operation
I. Description of Business
(I) Scope of Business
1. The major businesses operated by the Company
(1) Designing, processing, testing, packaging, pre-burn treating,
manufacturing, and transacting of various types of ICs.
(2) The export/import trading of the materials and finished products of the
previous paragraph.

2. Operating weights
Unit: NTD Thousand Dollars

Year 2021 2022
| Net amount of Weight Net amount of Weight
tem - -
operating revenue % operating revenue %

Packaging 3,218,138 19.29 3,524,493 18.85
IC 13,336,488 79.95 15,066,797 80.60
Other 126,638 0.76 103,055 0.55
Total 16,681,264 | 100.00 18,694,345 | 100.00

3. Current products (services) offered by the Company
(1) Testing services for various IC and wafers.
(2) RF module testing.
(3) Packaging technologies related to Eight- and 12-inch Wafer Level
Chip Scale Package (WLCSP), solder bumping, and Cu-pillar.
(4) wBGA packaging service.

4. New products (services) to be developed

(1) Improvement of the high-level SoC IC testing techniques for 5G
mobile phones.

(2) Improvement of the IC testing specifications for 5G related
equipment.

(3) R&D of the 5G millimeter wave (mmWave) and antenna package
AIP testing technology.

(4) With the expanding application and growing demand for Al
(Artificial Intelligence), the Company is working with various
research institutions and companies in the related industry to enhance
its packaging and testing technology.

(5) R&D of the Metaverse-related IC packaging and testing technology.

(6) Development of the integrated IC test technologies relevant to the 10T
(Internet of Things).

(7) Development of the RF related packaging and testing technology
such as Wi-Fi 6/6E, WLAN SoC ICs, NFC (Near Field
Communication) and Wireless Power (wireless charging).

(8) Development of related image IC integrated packaging and testing
technology: moving towards 8K4K (with a resolution of 7680x4320)
video/audio Codec IC related testing technologies, based on the
existing 4K2K (3840x2160 resolution) package test.

(9) Exploration of 3 nm test technologies.

(10) Deepening the 4nm testing capability and scaling up mass
production.
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(11) Enhancement of WLCSP, increase of the integrated backend
production capacity of WLCSP and improvement of relevant
technological capabilities.

(12) Enhancement of the GaN-related packaging and testing technology.

(13) R&D of the SiC-related packaging and testing technology.

(14) Enhancement of the low-earth-orbit satellite testing capability and
increase of the mass production.

(15) Increase of automotive electronics and vehicle-to-everything-related
IC packaging test volume and maximization of the scope of
certification.

(16) Promotion of a smart factory and the width and depth of equipment
automation and maximization of intelligent production.

(17) Improve the specifications of logic and mixed signal testing
machines, and expand the production scale.

(1) Overview of the Industry
1. Current circumstance and development

(1) The status and developments of the global semiconductor industry:
In 2022, the global economy was affected by the pandemic and various
variants of the virus. Various countries implemented border controls
and lock-down measures to control the spread of the virus. The
increasing vaccination rate further reduced the adverse factors in the
growth of the economy. According to various research institutions, the
global economic growth rate in 2022 is estimated to be around 3%.
However, due to the impact of the Russia-Ukraine War, raw materials
around the world are in short supply, which in turn drives inflation and
makes the purchasing power of the public decline, and central banks
around the world are raising interest rates to counter inflation.
Looking ahead to 2023, with the COVID-19 epidemic gradually
becoming flu-like and the Russia-Ukrain War possibly coming to an
end, the IMF in January 2023 estimated the economic growth rate of
2023 is 2.9%, similar to that of 2022. The main reason is that inflation
is cooling, and household spending unexpectedly announced good
news, but also warned that higher interest rates and the Russian
invasion of Ukraine may still put pressure on economic activity.
The IMF expressed that the global economic outlook has turned
positive due to better-than-expected domestic factors in several
countries, such as the United States. According to Pierre-Olivier
Gourinchas, head of the IMF's research department, "unexpectedly
strong economic growth verification in the third quarter of last year,
with a robust labor market, solid household consumption and business
investment, and Europe adapting better than expected to the energy
crisis," and inflationary pressures easing. In addition, the
announcement of China's economic release is expected to contribute to
global growth, while the depreciation of the U.S. dollar has brightened
the outlook for emerging market countries burdened with foreign
currency debt.

(2) Although the economy is starting to recover, the inflation factor, the
U.S. and China chip war, plus the Russia-Ukraine War, if the inflation
data is higher than expected, financial markets may also fall.
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Looking ahead to 2023, a higher penetration rate of 5G mobile phones,
more popular Windows 11, and increased opportunities in the vehicle
electronics field are expected; however, due to poor semiconductor
sales conditions in the second half of 2022, this is expected to continue
into the first half of 2023. In addition, the global economy is struggling
in the economic recession, making the demand for enterprise and
personal computers, as well as smartphones become weak, resulting in
the rise of chip inventory, with the weak memory market under the
most severe pressure, the total sales of semiconductors is expected to
decrease by 5% in 2023, amounting to US$604.2 billion. Among them,
the total amount of IC sales will decrease by 6%, while the total
amount of OSD equipment sales is expected to increase slightly. After
a cyclical downturn in 2023, semiconductor sales are forecast to
rebound and show stronger growth over the next three years. By the
end of 2026, semiconductor sales are expected to climb to US$843.6
billion, with a compound annual growth rate of 6.5%.

Worldwide Semiconductor Sales Growth
—e— Percent Change, Total Semiconductor Market
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(3) The status and developments of the semiconductor industry in Taiwan:
The IC industry in Taiwan has a unique vertical division of works for
up- and downstream, differentiating from the world. From the
upstream wafer materials to IC design, manufacturing, packaging, and
testing, the industry value chain is divided into many small segments
with a complete structure. Based on the data from research institutions,
the production value of IC wafer OEM and of IC packaging/testing are
both ranked No. 1 in the world, while IC design production value is
ranked No. 2. This demonstrates the importance of the Taiwan IC
industry in the world.

According to MIC, Taiwan's semiconductor industry is still
outperforming the world, with an estimated annual production value of
NT$ 4,300 billion and a growth rate of 15.8%, and the estimated
production value of 2023 will grow slightly by 1.7%. Kei-Hsin Yang
observed that the rapid decline in consumer terminal demand would
impact the revenue growth of IC design, IC sealing test and memory
industries in the second half of 2022. The semiconductor industry is
now entering the inventory adjustment stage, and the Fabless and
memory industries are facing a decline in demand. Supply exceeds
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demand, The semiconductor industry is now entering the inventory
adjustment stage, and the Fabless and memory industries are facing a
decline in demand and oversupply, which in turn will affect the
demand for IC sealing test, which is not conducive to the overall
operation in 2023. However, with the support of leading Wafer OEM
enterprises, Taiwan's semiconductor industry is expected to maintain
positive growth in 2023.

NT$

| C design
1C manufacture
Memory

IC sealing test

Taiwan Semiconc ductor
Output Value

—_—

Source: MIC, October 2022 O\

2. Relationship between the upstream, midstream, and downstream in the
industry: The IC industry in Taiwan has a unique vertical division of
works for up- and downstream, differentiating from the world. From the
upstream wafer materials to IC design, manufacturing, packaging, and
testing, the industry value chain is divided into many small segments
with a complete structure. The Company and the subsidiaries are the
professional packaging and testing vendors; the wafers are mainly
provided by internationally recognized semiconductor companies, and
they have good relationships with the Company and the subsidiaries for
long term. The following chart specifies the relationship between the
upstream, midstream, and downstream in the industry in Taiwan.
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Structure Chart of Taiwan Semiconductor Industry
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3. The development trends of products: The end electronic products have

greatly penetrated from PC in the past to the smartphone, and thus the
growth momentum slows down. Smart electronics have become a trend.
As the latest development shows, it is a common view that the
applications of the Metaverse combining the physical and virtual worlds
will be the mainstream of the electronic industry.
It will combine smart phones, 5G devices, vehicle electronics,
high-speed computing, high-speed transmission, wireless
communication, VR, and AR, and affects our life in many respects
including the jobs for the new generation, social relations, gams,
consumption, and financial platforms.

4. Competition status of products: the global packaging and testing industry
may be divided into integrated device manufacturers (IDM hereafter),
such as Intel, Samsung, and TI; and outsourced semiconductor assembly
and test (OSAT hereafter), such as ASE Technology, AMKOR, and
Siliconware. The Company and the subsidiaries are professional OSAT.
However, as the costs of IDM have been increasing, and the new type of
packaging and testing technologies emerge, IDMs are not at the position
to bear such investment. As they prefer to focus on their core
competitiveness, the outsourcing of packaging and testing from IDM to
OSAT accelerates. In addition, as the packaging and testing business
requires continuous investment every year, to satisfy the customer needs
and maintain the competitiveness, the industry tends to be the pattern
where the larger getting greater. However, many Taiwanese packaging
and testing SME also obtain their position in this red sea with niche
products and their core competitiveness.

(111) Overview of technology and R&D
1. The R&D expenses input during the recent year up to the printing date of
the annual report (April 9, 2023): in 2022, the expenses were NT$
423,867 thousand dollars; up to March 31, 2023, the expenses were NT$
88,738 thousand dollars.
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2. Technologies or product successfully developed:

Year

Outcomes of R&D

2018

. MIS baseboard structure design and development
. R&D of the new type RF switch module

2019

. Development and deployment of the GaAs 5G DPS P&P technology

. Development of the Skeleton wafer auto inspection machine and introduction to
mass production

. 24GHz radar IC testing scheme

N RN -

2020

. 5G digital schemes for smart production line MR inspection and AGV
. Development of 5G RFIC test module for Sigurd SG9000 test machine
. Introduction of the auto scheduling system in Beixing Plant

. Introduction of the big data analysis system in the Zhongxing Plant

2021

. Development of 5G mmWave S parameter test technology

. Introduction of auto packaging machine in the Zhongxing Plant

. Introduction of the big data analysis system in Beixing Plant and Hukou Plant

. Introduction of auto process and parameter control system (EAP&RMS) in
Beixing Plant for CP process via SECS/GEM interface

FRoOoNMNRFRI~MOOPlW

2022

[EN

. Development of 5G mmWave RFIC test module and logic test system for Sigurd
SG9000 test machine

. Introduction of CP AMHS auto transport system in Hukou Plant

. Introduction of auto process and parameter control system (EAP&RMS) in the
Zhongxing AWI Plant for DPD process via SECS/GEM interface

. Introduction of auto scheduling system in the Zhongxing Plant and AIT Plant

. Introduction of FT AMR in the Zhongxing Plant

w N

[S2 01

Year 2023

1. Sigurd Silicon Grid's self-made MAP logic and mixed signal IC automation
testing machine (ATE)
2. Complete the validation of the DC/Logic IC testing module and have MAP ATE
import for Logic IC mass production testing.
. Al-CCTV error behavior detection imported into Beixing factory.
4. Automatic warehouse integration accessory system management Probe Card,
imported into Beixing factory.

w

(V) Business development for long- and short term
1. Short-term business development plans
(1) Packaging: Since the foundation of the Company, we have successfully

grasped the movement of the advanced packaging market. Other than
meeting the clients’ needs in terms of quality and delivery time, we
also enhance the capabilities of the production processes to address the
clients’ issues. In the short-term, based on the existing product lines,
we will exclude these lines without competitiveness, and enhance the
competitiveness of the niche products (e.g. 5G, internet, automotive
electronics, memory, WLCSP, and DPS).

(2) Testing: Other than providing more complete testing services (eg.

logic, mixed signal, power, RF, or memory) by the Company and
subsidiaries, for many years, we also provide outstanding services to
the clients in the regards of existing logic and mixed-signal testing. Not
only providing testing to program development, program transfer, chip
testing to address their issues, the Company also offers the turnkey
services to provide the best solutions to the delivery of clients’
products and their cost-saving. In the short-term, except to improve the
efficiency of the current testing machines, we will introduce and
strengthen the partnership with the overseas fabless clients, to
continuously expand the machines for mix-signal and RF.

2. Long-term business development plans

78




(1) Packaging: As the electronic products are getting smaller, slimmer,
shorter and lighter, the packaging technologies are also miniaturized.
As a result, the Company and its subsidiaries have upgraded its
packaging technology in WLCSP (Wafer Level Chip Scale Package),
bumping and DPS (Die Processing Service) in response to the current
trend. WLCSP packaging not only offers small size and high
production vyields, but also provides better planarity and thermal
dissipation for high-speed and power management circuits.

(2) Testing:

(Dintegration and Specialty Testing
Sigurd has acquired the technologies and experience in Mixed Signal,
Logic, Sensor, Memory, RF, and Power testing over years of hard
work. Based on its effort, Sigurd is moving towards integration and
specialty products in line with the market trend.
@lntegrated Testing Technology
As IC products become more and more complex, it can no longer be
simply divided into Mixed Signal, Logic, Sensor, Memory, RF, and
Power. The current trend has been moving toward the integrated IC.
Sigurd has accumulated years of testing experience with confidence
in products such as SoC (mobile phone, 3G, 4G; Wi-Fi SoC), and has
built a solid foundation for the future of 5G-related IC packaging and
testing technology.
(3Niche Testing
A. High speed computation ICs: Bitcoin, graphics processing unit,
and server chip.
B. Communication ICs: ICs related to 5G communication devices,
GPS, Wi-fi 6/6E SoC (Bluetooth and MCU integrated).
C. Video/Audio related ICs: 3D, 4K2K and 8K4K video codec IC,
HDMI, and HDTV control IC.
D. Mobile phone ICs: 5G related ICs, Al, AP, Baseband SoC, GPS,
Bluetooth, Touch Pad, touch panel ICs, power management, etc.
E. Computer ICs: Such as Thunderbolt, graphics processing unit,
USB3.2/USB4.0, Type C, WLAN, touch panel ICs, power
management, etc.
F. Automotive ICs: Such as Internet of \kehicles, related sensors,
microprocessors, etc.
G. In addition, Sigurd is also strengthening its developments in
overseas clients with hopes of seeing results in the future.

(V) Overview of the macro economic environment and the trend of the industry

where the Company operates

1. Macroeconomic environments: Inflation, the Ukrainian Russian War,
and the expansion of production by various related manufacturers will be
the key points worth observing in 2023. For the product applications, it is
expected that 5G, communications, high speed calculation, Al
applications, car-loaded IC and loT, are still the key factors to drive the
continuous growth of the semiconductor industry.

2. Overview of the trend of the industry where the Company operates:
OSATs will face the trend of the larger getting greater; and the vertical
or horizontal integration will increase, which in turn helpful to the health
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of the industry. However, such large-scale OSATs also face the
criticisms as slow decision-making and being not flexible enough.
Therefore, the mid-sized OSATSs, like our Company, have the
opportunities to get more orders with the edges like fast
decision-making, flexibility, and outstanding services.

I1. Overview of markets, productions, and sales
() Market analysis
1. Analysis of the geographic areas where the main products (services) of

the Company are provided (supplied)
Unit: NTD Thousand Dollars; %

Year 2021 2022

Sales region Amount % Amount %
Domestic 12,259,134 73.49 12,698,288 67.93
Asia 2,930,997 17.57 4,308,059 23.04
Export | Americas 660,237 3.96 737,835 3.95
Others 830,896 4.98 950,163 5.08
Subtotal of export 4,422,130 26.51 5,996,057 32.07
Total 16,681,264 100.00 18,694,345 100.00

2. Market share: The Company and the subsidiaries are professional OEMs
providing niche packaging and testing services to semiconductor clients.
Based on the statistics of Capital Policy Committee, the packaging and
testing industry in Taiwan grew by 5.23% in 2022, and the Taiwan
market share of Sigurd and the subsidiaries grew marginally from 2.65%
in 2021 to 2.83% in 2022.

Production value of
Operating revenue Taiwanese IC
Year (NT$ 100 million) | packaging/testing industry Market share
(NT$ 100 million)
2021 166.81 6,287 2.65%
2022 186.94 6,616 2.83%

3. Future supply and demand situation and growth of the market: According
to data from the Institute for Information Industry, adverse factors such
as high inventory, inflation, and the Ukrainian-Russian war will continue
until 2023. In 2023, Taiwan's production value under lockdown will
decline by 4% compared to 2022, reaching NT$ 635,100 million.

4. The Company's competitive niche:

(1) Experienced team: The management of the Company and the
subsidiaries all have professional background. The heads of all
departments have experience in the related industry for more than two
decades, and their average tenures are more than ten years. They are
very experienced in the change of industrial environment, trends of
product development, production and manufacture, and sales and
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marketing, which is positive to the overall competitiveness and the
sustainable operation of the Company.

(2) Niche product lines: The Company and the subsidiaries have been
dedicated to the IC packaging and testing industry for more than a
decade. Currently, although we are SME packaging and testing plant
among the Taiwanese peers, we have many leading machines in terms
of testing in Taiwan.

(3) Excellent quality: Since the foundation, the Company and the
subsidiaries have endeavored to enhance the product quality. In
addition to continuing the introduction of automated production
equipment and QA testing equipment, we also obtained the TS16949
QA certification in 2007. We apply the ISO-regulated production
processes with a strict quality management system and well-trained
employees to improve the stableness of our products. In 2014,
Authorized Economic Operator (AEO) was introduced, and the quality
of our products have been recognized by the clients. The loyalty of our
clients are high. To enhance the quality, the more difficult
certifications for automotive electronics, such as VDA 6.3 and
1SO26262, have also been introduced. In November 2020, our first
packaging and testing facility in Taiwan was certified by SGS TU V for
the ISO 26262: 2018 ASIL D process (Part 2, 7, 8). This ensured that
our testing and manufacturing services could meet the safety and
integrity requirements of the automotive industry. We are committed to
developing testing services that meet the strictest requirements for road
safety and becoming a leading international packaging and testing
foundry for functional safety verifications.

(4) Good control over materials: The Company and the subsidiaries have
the partnership for more than ten years with our vendors, so we secure
the low-priced and high quality materials to greatly enhance our
competitiveness in the market. We also thereby ensure the stable
supply of materials, which solves the concerns of supply shortage
when the capacities expand.

5. Positive and negative factors for future development, and the Company's
response to such factors:
(1) Favorable factors

(D The undergoing mergers of global semiconductor manufacturers
have been prevalent, which is beneficial to Sigurd in securing more
orders from its now merged customer entities.

(@ The COVID-19 epidemic is gradually easing, and most countries
have lifted border controls and blockades, further driving economic
recovery.

(@ The implementation of chip sanctions by the United States on
China is expected to drive the production of semiconductor related
ICs in Taiwan.

@ The cost of packaging and testing houses of Mainland China is
increasing and getting closer to their counterparts’ in Taiwan.

(5 After the financial tsunami, many IDM companies abroad have
reduced their packaging and testing capacity or terminated
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production lines, which is beneficial for Sigurd to secure more
orders from IDM companies.

New applications such as the metaverse, high-speed computing,
deep learning, edge computing, Al, AR/VR, and so on, require
high-level processes. Many large international companies choose to
place orders in Taiwan, which is beneficial for Sigurd to secure
more orders.

Wearable devices which will bring forth new ideas and the
extensive use of the 10T will give rise to a wave of demand for
electronic components.

The exhaust emission standards are stricter and automobiles are
gradually developed towards energy-saving (hybrid or electric
vehicles) and self-driving, which is conducive to the growth of
vehicle electronic related ICs.

With the release of the 5G spectrum, the demand for related
equipment is gradually expanding.

Some products of semiconductor shortage remains a concern.
However, among the global market, Taiwan has been proactive in
expanding production, which is favorable to secure orders.

(2) Unfavorable factors:

@

)

@

®

Affected the factors of the Ukrainian-Russian War and shortage in
manpower are affecting the supply of raw materials and the supply
chains and accordingly the production.

The cross-strait relations between Taiwan and Mainland China are
still  filled with variables. Whether many semiconductor
manufacturers will evaluate the establishment of factories in
countries other than mainland China and Taiwan.

In the past few years, due to the shortage of semiconductors,
various companies have actively expanded their factories.
However, due to the impact of the economic downturn, it is still
necessary to pay close attention to whether there has been price
cutting competition due to overcapacity.

After implementing chip sanctions against China, the United States
intends to further collaborate with other countries to implement
them, and it is worth observing the impact in the future.

Potential recession caused by inflation.

(3) Countermeasures to the development vision

@

We continue to develop the overseas market. In the North
American market, the number of clients increased in 2022 from
2021. Thus, other than expanding the North America market, we
also actively expand the markets in Asia, China, Europe, and Japan
in 2022,

We enhance the partnership between the upstream and downstream,
such as wafer plants and equipment plants.

By using big data and high-speed computing equipment, the
Company seeks to improve the production efficiency and quality to
enhance its operational performance.
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(1) Major usages and production process of the key products
1. Major usages of the key products

Products or services

Major usages or functions

Testing services for various I1C

and wafers

Wafer testing: implement after wafers are done. The purpose is to
distinguish the good and ill wafers, to avoid the unnecessary
waste of costs at the later stages.
Finished product testing: implemented after packaging, to check
if the properties, including functions, speed, tolerance, power
consumption, and heat dissipation, are normal.

Advanced Wafer Level Package,
such as WLCSP and bump

IC related to mobile phones, cars, and high-speed calculations

2. Production process

IC packaging -
Wafer . ) . Shipping
bumping Wafer testing —— | (Overlying |—| ICtesting [—— service
crystal)
(111 Status of key material supplies
Key material Name of suppliers Domestic | Foreign Status of
supply
ASE \Y Normal
Substrate
Nan Ya PCB \Y Normal
TAIWAN TANAKA KIKINZOKU v Normal
. KOGYO CO,, LTD
Gold wire
M.K_.Electron \Y Normal
Compound Showa Denko (Taiwan) \ Normal
Adhesive Ablestik/Henkel \Y Normal
MITSUI & CO. (Taiwan), LTD. \% Normal
Tape LINTEC Corporation \Y Normal
Taiwan Nitto Corporation \Y/ Normal
BANNER-EVER Vv Normal
Solder ball
DUKSAN \Y Normal
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(IV) Any suppliers and clients accounting for 10 percent or more of the

company's total procurement (sales) amount in either of the 2 most recent

fiscal years, the amounts bought from (sold to) each, the percentage of total
procurement (sales) accounted for by each, and an explanation of the reason
for increases or decreases in the above figures.

1. Information of the key suppliers in the two most recent fiscal years

Unit: NTD Thousand Dollars

2021 2022
_ Proportion in Proportion in
o the whole Relationship the whole Relationship
3 Title Amount | year purchase with the Title Amount | year purchase with the
net amount Issuer net amount Issuer
(%) (%)
1 AB 139,051 13.31 None Al 111,412 6.98 None
2 AF 122,402 11.72 None AB 89,523 5.61 None
3 J 72,316 6.92 None J 60,918 3.82 None
4 K 62,999 6.03 None Q 59,266 3.71 None
5 Other 647,892 62.02 None Other 1,275,586 79.88 None
Net Net
purchase | 1,044,660 100.00 purchase | 1,596,705 100.00
amount amount

Reasons for increase or decrease: The change in supplier is mainly due to subsidiary companies adding
new suppliers for the purchase of materials.

2. Information of the major sales clients and the reason of increase/decrease

Unit: NTD Thousand Dollars

2021 2022
Proportion Proportion
in the . . in the . .
ltem Relationship Relationship
Title Amount whole year with the Title Amount whole year with the
sales net sales net
Issuer Issuer
amount amount
(%) (%)
1 A 4,768,643 28.59 None A 3,863,578 20.67 None
2 D 1,749,295 10.49 None B 1,929,317 10.32 None
3 B 1,400,022 8.39 None D 1,809,499 9.68 None
4 Other 8,763,304 52.53 None Other | 11,091,951 59.33 None
Net 16,681,264 100.00 Net 18,694,345 100.00
sales sales

Reasons for increase or decrease: Mainly due to the incorporation of the UTC revenue.
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(V) Table of Production Volume and Value for the Most Recent Two Years
Unit: thousand pieces; thousand NTD

Year 2021 2022
Production
Volume| production | Production | Production | Production | Production | Production

and\alue| capacity | Volume Value Capacity | Volume Value
Major Products
Packaging 2,088,370] 1,670,696 2,536,634 1,879,345| 1,503,476 2,867,733
Testing (Note) 7,882,187 6,305,749 9,116,926 6,428,425 5,142,740 10,087,747
Other - - 79,246 - - 210,331

Total 9,970,557 7,976,445| 11,732,806| 8,307,770 6,646,216 13,165,811

Note: wafer and IC testing included
Reasons for increase or decrease: Mainly because the increase/decrease of the market demands changed
the total production volume and production value.

(VI) Table of Sales Volume and Value for the Most Recent Two Years
Unit: thousand pieces; thousand NTD

Year

ales

2021

2022

Domestic

Export

Domestic

Export

Volume
and
alue

Major
Products

Volume

Value

Volume

Value

Volume

Value

Volume

Value

Packaging

286,861

1,575,296

274,472

1,642,842

356,861

1,778,875

271,074

1,745,618

Testing (Note)

5,163,662

10,579,837

1,584,164

2,756,651

4,979,421

10,859,892

2,683,232

4,206,905

Other

104,001

22,637

59,521

43,534

Total

5,450,523

12,259,134

1,858,636

4,422,130

5,336,282

12,698,288

2,954,306

5,996,057

Note: wafer and IC testing included
Reasons for changes in increase or decrease: This is reflected in the significant increase in demand for
terminal products, such as Netcom, 10T, data centers, and HPC related products, which have driven

significant customer growth in the Asian region.
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I11. Employees
The number of employees employed during the 2 most recent fiscal years and
up to the date of publication of the annual report, and their average years of
service, average age, and education levels:

The year and up to
Year 2021 2022 March 31, 2023
(Note)
Direct employees 2,488 | 2,374 2,308
Number of |Indirect employees 2,112 | 2,238 2,191
employees |Managerial personnel 408 416 412
Total 5,008 | 5,028 4,911
Average age 36.7 38.1 38.4
Average tenure (month) 63.0 65.8 68.3
PhD 0.1% 0.1% 0.1%
Distribution Masters 5.0% 4.8% 4.8%
of education |College 63.7% |64.7% 64.6%
background  [Senjor high school 27.9% |27.6% 27.4%
Under senior high school | 3.3% 2.8% 3.1%

Note: Consolidated number of employees of the Company and the subsidiaries

IV.Information of environmental expenditures
Any loss and penalty suffered by the company in the most recent fiscal year and
up to the annual report publication date due to environmental pollution incidents
(including any compensation paid), and disclosing the countermeasures
(including improvement measures) to be taken in the future and the possible
expenses (including the estimated amount that could be incurred due to any
possible loss, penalty and compensation if not taking the countermeasures. If a
reasonable estimate cannot be made, an explanation of the facts of why it cannot
be made shall be provided):

() Any loss and penalty suffered by the company in the most recent fiscal year
and up to the annual report publication date due to environmental pollution
incidents (including any compensation paid):

Date of penalty: October 3, 2022 (date of violation: July 26, 2022)

The simulated IC testing factory has approved the waste cleaning plan since
September 15, 2021. Due to the newly established factory's failure to
promptly set up professional technical personnel and the operation of waste
cleaning and treatment contract content confirmation, waste delivery forms,
and other businesses, on July 26, 2022, Xi-Zi No. 111092 letter was sent to
the Environmental Protection Bureau of Hsinchu County to set up waste
dedicated personnel. However, due to exceeding the declaration deadline,
Violation of Article 55 of the Waste Cleaning Law and the Guidelines for
Penalty and Penalty under the Waste Cleaning Law will result in a fine of
6000 yuan and an environmental lecture of 1 hour.

(1) Countermeasures in the future (improvement measures included):

Establishment of dedicated personnel for business waste

1. Improvement measures:
The waste disposal plan was approved on September 15, 2021, and
personnel obtained certificates and licenses in July 2022, and submitted
them for review on July 26, 2022.
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2. Future countermeasures:
Due to the fact that the simulated IC testing factory obtained the
operation approval certificate in September 2021 and did not
immediately set up dedicated personnel for the waste cleaning plan, and
the personnel's training and certification were delayed due to the impact
of the epidemic, resulting in fines. Therefore, before submitting the
application, it is necessary to first confirm whether internal personnel
have certificates or hire external certified qualified personnel, and it has
been determined that the personnel setting application will be completed
in a timely manner.
The company actively conducts professional training, regularly reviews
relevant regulations, conducts research and efforts in waste reduction,
and adheres to environmental laws and regulations to avoid cases of
violating environmental laws and regulations. And continue to
implement the waste reduction plan to achieve the concept of sustainable
management, so that environmental protection and economic benefits go
hand in hand.
The company's waste conservation and reduction policy includes:
externally, cooperating with upstream and downstream manufacturers to
actively promote the recycling and use of packaging materials (cardboard
boxes, chip boxes, Styrofoam, and IC tubes); Internally, use electronic
forms for homework to reduce paper waste, recycle water resources,
reduce the use of natural water sources, and actively cooperate with
resource recycling by production personnel to classify and classify waste.

V.Labor relations
() List any employee benefit plans, continuing education, training, retirement
systems, and the status of their implementation, and the status of
labor-management agreements and measures for preserving employees'
rights and interests.

1. Employee benefits policies (measures) and the implementation:

We are committed to the welfare of our employees:

(1) Provide free group meals and accommodation for newcomers for the
first three months of registration

(2) Well-developed education and training system and performance -
oriented promotion.

(3) Annual salary adjustment/year-end and festival bonus/Mid-Autumn
Festival bonus/Spring Festival bonus/high operational performance
bonus/favorable profit sharing plan for employees.

(4) Provide lunch and dinner group meal subsidies, free snacks/employee
restaurants/health rooms / nursing rooms / employee dormitories /
convenience stores/ATMs/parking spaces for motorcycles/basketball
courts/fitness facilities

(5) Birthday/Three Festival Gift Coupons/Wedding and Funeral
Subsidies/End of Year Tail Teeth/Excellent Employee Praise/Long
term Employee Praise/Special Shop/Various Employee Welfare
Activities, etc

(6) Free regular health check wups for employees / professional
psychological counseling service units for employees/high-end health
check up discount package/medical center level professional resident
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physicians/occupational health services/preferential family member
group insurance scheme.

2. Continuing education, training, and the implementation:

(1) Based on the indicators and requirements of the Workforce
Development Agency’s Talent Quality-management System (TTQS),
the Company has made the “Talent Quality-management Manual” as
the highest principle for the training. Each year, the annual education
and training plan is formulated according to the business objectives of
annual strategy plan, the employees and the customers’ product
demands, and covers the following:

(D Orientations for new employees: Supporting the new employees
to rapidly understand the corporate culture, adapt themselves to
the workplace and get familiar with their future tasks. such as the
Company’s profile and regulations, occupational safety and health
awareness, concept of quality, information about 1ISO documents,
etc.

(@ On-the-job training: With the system of mentorship adopted,
letting the junior or new employees increase their professional
knowledge and personal productivity within a short time through
the demonstration by senior personnel. such as training based on
the training system form of each position system.

(® Management training: Enhancing the managerial personnel’s
leadership and management skills, so that they have both the
knowledge of theories and experience of practices and
continuously apply the knowledge and improve during practice.
such as training based on the training system form of the
managerial personnel’s position.

@ Quality-related training: Increasing the internal awareness of
quality and improving the audit methods to reduce the failure rate
of quality control, and assisting the employees in meeting the
specific quality requirements of customers and complying with
relevant regulations. such as training based on the training system
form of the category of quality.

(B General knowledge training: Strengthening the internal
personnel’s awareness of the relevant regulations and policies,
customer requirements and factory needs, so that they can have
the basic knowledge and skills. such as training regarding the
corresponding general knowledge based on each training system
form.

(6 Training for internal lecturers: Enhancing the teaching effects and
skills of internal lecturers to satisfy the actual requirements of
employees at work, carry out the internal talent training plan, and
further reach the objectives of internal experience sharing and
corporate sustainable operation.

(T Training in public safety: Increasing the employees’ familiarity
with the basic style, strategies, policies and regulations related to
public safety at work in Taiwan, making the employees acquire
the basic knowledge and skills regarding public safety
management, and firming the employees’ understanding on the
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equipment and related routes of the Company to ensure the safety
of employees at work.

Environmental, safety and health training: Understanding the
local regulations related to environmental protection, safety and
health as well as the relevant requirements of the agreements that
the Company has signed, thereby enhancing the energy and
resource efficiency in production activities, promoting energy
saving, reducing waste of resources, and achieving the safe work
environment and the objectives of zero accidents.

(2) In 2022, a total of 318 courses will be held for new hires, on-the-job
training, management training, quality related training, general
education courses, internal lecturers, and public safety training, with a
total duration of 1,108.5 hours and 26,005 trainees.

: Times of | Total Persons

Course item ;
course hours trained
Freshman training 36 468 410
on-the-job training 189 362.5 3,168
Management training 3 24 78
Quality related training 31 129 1,381
General education training 24 38.5 19,324
Internal lecturer 3 21 75
Public safety 32 65.5 1,569
Total 318 | 1,108.5 26,005

3. Pension system and the implementation:

(1) Pursuant to the “Labor Standard Act,” the Company has established the
paid retirement guidelines, applicable to all the tenures of the
permanent employees before the enforcement of the “Labor Pension
Act” on July 1, 2005, and the tenures of these who opted to apply the
“Labor Standard Act,” after the enforcement of the “Labor Pension
Act.” For the employees qualified for retirement, the payment of the
pension is based on the tenure and the average salaries of the six
months prior to the retirement. Within 15 years, two bases are given
for a full year tenure; the tenure exceeding 15 years is one base per
year, and the maximum is 45 bases. The Company contributes the
pension funds of 2% of the total salaries, and deposits the funds in the
dedicated account in Bank of Taiwan, under the name of the Labor
Pension Reserve Supervisory Committee.

(2) From July 1, 2005, the Company established the retirement guidelines
of defined contribution and the applicable targets, pursuant to the
“Labor Pension Act.” For the pension systems defined by the “Labor
Pension Act " applied by employees, the Company contributes the
monthly labor pension to the personal accounts of employees in the
Labor Insurance Bureau with no less than 6% of their salaries. The
payment of the employee pensions may be selected from either
monthly pension payment from their pension account with the
cumulative incomes, or receiving all the pension at once. The
Company contributes the employee pensions to the pension accounts
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based on the statement sent by the Labor Insurance Bureau.

(3) For the pensions of the employees in the reinvested Chinese
companies, the pension insurances contribute a certain percentage of
the total salaries of the local employees, pursuant to the pension
insurance system required by the local government. The contribution
percentages are all between 13% to 20%. Other than the monthly
contributions, these employee pensions are managed and arranged by
the governments.

4. The labor negotiations and the protection measures of employee
interests:

(1) Agreements between employers and employees: Regular labor-
management meetings are held, where representatives of both
employers and employees discuss relevant issues between employers
and employees and set up suggestion boxes and complaint boxes to
allow sufficient communication between employers and employees;
consensus is achieved on work life, production, and working
conditions to achieve harmonious labor-management objectives.

(2) The protection measures of employee interests:

(D Labor insurance, affairs related to the health insurances, and the
contributions of labor pensions are handled and maintained
pursuant to the related laws and regulations; in addition, the
occupational injury compensation and paid leaves are provided.

(@ A staff welfare committee is established to carry out various types
of employee welfare activities with the purpose of seeking
maximum benefits for staff and creating a quality environment for
work-life balance.

(3 The company adheres to the training policy of T intellectual
inheritance, professional training, and diversified development | .
Through mentorship training, the company's philosophy and
intelligence are fully conveyed to employees, and through this
relationship, training can achieve more meticulous learning.
Through diversified teaching methods, employees can
continuously update their knowledge regardless of regional and
time constraints, in order to enhance their self-worth, keep up
with the times, enrich their work content, strengthen their abilities
in different aspects, and achieve the overall operational goals of
the company.

(4 Better than regulations, increase the number of medical center
level professional specialists with public health backgrounds to
provide on-site services, and provide night doctor consultation
clinics, providing convenient health services for night shift
colleagues.

(& The Sigurd Pandemic Prevention Group according to the
“Guidelines for workplace safety and health protection measures
in response to Coronavirus Disease-2019” established by the
Occupational Safety and Health Administration, Ministry of
Labor to keep in line with the regulations concerning occupational
safety and health and effectively prevent the spread of pandemic
at the workplace by reinforcing the capability of preventing the
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exposure to hazardous pathogens at the workplace. At any time,
adjust the response measures in a rolling manner according to the
COVID-19 epidemic, and provide employees with epidemic
prevention and quarantine leave, personal epidemic prevention
bags, medical protective masks, and home rapid screening
reagents.

® Multiple resources for the employee assistance program are
available, with professional psychologist, physician, lawyer, etc.
providing counseling services for mental health, medical care,
law, management, and financial management. In addition, various
convenient counseling channels are offered to the employees,
including the toll-free telephone numbers, counseling e-mail
address, physical and mental care platform, etc.

5. Fulfillment to the CSR:

(1) The Company sets policies and procedure in compliance with
regulations and internationally recognized human rights principles: We
abide by labor regulations and respect internationally recognized basic
labor human rights principles, and is committed to protecting the
legitimate rights and interests of employees and upholding the
non-discriminatory employment policies, etc. We have established
appropriate management methods, procedures and regulations with
actual implementations; internal appointment methods are established
to regulate the personnel employment principles to safeguard employee
rights.

(2) The regular communication mechanism has been established, and the
employees are informed of any operational changes possibly affecting
them materially in reasonable ways: Other than the meetings convened
by the employee benefit committee from time to time to discuss the
employee benefit activities, the labor meetings are convened every
three months, and the interaction between labors and the employer is
good. In addition to the announcements to the whole employees, the
announcements are also published on the website for employees to
check at any time. The General Manager and the General Manager of
each business group also issue letters to employees quarterly so that
they may understand the changes of operations or other issues.

(3) Promotion of Industry and Education Plan: Sigurd has been committed
to industry and education cooperation for a long time. In line with the
relevant plans of the Ministry of Education’s Industrial College and the
government's new southbound policy, it has collaborated with various
universities and colleges to handle industry and education special
classes, foreign students special classes, overseas Chinese students
special classes, provide internship opportunities, and serve as industry
teachers. By utilizing company resources, Sigurd has donated
scholarships and equipment to provide teaching needs, cultivate
students' professional abilities, and ensure seamless integration
between industry and education.
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6. Specific measures to enhance employee benefits or benefits compared
to the previous year
[2022 and as of the printing date of the annual report]:

(1) The Company promotes the Code of Conduct - Responsible Business
Alliance (RBA), to commit the protections to the employees’ rights,
and thus obtain the respect and integrity agreed upon by the
international society. We emphasize labor rights and occupational
safety, and go toward the common vision. We take good faith and
integrity, seek sustainable operation, value environment protections,
produce green products, take energy-saving and greenhouse emission
reduction measures, and emphasize the continuous improvement of
performance.

(2) In 2022, free group meals and accommodation will be provided for
newcomers for the first three months of registration, the quality of
group meals will be improved, dinner and group meal subsidies will be
increased, and free night snacks will be provided.

(3) In 2022, a pre employment bonus system was implemented to
encourage fresh graduates from colleges and universities to enter the
workforce as soon as possible after graduation.

7. Adjustment of average remuneration: The salary adjustment in 2023 is
expected to be 3%.

8. Reason of not adjusting the average remuneration: not applicable

(I1) List any losses suffered by the company in the most recent fiscal years and
up to the annual report publication date due to labor disputes, and disclosing
an estimate of possible expenses that could be incurred currently and in the
future and measures being or to be taken:

The Company always values the employees’ benefit significantly, and
provides outstanding workplace. The two-way communications with the
employees is emphasized. Therefore in the most recent two fiscal years and
up to now, all the labor disputes have been finalized successfully.

V1.Cyber security management
(I) Specifying the cyber security risk management structure, cyber security

policy, specific management plans and resources invested in cyber security

management:

1. Cyber security risk management structure
The company has established an " Information Security Promotion
Committee ; responsible for promoting information security policies.
The personnel composition and job description are as follows: the
committee members are appointed by the chairman; The chairman is
appointed by the chairman and serves as the chairman of the meeting,
responsible for the promotion, coordination, and supervision of the
company's information security policies. An information security
management review meeting is held at least once a year to review
information security management related matters, review and decide on
information security and information protection policies and policies,
and implement the effectiveness of information security management
measures.
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2. Cyber security policy
The information security control measures of the Company’s information
system are aimed at protecting the confidentiality, Integrity and
availability of the data of important customers and the Company’s
personnel. Meanwhile, the Company strengthens the information security
management and ensures the security of data, system, equipment and
network by establishing a reliable information environment, deploying
innovative information security protection technology, and implementing
information security management. These endeavors are made to enhance
our service quality and provide excellent services. We move towards
digitalized service with the spirit of pursuing continuous improvement
and renovation.
In order to maintain the confidentiality, Integrity and availability of the
Company’s data assets and protect the security of the customers and the
personal data and privacy, the Company makes efforts to fulfill the
following objectives:

(1) Safeguarding the security of the Company’s services by ensuring that
the information can only be accessed by the authorized personnel,
thereby protecting the customers’ interests, data and confidentiality of
such data.

(2) Safeguarding the security of the Company’s services by avoiding
unauthorized changes to ensure the correctness and integrity of the
data.

(3) Establishing the business continuity plan regarding the information
processing of the Company to ensure the continuous operation of the
Company’s services.

(4) Making sure the operation of the Company’s services are in line with
the requirements of relevant laws or regulations established by the
government.

3. Specific management plans
(1) Security management related training for personnel and constant
development and promotion of information safety awareness for
employees to boost the information security
(D Sending irregular e-mails with the notification related to
information security.
(@ Giving mandatory dissemination of information security to new
employees.
(@ Carrying out annual social engineering and e-mail drills.
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@ Providing annual training courses on information security for the
employees in the Company.

(2) Network security management for improving the security of network
connection

(D Establishing secure network firewall to prevent the invasion of
viruses and hackers.

(2 Conducting regular server vulnerability scanning every year to fix
the known security vulnerability and reinforce the operational
security of server.

(3 Blocking the connection to the Company’s network from any
information appliances that don’t belong to the Company to avoid
data leakage and virus infection.

(3) Computer system security management

(D Installing antivirus software and enabling the auto-update

(@ Upgrading and updating the Company’s computers and important
information systems according to the major security updates
announced by the original manufacturers.

(3 Controlling the access of external connection devices such as USB
to the Company’s computers to prevent data leakage and virus
infection.

(4) System access control

(D Setting appropriate account permission control for every system
access.

(2 Establishing a file audit management system for file data access to
control and record the access to confidential and sensitive data.

(3 For employees working outside the Company and needing to
connect the Company’s system for work, only allowing the
connections through the VPN system with encrypted secure
channel. Two-factor authentication required.

(5) E-mail system security

(D Establishing junk mail filtering and blocking system to prevent
advertising junk e-mails and malicious phishing e-mails.

(2 Controlling the e-mail outgoing by limiting the e-mails sent to
private e-mail addresses that don’t belong to the customers.

(6) Backup and redundancy mechanism

(D Developing data backup measures and local and remote
redundancy mechanism.

(@ Performing regular disaster recovery drills every year to ensure the
availability of backup data and the appropriateness of the disaster
recovery procedures.

(7) Information security monitoring

(D Commissioning an external information security vendor to set up a
SOC information security monitoring, in order to establish an early

warning and responsive mechanism and further reduce the possible
threats to the network and the occurrence of information security
incidents.

4. Resources invested in cyber security management

The Company provides all the employees with information security
training on a regular basis. In recent years, the Company has also
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invested a great deal of resources to develop protection measures and
policy related to information security. The server host vulnerability
scanning is conducted twice a year, and the e-mail, social engineering
and phishing e-mail drill is carried out every six months. A multi-factor
authentication mechanism is adopted, the information security SOC
monitoring is outsourced, And promote the import of ISO 27001
certified ISMS. These help enhance the availability of information
resources, reduce the risks such as information security vulnerability, and
enhance the Company’s capability of information security risk control.

(I1) List any losses suffered by the company in the most recent fiscal years and up
to the annual report publication date due to significant cyber security
incidents, and the possible impacts and countermeasures thereof. If a
reasonable estimate cannot be made, an explanation of the facts of why it
cannot be made shall be provided:

There were no major information security incidents in 2022.
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VII. Key contracts
(Supply/distribution contracts, technical cooperation contracts, engineering/
construction contracts, long-term loan contracts, and other contracts that would
affect shareholders' equity, which were either still effective as of the date of
publication of the annual report, or expired in the most recent fiscal year)

Nature of . . Commencement dates -
Contracts Contracting parties and expiration dates Key contents Restrictive terms
. . . . Testing or
Testlng or | Domestic and foreign clients, such as January 1, 2018 ~ packaging Confidential to third
packaging | Intel, MURATAR, among other f -
rocesses | clients June 5, 2024 processes for parties
P ' various IC
October 17, 2018 ~ . .
E-Sun Bank and KGI Bank January 8, 2026 Mortgage Machinery equipment
Taiwan Cooperative Bank, Mega January 14, 2022~
Commercial Bank and CTBC Bank May 31, 2024 Mortgage Lands and plants
Mega Commercial Bank, Hwa-Nan May 5, 2019~ Credit -
Commercial Bank and CTBC Bank October 12, 2026 facilities
Winstek Semiconductor Technology ~ .
Co., Ltd. - Mega Commercial Bank IJDuPice{gbeerg,fOZO gceitljiltties —
and Bank SinoPac y
- . Machinery equipment
Mid-and Sigurd-CTBC Bank, E.sun Bank g:t(t);)r?]rbgf,zéoégz 4 S:J%L:;?]tee and repayment of
long-term P ' g domestic bank loans
loan SIRIZE Technolpgy (Suzhou)Corp. - July 30, 2020 ~ Credit Fixed asset loan and
contracts China Construction Bank and the July 29, 2025 facilities working capital loan
Agricultural Bank of China '
November 2, 2020~ Credit B
TEST-SERV Inc. - E-Sun Bank June 30, 2026 facilities
Sigurd UTC Corp. - Mega Commercial
Bank, E-Sun Bank, Far Eastern January 17, 2022 ~ Mortaage Machinery equipment
International Bank and Taiwan February 15, 2027 gag y equip
Cooperative Bank
Sigurd UTC Corp. - Mega January 17, 2022 ~ Credit Factory equipment and
International Commercial Bank January 15, 2027 facilities working capital
Sigurd UTC Corp. - Far Eastern February 16, 2022~ Credit Factorv equipment
International Bank February 13, 2026 facilities y equip
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Six. Overview of Finance
I. The condensed balance sheet and comprehensive statement of incomes over the past

five years

(I) The condensed balance sheet and comprehensive statement of incomes
1. Condensed Balance Sheet (IFRS parent company only)

Unit: NTD Thousand Dollars

Information of finance over the past five years

Year
Item 2018 2019 2020 2021  |2022 (Note 1)
Current assets 5,214,389 6,999,706 7,401,926/ 7,610,517 8,142,643
Property, plant and 6,467,789|  7,957,026| 9,956,610/ 11,477,485 10,535,230
equipment
Intangible assets 25,508 22,878 23,900 28,667 45,314
Other assets 4,237,739 5,337,634 6,856,140 9,958,626 10,666,457
Total amount of assets 15,945 425 20,317,244] 24,238,576 29,075,295 29,389,644
Before 3222293 5417482 7,171,073 5,163,486 3,563,955
Current  |distribution
liabilities |After
distribution 3,625,869 5,881,162| 8,051,238/ 6,532,913 Note 1
Non-current liabilities 2,856,138| 3,646,108] 4,371,186 8,469,273 9,346,469
Total Before 6,078,431 9,063,590 11,542,259| 13,632,759 12,910,424
distribution
amount of After
liabilities |*h o 6,482,007| 9,527,270| 12,422,424| 15,002,186 Note 1
distribution
Equity Attributable to
Shareholders of the 0,828,636| 11,253,654| 12,696,317 15,442,536 16,479,220
Parent
Share capital 3,809,558 4,206,834| 4,316,114] 4,520,782 4,567,410
Capital reserve 811,273 923,672 715,446 942,353 539,296
. Before 5166,079| 6,089,115 7,380,612| 9,342,927| 11,036,207
Retained |distribution
earnings |After 4,762,503 0| 6,500,447| 7,973,500 Note 1
distribution
Other equity (48,274) 34.033 284,145 636,474 336,307
Treasury stocks 0 0 0 0 0
Non-controlling equity — — — — —
Before 0,828,636 11,253,654| 12,696,317| 15,442,536| 16,479,220
Total of |distribution
equity |After 9425060 10,789,974/ 11,816,152| 14,073,109 Note 1
distribution

Source: Financial statements attested by the CPAs.

Note 1: The dividend distribution proposal for 2022 was approved by the Board of Directors on

March 7, 2023 with dividends remaining undistributed.

Note 2: For the financial statements of the most recent five fiscal years have not been required by
the competent authorities for correction or restatement.
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Condensed Balance Sheet (IFRS consolidated)

Unit: NTD Thousand Dollars

Information of finance over the past five years

Year
Item 2018 2019 2020 2021|2022 (Note 1)
Current assets 9,659,268| 12,975111| 13,038,629| 14,848,084] 16,314,192
Property, plant and 0,078,438| 10,643,730| 14,629,289| 18,479,301| 18,155,700
equipment
Intangible assets 134,985 112,245 101,740 192,547 241,920
Other assets 598,058| 1,021,977| 2,044,253| 3,083,041 2,857,542
Total amount of assets 19,470,749| 24,753,063| 29,813,911| 36,602,973| 37,569,354
Before 4,047,743| 6,672,432 8,938,619 7,694,314 5,885,119
Current distribution
liabilities \After 4,451319| 7,136,112| 9,818,784| 9,063,741 Note 1
distribution
Non-current liabilities 3533134| 4557,747| 5,929122| 11,081,836 12,303,756
Total Before
amount |dtribution | 15230:179|  7.580,877| 14,867,741| 18,776,150 18,188,875
of After
liabilitie | \T 7,984453| 8044,557| 15,747,906| 20,145,577 Note 1
s distribution
Equity Attributable to
Shareholders of the 0,828,636| 11,253,654| 12,696,317| 15,442,536| 16,479,220
Parent
Share capital 3,809558| 4206834 4316,114| 4520,782| 4,567,410
Capital reserve 811,273 923,672 715,446 942 353 539,296
_ Before 5166,079| 6,089,115 7,380,612| 9,342,927 11,036,207
Retained |distribution
earnings |After 4,762,503| 5,625,435 6,500,447| 7,973,500 Note 1
distribution
Other equity (48,274) 34,033 284145 636,474 336,307
Treasury stocks 0 0 0 0 0
Non-controlling equity 2.061.236| 2269230| 2249853 2384287 2901259
Before 11,889,872 13,522,884| 14,946.170| 17.826,823| 19,380,479
Total of  |distribution
equity |After 11,486,296| 13,059,204| 14,066,005 16,457,396 Note 1
distribution

Source: Financial statements attested by the CPAs.

Note 1: The dividend distribution proposal for 2022 was approved by the Board of Directors on

March 7, 2023 with dividends remaining undistributed.

Note 2: For the financial statements of the most recent five fiscal years have not been required by

the competent authorities for correction or restatement.
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2. Condensed Statement of Incomes (IFRS parent company only)
Unit; other than earning (loss) per share in NT$, others in NT$ thousand

Year

Item

Information of finance over the past five years

2018

2019

2020

2021

2022 (Note 1)

Operating revenue

5,874

,100

6,130

,926

8,404,291

10,364,704

10,590,172

Operating gross profit

1,670,061

1,811,754

2,801,125

3,696,199

3,500,095

Operating incomes

1,055,925

1,215,748

1,968,351

2,794,137

2,460,335

Non-operating incomes
and expenses

362

483

360

371

114,366

511,264

1,185,871

Pre-tax net profit

1,418,408

1,576,119

2,082,717

3,305,401

3,646,206

Net profit of the term
from continuing operation

1,155,307

1,294,520

1,783,299

2,787,446

3,033,285

Loss from discontinuing
operation

Net profit of the term

1,155,307

1,294,520

1,783,299

2,787,446

3,033,285

Other comprehensive
incomes of the term
(Net amount after tax)

47

,929

114,399

221,990

407,362

(265,999)

The total comprehensive
income of the term

1,203,236

1,408,919

2,005,289

3,194,808

2,767,286

Net profit (loss)
attributable to shareholders
of the parent

Net profit (loss) attributed
to non-controlling equity

The total comprehensive
income attributed to
shareholders of the parent
company

The total comprehensive
income attributed to
non-controlling equity

Earning per share

3.01

3.26

4.22

6.25

6.68

Source: Financial statements attested by the CPAs.

Note 1: The dividend distribution proposal for 2022 was approved by the Board of Directors on
March 7, 2023 with dividends remaining undistributed.

Note 2: For the financial statements of the most recent five fiscal years have not been required by
the competent authorities for correction or restatement.
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Condensed Statement of Incomes (IFRS consolidated)
Unit; other than earning (loss) per share in NT$, others in NT$ thousand

Year Information of finance over the past five years
ltem 2018 2019 2020 2021 2022 (Note 1)
Operating revenue 9,541,489( 10,046,619 12,428,549 16,681,264 18,694,345
Operating gross profit 2,657,090 3,039,462 3,609,353 4,948,458 5,528,534
Operating incomes 1,725,198 2,072,004 2,338,745 3,440,397 3,826,682
Non-operating incomes 66,537 (1,000) (60,169) 222,415 599,777

and expenses

Pre-tax net profit 1,791,735 2,071,004 2,278,576 3,662,812 4,426,459

Net profit of the term
from continuing operation
Loss from discontinuing

1,347,253 1,563,561 1,926,589 3,036,248 3,513,949

operation
Net profit of the term 1,347,253 1,563,561 1,926,589 3,036,248 3,513,949
Other comprehensive
incomes of the term 96,394 71,181 143,746 373,562 (75,630)

(Net amount after tax)
The total comprehensive
income of the term
Net profit (loss)

attributable to 1,155,307 1,294,520 1,783,299 2,787,446 3,033,285
shareholders of the parent
Net profit (loss) attributed
to non-controlling equity

The total comprehensive
income attributed to
shareholders of the parent

1,443,647 1,634,742 2,070,335 3,409,810 3,438,319

191,946 269,041 143,290 248,802 480,664

1,203,236 1,408,919 2,005,289 3,194,808 2,767,286

company
The total comprehensive
income attributed to 240,411 225,823 65,046 215,002 671,033
non-controlling equity
Earning per share 3.01 3.26 4.22 6.25 6.68

Source: Financial statements attested by the CPAs.

Note 1: The dividend distribution proposal for 2022 was approved by the Board of Directors on
March 7, 2023 with dividends remaining undistributed.

Note 2: For the financial statements of the most recent five fiscal years have not been required by
the competent authorities for correction or restatement.

(I1) Names of attesting accountants and audit opinions

Year Name of Accounting Firm Attesting accountant Audit Opinion

2018 Dian-Yi Lee, Tsai-Yen Jiang Unqualified opinion
2019 Dian-Yi Lee, Tsai-Yen Jiang Unqualified opinion
2020 PwC Taiwan Chi-Cheng Hsieh; Tsai-Yen Jiang Unqualified opinion
2021 Chi-Cheng Hsieh; Tsai-Yen Jiang Unqualified opinion
2022 Chi-Cheng Hsieh; Tsai-Yen Jiang Unqualified opinion
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I1. Analyses of finance over the past five years

(I) Finance analysis (IFRS parent company only)

Year Analyses of finance over the past five years
Analysis Item (Note 2018 2019 2020 2021 2022
Debts ratio % 38.21 44,61 47.62 46.89 43.93
Financial [ ong-term Fund to
structure (%) |Property, Plant and 196.12 187.25 171.42 208.34 245.14
Equipment
Current Ratio (%) 161.82 129.21 103.22 147.39 228.47
Solvency (%) Q_uick Ratio (%) 155.00 123.93 96.76 136.24 209.32
Times Interest 27.14 27.49 27.65 31.48 28.51
Earned (Times)
Receivable Turnover 405 396 419 4.42 460
Rate (Times) ' ' ' ' '
Average Collection 86 9 87 83 79
Days
Inventory Turnover 55.47 61.04 69.4 67.52 54.72
(Times)
Operating |Average Payment 4356 38.46 42.4 48.86 63.6
Performance |Turnover (Times) ' ' ' ' '
Average Sales Days 7 6 5 5 7
Property, Plant and
Equipment Turnover 0.95 0.85 0.94 0.97 0.96
(Times)
Total Assets 0.38 0.34 0.38 0.39 0.36
Turnover (Times)
Return on asset (%) 7.84 7.42 8.31 10.8 10.75
Ef,zt)“m on Equity 12.66 12.28 14.89 19.81 19.00
Pre-tax Income to
Profitability [Paid-in Capital Ratio 36.37 37.47 48.25 73.12 79.83
(%)
Net Margin (%) 19.67 21.11 21.22 26.89 28.64
Earning per share
(NTD) 3.01 3.26 4.22 6.25 6.68
Cash Flow Rate (%) 76.75 43.15 45.28 105.85 150.36
Cash Flow
Cash Flow |Adequacy Ratio (%) 93.33 89.89 83.6 84.67 90.46
Cash Reinvestment
Ratio (%) 10.48 7.89 10.64 14.09 10.42
Leverage Operating Leverage 5.44 4.97 4.22 3.68 4.26
g Financial Leverage 1.05 1.05 1.04 1.04 1.06

Please specify the reasons of each change to the financial ratios in the recent two year. (No analysis
required if such increase/decrease is less than 20%)
1. Solvency (current ratio and quick ratio): The solvency increased compared to the previous year,

mainly due to the early repayment of the long-term loans.

2. Operating ability: In 2021, the portion of inventory that has already been recognized for

impairment losses in previous years has been sold, resulting in a rebound in the net realized value

of inventory and recognized as a decrease in operating costs.
3. Cash flow (cash flow ratio and cash reinvestment ratio): working capital increased due to

increased profits and early settlement of long-term borrowings in the current period.
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Finance analysis (IFRS consolidated)

Year Analyses of finance over the past five years
Analysis Item (Note 2018 2019 2020 2021 2022
Debts ratio % 38.93 45.37 49.87 51.3 48.41
Financial [ ong-term Fund to
structure (%) |Property, Plant and 169.89 169.87 142.7 156.44 174.51
Equipment
Current Ratio (%) 238.63 194.46 145.87 192.97 277.21
Solvency (%) -?-UiCk Il?atio (%) 229.96 187.83 136.33 179.33 261.11
imes Interest
Earned (Times) 25.87 26.71 20.06 23.17 21.9
Receivable Turnover 368 359 383 458 479
Rate (Times) ' ' ' ' '
Average Collection 99|  101.67 95.3 79.69 76.2
Days ' ' ' '
Inventory Turnover 45.64 41.67 46.33 46.08 37.96
(Times)
Operating |Average Payment 32.09 34.31 28.81 30.67 38.98
Performance |Turnover (Times)
Average Sales Days 8 9 8 8 10
Property, Plant and
Equipment Turnover 11 1.02 0.98 1.01 1.02
(Times)
Total Assets 0.5 0.45 0.46 05 0.5
Turnover (Times)
Return on asset (%) 7.35 7.35 7.43 9.56 9.93
Ef,zt)“m on Equity 12.13 1231 13.53 18.53 18.89
Pre-tax Income to
Profitability [Paid-in Capital Ratio 45.95 49.23 52.79 81.02 96.91
(%)
Net Margin (%) 14.12 15.56 155 18.2 18.8
Earning per share
(NTD) 3.01 3.26 4.22 6.25 6.68
Cash Flow Rate (%) 100.7 52.68 51.34 92.79 139.45
Cash Flow
Cash Flow |Adequacy Ratio (%) 98.24 98.25 86.65 83.46 91.46
Cash Reinvestment
Ratio (%) 10.43 7.74 9.55 12.27 11.69
Operating Leverage 5.35 4.75 5.2 4.74 4.76
Leverage - -
Financial Leverage 1.04 1.04 1.05 1.05 1.06

Please specify the reasons of each change to the financial ratios in the recent two year. (No analysis
required if such increase/decrease is less than 20%)
1. Solvency (current ratio and quick ratio): The solvency increased compared to the previous year,

mainly due to the increase in fixed deposits and the early repayment of long-term loans.
2. Operating ability: In 2021, the portion of inventory that has already been recognized for

impairment losses in previous years has been consumed or sold, resulting in a rebound in the net

realized value of inventory and recognized as a decrease in operating costs.

3. Cash flow: working capital increased due to increased profits and early settlement of long-term
borrowings in the current period.
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* If the Company prepares standalone financial reports, an analysis of the parent Company only
financial ratios should be prepared separately.

* |If the financial information adopting International Financial Reporting Standards is compiled
less than 5 years, then the financial information adopting R.O.C. Statements of Financial
Accounting Standards should be prepared through table (2).

Note 1:The year for which the Company’s financial statements are not audited by accountants

should be indicated.

Note 2: Financial information of companies whose shares are listed or traded on the stock exchange
as of the date of the annual report should be included in the analysis if it has been audited or
reviewed by an accountant most recently.

Note 3: The following formula should be shown at the end of this table in the annual report.

1. Financial structure
(1) Debts ratio = total amount of liabilities/ total amount of assets.
(2) Long-term Fund to Property, Plant and Equipment = (Shareholders’ Equity + Noncurrent
Liabilities) / Net Property, Plant and Equipment
2. Solvency
(1) Current Ratio = Current Assets / Current Liabilities
(2) Quick Ratio = (Current Assets - Inventories - Prepaid Expenses) / Current Liabilities
(3) Times Interest Earned = Earnings before Interest and Taxes / Interest Expenses

3. Operating Performance
(1) Receivables (including accounts receivable and the notes receivable due to operation) = Net
Sales / Average Trade Receivables (including receivable accounts and the notes receivable due to
operation)
(2) Average Collection Days =365, Receivable Turnover Rate
(3) Average Inventory Turnover = Cost of Sales / Average Inventory
(4) Payable (including accounts payable and the notes payable due to operation) = Cost of Sales /
Average Trade Payables (including accounts payable and the notes payable due to operation)
(5) Average Sales Days = 365 / Inventory Turnover
(6) Property, Plant and Equipment Turnover = Net Sales / Average Net Property, Plant and
Equipment
(7) Total Assets Turnover = Net Sales / Average Total Assets

4. Profitability
(1) Return on Total Assets = (Net Income + Interest Expenses * (1 - Effective Tax Rate)) / Average
Total Assets
(2) Return on Equity = After-tax Income / Average Equity
(3) Net Margin = Net Income / Net Sales
(4) Earnings Per Share = (Net Income Attributable to Shareholders of the Parent - Preferred Stock
Dividend) / Weighted Average Number of Shares Outstanding (Note 4)

5. Cash Flow
(1) Cash Flow Ratio = Net Cash Provided by Operating Activities / Current Liabilities
(2) Cash Flow Adequacy Ratio = Five-year Sum of Cash from Operations / Five-year Sum of
Capital Expenditures, Inventory Additions, and Cash Dividend).
(3) Cash Reinvestment Ratio = (Cash Provided by Operating Activities - Cash Dividends) / (Gross
Property, Plant and Equipment + Long-term Investments + Other Noncurrent Assets + Working
Capital) (Note 5)

6. Leverage
(1) Operating Leverage = (Net Sales - Variable Cost) / Income from Operations (Note 6)
(2) Financial Leverage = Income from Operations / (Income from Operations - Interest Expenses)

Note 4: For the aforementioned formula of EPS, please note the following matters when measuring:

1.The basis shall be the weighted average common shares, but not the issued shares at the year end.

2.Shall there be any cash capital increase or treasury stock transaction, the calculation of weighted
average shares shall take their outstanding period into account.

3.Shall there be capitalization of retained earnings or capitalization of capital reserves, when
calculating the annual and semi-annual EPS for the previous years, the retrospective adjustment
shall be made based on the proportion of capitalization, without considering the issuance period of
such capitalization.

4.In cases where preferential shares are the non convertible cumulative preference shares, the
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Note 5:

N

SN

Note 6:

Note 7:

dividends of the year (distributed or not), shall be deducted from the after-tax net profit, or added to
the after-tax net loss. If the preferential shares are not cumulative in nature, in case there is after-tax
net profit, the dividends of preferential shares shall be deducted from the after-tax net profit; no
adjustment is required if there is loss.

For the cash flow analysis, please note the following matters when measuring:

. Net cash flow from operating activities refer to the net cash flows from operating activities

indicated in the Statement of cash flow.

. Capital expenditure means the annual cash outflows of the capital investments.
. Increase of inventory is only accounted for when the balance at the end of the term is greater than

the balance at the beginning of the term; if the inventory decreases at the end of the year, it is
accounted as zero.

. Cash dividends include the cash dividends of common and preferential shares.
. Gross amount of property, plant, and equipment refers to the total amount of property, plant, and

equipment before accumulated amortization.

The operating costs and expenses shall be divided as fixed or variable by the Issuer; if the
estimation or subjective judgment is involved, the reasonableness and consistency shall be
maintained.

If the Company's stock has no par value or the par value per share is not NT$10, the
calculation of the paid-in capital ratio should change to the ratio of equity attributable to the
shareholders of the parent company in the balance sheet.
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I11. Audit report of the financial reports from the Audit Committee for the most recent
year

Sigurd Microelectronics Corporation
Audit Committee's Report

The Board of Directors has prepared and submitted the Company's 2022 Business
Report, Financial Statements, and earning distribution proposal, of which, the
Company's Financial Statements have been audited and certified by CPAs Chi-Cheng
Hsieh and Tsai-Yen Chiang of PwC Taiwan, and an audit report is issued. The
Business Report, Financial Statements, and earning distribution proposal have been
reviewed by the Audit Committee. We, the Audit Committee, have duly examined the
aforementioned reports as correct and accurate. We hereby report to the Annual
General Shareholders' Meeting pursuant to Article 14-4 of the Securities and
Exchange Act, as well as Article 219 of the Company Act.

To

The Company’s 2023 annual general shareholders’ meeting

Sigurd Microelectronics Corporation
Convener of the Audit Committee: Wen-Bin Wu

March 7, 2023
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IV. Financial reports for the most recent year

Sigurd Microelectronics Corporation

Representation Letter

In connection with the Consolidated Financial Statements of Affiliated Enterprises of
Sigurd Microelectronics Corporation (the “Consolidated FS of the Affiliates™), we
represent to you that, the entities required to be included in the Consolidated FS of the
Affiliates as of and for the year ended December 31, 2022 in accordance with the
“Criteria Governing Preparation of Affiliation Reports, Consolidated Business
Reports and Consolidated Financial Statements of Affiliated Enterprises” are the same
as those required to be included in the Consolidated Financial Statements of Sigurd
Microelectronics Corporation and its subsidiaries (the “Consolidated FS of the
Group”) in accordance with International Financial Reporting Standard 10. In addition,
the information required to be disclosed in the Consolidated FS of Affiliates is
disclosed in the Consolidated FS of the Group. Consequently, Sigurd Microelectronics

Corporation does not prepare a separate set of Consolidated FS of Affiliates.

Very truly yours,

Sigurd Microelectronics Corporation

Shin-Yang Huang, Chairman

March 7, 2023
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